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Certificate of Compliance

(Affiliated/Constituent/Autonomous Colleges and Recognised Institutions)

This is to certify that St. Michael’s College, Cherthala fulfills all norms

1. Stipulated by the affiliating University and /or

2. Regulatory Council/Body(such as NCTE, AICTE, MCI, DCI, BCI etc.) and

3. The affiliation and recognition (if applicable) is valid as on date.

In the case the affiliation/recognition is conditional, and then a detailed

enclosure with regard to compliance of conditions by the institution will be sent.

It is noted that NAAC’s accreditation, if granted, shall stand cancelled

automatically, once the institution loses its University affiliation or recognition

by the Regulatory Council, as the case may be.

In case the undertaking submitted by the institution is found to be false

then the accreditation given by NAAC is liable to be withdrawn. It is also agreeable

that the undertaking given to NAAC will be displayed on the college website.

Date: 28.03.2014 Principal/Head of the Institution
Place: Cherthala (Name and Signature with Office Seal)
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EMBLEM

The college emblem depicts the figures of Alpha and Omega together

with a balance and an open book representing the heavenly gifts of truth and

justice through Christian education which is signified by the Cross of Christ who

is the beginning and the end.
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Vision

St. Michael’s College envisages national development through the

improvement of the educational and socio-economic standards of the backward

and marginalised sections of the society in the coastal areas of Alappuzha district

by imparting affordable education which inculcate values, moral and ethical, to

mould responsible citizens of merit and caliber.

                                              Mission

The college aims at delivering quality education, both theoretical and

practical, for personality development modulated by moral and democratic values

for a qualitative transformation of the society through broad-based training in

arts, science and technology.

Quality Policy Statement

St. Michael’s college is committed to relentless quest for excellence

through quality education imparted through efficient and relevant teaching,

research and community service grounded on discipline, values and intellectual

advancement keeping pace with the global developments.
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A. PREFACE

St. Michael’s College, Cherthala is the brainchild of late Rt. Rev. Dr.
Michael Arattukulam, the former Bishop of Alleppey, who fostered it and turned
it into a prestigious educational institution in this area with the collective efforts
of the poor fishing community living along the Alappuzha coast. He dreamt big
and acted decisively by founding this institution in 1967 and dedicating it to the
Latin Catholic community wallowing in stark poverty and gross illiteracy.
Emerging from its impoverished humble beginnings, it stepped into the limelight
by becoming the much sought-after educational institution offering pre-degree
courses and serving the locality in a big way by opening its doors to the new
generation learners irrespective of caste and creed. It was not a bed of roses all
the way, as this college, affiliated to the University of Kerala, struggled on its
own without a modicum of support from outside until it was placed under 2f 12B
in 1994 by the UGC.

Though the pre-degree course was a need that was particularly pressing,
the college could not rest satisfied with the bare minimum. It broke new grounds
as it ushered in the degree courses and raised the hopes of the dependent population
to an all-time high amidst growing joblessness and grinding poverty. The
launching of the first few conventional degree courses took higher education to
the doorsteps of the people for whom hitherto college education was beyond the
bounds of possibility. With six degree courses and three post-graduate courses,
the college has already secured a commendable position in the educational uplift
of the people in the coastal belt of Alappuzha district. The institution surges
ahead under the able management of the Diocese of Alleppey, headed by Rt.
Rev. Dr. Stephen Athipozhiyil. In spite of several political and bureaucratic hurdles
impeding our attainment of new courses in the aided sector, the management
was able to secure a sizeable number of new generation courses under the Learner
Support Centre of the University of Kerala. There is no count of the wonderful
initiatives taken by the management to build up this empire of knowledge to the
greatest satisfaction of its beneficiaries.

Standing elegantly beside the national highway on a sprawling lush green
campus, it provides easy access to the students from the coastal villages. By
providing affordable education in a highly conducive atmosphere created with
its infrastructural and recreational amenities, the college has been fulfilling the
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vision and mission envisaged by its founder ever since its inception. To instill
trust and confidence in the students and parents by meeting the parameters of
standard education set by the NAAC, the college secured accreditation at B+
from NAAC in 2004 and has persevered resolutely in maintaining the initiatives
taken in that direction. The valuable reaccreditation from NAAC will certainly
prove to be the greatest driving force towards excellence in the educational goal
that the institution has set for itself. Hence the entire staff and students of this
college together with its management earnestly place on record all its achievements
and aspirations with the unfailing hope that they will be duly reckoned for being
accredited so as to attract more and more youngsters in this backward society to
this abode of learning.

PRINCIPAL
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B. THE EXECUTIVE SUMMAR Y

St. Michael’s College, Cherthala is a great vision translated into reality in
1967 and has ever since remained true to this vision. As the mission of the college
clearly lays down the necessity of widening the students’ horizon of learning, the
management has left no stone unturned. So the college prepared itself to face the
first litmus test of accreditation in 2004. Thereafter the college has remained in
the growth trajectory and performed well despite challenging economic
environment and debilitating governmental policies. To steer the institution to
the targeted excellence in education, the IQAC has been prodding the college to
make relentless efforts to meet the requirements for accreditation.

Curricular  Aspects

 All the degree courses like B.Sc. Chemistry, B.Sc. Zoology, B.A.
Economics, B.Sc. Physics and B.Com are affordable courses that conform to the
vision and mission of the college. The beginning of M.A. (Economics) and M.Sc.
(Polymer Chemistry) elevated the college to the postgraduate level instilling
confidence and providing scope for vertical mobility. In strict compliance with
the rules and regulations of the University of Kerala the curriculum has been
effectively implemented and monitored by the committees constituted for the
purpose.

The institutional initiative to develop and deploy the newly introduced
curriculum and transact this at the college level has invigorated the modernization
process. This has made sweeping changes for the betterment of the students by
bringing in academic flexibility and improved potential for employability. In
spite of insurmountable impediments in getting courses sanctioned by the
government, the college has made headway by introducing short term enrichment
courses.

Relentless efforts have been made by the college to get new courses sanctioned.
It resulted in the sanctioning of M.Com and B.A. (English) recently. Besides
getting regularization of courses, the college has sought the collaboration of
reputed institutions like KELTRON, Sutherland Global Services and national
agencies like the Coir Board and skill development programme like ASAP. New
generation professional courses like BCA, MBA, BBA, M.Com, MHRM and
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PGDMM were roped in under the Learner Support Centre. The college takes
steps to give the students sufficient training to appear for various competitive
examinations conducted by PSC, UGC/CSIR etc. Moreover, efforts are made to
sensitize the students on cross cutting issues such as gender, climate change,
environment problems, human rights and ICT by integrating such socially relevant
issues into the curriculum.

Teaching – learning and Evaluation

 To make the teaching – learning process a resounding success, the college
publicizes its admission to reach out to potential target groups in need of education
and is always met with a thumping response. All the necessary details are provided
in the calendar and the prospectus and the admission process is carried out in
accordance with the single window system and Centralized Allotment Process
(CAP) launched by the University of Kerala. The college struggles to
accommodate the flood of applications in the limited seats sanctioned and
available. However, the minimum mark for admission is fixed as per the University
norms and also by giving due consideration to the backwardness of the feeder
community and locality. Special permission is sought from the University, for a
marginal increase of seats every year for ensuring social justice. Even in the case
of admission of students in the management quota, the student profiles reflect
commitment to diversity and inclusion. Before the commencement of the
programme itself, measures are taken to assess the students’ knowledge and skills,
orient them to the programme and bridge their knowledge gap. Remedial coaching,
add-on course and enrichment courses are conducted to enable them to cope
with the programme of their choice. Advanced learners and slow learners are
identified through internal continuous assessment and special provisions are made
to cater to their needs through sessions of daily revision, tutorial system and life-
skill training.

The effective implementation of the semester system and the grading
system has revolutionized the learning process. All our teaching, learning and
evaluation schedules strictly comply with the University’s academic calendar.
Having recruited teachers of merit and caliber without taking money for
appointments, the management gives utmost priority to the enhancement of teacher
quality by training and retaining top-notch faculty members. It also ensures that
gifted guest lecturers are appointed whenever a department falls short of teaching



St. Michael’s College, Cherthala

Page -10-NAAC Re-accreditation Report-2014

hands. A judicious mix of traditional and modern methods of teaching and learning
which includes lecture method, computer assisted learning, project method,
seminar method, discussion method, debates and workshops help the students to
keep pace with the emerging tendencies. Our library resources, state-of-the-art
infrastructure, computer facilities, spacious classrooms and above all
psychological support augment the teaching-learning process. Reliable feedback
system, evaluation process and grievance redressal system adopted by the college
have facilitated the achievement of desirable learning outcome. Concerted efforts
have been made to comply with the suggestions and recommendations in the
peer team report of the first accreditation.

Research, Consultancy and Extension

A phenomenal rise has been registered in the research, consultancy and
extension activities of the institution since the last accreditation. With more faculty
involvement in research, more institutions collaborations and more consultancy
services by the staff, the college has succeeded in widening our learning horizon.
Though at the time of the last accreditation, research and consultancy were in
their nascent stages, the establishment of Research Promotion Council (RPC)
has given an impetus leading to a surge in research-related activities. The Research
Promotion Council and the IQAC prodded the faculty on to research leading to a
rise in the number of faculty with Ph.D. to 10 and those with M. Phil to 12. The
college hosts more than 12 minor projects and 2 major projects. Even without a
research department, the research quotient of the college is comparatively high.
As a part of our strategy for establishing institute-industry interface, career-
oriented seminars and visits to industry are organised. To provide a conclusive
platform for research, the college has a research laboratory attached to the
Department of Chemistry. Research publications increased manifold and awards
were bagged by the faculty for research activities from institutes of high repute.
The infrastructural facilities, especially the modernization of the library have
created an ambience for research.

Despite the hectic academic schedules and being fully aware of our social
commitment and implications, organizations like the NCC, the NSS and the
Women’s Cell has been playing a constructive role in developing the society
around through the extension activities. Making dedicated service and dynamic
growth of the society, the watch-words of this college, the NSS units engage in
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social service in its adopted village by conducting programmes that ignite their
awareness of social evils, contagious diseases and the importance of cleanliness.
Apart from winning accolades from the University, the NSS units and the Women’s
Cell of our college have become the cynosure of all eyes, thanks to their selfless
service among the poor and the needy.

Infrastructur e and Learning Resources

The management of the college is engaged in a persistent endeavour to
provide the infrastructure perfect enough for higher academic pursuits. The
exponential development in infrastructural facilities registered especially after
the first accreditation is in tandem with the preparations for re-accreditation. The
college is built on a sprawling campus of 16 acres as an imposing structure giving
unmatched convenience and ambience for learning.

There are more than 20 classrooms with an area of 900 sq.ft, each spacious
enough to accommodate more than 100 students. The library complex of 9045sqft
with a seminar hall in an easily accessible location on the campus, Msgr. Reynold’s
Computer Centre with more than 40 computers, the Language Lab with the latest
software for learning English, the Digital Seminar Hall, the 12-station multi-
gym, the Cyber Centre, the Green Pasture, the New-women’s Hostel, Wellness
Centre, etc. are post accreditation additions that augmented the infrastructure.
We have separate IQAC office, Common Room, NCC Office, NSS Office, Chapel,
Prayer Room, Parlor, Staff Co-operative Society, Staff Co-operative Bank,
Reprographic Centre, Career Guidance Cell etc. A research laboratory has been
set up adjacent to the Department of Chemistry with the latest equipment.

The sports facilities on the campus are unparalleled in the entire district.
The 400m. track which is the pride of the college along with the football court,
volleyball court, basketball court, cricket field, ball badminton court, shuttle
badminton court and indoor games facilities make the college the most sought-
after destination. The fully equipped auditorium is used to host a melange of
programmes throughout the year. Hostel facilities are being provided to the women
students of the college in the Women’s Hostel on the campus. Guest rooms for
visiting faculty are provided in the Sacred Heart Seminary attached to the college.
The much-needed education boost is provided by the ICT enabled teaching. The
generator back-up ensures uninterrupted power supply. The newly built Prayer
Room and public address system with speakers installed in classrooms and places
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of importance infuse spirituality and discipline. Thus in every sense, the elaborate
infrastructure is indeed the lure of the college.

Student Support and Progression

The educational ambience provided at St. Michael’s begins with the
updated prospectus and handbook comprehensively prepared and distributed at
the beginning of the academic year. Our system of providing scholarship-
institutional scholarships, PTA cash awards etc - is dynamic. All the financial
aids granted by the State and Central governments and non-governmental agencies
are made available to the deserving students. The KPCR concessions and fisheries
stipend too is having many beneficiaries. Specific support services are offered to
the SC/ST, OBC and economically backward sections apart from reservation
and mark-relaxation at the time of admission. Students are accorded special
coaching for NET, PSC test and other competitive examinations along with Skill
Development Programmes in English and also in the field of IT like ASAP where
the college is a Training Partner Institution. Campus Recruitment Drives are
conducted for the students with the support of Career Guidance and Placement
Cell and interactions with leading employers and entrepreneurs are made possible.
The canteen offers students cheap and tasty food all day long in addition to a
homely feel. Students are encouraged to participate in extracurricular and co-
curricular activities by providing additional marks, special allowances, special
coaching and food. The college has always been aggressive in promoting sports
and games and the best possible facilities are at the disposal of the students.

The Wellness Centre provides relief to the psycho somatic difficulties of
the students. Initiatives like FOCUS, Women’s Cell etc. ensure equity and
inclusive development. The Grievance Redressal Cell and the Anti-ragging
committee works incessantly for the respective needs of the student community.
As many students commute daily in the State transport and private buses,
arrangements are made for the easy processing of concessions. We also have
several welfare schemes and facilities like hostel for women, chapel, women
cell, internet cafe, multi-faceted gym, guest rooms, garden and clubs that foster
eco-friendliness and unity. The college and the students are always provided
external support and guidance by the registered Alumni Association. Various
measures are also taken to ensure proper student progression through remedial
coaching, peer teaching, mentoring and recruitment drives. The service rendered
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by the co-operative store and the St. Michael’s College Co-operative Bank are
also commendable.

Governance, Leadership and Management

Focused on the vision and mission of the college, the management has
been making consistent efforts to serve the nation for four momentous decades
by providing quality education of global dimensions. This is done through proper
planning and effective implementation of the teaching-learning process and
infrastructural development plans sanctioned by the Patron, the Manager, the
Assistant Manager, the Principal and the Governing Board Members. The top
management is keen on providing the best infrastructure, financial assistance
and learning experience to the students. The presence of the Manger and the
Assistant Manager on the campus and the frequent interaction the Patron holds
with the stakeholders help in reinforcing the culture of academic leadership,
discipline and excellence. Frequent meetings are held at all levels to take major
decisions affecting the college and also to strengthen inter-personal relationships.
The Patron, in consultation with the Pastoral Council formulates the policies to
be the discussed and implemented by the Principal. Besides appointing the
Principal, the Heads of the Departments are also officially appointed by the
Manager and timely instructions are given. Orientation programmes and
workshops are arranged for the faculty for their professional development. To
visualize and plan the development of the college, College Development Council
has been constituted with due representations of teachers, experts and people’s
representatives. With the culture of participative management, the college council
includes the Heads of Departments and the teachers in-charge of various
organizations. The perspective plan for development is to introduce as many
courses as possible and serve the feeder community.

There is an effective mechanism for redressal of grievances with a special
committee appointed for the purpose. The associations of the teaching and the
non-teaching staff and also the student community give necessary feedback to
the management. The performance appraisal of the faculty is meticulously
scrutinized by the management. The management ensures the professional
development of the teaching and non-teaching staff by sending them for
departmental trainings, refresher courses, orientation courses etc. The Manager
himself attends the conferences of management associations and training
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programmes conducted by the organisations like Xavier Board of Higher
Education, AIACHE etc. The flawless mechanism instituted in the college to
ensure the financial propriety of the transactions includes auditing by the
University, the Accountant General (AG), the management auditors etc. The Fund
Utilization Committee of the college regulates the use of funds received from
various agencies. To sound the bugle of quality enhancement in the college the
IQAC was established in 2004 as a post-accreditation initiative and has spurred
the college to excellence in every sector. It also insists on documenting every
important activity undertaken by the departments and individuals and sends
Annual Quality Assurance Report to the NAAC as stipulated. SQACs (Student
Quality Assurance Cells) are also formed in each department to contribute to the
effective functioning of the IQAC. Teachers’ diaries are supplied to all the teachers
to keep records of the activities.

Innovations and Best Practices

The college can boast of several good practices and innovations making
learning and working a unique experience both for the staff and the students. The
college has an energy-efficient, pollution-free, zero-waste campus creating a
healthy atmosphere conducive to learning. The sprawling campus suggests ample
scope for development in the course of time and bespeaks huge potential for
academic progress. A wall of acacia trees protected and maintained in front of
the college serves as an effective absorbent of sounds created on the highway.
The installation of a 100kv solar power plant is on the anvil and development
assistance has been sought to the tune of Rs.1.5 crores from the UGC. The roof-
top water harvesting structure with a large pond having a storage capacity of
40000litres have provided lasting solution to water scarcity. The usage of bicycles
by students reduces pollution to a great extent. The students are also advised to
use the public transport system and the procurement of concession tickets is
made hassle free by the college authorities. The medicinal garden nurtured by
the Department of Zoology is a rarity.

The dearth of aided courses in the college is surmounted with the launching
of Learner Support Centre. The mentor system and the tutor system work
effectively to address the academic and personal problems of students. The
Wellness Centre provides a panacea for all the psychological problems faced by
the students. The IQAC supported by the SQAC monitors and explores the
avenues of improving the quality of teaching, learning, infrastructure, governance
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and research. The well-being of girl students is ensured with an active Women
Empowerment Cell organizing various activities yielding impressive results. The
college has undergone a metamorphosis with the banning of politics on the
campus.

The classes begin and end every day with prayers that bring about sublime
spiritual moments and thought. Though the regular classes end at 3.30pm the
management makes sure that one hour from 3.30 to 4.30pm is fruitfully utilized
by every staff for the betterment of the institution. All the staff of the college
make generous contributions towards Establishment Development Fund. The
management is totally against asking money for appointments.

The grounds of the college are always found throbbing with activities as
it is an ideal place for sports events, athletic meets, camps, social gatherings and
celebrations. Celebrations on festive occassions add colour and fun to college
life. St. Michael’s Day which falls on the 29th of September is usually
commemorated with a Clean Campus Programme and Merit evening. The vast
college land is optimally utilized for innovative agriculture and aqua-culture in
collaboration with the Department of Agriculture, Government of Kerala. The
tie-up with the Old-age home, the Juvenile Home, BalaSadan, tutions taken by
the hostel students, the Wisdom College, St. Peter’s College, Santhwan and St.
Antony’s Orphanage are endeavours of the College with the intention of social
service. The adoption of a village for extension work, staging of street plays to
drive home to the fisher folk the adverse effects of drug abuse and the need for
preventing contagious disease etc. set the college apart from other institutions
and endear it to the people around. To ratchet up the confidence of our students
who are highly deficient in English communicative skills, spare class hours are
devoted to the teaching of English speaking skills. Joining the ASAP as a Training
Partner Institution (TPI) has gone a long way towards the improvement of global
competencies. Holy Mass is conducted for Catholic students on the first Friday
of every month and simultaneously the rest of the students are imparted moral
and ethical values by experts. Thus innovations and best practices offer a wide
and perfect platform for the holistic development of the students.

The SWOC Analysis of the Institution
Str ength

1. The marginalized sections of the society have been brought to the
mainstream realm of life through proper education, excavating them out
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of despondency and devolution and harbouring them onto knowledge
and growth.

2. An eco-friendly campus is maintained in the college through a slew of
programmes and activities organized by various clubs, associations and
college management.

3. To stick on to a secularist approach, the college offers value-based
education that has enriched and enlightened the students leading them to
a qualitative development in life.

4. The vast landed property available at college has been most effectively
utilised by organising oodles of activities like extensive cultivation,
gardening, aqua culture, constructing parking lots, toilets etc.

5. The college has bagged noteworthy achievements in sports and games
conducted in the state, national and international levels.

6. Excellent infrastructure including a 400m athletic track has been provided
for sports and games to reap the best in the sports practitioners.

7. Top-notch faculty recruited purely on merit by the management has been
able to instill discipline and standard on the campus.

8. Student-centred teaching has enabled the students to showcase and develop
their ideas and skills.

9. Ample skill development programmes like Additional Skill Acquisition
Programme (ASAP) organized by the college in association with the
Government of Kerala has created a sea-change in the students by
improving their interpersonal and intrapersonal skills.

10.Riveting the attention to the slow learners in the college through
programmes like Remedial Coaching and Scholar Support Programme
has brought about profound changes in their results.

11. The cordial relationship maintained by the teachers with the student makes
the teaching-learning process effective and interesting.

12.Women empowerment has been given due recognition by the college
which is evident in its ardent support given to the Women Cell functioning
in the college.

13.Community service offered by the college has earned the institution a
laudable status in the society.

14.The Establishment Development Fund (EDF) collected through generous
contributions made by the staff provides a strong financial support to the
infrastructural development happening in the college.
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15.The participation of PTA in all major activities of the college has
strengthened its role and presence on the campus.

Weakness

· The vicious political atmosphere in the district and the stifling governmental
policies and the resultant reluctance in granting aided courses to the college
have stalled the progress of the college to a great extent.

· Since the locality as a whole is inhabited by impoverished masses compared
to the other areas of the state, self-financing courses and institutions will
not thrive.

· The inordinate delay in getting permission to appoint permanent teachers
and the snags in obtaining government concurrence and university approval
for appointments affect the morale of newly appointed teachers adversely.

· The students admitted to the college mostly hailing from the locality are of
low profile financially, socially and academically and hence the final
outcomes in the examinations are adversely affected.

· Introduction of new generation courses will not have sufficient takers as
the learners here are mostly first generation learners. They like to stick to
the run-of-the-mill courses as they are more secure than the off-beat ones
as they wish to land a good job after completing the UG.

· As the institution depends very much on the feeder community which is
extremely poor, the college is under severe financial constraint.

Opportunities

· The college has immense potential for future development as more and
students passing out after their plus-two are seeking higher education today
out of several social compulsions.

· The sprawling campus, the imposing building and the state-of-the-art
infrastructure offer ample scope for improvement in the future.

· The establishment of PG departments and the appointment of qualified
teachers open the possibilities for the beginning of research departments.

· With a lot of people in the area interested in sports, looking upon the college
as their only refuge for training purpose, there is much scope for a degree
course in physical education and other educational establishments as the
college has vast space, grounds and infrastructure at its disposal.

· The impoverished and educationally backward society surrounding the
college offers ample scope for community linked extension activities.
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· The college offers scope for the development of a coastal pedagogy to
uplift the people of the coastal area to prevent social and educational
exclusion.

Challenges/Threats

· The attitude of the University of Kerala which discourages self-financing
courses on the campus is extremely inimical to the interests of institutions
like ours which want to offer diversity of choices to the students.

· The paucity of funds is a vexing problem as the feeder community is too
impoverished to meet the expenses incurred in case of any innovation that
involves even the slightest drain on its purse.

· The government stance of restricting the grant of aided courses only to
government colleges sidelining the aided private colleges poses a major
threat to the future development of the college.

· High percentage of low profile students accommodated in the college
incapable of higher educational attainments poses a challenge in the
teaching-learning process.

· The tight schedule and the exam oriented nature of the scheme and syllabus
of the CBCSS poses a major challenge.
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C. PROFILE OF THE AFFILIA TED /CONSTITUENT  COLLEGE

1. Name and address of the college:

Name : St. Michael’s College, Cherthala.
Address: Mayithara Market P.O., Cherthala
City : Cherthala Pin: 688539 State: Kerala
Website: www.stmichaelscherthala.edu.in
E-mail : michaelschethala@gmail.com

2. For communication:

Designation Name Telephone withMobile Fax Email
STD code

Principal Prof. A.B. O : 0478- 94460603870478- john joseph
John Joseph2822387 2810387ab2010

R : 0478- @gmail.com
2863887

Vice Dr. O: 0478- 93493175190478- mathew
Principal Mathew V. 2822387 2810387cheepinkal

R: 0478- @gmail.com
2821047

Steering Smt. Annie O:0478- 99469005980478- annie
Committee Jose K. 2822387 2810387francis.k
Co-ordinator R: 0478- @gmail.com

2572565

3. Status of the of Institution :
Affiliated College
Constituent College
Any other (specify)

4. Type of Institution:
a. By Gender

i.   For Men
ii.  For Women
iii. Co-education

P

P
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b. By shift
i.   Regular
ii.  Day
iii. Evening

5. Is it a recognized minority institution?

Yes
No

If yes specify the minority status (Religious/linguistic/ any other) and provide
documentary evidence.

Religious Minority

6. Source of funding:
Government
Grant-in-aid      P
Self-financing
Any other

7. a. Date of establishment of the college : 19/06/1967 (dd/mm/yyyy)

b. University to which the college is affiliated /or which governs the college
(If it is a constituent college)

     University of Kerala

c. Details of UGC recognition:

Under Section Date, Month & Year Remarks(If any)
(dd-mm-yyyy)

i.  2 (f) 10-02-1994

ii. 12 (B) 10-02-1994

(Enclose the Certificate of recognition u/s 2 (f) and 12 (B) of the UGC Act)

d. Details of recognition/approval by statutory/regulatory bodies other than UGC
(AICTE, NCTE, MCI, DCI, PCI, RCI etc.)

Under Section/ Recognition/Approval Day, Month Validity Remarks
clause details Institution/  and Year

Department/ Programme(dd-mm-yyyy)
Learner Support Centre, 22.06.2012
University of Kerala
(MIMAT with three UG
and five PG courses)
(Enclose the recognition/approval letter)

P

P
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8. Does the affiliating university Act provide for conferment of autonomy (as
recognized by the UGC), on its affiliated colleges?

Yes                           No   P

If yes, has the College applied for availing the autonomous status?

Yes               No

9. Is the college recognized
a. by UGC as a College with Potential for Excellence (CPE)?

Yes               No   P

If yes, date of recognition: …………………… (dd/mm/yyyy)

b. for its performance by any other governmental agency?
Yes               No   P

If yes, Name of the agency …………………… and

Date of recognition: …………………… (dd/mm/yyyy)
10. Location of the campus and area in sq.mts:

Location * Rural
Campus area in sq. mts. 87817.73sq.mts
Built  up area in sq. mts. 4182.2 sq.mts

(*Urban, Semi-urban, Rural, Tribal, Hilly Area, Any others specify)

11. Facilities available on the campus (Tick the available facility and
provide numbers or other details at appropriate places) or in case the
institute has an agreement with other agencies in using any of the listed
facilities provide information on the facilities covered under the
agreement.

· Auditorium/seminar complex with infrastructural facilities : P , One
· Sports facilities

* playground : P
* swimming pool : Nil
* gymnasium : P

· Hostel
* Boys’ hostel : Nil
i. Number of hostels
ii. Number of inmates
iii. Facilities (mention available facilities)
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* Girls’ hostel : P
i. Number of hostels : Two
ii. Number of inmates : 50
iii. Facilities : Computers with internet,

library, prayer room, recreation room, indoor and outdoor facility for games,
infirmary

* Working women’s hostel : Nil
i. Number of inmates
ii. Facilities (mention available facilities)

· Residential facilities for teaching and non-teaching staff (give numbers
available - cadre wise) : Staff Hostel (Rooms-3)

· Cafeteria :  P
a. Health centre : P  **(First aid facilities available

in all departments)
First aid, Inpatient, Outpatient, Emergency care facility, Ambulance…….

Health centre staff –
Qualified doctor Full time Part-time

Qualified Nurse Full time Part-time   P

** There are three full-fledged hospitals in the vicinity of the college.

· Facilities like banking, post office, book shops
Banking  : P Post office : P          Book shops    : P

· Transport facilities to cater to the needs of students and staff
· Animal house
· Biological waste disposal : P
· Generator or other facility for management/regulation of electricity

and voltage : P
· Solid waste management facility : P
· Waste water management :
· Water harvesting : P

12. Details of programmes offered by the college  (Give data for current  academic
year)
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Programme Name of Duration Entry Medium of Sanctioned/ No. of
Level Programme/ Qualification instruction approved students

Course Student admitted
strength

Under- 1.B.Sc. 96 110
Graduate Chemistry

2.B.Sc. 72 86
Physics

3.B.Sc. Three Plus Two English 90 99
Zoology  Years
4. B.Com. 90
5. B.A. 180 129
Economics
6. B.A. 40 200
English

Post- 1.M.A. 30 24
Graduate Economics

2.M.Sc. 20 25
Polymer Two Graduation English
Chemistry Years

3.M.Com. 15 15

Integrated
ProgrammesNil
P G

Ph.D. Nil

M.Phil. Nil

Ph. D. Nil
Certificate
courses Nil
UG
Diploma Nil
PG
Diploma Nil
Any Other
(specify and
provide
details)
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13. Does the college offer self-financed Programmes?

Yes No     P

If yes, how many?

14. New programmes introduced in the college during the last five years if any?

Yes P No Number 2

Ø One Post Graduation and One Degree Course newly sanctioned
Ø One Post Graduation and Two Degree Courses regularized

15. List the departments: (respond if applicable only and do not list facilities
like Library, Physical Education as departments, unless they are also offering
academic degree awarding programmes. Similarly, do not list the departments
offering common compulsory subjects for all the programmes like English,
regional languages etc.)

Particulars UG PG Research
Science 3 1
Arts 2 1
Commerce 1 1

16. Number of Programmes offered under
(Programme means a degree course like BA, BSc, MA, M.Com.…)

i. annual system

ii. semester system         9

iii. trimester system

17. Number of Programmes with

i. Choice Based Credit System                               6

ii. Inter/Multidisciplinary Approach

iii. Any other ( specify and provide details)              3
(Three PG programmes under semester system)

18. Does the college offer UG and/or PG programmes in Teacher Education?

Yes No    P
If yes,

a.Year of introduction of the programme(s)…………. (dd/mm/yyyy)
and number of batches that completed the programme
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b.NCTE recognition details (if applicable)
Notification No.: ……………………………………
Date: …………………………… (dd/mm/yyyy)
Validity:………………………..

c. Is the institution opting for assessment and accreditation of Teacher
Education  Programme separately?

Yes No

19. Does the college offer UG or PG programme in Physical Education?

Yes No      P

If yes,
a.Year of introduction of the programme(s)………………. (dd/mm/yyyy)

and number of batches that completed the programme
b.NCTE recognition details (if applicable)

Notification No.: ……………………………………

Date: …………………………… (dd/mm/yyyy)

Validity:……………………

c. Is the institution opting for assessment and accreditation of Physical
Education Programme separately?

Yes No

20. Number of teaching and non-teaching positions in the Institution

Positions Teaching faculty
Professor Associate  Assistant Non-teaching Technical

Professor Professor staff staff
Sanctioned by 1 13 25 25 2
the  UGC / (Principal)
University / M M F M F M F            0
State
Government 1 10 3 12 9 11 2
Recruited

Yet to recruit 4 12         2

*M-Male, *F-Female
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Sanctioned by the    Teaching Non-teaching
Management/ society or 12 8
other authorized bodies M F M F
 Recruited 7 5 5 3

Yet to recruit

21. Qualifications of the teaching staff :

Highest Professor Associate Assistant Total
qualification Professor Professor

Male Female Male Female Male Female
Permanent teachers

D.Sc./D.Litt. 0 0 0 0 0 0 0
Ph.D. 0 0 3 1 3 3 10
M.Phil. 1 0 5 0 0 1 7
PG 0 0 2 3 8 4 17
Temporary teachers

Ph.D. 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0
PG 0 0 0 0 3 8 11
Part-time teachers
Ph.D. 0 0 0 0 0 0 0
M.Phil. 0 0 0 0 0 0 0
PG 0 0 0 0 1 0 1

22. (a)Number of Visiting Faculty /Guest Faculty engaged with the College.

12

23. Furnish the number of students admitted to the college during the last four
academic years.

Categories 2010-11 2011-12 2012-13 2013-14

Male Female Male Female Male Female Male Female

SC 29 49 22 50 20 52 21 42

ST 3 0 1 0 2 0 1 0

OBC 225 297 217 302 212 295 209 317

General 38 53 52 43 54 55 71 53

Others (OEC) 2 5 7 11 6 14 1 4



St. Michael’s College, Cherthala

Page -27-NAAC Re-accreditation Report-2014

24. Details on students enrollment in the college during the current academic
year.

Type of students UG PG M. Phil. Ph.D. Total

Students from the same state
where the college is located 651 67

Students from other states of
India 0 0

NRI students 0 0

Foreign students 1 0

Total 652 67 719

Dropout rate in UG and PG (average of the last two batches)

 UG      2.12%                                          PG     Nil

26. Unit Cost of Education
(Unit cost = total annual recurring expenditure (actual) divided by total

number of students enrolled )

a) including the salary component Rs.50931.55

b) excluding the salary component Rs.8346.99

27. Does the college offer any programme/s in distance education mode (DEP)?

        Yes P               No
If yes,

a) is it a registered centre for offering distance education programmes of
another University

        Yes               No     P

b) Name of the University which has granted such registration.

University of Kerala

c) Number of programmes offered                 8

d) Programmes carry the recognition of the Distance Education Council.

   Yes  P               No

28.  Provide Teacher-student ratio for each of the  programme/course offered
Economics Commerce Physics ChemistryZoology

Teacher-Student
Ratio 1:17 1:18 1:11 1:10 1:12
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29. Is the college applying for

Accreditation : Cycle 1 Cycle 2   P Cycle 3 Cycle 4
Re-Assessment:

(Cycle 1refers to first accreditation and Cycle 2, Cycle 3 and Cycle 4 refers to
re-accreditation)

30. Date of accreditation* (applicable for Cycle 2, Cycle 3, Cycle 4 and re-
assessment only)
Cycle 1: 16/09/2004  (dd/mm/yyyy)  Accreditation Outcome/Result : B+
Cycle 2: …………… (dd/mm/yyyy)  Accreditation Outcome/Result……..
Cycle 3: ……………… (dd/mm/yyyy)  Accreditation Outcome/Result……..

* Kindly enclose copy of accreditation certificate(s) and peer team report(s)
as an annexure.
31. Number of working days during the last academic year. 205
32.  Number of teaching days during the last academic year

(Teaching days means days on which lectures were engaged excluding the
examination days) 205

33. Date of establishment of Internal Quality Assurance Cell (IQAC)
IQAC :  05/10/2004 (dd/mm/yyyy)

34. Details regarding submission of Annual Quality Assurance Reports
(AQAR) to NAAC.

i) AQAR 2008-09 submitted to NAAC on 15/10/2009 (dd/mm/yyyy)
ii) AQAR 2009-10 submitted to NAAC on 14/01/2011 (dd/mm/yyyy)
iii) AQAR 2010-11 submitted to NAAC on 13/03/2012 (dd/mm/yyyy)
iv) AQAR 2011-12 submitted to NAAC on 18/09/2012 (dd/mm/yyyy)
v) AQAR 2012-13 submitted to NAAC on 15/04/2014 (dd/mm/yyyy)
vi) AQAR 2013-14 submitted to NAAC on 23/04/2014 (dd/mm/yyyy)

35. Any other relevant data (not covered above) the college would like to include.
(Do not include explanatory/descriptive information)
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D. CRITERIA-WISE ANALYTICAL  REPORT

CRITERION – I: CURRICULAR ASPECTS

St. Michael’s College was established in 1967 under the University of
Kerala intending to cater to the needs of first generation learners of the coastal
area of Alappuzha. In due course of time, degree courses like B.Sc. Zoology,
B.Sc. Chemistry and B.A. Economics were started. Later when M.A. in Analytical
Economics with specialization in Econometrics was introduced, this college
became the only one in the University of Kerala to offer such a course. Consequent
on the delinking of pre-degree courses, the Government of Kerala sanctioned
B.Sc. (Physics), B.Com with Computer Application and M.Sc. (Polymer
Chemistry) which were regularized by the government as aided courses only in
2010. Incessant efforts to get new courses in the aided sector resulted in the
sanctioning of B.A. English and M.Com in 2013.The reluctance of the
Government to sanction aided courses made the college apply for the Learner
Support Center (LSC) which was granted in 2012.  The LSC offers undergraduate
courses like BCA, B.Com, BBA, and Postgraduate courses like MBA, MHRM,
M.Com and PGDMM.

1.1. Curriculum Planning and Implementation

1.1.1. Vision, Mission and the Objectives of the Institution and the manner
of their communication

The Mission:  The College aims at delivering quality education, both theoretical
and practical, for personality development modulated by moral and democratic
values for a qualitative transformation of the society through broad-based training
in arts, science and technology.

The Vision: St. Michael’s College envisages national development through the
improvement of the educational and socio-economic standards of the backward
and marginalised sections of the society in the coastal areas of Alappuzha district
by imparting affordable education which inculcates values - moral and ethical -
to mould responsible citizens of merit and calibre.

Objectives:

· The college works towards national development by moulding citizens of
merit.

· The education focuses on imparting values - moral, ethical and democratic.
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· It aims to uplift the socially and economically backward communities,
especially the fishermen in the coastal belt through quality education.

· To train the students in arts, science and technology, keeping pace with the
changing trends.

· To take special care to develop their personality in a holistic manner.

Communication of Vision and Mission

· The vision and mission of the college displayed at the entrance near the portico.

· The vision and mission are given in the ‘Academic Schema’ or the handbook
of the college.

· Teachers and staff are frequently reminded of the importance of vision and
mission especially during staff meetings and other public functions.

· The college prospectus, magazine, annual reports etc. circulated in the college,
incorporate the vision and mission

· The classes start and end with prayers reflecting the moral values upheld by
the institution.

· The well-maintained and regularly updated website highlights our vision and
mission.

· The objectives, rules and regulations of the college are explained in detail
during the ‘Schola Brevis’.

· The annual PTA general body meeting reminds and emphasizes the values
upheld.

· ‘Meet-the-Parent-Programme’ offers opportunity to convey the message.

· The seminars and classes organised by the college management for teachers
is another reminder.

· The extension activities like NSS, NCC, Women Cell, Nature Club etc. drive
home the important principles to the stakeholders.

· ‘Specula’, the monthly newsletter, showcases the various programmes
conducted by the college highlighting its basic objectives.

1.1.2. Implementation of the Curriculum-Development and Deployment

 The University sanctions the curriculum and gives necessary instruction
to the college for its effective implementation. From 2010 onwards, the University
of Kerala substituted the annual system with the Choice Based Credit and Semester
System (CBCSS). Committees are formed at the University Level (ULMC),
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College Level (CLMC) and Department Level (DLMC) for execution and delivery
of the curriculum. The system of direct grading is followed and the five stage
four point grade scale is adopted.

Every year, the calendar for Continuous Evaluation is provided by the
University. The CLMC monitors and implements these instructions to the letter.
The performance of each student in CE is consolidated and communicated to the
University at the end of each semester. A similar system is being followed for the
PG courses.

The college has an Academic Monitoring Committee (AMC) chaired by
the Manager to monitor all curricular, co-curricular and extra-curricular activities
of the college. The syllabus including the text books prescribed and teaching
hours are communicated to the college and to the respective departments by the
University.

From the academic year 2013-14 onwards the CE and ESE has been fixed
as ratio 1:4 and  an indirect grading system has been introduced on a 7- point
scale.

1.1.3. Support fr om the University for translating the curriculum and
impr oving teaching practices.

 Designing the curriculum being very important, the University makes
use of the expertise available. Some of the faculty members of this institution are
members of the Board of Studies in the University of Kerala.

The University conducts Orientation Courses, Refresher Courses and
workshops regularly for the teachers to enable them to keep abreast of the
developments in their respective subjects.

Details of the faculty who attended the Orientation & Refresher Courses
organised by the University during last five years
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The Kerala State Higher Education Council works hand in hand with the
University to support the college in the implementation of the curriculum and
convenes meetings regularly to make recommendations for desirable changes.

The University implemented the CBCSS for UG programmes in 2010-
’11. The new curriculum offers diversified courses such as core course,
complementary course, and foundation course, open and elective course. Various
workshops were organized to train the faculty in this regard and the details are
given below.

CBCSS related Workshop & Training Programmes attended by the faculty

The University prepares the syllabus and intimates it to the affiliated
colleges.

· The University also ensures that prescribed texts are readily available to the
students.

· The Board of Studies convenes meetings to suggest modifications in the
curriculum.

· Additional programmes were conducted when modifications were found
necessary.
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Additional pr ogrammes attended by the faculty in connection with
curriculum modification

· The financial support programmes available from various agencies to
implement the curriculum and conduct various co-curricular activities are
intimated to the colleges on time.

·  Extension activities have become mandatory and University regulates the
work undertaken.

· The University conducted a one-day orientation programme on ‘The
Regulations of CBCSS’ for the teachers from various colleges at St. Michael’s
College, Cherthala on 03/12/2009.

· The University encourages faculty to attend seminars and workshops
organized for the improvement of curriculum and gives incentives like duty
leave.

· The Principals were also given separate orientation to implement the
curriculum successfully.
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1.1.4. Contributions made by the institution for effective curriculum delivery
and transaction.

Different initiatives have been taken and contributions have been made
by the institution for the effective delivery and transaction of the curriculum.

· Infrastructure facilities like spacious and comfortable classrooms, LCD
projectors, language lab, digital seminar hall, LAN and internet access,
reprography and cyber centre, automated library, INFLIBNET etc. are provided
to promote ICT enabled teaching.

· Ensured a politics free campus conducive to good quality academic
performance.

· The IQAC plans and co-ordinates various activities to enhance the quality of
the curriculum transmission. Teachers’ diaries are distributed to record the
activities and performance of the students. It also organizes workshops and
orientation programmes for the faculty.

· The management of the college encourages the staff to attend workshops,
seminars etc.

· The management monitors and supports the faculty to deploy the curriculum
and takes part in the yearly academic audit and redress grievances and
difficulties.

· The management takes initiative to recruit teachers to vacant positions. In
case of emergency, guest faculties are recruited and paid by the management.

· The Research Promotion Council promotes academic research among teachers
and students.

· The Remedial Coaching Centre conducts remedial classes for students who
find difficulties in coping with the curriculum.

· The Wellness Centre plays a decisive role in boosting the self-confidence of
students debilitated by exam phobia and the stress and strains of academic
work.

· The college offers more than 15 categories of scholarships to encourage
academic excellence.

· Initiatives are taken to receive and disburse the government grants.

· Various committees are formed at the college and department level to monitor
CBCSS activities.

· Arrangements are made to conduct internal examinations as per the University
stipulations.
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· The CE mark lists and records of attendance are forwarded to the University
on time.

· The teachers who are appointed for examination duties are granted permission
and alternative arrangements are made to engage the classes.

· Due credits are given to the students engaging in social extension activities.

· Departments conduct seminars and invited talks for effective curriculum
delivery.

· Regular feedbacks are obtained from stakeholders for the improvement of
curriculum implementation procedures.

· The faculty of other colleges, universities, industries and other organizations
are consulted.

1.1.5. Collaborative network and interaction with beneficiaries like
industry, research bodies and the university in effective operation of
the curriculum.

The special linkages and collaborative networks established with the
beneficiaries help our youngsters to leapfrog into a niche group and scale up
their skills. The institution remains closely in touch with the Universities and
government bodies for effective operation of the curriculum.

· The Department of Chemistry has tie-up with IISR, Trivandrum, Amrita
Centre for Nano-science and Molecular Medicine, Cochin and Autokast,
Cherthala for conducting industrial visits.

· The Department of Chemistry has collaborative network with: Common
Facility Centre, Changanassery; Amrita School of Biotechnology, Kochi;
Cochin University of Science and Technology; Hindustan Latex;
Interuniversity Instrumentation Centre, Mahatma Gandhi University.

· The Department of Zoology has extension activities with Kerala Agricultural
University, Regional Research Station, Kumarakom, Department of
Biotechnology, KVM College of Engineering and Information Technology,
Cherthala.

· The Department of Commerce has MoU with ICWAI, Cochin Chapter.

· The Women Cell provides training to its members on food processing
technology.

· Every year the faculty and students from King’s College, London, visit the
college for socio-cultural exchanges.
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· The Career Guidance and Placement Cell keep contacts with industries and
commercial establishments for conducting invited talks.

· The Department of English has established tie-ups with KELTRON, ASAP,
Govt. of Kerala and Sutherland Global Services Ltd. for developing
communicative skills.

The number of projects undertaken by students with the help of industries/
universities during last five years

Number 
of 

Projects

Economics

Commerce

ZoologyPhysics

65 Chemisty

40

1.1.6. Contribution of the institution/staff members to the development of
the curriculum by the University

The college and the staff members on their own do not enjoy the freedom
to design a curriculum for a course, but they are at freedom to opt for a course of
their choice when such courses are put on offer.

The curriculum is designed by the University with the co-operation of
the teachers in the affiliated colleges. Representatives from each department
attended the workshops held at the University Centers for designing the curriculum
in connection with the introduction of CBCSS. Faculty members of various
departments are members of the Board of Studies of their respective subjects.

Details of faculty who were Members of the Board of Studies during 2008-13.

Before deciding on the courses to be applied for, an assessment of the
need for the course is made by the management based on the feedback from
faculty, the feeder community, the parishes under the Diocese, the PTA and the

Sl.No. Name of  the Faculty Duration

01 Dr. Jose Kalooparambil 2008-12

02. Sri. K. A. Haridas

03 Dr.P.A.Varughese

04 Smt.Margaret Isaac

05 Sri. P. R. Sreekumara Kurup

Department

Chemistry

Chemistry 2010-12

Physics 2008-11

Zoology 2008-11

Psychology 2008-09
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alumni. The prospects offered by the courses to the student community in the
various educational institutions of the coastal area are also considered. The college
is keen on sounding the development bugle in the poorest coastal belt rather than
attracting students from distant lands and hence the aspirations and ambitions of
the local community are of prime importance.

1.1.7. Development of Curriculum for courses other than those under the
purview of the affiliating University and the pr ocess involved.

The curriculum for the Add-on-course conducted by the Department of
Chemistry from 2007-2012 was designed and developed by the Departments of
Chemistry and English.

Curriculum Development Process

1. Need assessment: The curriculum development is carried out after analyzing
the feedback from students, faculty and stakeholders. The proposal for the course
is taken up for discussion by the College Academic Monitoring Committee and
necessary suggestions will be given after proper assessment.

2. Design of Curriculum: The curriculum is designed by the concerned
departments. The Add-on-course was interdisciplinary and hence the Department
of Chemistry and English conjointly drew up a curriculum that took the industrial
needs and the language skills into consideration. Experts on the subjects from
other colleges, universities and industries were consulted.

3. Development and Planning: The objectives in the core course of the target
group are focused. The duration of the programme, hours of teaching, modules,
mode of assessment etc. are concerns addressed based on the convenience of
and utility to the target group.

1.1.8. Analysis of the achievement of the stated objectives in the course of
the implementation of the curriculum.

The institution has its machinery to analyse the examination results, the
employment quotient of the course, the demand for the course at admission, the
feedback from parents and other stakeholders and the opinion of the teaching
staff implementing the course.

Continuous Evaluation (CE) of the students through internal assessment
and examinations brings out the viability and the utility of the course. Regular
class tests, seminars, discussions, assignments etc. help the Departments and
their faculty to assess whether the students achieve the objectives of the
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curriculum. CLMC monitors the effective CBCSS curriculum delivery, exam
schedules, CE consolidation and communication to the University.

The achievements of the students in numerous events within and outside
the campus, the numerous placements and offers they receive etc. indicate that
the objectives are achieved. The feedback from the students collected at the end
of every academic year speaks volumes about the courses and their success. The
job seekers feel that degree courses are job – oriented.

The co-curricular activities are also conducted to meet the learning
objectives.

The IQAC is also vigilant seeing to the quality of teaching-learning
process. The teacher’s dairy and the documents of the departments are frequently
audited by the IQAC to ensure the achievement of objectives.

1.2. Academic Flexibility

1.2.1 Certificate/Diploma/Skill development courses offered by the institution
– goals and objectives

The locality, the college is situated, is predominantly an area subsisting
on the income generated through fishing and coir production. The thoughtfully
designed skill development programmes and certificate courses are meant to
empower students to tackle their challenges in the job market. The empowerment
of women in their fields is also vitally important as the college has large number
of women students. Certificate courses and skill development programmes are
conducted to prepare the students patiently to take on the challenges of life.

Certificate Course

The ‘Add-on course on Coir Technology’ was a one year programme
conducted by the Department of Chemistry for five years consecutively, designed
to provide technical knowledge on topics related to the coir sector and enable
them to become employable.

Department of English in association with Rex Academy conducts
Certificate courses like
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Skill Development Courses:

· The Smart English Programme was conducted to improve the English
Communicative Skills of our students with the help of KELTRON (Govt.
of Kerala).

· ASAP  is a joint venture of the Department of Higher Education and the
Department of General Education, Government of Kerala.120 students
from various colleges attended the intensive training in soft skills,
communicative and IT skills.

Other Skill Development Programmes Conducted by the College
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1.2.2. Programmes that facilitate twinning/dual degree.

The University of Kerala to which the college is affiliated does not allow
twinning or dual degree programmes.

1.2.3. Institutional Pr ovisions with reference to Academic Flexibility.

The CBCSS provides hope for lateral mobility across programmes. The
academic flexibility was limited before the introduction of this system. The
CBCSS is like a buffet lunch where students choose the ‘papers’ of their choice
within certain broad restrictions.

Core Options: The core course is a compulsory course in a major subject, which
the student has chosen in the respective programme. The students choose the
major subject of study at the beginning of the programme and join a department.
The core course prescribed by the University is offered by the parent department.
More than one combination of compulsory courses in allied subjects is offered
depending on the availability of teachers and infrastructural facilities. Eg: The
Zoology core course has Chemistry and Botany as Complementary courses; the
Chemistry core course has Physics and Mathematics as complementary courses;
B.A. Economics core course has Indian History and Mathematics as
complementary courses.

Elective Options: Open or elective course is a specialized course from the frontier
area of the core subject which the student is free to choose. The student has the
option to do course offered by other departments and specialized or applied courses
offered by the same department. A student has to do open or elective courses
totaling to a minimum of 4 credits but not more than 20 credits. A student is free
to take any combination of complementary courses offered by the institution and
is also free to select any elective course offered by the departments. The flexibility
in the fifth semester to choose the open courses offered by other departments
provides ample room for lateral mobility. This offers students an opportunity to
be exposed to and learn academic contents entirely different from their major
field of study. Similarly, exposure to curriculum in related fields is also provided
through elective courses offered by the same department in the sixth semester.

Vertical flexibility is possible when a student shifts from UG level to PG
level. All the affiliated UG courses offered by the college are base courses. Hence,
diverse options are available at PG level. For eg: a B.Sc. Zoology student has a
wide range of options for PG like M.Sc. Zoology, Environment Biology, Marine
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Biology, Aquatic Biology, Microbiology, Biotechnology, Medical Anatomy,
Medical Microbiology and so on. Similarly he/she can take MBA, MCA, MSW
etc. Flexibility is also ensured by giving freedom to the students to undertake
projects under the guidance of the teachers of their respective departments.

The minimum period required for the completion of degree is 3 years (6
semesters). However if the students fail to complete it in three years, a few more
chances are granted, but not as a regular student. But the students are not expected
to prolong a course to an indefinite period of time. Mercy chances are given by
the University when the scheme comes to an end.

The UG courses opted by the college contains Foundation Courses,
Language Course I (English), Second Language (Hindi/Malayalam), Core and
Complementary Courses. All regular UG programmes have provisions for an
open course in Semester V and an elective course in Semester VI.

Details of the UG programmes offered by the college under CBCSS

Sl.No. Programme Core Course Complementary Course

01. B.Sc. Zoology Chemistry and Botany

02. B.Sc. Physics Mathematics and Electronics

03. B.Sc. Chemistry Physics and Mathematics

04. B.Com. Commerce Computer Application &
Management in Foreign Trade

05. B.A. Economics Mathematics and  Indian History

06. B.A. English British History and Political
Science/History

Subject options under PG programmes offered by the college.

Sl.No. Programme Specialization

01 M.Sc. Polymer Chemistry

02. M.A.

03 M.Com.

Course

Chemistry

Economics Econometrics and Agricultural Economics

Commerce Finance
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Open Courses offered by each department at 5th semester under UG CBCSS.

The courses offered by the college under Learner Support Centre are
professional courses which provide immediate placements to students after
completion of their degree.

Subject options for UG programmes under Learner Support Centre,
University of Kerala

PG Programmes opted by the college under Learner Support Centre

Enrichment Courses: The college offered an Add-on course in the Department
of Chemistry, tagged to the B.Sc. Chemistry programme for five years from 2007-
2012. The programme equipped the students with better chances in the coir
industry.

Sl.No. Department Open Course

01 Zoology Human Diseases and their Management

02. Physics

03

04

05

06

07

Chemistry

Commerce

Economics

English

Physical Education

Astronomic Physics

Essentials of Chemistry

Entrepreneurship Development and Project Management

Human Resource Management

Communicative Applications in English

Health and Fitness Education

Sl.No. Programme Main Subject

01 B.B.A. Business Management

02. B.C.A

03 B.Com

Computer Application

Commerce with Computer Application

Sl.No. Programme Main Subject

01. MBA Marketing, Finance and Human Resource Management

02. M.Com. Finance

03. MHRM Human Resource Management

04. PGDMM Market Management
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1.2.4. Self-financed Programmes

The institution offers only three UG programmes and four PG programmes
under the Learner Support Centre sanctioned to the college by the affiliating
University based on the facilities available on the campus. These courses are
conducted separately combining the conventional face-to-face and the Distance
Mode.

1.2.5. Additional Skill oriented pr ogrammes relevant to regional and global
employment markets.

The college management is fully aware of the fact that students are in
need of global exposure and global skills to gain a competitive edge in the
employment market. The prevalence of poor communicative skills, soft skills
and IT skills in the locality hamper their chances of getting employment. In the
light of these findings, the college embarked upon relevant additional skill oriented
programmes to meet the requirements of the globalized world.

1. The Smart English Programme (2010-11) was a training programme in
English communication skills conducted in association with ‘KELTRON’, an
undertaking of the Government of Kerala.

2. Additional Skill Acquisition Programme (ASAP) – It was a training
programme held in this college in the ambience provided here with well-trained
faculty giving training to Skill Development Executives (SDEs) from more than
20 colleges of Kerala. Several students from this college also took part in the
residential training programme held from 02/05/2013 – 15/06/2013.

1.2.6. Flexibility of combining the conventional face-to-face and Distance
Mode of Education to provide courses/combination of student’s choice.

As the college was not sanctioned sufficient number of aided courses to
provide diversity to the students, the management continued applying for courses
and negotiating with the University and the government for a long time. The
peer team that visited the college in 2004 suggested that the college should try to
introduce vocational courses and self-financing courses. In these circumstances
starting new programmes to rise up to the demand became imperative. Moreover
in order to keep pace with the fast and steady development in the corporate sector
a sudden leap to bring about a transformation from the mediocre to the excellent
became the need of the hour. Hence when the University of Kerala came up with
the offer of Learner Support Centre to colleges with adequate infrastructural
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facilities, the college jumped at the opportunity and clinched the deal. But the
University was not in favour of sanctioning full-fledged self-financing courses
to the aided colleges. The Government too remained reluctant to sanction new
aided courses. Therefore the college could not refuse the offer of Learner Support
Centre and wasted no time in making it a reality in the academic year 2012-13.
The college took advantage of the Learner Support Centre also with the intention
of withstanding the heavy onrush of applications for some of the courses in the
aided sector.

Taking full advantage of the flexibility offered to the LSC, the college
has combined the conventional face-to-face and distance mode of education of
their choice. Three UG programmes and four PG programmes of new generation
type have been selected and introduced.

Courses offered under the Learner Support Centre

1.3. Curriculum Enrichment

1.3.1. Effor ts made by the institution to supplement the University’s
Curriculum to ensure that the academic programmes and institution’s
goals and objectives are integrated.

Being an aided, affiliated college, it has no freedom to choose the programmes
or frame the curriculum. Though the college is free to apply for courses regularly,
the allotment of courses depends very much on political considerations by the
governments that come to power from time to time. Hence offering of degree
and postgraduate programmes in line with the institution’s goals and objectives
is a difficult proposition. However, care is taken to see that courses that address
the social needs of the locality and the community to the greatest extent are
applied for and it is fully ensured that they are run in consonance with the declared
mission of the college. With the few programmes at our disposal, an all-out attempt
is being made to match up to the institution’s goals and objectives.

At the time when youngsters of this area were left with no choice other than
to discontinue their studies after the SSLC, the pre-degree courses offered by the
college from its inception gave them a ray of hope. As the management felt that
it was its bounden duty to introduce degree courses to help the youth stand in
good stead in the employment market, four degree courses in the conventional
stream were applied for and B.Sc. Zoology was sanctioned as the first degree

Management IT

BBA; MBA; M.Com; MHRM; PGDMM BCA; B.Com.
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course. The B.A. Economics and B.Sc. Chemistry followed, as the job-seekers
felt that a degree in such courses would come in handy while competing for a
job. The degree courses were begun when the fisher folk were lagging behind
other communities in science subjects. Hence to stick to our mission it was a
pressing need to begin conventional courses in Zoology, Chemistry, Physics and
Economics.

The globalization and the resultant boom in the commercial sector opened
up opportunities galore for those conversant with commerce and equipped with
the much-needed computer skills. Hence when the government was merely
concerned with accommodating excess teachers while sanctioning courses, the
college prioritized the global trends and developmental needs, succeeded in getting
B.Com degree course with Computer Application. Always providing the learners
with more than what is expected, the college reversed its sagging fortunes in
getting courses by adding two PG courses – M.A. Economics and M.Sc. Polymer
Chemistry.

· Realizing fully well the employability quotient of computer-skilled persons
in the wake of globalization, the college opted for B.Com with computer
application and a good collection of computers and well-equipped lab, the
students are exposed to the latest in ICT to take on the challenges of global
employment markets.

· The Department of Commerce has registered a leap forward to ensure the
vertical movement of the students of B.Com in St. Michael’s College and
successfully roped in the M.Com Course, the third post-graduate programme.

· The introduction of B.A. (English) from 2014-15 onwards is another feather
added to the cap of this institution.

· Later when the demand for new generation courses and job-oriented courses
increased and quality improvement was necessitated, the college opted for
programmes like MBA, M.Com., MHRM, BCA etc. under the Learner
Support Centre keeping in mind the objectives of the institution.

· Even at the time of selection of conventional programmes, the college was
foresighted in choosing the most suitable complimentary combinations like
B.Com with Computer Application, B.Sc. Physics with Electronics, M.Sc.
Chemistry with Polymer Chemistry and M.A. Economics with Econometrics.

· When CBCSS was implemented in 2010, the choices made for the open and
elective courses are the most appropriate for the locality and placement
oriented.
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· In addition to the normal syllabi, the college organizes additional development
programmes on value-education, career guidance, skill development etc. in
order to conform to the objectives made explicit in the vision and mission.

· The community service units like NSS, NCC, Women Cell, Nature Club,
AICUF and other social service organisations integrate their goals and
objectives with those of the institution.

· In addition to the normal curriculum, the college finds additional time to
train the students in technological and entrepreneurial skills through its various
organisations.

· The training in communicative skills in English, soft skill and IT skills
imparted through ASAP, KELTRON etc. were intended to supplement the
University’s curriculum and equip the backward classes for employment.

· Under the Remedial Coaching Centre, various departments conduct remedial
classes for academically weaker sections and prepare the students for various
competitive examinations like Kerala PSC, UGC/CSIR NET.

1.3.2. Effor ts of the institution to modify, enrich and organize the
curriculum to explicitly r eflect the experiences of the students and cater to
the needs of the dynamic employment market.

Apparently the courses offered by the college create the impression that
they are conventional courses. However the courses have been customized to
meet the requirements of the globalized world and to fit the national conditions.
The postgraduate programme offered by the college is M.A. in Analytical
Economics with Econometrics as specialization paper. The conventional B.Com
degree has been redesigned in the backdrop of widespread computerization of
the business sector. The programme aims to address the rising demand for
computer-skilled personnel. The M.Sc. degree is in Polymer Science and the
B.Sc. Physics degree has electronics as its subsidiary.

Considering the current scorching pace of growth in the commercial sector
following globalization, the M.Com course offers immense possibilities.

Under the regular as well as Learner Support Centre, we opted for courses
which are highly in demand especially B.Com with computer applications.

The courses offered under Learner Support Centre especially those coming
under the ambit of Professional Management, Computer and IT offer much scope
in the employment market and are new generation courses much sought after.

As excellent communicative English has become the need of the hour,
the B.A. English course has become one of the most sought-after courses in the
entire state.
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The curriculum given by the University itself is enriched by adding to it,
skill oriented modules and behavior forming sessions to transform the students
into exemplars of professional behavior. To make this possible the institution
has created special facilities like Language Lab, Msgr. Reynolds Informatics
Centre, Chemistry, Physics and Botany Labs with better facilities than the
specifications given by the University.

The Career Guidance Cell organizes various activities for students which
make them competitive and diligent including interaction with international
faculty. For eg: students and faculty from King’s College London visit the college
every year and interact with our faculty and students on cultural as well as
curriculum related aspects.

Student participation in a wide range of field activities, including
community service and surveys, which form part of the curriculum and made
compulsory, as social extension activity empowers them and enables them to
meet the challenges of life.

Enrichment Programmes conducted during last five years
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1.3.3. Effor ts made by the institution to integrate cross cutting issues such
as gender, climate change, environmental education, human rights, ICT etc.
into the curriculum.

The curriculum incorporates lessons on Gender, Environmental Education,
Human Rights, etc. in the Foundation Course mandatory for BA and BSc. courses
and Environmental Issues are separately made part of the study by the B.Com
students. General Informatics is also made compulsory for all the courses offered.
Besides these, the institution makes sincere efforts to integrate socially relevant
issues into the curriculum with the help of various organisations/clubs/cells such
as NSS, NCC, Women Cell, etc. The Departmental associations also play a major
role in this venture.

Gender: A significant point of focus in the delivery of curriculum is gender
issue. The serene and peaceful learning atmosphere in our college, motivation
from faculty and staff etc. provide ideal conditions that help to address and redress
problems in this area. The young women educated in this college go out into the
society disseminating the ideals of justice and truth, building ideal families and
moulding a new generation with values. Timely seminars, workshops and study
classes are conducted by the Women Cell of our college to sensitize them on
gender issues of vital importance. Women empowerment and emancipation are
achieved by changing the traditional mindset of women through study classes
and awareness programmes. Counseling sessions are conducted to address
adolescent problems. Vocational training for economic empowerment such as
stitching, embroidery, fabric painting, jewel making, food processing etc. are
also successfully conducted. The women of St. Michael’s college made their
presence felt in a big way by showcasing their powers by jewel-making and
fabric-painting and exhibited the fruits of their tireless efforts by arranging a
‘Jewel Expo’ on 11 September 2013. Special days like International Women’s
Day are conducted with the active participation of girl students. In a problem
based way, the Women Cell occasionally meets to discuss matters of common
interest. The faculty of the college also attend programmes organised by different
organisations in and out of the state. Smt. Swapna R., Assistant Professor,
Department of Commerce attended a training entitled Trainer’s Workshop on
Capacity Building of Women Managers in Higher Education’ conducted by Bishop
Cotton Women’s Christian College, Bangalore from 20-25 February, 2012.

Climate Change: Severe environmental pollution has paved way for deplorable
environmental conditions which require immediate attention from a socially
committed generation.
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· Keeping this in mind, the University itself has included courses such as
Environmental Studies and Environmental Biology as part of the syllabus
for B.Com and Zoology, respectively.

· The Foundation Course mandatory for all BA/BSc students also includes
lessons on environmental issues.

· To supplement the curriculum, environmental issues are taken up by NSS,
NCC, Nature Club and other organisations and organise awareness classes
and seminars related to these issues.

· The 5th of June is celebrated as Environment Day enlightening the students
by planting saplings on the campus.

· As part of Gandhi Jayandhi Celebrations, the NSS volunteers of the college
cleaned up the Vayalar Railway Station and its premises.

· The NSS volunteers undertook mangrove plantation on the coast with the
intention of stalling the erosion on the beaches.

· Through the Department of Forests, Government of Kerala, steps are taken
by the NSS to distribute saplings to the students to plant them in their own
localities.

· The Department of Zoology co-ordinates the activities of Nature Club which
devotes a lot of time in the maintenance of a medicinal garden.

· The Department of Zoology celebrates the World Oceans Day and conducted
an invited talk on ‘Living Oceans – their renewable and non-renewable
resources’ on 08/06/2013 to deliver the message that oceans should be
protected for the future.

· The Department of Economics organised an International Seminar on ‘Climate
Change Governance’ on 04/12/2012 as part of our institutional efforts towards
mitigating global warming impact.

· The Department of Zoology in association with ‘ATREE’ conducted an
awareness programme on 01/10/2013 entitled ‘Environment Protection’. On
9th July 2013 a team of students visited the Thyckal beach to witness and
study the phenomenon called ‘Chakara’.

· Faculty from different departments attended seminars organised by other
institutions on Global Warming and Climate Change.

· A study was conducted on the pollution of Vemband Lake by Dr. M.A.
Florence and Dr. Sr. Janet Augustine.

· A project is undertaken on E-waste Management with special reference to
Info-park, Kochi, by Sri. Binil K. P., Department of Economics.
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Human Rights Programme:

· The foundation course includes lessons on contemporary issues like Human
Rights and Globalization (Module I), Democracy and Constitutional Values
(Module II), Environmental Values (Module III) and Gender (Module IV)

· Initiatives are taken by all the departments and organisations like NSS, Women
Cell, Career Guidance and Counseling Cell to teach students to preserve
human rights.

· Invited talks and seminars are conducted by the NSS to empower the students
especially the marginalised sections of the society.

· Legal Literacy Classes are organised in collaboration with Kerala State Legal
Services Authority (KELSA).

· Women Cell conducts classes and awareness programmes on women
empowerment and emancipation for girl students as well as their mothers.

· Women’s Day is celebrated every year with pomp and colour.

· To bring about progressive and positive changes in the downtrodden
community, the organisation called ‘FOCUS’ is set up on the campus.

Seminars conducted by various organisations in the college during last five years

Envir onment Education: As a part of Environment Education various
programmes are organised by NSS, Women Cell and various departments of the
college to educate the students to desist from the destruction of environment and
to encourage them to resort to actions that preserve and conserve nature and
environment through sustainable utilization of resources.

Sl.No. Programme Organisation

01. Talk on 'Human Rights Movement in

India – Challenges and Perspectives 01/08/2010

02. Legal Literacy Classes (KELSA) NSS 23/10/2009

03/11/2010;03/08/2011

03. District Level inauguration of Legal 

Awareness Programme NSS 2012

04. Alumni Association Meet Alumni Association 19/10/2013

05. Legal Awareness Classes Career Guidance 22/06/2010

06. Women Empowerment Classes 

(Mothers'Meet) Women Cell 05/07/2013

07. State Level Training Programme on 

Women Rights Sponsored by NHRC Women Cell 28/01/2014

NSS 31/07/2009 

Date
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The NSS conducted activities like:

· ‘Nammude Maram’ project; World Environment Day Programme; Seminar
on Green Campus; Cleaning of Vayalar Railway Station; Seminar on the
relevance of Plastic Free Campus; Nammude Gramam Sundara Gramam;
Environment Protection Rally; Seminar on Agriculture and Life; Mangrove
Planting; Environment Enrichment Programme; Interactive session on
‘Environment Protection’.

· The Women Cell started the cultivation of ‘Kuttimulla’.

· The Department of Zoology undertook the raising of medicinal plants,
vermi-composting, seminars on Biodiversity and talk on ‘Living Oceans’.
The members of Nature Club, Department of Zoology attended workshop
on ‘Organic Farming for Food Security’.

· Department of Agriculture organised a training programme on organic
farming for farmers and students under the agency ATMA.

ICT: Keeping abreast with the technological developments and social changes,
the college aims at delivering quality education to the marginalised sections of
the society. In this endeavor, ICT has become part and parcel of the delivery of
knowledge and information. Every department is provided with computers and
internet connectivity. Digital library and power point presentations are regularly
used to aid teaching in the classroom and disseminate knowledge effectively.

As fluency in English and excellent communication skills have become
indispensable, the college has set up a language lab equipped with the latest
technology and software available.

An air-conditioned Digital Seminar Hall with fixed LCD projector, large
white screen, white board, Smart TV (42"), state-of-the-art seating arrangements
and Home Theatre has been set apart to facilitate learning through seminars,
conferences and invited talks.

The curriculum too includes courses on General Informatics making
students familiar with the theoretical and practical aspects of Information
technology. The well-furnished and fully equipped computer lab named Msgr.
Reynolds Informatics Centre with more than 50 desktop computers, LCD monitors
and network devices provides an excellent prospect for learning information
technology.
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Under the auspices of UGC – Network Resource Centre, a Computer
centre fully equipped with the latest technology is at the disposal of the students
to facilitate net usage, DTP works, reprography etc. and to send online
applications.

1.3.4. Value-added courses/enrichment programmes offered

The college is committed to the furthering of the nation building process
through the holistic development of the students under its care. As a part of this
commitment, the curriculum is enriched with the inculcation of moral and ethical
values, developing employability and life-skills, bettering career options and by
imparting community orientation.

Moral and Ethical Values

To foster moral and ethical values in the students value education classes
by prominent speakers are held regularly on all first Fridays as a compulsory
education session. Simultaneously the Holy Mass is celebrated for Catholic
students during which spiritual and ethical values are imparted through scriptural
readings and homilies. Programmes giving importance to inter-religious dialogues
and holistic spirituality are also conducted. Occasions like Christmas and Onam
are also fully utilized to share values of life with the students.

The entire college comes together to remember the dead, especially the
teachers and staff who expired after rendering valuable service to the institution
and homage is paid to them reminding the students of the values that they upheld
in their lives.

The students of the college, especially the volunteers of NSS are trained
to perform street plays or ‘Chavittu Nadakam’ in the coastal villages to drive
home to them the importance of abstaining from drugs and alcohol.

Values - moral and ethical, are also instilled in the students through the
regular practice of visiting the Old Age Home adjacent to the college and extending
them a helping hand especially on occasions like Christmas and Onam. Girl
students and women teachers collect gifts and other necessary articles that they
need and distribute them among the inmates. They are also provided with a
sumptuous lunch.

MIMAT ‘Santhwanam’ provides food to the inmates of Maria Bhavan on
the first Friday of every month.
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Employability and Life-skills

To improve the employability of the socially, educationally and economically
backward communities in the Alappuzha District, our institution has provided
ample opportunities to the students to acquire additional skills like language
skills, business skills, soft skills, IT skills and other life skills. Hence the college
has opted for subject combinations like B.Com with computer applications,
Physics with Electronics, M.A. Economics with Econometrics and M.Sc.
Chemistry with Polymer Chemistry. The following enrichment courses and
programmes have also been conducted.

· Add-on course on Coir Technology to cater to the requirements of the coir
industries in the vicinity.

· Skill development programmes especially computer training; Coaching
classes for NET, PSC etc.; Communicative English Coaching classes;

· ‘Smart English Programme’in collaboration with KELTRON;

· Development of skills in aquarium setting; Training in gardening

· ASAP - Additional Skill Acquisition Programme

· Women Cell training on stitching, embroidery, jewel-making, fabric-painting..

Better Career Options

The Career Guidance and Placement Cell has been providing guidance and
help to students in search of jobs by conducting personality development
programmes for enhancing their leadership qualities and job skills.

· Seminars and invited talks by representatives from reputed companies were
organised.

· Campus Recruitment drives were conducted.

· Pooled Campus Recruitment Drive by Federal Bank.

· NET and PSC coaching classes are being conducted by the Department of
Economics.

· Training to attend interviews and group discussions are given to students.

· Communicative English classes are offered by the Department of English.

· Smart English Programme by KELTRON and ASAP.

Community Orientation

A flurry of activities is being arranged for the students by the NSS of the
college aimed at generating a community orientation among students.
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· Adoption of a village for social and cultural development
· Seminar on Traffic rules
· Classes on H1N1 precaution
· Panchayat well cleaning
· Highway waste disposal campaign
· Aids day programme
· Workshop on HIV prevention
· Anti-drug Campaign
· Blood donation and Eye donation campaign
· Ayurveda medical camp
· Cleaning of Railway Station and its premises
· ‘FOCUS’ and its activities

The Women Cell has conducted a survey among the women kudumbasree
members engaged in agriculture within the college campus. An awareness
programme called ‘Amma Ariyan’ was also conducted for the mothers of college
students.

An awareness programme on ‘Iodine Deficiency Diseases’ was conducted
by the Department of Zoology in association with NSS and with the technical
connoisseurs from the Department of Health, Govt. of Kerala. It was beneficial
to the students as well as the ASHA workers in the area. The Department also
conducted a seminar on ‘Life Style and Cancer’. Moreover community oriented
programmes like Diabetics Detection Camp, Gynaecologic Oncology, Science
Expo (Zest Expo) and classes on Caesarian and Normal Delivery, Cardiovascular
Problems and premarital counseling were conducted.

1.3.5. Use of feedback from stakeholders in enriching the curriculum

Integrating stakeholder feedback into curriculum development and
revising the curriculum is a process in which we have only a partial participation
as the curriculum is ultimately designed and developed by the University.
However, some of our faculty members have been chosen as members of the
various bodies connected with the framing of the curriculum and they actively
participate in the proceedings of the curriculum framing bodies and make
significant and meaningful contributions. In that process, these faculty take into
account the views and interests of the various stakeholders connected with
University education, namely, students and their parents, faculty and
administrative staff, the society, the alumnae and the employer segments. In PTA
meetings, the parents voice what they feel about the education provided by the
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institution. Our faculty members take note of their opinions to be voiced in the
curriculum framing deliberation sessions. The local community’s needs and
aspirations are taken into consideration in the development stage of the institution
and in determining the course/programme options offered in this institution. The
B.Com with Computer Application is a course much in demand in the college
and for the 30-odd seats available there are nearly thousand applications. Taking
this huge inflow of applications into consideration the college requested for B.Com
with computer application once again under the Learner Support Centre.

Feedback from employers of our alumnae gives us ample information
regarding their strengths and weakness in the light of which we can provide
facilities for acquiring additional skills to our present students. The college joined
the ASAP as a Training Partner Institution (TPI) giving due consideration to the
apprehension that our students are grossly deficient in English communicative
skills.

1.3.6. Monitoring and evaluation of the quality of its enrichment
programmes by the institution.

· The academic monitoring committee of the college regularly monitors all
the activities including the enrichment programmes. Feedbacks are collected
from participants during these programmes. Feedbacks are also collected
from students, teachers and stakeholders every year for the changes to be
made.

· The UGC Cell functions as a co-ordinating agency putting in effort to find
funds from UGC to run the curriculum enrichment programmes. It also
monitors the utilization of UGC funds.

· The Remedial Coaching Centre finds financial sources and supports the
departments conducting enrichment courses and additional coaching classes.

· The quality of the enrichment programmes is regularly monitored by the
IQAC through periodic interaction with the participants and checking the
student attendance and participation.

· Departments keep track of the quality of students at input and output stages.

· Even after the completion of the course steps are taken to keep in touch with
the students. The digital and information technology help the college and the
alumni association in this task. Their comments and feedback help us to join
the quality of our enrichment programmes.
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1.4. Feedback System

1.4.1. Contributions of the institution in the design and development of the
curriculum pr epared by the University.

· The college collects feedback from students, teachers, alumni, retired teachers
and other stakeholders about the quality, usefulness and delivery of the
curriculum. Such feedbacks are intimated to the University by teachers who
participate in curriculum modification and framing exercises.

· Teachers of this college who are members of Board of Studies in the University
play a dynamic role in framing the syllabi of various degree programmes.
This is being done based on feedbacks obtained from students of previous
batches.

· Several modifications have been brought about since the implementation of
the CBCSS system based on feedback. Eg: Core texts for common language
have been changed, several lessons were deleted and question models were
revised based on feedbacks.

· The modifications made in the Foundation Course (English) for CBCSS First
Degree Programme is an example for such a contribution of the college. The
Writings on Contemporary Issues contained in a long prose on ‘Capitalism’
which could not be taught for various reasons. The essay was scrapped by
the University based on feedback.

· Based on the feedback several changes were made in the syllabi of B.Sc.
Chemistry to incorporate the latest development.

· Feedbacks regarding the drawbacks of the internal assessment in the semester
system and the patterns of grading have been duly considered by the University
and the orders have been issued rectifying them.

· The feedback, that the student teacher ratios in English language classes are
unaffordably high, has been given to the University and action is yet to be
taken on the issue.

1.4.2. Formal mechanism to obtain feedback from students and
stakeholders and its communication to the University.

· The institution has an intricate system for obtaining feedback not only from
the students but also from the feeder community through its parishes, parents
and alumni.
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· The feedback is then communicated through our faculty who are members in
various curriculum committees of the University and those who attend
meetings for curriculum modifications.

· In the CBCSS, the College Level Monitoring Committee (CLMC) co-
ordinator who gathers the feedback has the opportunity to prevent them at
the University Level Monitoring Committee meetings and propose
modifications.

· The Principal’s conferences held from time to time offer chances to discuss
college level feedback on curriculum.

· The interactive sessions in curriculum-related workshops for teachers discuss
issues brought to notice through feedback from college.

1.4.3. New Programmes/Courses introduced by the institution during the
last four years and the rationale for intr oducing them.

The present policy of the Government of Kerala restricts sanctioning of
regular courses to aided colleges in order to reduce financial burden. So the
college took steps to obtain some new generation courses under the Learners
Support Centre. The courses offered under the Learner Support Centre are detailed
in the section 1.2.3.

Three important courses sanctioned to the college in the wake of Pre-
degree de-linking were regularized in 2010 as aided courses - M.Sc. Polymer
Chemistry, B.Com with computer Application and B.Sc. Physics with Electronics.

Offering a big promise for the future of the college and the people of the area the
college has successfully roped in two new aided courses - B.A. English and
M.Com.

It may be noted that the introduction of M.Com, the third post-graduate
course of the college, has ensured the vertical movement of the students admitted
to the B.Com degree classes. The introduction of this course became indispensable
to cater to the high expectations of the students who seek admissions to B.Com
programme which is a much sought-after course.

The coastal belt of Alappuzha has been sluggish in its academic and
educational development owing to poor English communicative skills. To give
an impetus to development and to prepare eligible candidates to teach English in
the local schools, the introduction of B.A. English became a necessity.
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The global scenario of education gives more focus on management,
computer and information technology related professional courses, as the
corporate world is looking for students exposed to these topics. Hence the college
realizing this pressing need applied for new generation courses under Learner
Support Centre. The Government was reluctant to sanction such courses as regular
aided courses. The last NAAC peer team that visited the college specially
suggested that new courses should be started under self-financing or face-to-
face distant mode.
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CRITERION II
TEACHING  – LEARNING AND EVALUA TION

2.1. Student enrolment profile
2.1.1. Publicity and Transparency in the Admission Process

As soon as the results of the qualifying exams are published, a
comprehensive prospectus of the college is made available to the prospective
students or applicants. Filled up applications are received well in advance to
avoid last minute clamber especially in the community quota and the management
quota. The core courses offered, subject combinations and the fees prescribed
are meticulously detailed in the prospectus. Some of the salient features of the
institution are highlighted in the prospectus.

Once the University publishes the notification for admission, the college
displays all the relevant details on the notice board and invites applications for
admission.

With the institutional website opened after the last visit of the NAAC
peer team, the services of the college are just a mouse-click away. The details
necessary for those seeking admission are provided on the website. The college
calendar provides all the necessary details like the list of courses, fee structure
and the number of seats sanctioned by the University.

The proximity of the college to the community it serves and the reputation
and preference it enjoys, make expensive advertisement unnecessary as far as
admissions are concerned. Yet the college announces its admissions through
regional and national newspapers especially when there are seats vacant in the
SC/ST category.

Announcements regarding admissions are also made in the parishes
situated in the midst of the fishermen community and the backward classes of
the coastal areas.

To ensure transparency throughout the admission process, all possible
steps are being taken both by the University and the college. The University has
recently initiated the Centralised Allotment Process (CAP) on merit basis which
ensures transparency in the allotment of merit seats. All the details about this
process are available on the website of the University of Kerala. All the
applications received in the college are acknowledged and tabulated.
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Transparency is also ensured in the admission process by publicizing the
list prepared according to merit after the computation of index marks following
the norms prescribed by the University. The ranking is based on the percentage
of marks, caste, physical disability, achievement in sports and place of residence.

The provisional rank list is then published on the notice board prior to
the commencement of interview. Once the provisional list is published on the
notice board, ample time is provided to clarify doubts and rectify mistakes, if
any. The candidates are then called for an interview and admission is provided
strictly on the basis of merit.

2.1.2. Admission Criteria and its Process

Admissions are made in accordance with the rules and regulations of the
University of Kerala, of to which the college is affiliated. Seats are portioned out
in the following manner among different categories.

General Category SC ST Community Management Sports
(Merit) (LC)

40% 15% 5% 20% 20% 2seats/batch

Every year the University notifies a uniform time schedule for admission
of students to the various degree and postgraduate courses in its affiliated arts
and science colleges. The time schedule contains the last date for issue and receipt
of applications, date of publication of rank list on the college notice board, last
date for admission etc.

In accordance with this, the college issues application forms with memo
cards attached. Applications received in the prescribed format till the closing
date announced by the University, are allotted application numbers and are duly
recorded in registers.

From 2013 onwards, online applications are sent to the University and
seats are centrally allotted to the colleges for admissions in the merit list. The old
system of applicants sending in filled-in applications to the respective colleges
is still followed only in respect of community and management quotas. All
admissions are made strictly on the basis of merit after computing the index
marks according to the directions of the University. Then, well in advance the
rank list is meticulously prepared and displayed on the notice board.
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The ranking process considers the following:

· Marks obtained in the qualifying examination
· Number of appearances for the qualifying examination (10 marks are deducted

for each additional appearance)
· Scheduled and minority communities
· Achievements in sports
· Achievements in co-curricular activities (NCC, NSS etc.)
· Physical Disability

The only exception allowed to this rule is in the case of management quota.
Though the management quota is not filled strictly on the basis of merit, every
effort is made to select deserving students giving due importance to justice, equity
and the interests of the institution. The requests of the staff and the representatives
of the people are specially honoured.

With regard 20% of seats reserved for the community, only those students
belonging to the Latin Catholic community are considered. The Latin Catholic
community consists mostly of fisher-folk living in the backward coastal area.
The members of this community are economically, socially and educationally
backward. A separate list is prepared on the basis of merit for these admissions.

On the 10th day after the last date of the receipt of applications, the
provisional list is published on the notice board. On the 7th day after the publication
of rank list, the interview begins. In any case, the interview cards are dispatched
by registered post at least 5 days before the date of the interview.

Selection is made on the basis of the interview conducted by a board
consisting of the Principal, the Head of the Department concerned and the
representatives of the Management. No marks are allotted for the interview. But
in case a candidate is found unfit for admission on any account, his/her application
is rejected. The college always maintains its reputation for not taking capitation
fees for admission.

The final list of candidates under each category admitted to the various
courses is displayed on the notice board after the admissions. A copy of the list is
then immediately forwarded to the University.

As service is the prime motive behind the college and its functioning,
there is no discrimination shown on the basis of gender, caste or religion. There
are many students in the college belonging to other caste and religions. Women
students are accommodated to the maximum.
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2.1.3. Minimum and Maximum percentage of marks for admission at entry level

All affiliated colleges under the University of Kerala follow a minimum
of 40% marks in the qualifying examination for admission to degree courses.
However, for the postgraduate courses the minimum percentage is 45% and
relaxation is given to students from scheduled and backward categories as per
the University rules.

2.1.4. Mechanism to review the admission process and student profiles
annually

The college has a system to assess the admission process and the student
profile annually. The records kept in the college office provide detailed information
about the students and thereby help to frame an analytical study. Each department
maintains this student profile and updates it annually.

The details include:

· Academic background

· Co-curricular and Extra-curricular activities

· Socio-economic background

· Levels of disability

· Gender representation

The review of the admission process and the subsequent analysis of the
student profile help in providing equal representation from all sections of the
society. This also helps the college to provide additional assistance to the weaker
sections of the society.
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2.1.5. Strategies adopted to increase/improve access to different categories
and how the student profiles reflect the National commitment to diversity
and inclusion

a) SC/ST: 15% of seats are set apart for SC and 5% of the seats are reserved for
ST for each course offered by the college. If sufficient number of students is not
available, the vacancies are re-advertised in the prominent newspapers. The
college is committed to provide seats for the reserved communities. It also
provides fee concessions as per the University norms.

b) OBC: 20% of the seats sanctioned in the college are allotted to the Latin
Catholic Community to which the college belongs. Other weaker sections are
also duly accommodated.

c) Women: There is no gender bias shown in the college. There are more women
in the college than men. The college encourages women to seek educational
portal and can proudly claim that more than half the students are women.

d) Dif ferently-abled: Differently abled students are encouraged to join the
college and they are provided with enough care and assistance to do their studies
well.

Dif ferent categories admitted during the last Four years

Minority Community (2012-13 admission)
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The admission procedure of the differently-abled students are given in
section 2.2.1.

2.1.6. Demand ratio of various programmes during the last 4 years

2.2. Catering to Student Diversity

2.2.1. Catering to the needs of differently-abled students

The institution keeps one seat apart in each course for those who have
more than 40% disability. When there are more differently-abled candidates
seeking admission, humanitarian considerations prompt the college to grant them
admission. Those who are given admissions are provided with all the necessary
facilities needed for their comfortable presence in the classes, labs etc. according
to the nature of their disability. Besides the physically disabled students, those
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having emotional and behavioural disorders are also given counseling, helping
them to adapt and learn effectively. Family pathology being the most serious
reason for learning disabilities and academic problems, the faculty take special
care to know, understand and visit families of students facing serious problems.
The college shows great concern for differently-abled students. Fee concessions
are provided as per the University norms and the faculty, library staff and the
other administrative staff are sensitized to the needs of such persons. The facilities
provided are enumerated as follows:

· Facility to take examinations with the help of scribes.

· Extra time for University examinations as per rules and regulations of the
university.

· Special tutorial sessions arranged to provide individual care for such
students.

· Classrooms re-arranged annually in such a way to provide the differently-
abled students with the classrooms on the ground floor.

· They are permitted to enter the college premises in their own vehicles and
reach their classrooms.

· Medical assistance is provided whenever necessary.

· Tie-up with Sacred Heart Hospital, Mathilakam for medical assistance at
short notice.

· Counseling by clinical psychologist from KVM Hospital, Cherthala, if
needed

· Proposal has been submitted to the UGC for constructing special toilets
and special seating arrangements for these students.

· Eligible reservation is given at the time of admission.

2.2.2. Assessment of students’ needs in terms of knowledge and skills before
the commencement of the programme.

Before the commencement of the programme each student is assessed on
the basis of his/her academic credentials, achievement in sports and socio-
economic background.

Though admissions are made purely on the basis of merit, an assessment
of the students’ knowledge and skills is conducted immediately after the admission
by the respective departments after collecting a detailed bio-data of the students.
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On the basis of this evaluation, the teachers decide the methodology of teaching
to be adopted and the intensity of coaching that is to be imparted during remedial
coaching. Those assessed as exceptionally bright students are given special
coaching to enhance their merit and caliber.

All the newly admitted students are asked to attend an orientation
programme on the first few days before the commencement of regular classes. It
helps them to imbibe the values, vision and mission of the institution. Moreover
it focuses on language skills, personality development and basic knowledge in
arts and science subjects.

As language problems pose a major roadblock in the path of
comprehension, the Department of English organises a short term bridge course
to make them familiar with English language. During these sessions, teachers
make an attempt to ascertain the needs of these students.

2.2.3. Bridging the knowledge gap of the students enrolled

The students seeking admission in the college come from different
backgrounds and different streams as far as their qualifying exams are concerned.
Those students hailing from Malayalam-medium schools especially in the coastal
area lag behind the rest due to lack of proficiency in English language. Though
many students have high marks in the examinations conducted by the State Higher
Secondary Board, the content level of their qualifying course falls short of
expectations. To bridge this gap, the college offers orientation programmes,
remedial coaching, bridge courses and other enrichment courses.

Remedial Coaching: Remedial coaching is being offered by all the departments
to the poor performers and those who are not confident enough to cope with the
studies from the learning of the course. It mainly focuses on the syllabus of the
respective subjects. This offers repetition of topics, test-papers, additional notes,
etc. which help to improve the knowledge of students and thereby reduce the
knowledge gap of enrolled students. The departments are helped out in this
endeavor by the Remedial Coaching Centre of the college and its highlights
include:

· Syllabus-based remedial classes in all subjects given to UG and PG students.

· Special attention given and training imparted to science students for their
practical sessions.

· Additional study materials distributed



St. Michael’s College, Cherthala

Page -67-NAAC Re-accreditation Report-2014

· Communicative skills developed
· Coaching given for competitive examinations and UGC NET
· Computer basics taught to such students

Bridge Course and Enrichment Courses: As the gross deficiency of
communicative skills and lack of proficiency in English affects the students in
their progress, a bridge course is being conducted by the Department of English
for the First year Degree students. The free hours are utilized for English coaching.
Moreover, the Keltron-communicative skills programme and ASAP goes a long
way to improve English language in preparation for the degree course. Bridge
course on Informatics is conducted by Department of Zoology for the first year
BSc students.

2.2.4. Sensitize staff and students on issues such as gender, inclusion,
environment etc.

The college has always remained committed to the society and has never
kept itself aloof from sensitizing the staff and students on issues that relate to
equity, justice and national development. No effort was spared to engender in
them a strong desire to abstain from ragging, alcoholism and casteism. As
environmental destruction and pollution have become pandemic, the college has
taken upon itself the responsibility of creating awareness of such evils and the
need for environmental protection. Steps are also being taken for the empowerment
of women and the eradication of gender bias among the staff and students. Crucial
role is played by the NSS, Women Cell, Equal Opportunity Centre and Anti-
ragging Cell to bring about an attitudinal change in all concerned.

Anti-ragging Committee: The College has initiated programmes to prevent
ragging and harassment of all sorts on the campus. The anti-ragging committee
chaired by the Principal and the anti-ragging squad remaining vigilant, have
successfully kept this menace out. The college calendar and handbook supplied
to the students explains ragging as totally banned in the institution and the
punishment to be meted out to those indulging in ragging as a criminal offence
and warns strict action as laid down by the UGC Regulations 2009. The calendar
also gives excerpts from the Kerala Prohibition of Ragging Act, 1998 relevant to
the students.

National Service Scheme (NSS): The NSS of the college galvanizes the students
into action on the occasions of importance like the World Environment Day,
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World Aids Day, etc. and conducts programmes that imprint the message on
their minds.

Nature Club: The Nature Club also creates awareness among students regarding
environmental protection. Saplings are planted on the campus and in the villages
around to disseminate the message of environmental protection. Field visits are
conducted to give the students first-hand knowledge and experience of
phenomenon like ‘Chakara’.

Women Cell: The Women Cell assists all the women students aspiring for a
better future and status. It aims at empowering them both socially and
economically. The activities include the following:

· The Entrepreneurial Development Programme imparts training to women
students on embroidery, stitching, jewel-making and fabric painting.

· Workshops on cooking and food processing in collaboration with Agricultural
University, Kumarakom.

· Invited talk on subjects like Gynaecologic Oncology.

· Joins hands with NSS and NCC in many activities such as Independence
Day celebrations and campus cleaning programmes.

· Organize Mothers’ Meet.

· Legal awareness programmes conducted for women students.

· Exhibitions conducted to showcase their prowess in jewel-making and fabric
painting.

· Training programme on women rights, sponsored by National Human Rights
Commission.

Inclusion: Students have been made to realize the importance of bringing the
socially and economically backward and the downtrodden into the mainstream
of education and national development. As the college itself accommodates a
large number of backward community students, the importance to take up the
global challenge is provided through talks and speeches, delivered by the leaders.
The Equal Opportunity Centre assists the marginalised students to enter the
mainstream. The peer-teaching implemented in various departments has delivered
this message loud and clear.



St. Michael’s College, Cherthala

Page -69-NAAC Re-accreditation Report-2014

2.2.5. Identifying and responding to special education/learning needs of
advanced learners.

The teachers identify the students’ tempo of learning easily, right from
the daily revisions of previous lessons to the assignments and class tests given
periodically as a part of internal monitoring mechanism like continuous
assessment. The slow learners thus identified are given remedial coaching and
the gifted students/ advanced learners are challenged to work ahead of the rest.

All the departments have evolved their own mechanisms for identifying
such students.

· The advanced learners are given the challenging tasks of presenting papers
for seminars, participation in quiz, debates etc.

· Advanced topics are assigned to them and they make presentations.

· They are also encouraged to collect materials on the latest developments on
topics of interest and importance to inculcate in them a spirit of research.

· Advanced learners are encouraged by giving various scholarships.

· Topic-wise information pertaining to curriculum or beyond the curriculum is
discussed with peers.

· The advanced learners are encouraged to capitalize on the availability of
books and internet in the college library.

2.2.6. Collection, Analysis and Use of the data and Information on the
academic performance of students at risk of drop out

Academic Performance: The academic monitoring is a continuous process in
the college and the data are gathered in the following issues:

· Attendance

· Academic background

· Performance in internal exams/assignments/seminars

On the basis of the above details Parent-Teacher Meetings are conducted to
intimate about their ward’s performance and suggests methods of improvement.
Feedback from the parents are given due importance.

Slow learners: Slow learners are motivated to attend the remedial coaching
programme and scholar support programme and they are provided with additional
study materials. Interactive sessions and audio-visual classes are arranged so
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that they are further encouraged to understand the subject in detail. Students are
assisted with peer member groups, mentoring system and ‘walk with a scholar’
programme.

Physically Challenged: Physically challenged students are given due
consideration by the faculty, library staff and the administrative staff. Special
tutorial sessions are arranged for such candidates.

Drop-out: Special care is given in the case of drop-outs. Students who lag behind
or are frequently absent in the class are closely monitored and necessary help is
given to them to prevent drop-out as far as possible. Data of drop-outs are compiled
and before going out of the institution they have to go through a process like exit
interview which provides information as to why they have taken such a decision.

2.3. Teaching – learning Process

2.3.1. Planning and organizing the teaching, learning and evaluation
schedules.

All the important decisions pertaining to important academic matters are
taken by the college council without deviating from the general policies of the
institution. The academic calendar of the institution is prepared at the
commencement of the academic year in conformity with the University calendar.
It is ensured that maximum number of working days is made available for the
completion of the portions assigned. As the college is affiliated to the University
of Kerala, all the teaching, learning and evaluation schedules strictly comply
with the University’s Academic Calendar. The student’s handbook given to every
student contains the academic schedules. The institution stipulates dates for class
tests and model examinations in each semester and they are announced separately.
Dates are fixed for the completion of the preparation of question papers and for
the valuation of answer scripts. It is the responsibility of the respective departments
to utilize their syllabi for each semester so as to complete the learning process
well in advance of the end-semester examinations. At the beginning of the
academic year, all HoDs along with Principal and Manager have a ‘Koinonia’
(residential fellowship) to prepare an academic programme for the year. The
IQAC of the college monitors the year plan of the departments and suggests
improvements.

If on any account working days are lost or if class hours are lost due to
unforeseen circumstances, such days are compensated on Saturdays or on other
holidays.
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An examination committee is given the responsibility of planning and
organizing the internal examinations that lead to the continuous evaluation (CE)
of students. The College Level Monitoring Committee (CLMC) for CBCSS co-
ordinates these activities. Model examinations are conducted for all the
programmes simultaneously. The grades obtained by the students are tabulated
in the departments and are sent along with the grades of the assignments and
seminars. The examination committee plans the examination schedules and gives
intimations to all the departments regarding the time and the model to be followed.

A general timetable is prepared by the college at the beginning of the
academic year allotting five lecture hours every day to each programme. Based
on this general time-table a departmental timetable is prepared. After utilizing
the syllabi, the departments make sure that all the five hours are utilized optimally
to cover the portions of each semester.

Teachers are expected to furnish portion completed statements before
winding up and dismissing the classes for the University examinations. The
Principal closely monitors the situation especially at the fag-end of each semester
and facilitates the conduct of extra classes.

Teachers are free to devise their own teaching plans and methods
depending on the nature of the topics they handle. Teachers are encouraged to
use modern methods especially ICT and are asked to desist from taking classes
in a desultory manner without due preparation. Separate diaries are distributed
to the teachers by IQAC to keep records.

2.3.2. IQAC contribution to improve the teaching-learning process

· The IQAC co-ordinates the monitoring system competently and successfully.
· Encourages the college council to discuss important academic matters that

deserve attention.
· Intimates the management about the facilities to be provided for the smooth

conduct of the teaching-learning process
· Ensures that the general and the departmental timetables are prepared on time.
· Quality benchmarks are applied for all the academic and administrative

activities of the college.
· Organises workshops, seminars, orientation programmes for stepping up

quality.

· Ensures that all the academic, administrative and financial matters are
expedited and carried out in a competent manner.
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2.3.3. Making learning student-centric through interactive collaborative and
independent learning

As the institution is committed to the holistic development of every student
under its care, the college has left no stone unturned to make learning student-
centric by promoting the ethos of a new culture through self-learning, life-long
education and deep human commitment. Teaching is no longer considered as a
rigid, formal and stereo-typed process of transmitting knowledge, facts and figures.

Students are no longer at the receiving end. They are motivated to search,
experiment and gather facts and information. The enquiry methods like self-
study, field work, assignments and individual projects are learner-centred and
hence encouraged by the institution.

Audio-visuals and teaching aids are widely used in the departments to enhance
student interest and participation. Seminars, symposia, awareness programmes,
skit and group discussions involving students provide an added momentum to
the learner’s development.

Computer aided education and the institutional strategy of providing
computers and internet access to all the departments have placed the student-
involvement level at an all-time high as the new generation is greatly computer-
savvy.

Peer teaching has been introduced by certain departments to facilitate
collaborative learning.

Group work and the skill involved in group behavior are learned not only in
the group activities assigned by the teachers but also through the active
participation in NCC and NSS programmes. The NSS activities lead to problem-
solving skills. The activities of the various associations and organisations provide
ample opportunity for learning.

The newly built library is inviting enough for students to encourage themselves
in reading and reference.

Keeping away from the hurly-burly of partisan politics, the students are
encouraged to form the college union to hone their leadership skills and engage
themselves in the preparation of college magazine and organization of cultural
programmes.

Group project works are given to the graduate students and the postgraduates
are assigned individual project works.
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The state-of-the-art laboratories under the direct control of the respective
departments provide space for practical learning experience. Field visits and study
tours are arranged frequently to provide opportunities for visual experience and
knowledge. Industrial and Laboratory visits are also conducted by the departments
to aid learning.

2.3.4. Nurturing critical thinking, cr eativity and scientific temper to
transform the students into lifelong learners and innovators

As the college is resolved to impart an all-round training, the teaching-
learning process is crafted in consonance with the mission of making them quality
citizens who can contribute to national development. To foster critical thinking,
creativity and scientific temper, a plethora of services are being provided. Besides
the conventional lecture method, enquiring methods like self-study, field work,
students’ assignment and individual projects are given to nurture scientific temper.
Dynamic methods of teaching like project and problem solving activities are
adopted by the teachers.

Invited talks by educationalists, academicians and scientists of high repute
engender the spirit of research and enhancement of knowledge. Group discussions
and debates organised by the college trigger critical thinking among students.
The discussion method is widely used in teaching subjects like economics and
commerce to teach topics which give room for difference of opinion. Excellent
laboratory facilities are made available to the students in the science departments
making practicals a memorable experience.

The seminar method is used both at the UG and the PG level. Individual
students are invited to deliver formal lectures or present a paper. The audience
then critically examines the paper and discusses the content or findings.

Essay competitions, poetry-writing etc. are held from time to time
provoking critical thinking and analysis of current topics of social and educational
relevance.

A research laboratory has been set up adjacent to the post graduate
department of Chemistry to kindle the scientific spirit in the students.

Teachers maximize the similarity between the learning situations and the
situation in which the knowledge or skill is used.

The students are encouraged to be at the forefront when functions of
academic and cultural importance are held in the college. Students are also
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encouraged to carry out living projects in exhibitions held in the college as well
as in the nearby institutions.

The Career Guidance and Counseling Centre organizes life-skill training
programmes for the students to discover the rhythm of life and the need to strike
a balance.

2.3.5. Technologies and facilities available and used by the faculty for effective
teaching

Each department in the college is equipped with modern instructional
systems like DLP/LCD and such supportive gears. Instructional materials have
been integrated with suitable teaching aids promoting effectiveness of teaching
learning process. Though display boards like white board and black boards are
widely used in classrooms certain modules are presented in the form of power
point presentations to aid easy comprehension and retention. LCD projectors are
used by all the main departments of the college. Avoiding verbalism and forced
rote learning visual aids like OHPs, pictures, chart models, working models and
maps are used in History, Zoology, Botany, Chemistry and Physics classes. The
audio media is often used in the language classes to familiarize the students with
the correct pronunciation and accent. The language lab installed in the college
has made language teaching interesting and individualized. The departments have
been equipped with computer and internet connections to promote quality of
teaching with a global perspective. Teachers use internet resources like MIT open
course ware, INFLIBNET and other web resources to up to date their knowledge.
The Department of Chemistry makes use of Amrita’s Virtual Lab experiments to
demonstrate during practical classes.

The faculty use the internet facility to download relevant study materials
and provide them to the students. The learners and the staff have optimized the
use of available resources like projectors, scanners, laser printers, projection
screens, melamine-coated green boards, TVs, cameras and noise cancellation
audio systems.

In the backdrop of changing teaching trends, the seminar halls are well
equipped with the latest sound systems. Smart classrooms are used for the best
learning experiences providing adequate scope and facility for free participation,
discussion and activities. Easy access to the reprographic facilities has accelerated
easy collation of information and learning materials.
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Though mobile phones are banned on the campus, mobile education is in
vogue as most of the students or their families own a mobile phone. Important
information related to learning is conveyed through the mobile phones. The
teacher-student contact is maintained through the mobile phones to provide real
academic information. It is also used to discuss and announce schedules and
events. It makes teaching collaborative as students can make queries using mobile
phones.

The Department of Chemistry uses software such as ‘Chemdraw’, ‘ISIS
draw’, ‘Origin’, ‘Equation Editor’, ‘Amrita Virtual Lab’ and ‘Basic’ for various
teaching purposes.

The library is equipped with ‘Libsoft’, ‘INFLIBNET’etc. to offer the best
services to the students.

The Department of Commerce uses tally, SPSS, pagemaker, MS office,
HTML and web designing in their teaching - learning process.

The Department of Economics uses SPSS, Skype video conferencing
software, etc.

The Department of Zoology uses animation videos and insilico models
for Molecular Biology classes. For Bioinformatics, online databases like NCBI,
EMBI and DDBJ are used. Data mining tools like Entrez & SRS and Data
analyzing tools like BLAST, FASTA are used.

2.3.6. Exposure of students and faculty to advanced level of knowledge and skills

To keep pace with the recent developments, the faculty as well as the
students take recourse to browsing to access sufficient materials on the topics of
interest and share them with the entire class.  Internet facilities in each department
are of immense use in this regard. There are no impediments that keep the teachers
away from highly inspiring and informative seminars or conferences on their
respective subjects. Orientation programmes and refresher courses conducted by
the Academic Staff Colleges and other recognized agencies are attended by the
teachers. Faculty Development Programmes are fully utilized by the teachers to
improve their qualifications and to equip themselves for more efficient
disseminations of knowledge. Various departments have conducted seminars,
workshops and organised invited talks to keep the students abreast with the latest
developments in their subjects. The IQAC and the Research Promotion Council



St. Michael’s College, Cherthala

Page -76-NAAC Re-accreditation Report-2014

encourage the teachers to attend such seminars, conferences and workshops. The
IQAC maintains a detailed list of these programmes attended by the faculty during
the last few years. Teachers are also motivated to pursue higher studies. Renowned
scientists from reputed universities, research institution and colleges are invited
to deliver talks. The Research Promotion Council encourages teachers to undertake
research and bring out publications. There is a spurt of research activities and
publications in the last four years compared to the past.

2.3.7. Academic, personal and psycho-social support and guidance service
provided to the students

The college has implemented the mentoring system directly monitored
by the manager of the college. Each class is assigned to a mentor who is usually
a teaching faculty in the department to which the class belongs. The mentor is
chosen and assigned the task by the manager. He is responsible for the discipline,
academic, personal and psycho-social support provided to the students under his
care. Except for the B.A. classes, the strength is limited to 35-50. The mentors
keep in touch with the parents of these students who need special attention. Those
who lag behind in their studies are given remedial coaching.  Timely counseling
and advice given to these students prevent drop-out and failure in the
examinations. Those who need additional psychological counseling are referred
to the Wellness Centre of the college which functions on every Friday with an
office consisting of three experts. The Career Guidance and Placement Centre
organises various programmes to keep the students informed about the career
opportunities available and the possibilities for higher studies. The Remedial
Coaching programme successfully implemented in the college is of immense
help in supporting the students in their academic progress. The departments are
given all possible help including financial support by the teachers-in-charge of
the Remedial Coaching Centre. Peer support is made available through the peer-
teaching programmes arranged by some departments.

Keeping in mind that the ultimate goal in education is to help students to
achieve their educational objectives, provisions have been made by the mentors
to pay special attention to slow learners and students exhibiting deviant behavior.
Even after cueing a student on noticing his/her misbehavior or weakness in studies,
if he/she persists, the mentor tries to confer with his/her parents.
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The Department of Economics has initiated the teacher-cum-student forum
through which close monitoring of students’ teaching-learning process is ensured.
The mentoring system is implemented successfully in the department by dividing
the classes into smaller groups of eight or nine supervised and tutored by a teacher-
in-charge and assisted by a student-leader.

It is frequently noticed that the family factor is a major cause for the
students’ misbehavior or deviant behavior. Such students are given counseling.
It is also ensured that the teachers as mentors are able to be role models to the
students especially when parents have failed to be so. Teachers in charge of NSS,
NCC and sports also play an active role as mentors. To make mentoring easy, the
departments collect details of the students entrusted to them.

Medical support is made readily available to the students in case of illness
or health-related problems during the class hours. Women Cell maintains an
infirmary for women students in need of help and each department maintains a
first-aid box. The college has tie-ups with hospitals in the vicinity for treatment
of students.

Hostel facility is provided for women students especially who need to
stay in case of any urgency arising on account of learning processes.

The library fully equipped with books, reprographic facilities and internet
is open to the students to give sufficient time for references.

The tutorial system implemented by various departments encourages the
students to study their subjects thoroughly well using easy learning techniques,
spending extra hours on the topics already taken in the classes.

2.3.8. Innovative teaching approaches/methods adopted by the faculty during
the last four years and their impact

The last few years saw unprecedented developments in teaching and
learning as teachers made it an exercise that is more student-centred and ICT
enabled. Teachers taking cue from the improvements registered by computers
and technology in other sectors, showed interest in exploring the use of new
technology in their work. Hence the most important innovation in teaching is the
use of new technology. Details are given in section 2.3.5.

· With the advent of semester system, projects and assignments both individual
and group work took a major share in the learning process.
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· Having received new exposure to teaching methods during orientation
programmes and refresher courses, they adopt creative approaches to syllabus
teaching.

· Many teachers resort to the use of web resources in teaching and students are
also encouraged to use them.

· Relating the teaching to life-related issues and giving examples from life to
exemplify scientific and theoretical knowledge has attracted students’ interest
in the subject. This method is especially used by language teachers and other
subjects under the ambit of humanities.

· Interactive teaching has assumed importance as the students are themselves
well informed in their subjects and sharing of ideas is being facilitated.

· Research oriented teaching and learning experiences are incorporated in the
curriculum. Hence library is now the hub of knowledge frequented by students.

· Group Discussion is not only an interview technique, it is now also
increasingly used in classrooms giving them sufficient training to meet the
demands of competitive group discussions in future.

· The open courses introduced in the curriculum have made learning
interdisciplinary to a great extent.

· Movement of the students to the seminar halls and smart classroom and the
change of venue thereby, have brought positive effect on the learning process.

· The use of the language lab to improve communication skills has brought
about considerable improvement in English language teaching.

2.3.9. Use of library resources to augment the teaching –learning process

The college library has now become the hotspot of learning as library
work has become important. To meet the demands of the situation the library has
been shifted to a convenient multi-storeyed separate block with latest library
techniques. Great hospitality coupled with conducive atmosphere has made the
library a frequented place on the campus. There has been a tremendous increase
in the number of books, magazines and journals. Many old books have been
replaced with new ones. The internet facility installed in the library guarantees
browsing of e-books and e-journals from sites cited in section 2.3.5. The library
has been fully automated and access to books and information has been made
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easy. A proposal for digital repository is in the pipeline. The discipline maintained
and the separate areas provided to teachers and students make the library a
convenient place. Students rely on the library for preparing assignments and
projects. To aid the students preparing for examinations, a collection of the
previous question papers on all subjects are at the disposal of the students.
Sufficient reprographic facilities help the students to copy the necessary material
from the internet and reference books. Postgraduate departments maintain
reference libraries in the concerned staff rooms.

2.3.10. Challenges in completing the curriculum within the planned time
frame and calendar.

Based on the academic calendar of the University of Kerala, the college
formulates its own calendar so as to complete the curriculum well in advance of
the end-semester examinations. However, the political situation prevailing in
Kerala which witnesses hartals and strikes, frequently and indiscriminately proves
highly detrimental to the completion of portions. The college has banned politics
in order to maintain peaceful atmosphere conducive to learning. Yet general strikes
affect the college to some extent. However the teaching staff take upon themselves
the responsibility to complete the portions by conducting extra classes even during
the vacation. The Heads of the departments monitor the proper completion of the
curriculum and collect feedback from the students in order to rectify delays. At
the fag-end of the semester the Principal calls for portion-completion statements
from the teachers. Internal arrangements are made by the college even when the
teachers are deployed by the University for evaluation of papers and practical
examinations. The management appoints guest lecturers to assist in the
departments where portions lag behind on account of teachers being away to
take up responsibilities given by the University and Government.

2.3.11. Monitoring and evaluation of the quality of teaching and learning by
the institution.

Various measures are adopted by the college to make teaching and learning
progress in top gear.

· The quality check begins with the mentor who maintains the quality of
individual students under his care. His close interactions with the students
make it possible for him to gather information about the quality of the learners
as well as the teachers.
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· The role of the Heads of the departments in giving instructions to the students
and teachers is vital for quality improvement.

· Confidential evaluation is collected from students regarding the performance
of the teachers and they are given instructions as to how improvements can
be made.

· The College Level Monitoring Committee instituted in connection with the
implementation of semester system monitors and evaluates the teaching
progress and ensures that the quality measures and time schedule are followed.

· The college management keeps in touch with the Principal and every Head
of the Departments to monitor the quality of teaching.

· The IQAC of the college plays a major role in keeping touch with every
teacher, encouraging participation in refresher courses, orientation
programmes, paper presentations and research.

· The IQAC distributes diaries to the teachers to record their teaching progress
and other achievements.

· The IQAC arranges for the internal academic audit for which teachers make
preparations with sincerity.

· The IQAC encourages the use of ICT in teaching and infrastructure is made
available.

· The Principal and the senior faculty members go on rounds to monitor teaching
methodology.

· The college offers airy classrooms and very conducive atmosphere for quality
teaching.

· Perfect discipline is maintained during class hours to prevent disturbances
during teaching.

· Test papers, seminars etc. are frequently conducted in every class to ensure
proper learning.

· Funds are made available from various agencies like UGC for remedial
coaching to maintain quality.

· The PTA of the college discusses quality issues in its meetings and provides
necessary feedback and monetary support.

· Teachers are encouraged to use new interactive methods to make teaching
more effective and enjoyable.
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· At the end of each semester feedback forms are issued to students and their
responses are intimated by the CLMC to concerned teachers (For further
details refer section 2.4.6.)

2.4. Teacher Quality.

2.4.1. Strategies adopted by the college in planning and management of its
human resource to meet the changing requirements of the curriculum

The college has an enviable team of vibrant qualified teachers on its roles
committed to quality teaching. As the quality of the college is determined by the
quality of its teachers, the college takes special care to recruit persons of merit
and calibre in conformity with the rules and regulations of the UGC, the
Government and statutes of the affiliating University which grants approval for
the appointments made. The college recruits faculty with adequate teaching
aptitude. The vacancies are assessed well in advance before the commencement
of the recruitment process.

Recruitment: The manager of the college is entitled to make appointments as
per the agreement made by the college with the Government of Kerala. An
interview board constituted by the manager in accordance with the stipulations
of the University considers the applications which are received after advertising
in newspapers with wide circulation at the state and national level. The selection
committee for the appointment of the faculty consists of the following members:
The Manager of the College (Chairman); A nominee of the management;
Government nominee deputed by the secretary of the Higher Education
Department, Govt. of Kerala; A Subject expert deputed by the Vice Chancellor,
University of Kerala; The Principal (Member Secretary)

The Selection Process: Advertisements notifying the vacancies are given in
newspapers both in English (2nos) and local languages (2nos.) in order to attract
the best faculty.

· The UGC norms are strictly followed with regard to the qualifications.

· The resumes of the applicants are scrutinized and the candidates are called
for an interview.

·  Eligible candidates are asked to conduct demonstration classes.

· Feedbacks and the marks given by the panel members are tabulated.
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· The selected candidates are served with appointment orders in keeping with
the statutes of the University and sufficient joining time is given.

· Once appointments thus made are duly approved by the University, the salary
of the appointed teachers is paid by the Government as per UGC norms.

The Governmental policies very often strangulate the smooth and prompt
appointments of teachers. There is inordinate delay in granting prior sanction for
appointments and approval after the appointment. Even when vacancies arise
due to retirements, the appointments are not entirely hassle free. On such occasions
the management is constrained to be satisfied with guest lecturers appointed on
a temporary basis and pay from the funds available with the management and the
PTA until the permanent appointments are permitted. Yet it is always ensured
that there is no compromise on quality teaching and that there is no dearth of
teachers to engage the classes as required in the curriculum of various courses.

2.4.2. Coping with the growing demand/scarcity of qualified senior faculty
to teach new programmes/modern areas (emerging areas) of study
(Biotechnology, IT, Bioinformatics etc.)

· Certain courses of study like B.Com with Computer Applications require
additional faculty to handle the modern subjects incorporated in the curriculum
like Commercial Law and IT. The classes on Commercial Law are handled
by a lecturer who is highly qualified and has great expertise in that field. His
appointment has been approved by the University. Teachers with sufficient
expertise teach informatics.
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· In the appointment of additional faculty to engage classes that demand
specialization or expertise, monetary considerations have never been
impediments.

· Invited talks of experts in the emerging areas are arranged.

· The college seeks the support of agencies like State Skill Development Project,
Kerala, KELTRON, ICWA, and Alumni Association.

· To conduct the ASAP training on communicative skills teachers with the
requisite training were recruited from outside also.

2.4.3. Staff Development Programmes during the last four years and the
strategies adopted to enhance the teachers’ quality

The IQAC of the college in collaboration with the management conducted
a number of programmes for the betterment of the faculty as listed below.

Staff Development Programmes organised by the IQAC

The management gives utmost importance to the professional development
of the faculty and encourages higher academic pursuits. As the college has a
value system and a definite quality policy, it treats study leave for teachers,

01. 'Awareness Programme on Reaccreditation' by Dr. Saban, 

S.B. College, Changanassery 22/10/2008

02. Seminar on 'Quality Enhancement and Internal Quality 

Assessment' by Dr. Saban, S.B. College, Changanassery  11/02/2009

03. Seminar on 'Teachers as Mentors', by Dr. Tom

 Kunnumpuram 16/03/2009

04. HRD Programme – Management and Motivation, by  

Mrs. Stella Stephen 20/11/2010

05. 'Revamping Teaching Attitudes'- by Rev. Dr. Jose 

Puthenveedu. 29/06/2011

06. 'Life Management and Yoga' – Sri. D. Suresh Babu

(SKY Guru, World Community Centre, Chennai) 14/02/2011

07. Orientation Programme in Research 18/08/2011 to

19/08/2011

08. Orientation Programme in General Informatics 24/08/2011 to

26/08/2011

09 Re-accreditation Workshop 13/04/2013

10 Orientation Programme for Teachers by 

Fr. Francis Karakkat, SDB 17/06/2013

11. 'Developing Competence' by Sri. M. S. Ray (BE(M) CE, FIE) 12/07/2013

10/02/2009 to

Methodology

Sl.No. Programme Date
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especially for those going on FIP as expedient in student interest. Hence the
management ensures hassle-free processing of their papers that enable them to
go on study leave. The following teachers availed themselves FIP recently.

1. Smt. Sindhu S. Nair            3. Sri. Antony Kuriakose P.
2. Smt. M. A. Florence

a) Nominations of Staff Development Programmes

b) Faculty training pr ogrammes organised by the institution to empower
and enable the use of various tools and technology for improved teaching-
learning.

1. Teaching-learning methods/approaches: The College organizes
programmes to motivate teachers to prepare IT aided teaching and learning
materials, mostly using software and electronic gadgets. The college has a lot of
licensed software such as MS Office, Tally, Language lab software etc. The college
also supports these endeavours by providing infrastructural facilities. The
INFLIBNET membership of the college with multi-user facility is another
milestone in this direction. Teachers engage multi-media classes for teaching
concepts that involve complex visualizations and seminar presentations using
computer and LCD projector. The informatics centre of the college along with
IQAC organised training programme in ‘General Informatics’ as an inter-collegiate
programme for teachers of the home college and seven other neighbouring colleges
to make them aware of the latest developments in information technology.

2. Handling New Curriculum:

In order to deliver the new curriculum under Choice Based Credit and
Semester System, faculty members are given orientation programmes. Priority is
given to programmes including the following criteria:

· Content/knowledge management
· Selection, development and use of enrichment materials.
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· Assessment
· Cross-cutting issues

3. Audio Visual Aids/Multimedia: Audio-visual aids are extensively used
in the classrooms. It includes projectors, computers, sound system etc. Faculty
members are provided with computers and internet connectivity for preparation
of teaching/learning materials. The entire infrastructure is placed at the disposal
of the faculty. Details in section 4.3.1.

4. Teaching-learning material development, selection and use:

The college provides free access to internet for learning material. The
library of the college too offers sufficient reference books and internet access for
the preparation of learning material. The teachers dealing with various topics
have the freedom to select and prepare the learning material according to the
nature of the topic.

c) Percentage of faculty

· Percentage of faculty invited as resource persons in workshops,
seminars, conferences : 35%

· Percentage of faculty who participated in workshops, seminars,
conferences recognized by national/international professional bodies: 95%

· Percentage of faculty who presented papers in workshops, seminars,
conferences conducted or organised by professional agencies : 40%

2.4.4. Policies/systems in place to recharge teachers? (eg: Providing research
grants, study leave, support for  research and academic publications, teaching
experience in other national institutions and specialized programmes,
industrial engagement etc.)

· In pursuit of higher academics, the management gives utmost importance to
the professional development of the faculty as cited in section 2.4.3.

· The college has a Research Promotion Council which encourages teachers to
undertake research. The Research Promotion Council has set up a research
lab adjacent to the Department of Chemistry with all the necessary equipment
to aid research activities.

· The management advances the money needed for conducting seminars and
workshops for the faculty. The workshops on ‘Informatics’, ‘Research
Methodology’ and similar programmes are organised with funds advanced
by the management.
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· The college also deputes teachers to national and international conferences.
The IQAC intimates the departments about seminars and encourages
individual teachers to attend them.

· Academic publications are encouraged. Teachers who wish to make
presentations at national and international seminars are permitted to do so
with duty leave.

2.4.5. Number of faculty who received awards/recognition of the state,
national and international level for excellence in teaching during the last
four years

The college is blessed with exceptionally talented faculties who have won
awards and accolades boosting the morale of the entire faculty. Some of the
academic distinctions and top literary honours notched up by the faculty are
enumerated below:

1. Prof. A. B. John Joseph was awarded The Best Principal Award by the
Latin Catholic Association, 2012.

2. Dr. Manoj P., Dept. of Chemistry, was awarded Post-doctoral fellowship
from National University of Singapore, Singapore.

3. Dr. Manoj P., Dept. of Chemistry was given visiting fellowship from Tata
Institute of Fundamental Research, Mumbai.

4. Dr. Manoj P., Dept. of Chemistry achieved visiting Research Fellowship
from Pohang University of Science and Technology, South Korea.

5. Dr. Manoj P., Dept. of Chemistry received Senior Research Fellowship from
MG University, Kerala.

6. The Food and Agricultural Organisation (FAO) awarded financial grant
through Alaska Sea Grant to Dr. Antony P.J., Department of Zoology to
travel to Anchorage, Alaska, USA to present a research paper at ‘ Ecosystem
2010: Global progress on ecosystem based fisheries management’.

7. Dr. Antony P.J. joined the Southern Ocean Expedition 2009 to Antarctica
onboard Russian Research Vessel ‘Akademik Boris Petrov’ for 63 days to
study the biological productivity of the Southern Ocean.

8. UGC awarded Dr. Antony P.J., the prestigious Dr. D. S. Kothari Post-doctoral
fellowship for independent research for 3years from 2009.
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9. Dr. James Manuel, (Chemistry), received BK21 Scholarship, Govt. of South
Korea.

10. Dr. James Manuel, Department of Chemistry, received Post-doctoral
fellowship, Yeongsang National University, South Korea.

Similar achievements were attained by our faculty in co-curricular areas also

1) Sri. Riju Gregory, Dept. of Economics, received Gold Medal in the
International Theatre Festival, December 2010 at Thrissur for scoring music
for the drama, ‘Bommanahalliyile Kinnariyogi’, an adaptation of the famous
classic,‘The Pied-piper’.

2) Sri. Augustine N.J., Dept. of Physical Education has won Bronze Medal in
400m and 4x100m relay in the 35th National Masters Athletics Championship
at Coimbatore

3) Sri. Augustine N.J., Dept. of Physical Education is selected to the Indian
Team for the Asian Championship to be held at Tokyo, Japan

2.4.6. Evaluation of teachers by the students and external peers and how it
is for improving the quality of the teaching-learning process.

The evaluation of the teachers by students has been effectively
implemented and is being done periodically. The evaluation forms circulated in
the classes are filled up with due confidentiality and are submitted to the IQAC
for assessment. The feedback form focuses on various teaching skills of the faculty
members. The feedback results are consolidated and intimated to the Manager
for remedial measures. Glaring shortcomings are noted and the teachers concerned
are given guidelines for necessary rectification.

In the context of the new guidelines provided by the CAS, our college
has also started giving due importance and recognition to the feedbacks provided
by the External Peer Groups.

2.5. Evaluation Process and Reforms

2.5.1. Ensuring that the stakeholders of the institution are aware of the
evaluation processes

An examination committee is constituted to co-ordinate the college-level
evaluation. Major decisions regarding the various internal examinations to be
conducted in the college and their time-frame are taken by the college council.
Such decisions are communicated to the teachers and the students well in advance
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to facilitate necessary preparation. Notices are circulated in the classes and are
displayed on the notice board besides announcing through the public address
system.

With the implementation of the CBCSS, the process of evaluation has
become more complicated. The Continuous Evaluation and the End Semester
Assessment are conducted as prescribed by the University of Kerala. Freshers
are appraised of the prevailing system through various programmes.

· An orientation programme is conducted for the first year students and their
parents.

· The academic calendar called ‘Academic Schema’ contains a detailed
description of the evaluation methods.

· The departments concerned take up the responsibility of clarifying the
importance attached to attendance, assignments and class tests in the
Continuous Evaluation and the tabulation of marks involved.

· The departments appraise the modalities of the evaluation system to the parents
during ‘Meet-the-Parent Programme’.

· The grade sheets are displayed on the department notice boards.

· After the examinations students are told about the modalities and their
signature is obtained on the CE mark lists before sending them to the
University.

· Proper records are maintained by the departments regarding the assignments
given and the grades awarded are given for verification by the students.

· The teachers maintain diaries that contain details about the marks of the
students.

· Before the End Semester examinations, a model examination is conducted in
the University format to acquaint the students with the final evaluation.

2.5.2. Major Evaluation Reforms.

The implementation of the Choice Based Credit and Semester System
has brought about sweeping changes in the evaluation methods followed by the
institution so far. The introduction of Continuous Evaluation (CE) and grading
has signaled the end of disparities alleged about the earlier methods of evaluation.
As per the new evaluation norms, each course is done in percentage score and
evolves Continuous Evaluation (CE) with a weight of 25% and End-Semester
Evaluation (ESE) with a weight of 75%. Grades are also allotted for attendance,
assignments and seminars.
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Both CE and ESE are carried out using Direct Grading System on a five-
point scale. Monitoring of the newly introduced evaluation system is being done
by committees at three levels- Department Level Monitoring Committee(DLMC),
College Level Monitoring Committee(CLMC) and University Level Monitoring
Committee(ULMC).

The College Level Monitoring Committee meets from time to time and
issues instructions to the faculty regarding the schedule for conducting class
tests, submission of continuous evaluation sheets etc. The committee has gone
about with dedication in the successful implementation of the system.

From the academic year 2013-2014 onwards the CE and ESE has been fixed as
ratio 1:4 and an indirect grading system has been introduced on a 7 point scale.

2.5.3. Implementation of the evaluation reforms of the University and those
initiated by the institution.

· The CBCSS Cell monitors all the evaluation reforms of the University.

· The institution ensures the proper implementation of the reforms through the
Dept. Level Monitoring Committee and the College Level Monitoring
Committee.

· The College Council keeps a tab on all the procedures.

· The computers and internet access provided in the departments, aid the
implementation of reforms.

· The college takes measures to conduct the internal evaluation even during
the summer holidays.

· The timetable of the classes is adjusted for the proper conduct of examinations
especially for common courses.

· The internal grade sheets are specially prepared by the institution and supplied
to the departments.

· As attendance has become a component of the evaluation, special measures
are taken to monitor the attendance of the students.

University Reforms Institutional Reforms

Online Centralised Allotment Process Additional tests and assignments

Online submission of internal CE Grade Sheets Attendance Monitoring System

Online Hall Tickets Peer teaching

Compulsory Social Extension Activity Diagnostic tests
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· The tutorial system and the remedial coaching programme prepare the students
keeping the new evaluation system in mind.

· In the academic year 2013-14, the evaluation system has been revised for the
first year degree students.

2.5.4. Formative and Summative Evaluation approach adopted to measure
students achievements.

Formative Evaluation:

Though the University has given strict instructions as to how the formative
evaluation should be conducted, the institution has the freedom to fix the time
and the portion of syllabus. The attendance of the students and the performance
in assignments/seminars are also considered.

 The following criteria are followed:

a) Percentage of attendance, b) Quality of assignments submitted

c) Performance in seminars, d) Marks scored in internal tests,

e) Performance in practicals

Summative Evaluation:

Summative evaluation is conducted at the end of each semester. It is
conducted as a model exam by the departments concerned. For common courses
and languages, arrangements are made by the Examination Committee to conduct
the examinations in a uniform manner. The University of Kerala also conducts
summative evaluation at the end of each semester through written exams, practical
exams, viva voce and project work

2.5.5. Monitoring the progress and communicating it to the students and
their parents. Analysis of the students’ results/achievements. Differences and
patterns of achievement

The student’s progress is monitored closely from the beginning of the
academic year based on the previous year’s performance. Glaring drawbacks are
brought to the student’s attention and corrective measures like remedial coaching
are resorted to. Class tests are frequently administered to assess their performance
at every level. A proper record of the Continuous Evaluation (CE) and other
class tests are maintained by the department concerned and communicated to the
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students. The marks of the college level examinations are intimated to the parents
by post. Meet-the-Parent Programmes are conducted by the departments to keep
the parents well-informed about the performance of their wards in the examination.

The Continuous Evaluation grade sheets are prepared by the departments
and each student is required to put his signature on the sheet before being sent to
the University. Discrepancies are rectified and grievances are redressed if any.
The salient features of the evaluation system are the following:

· Transparent monitoring of student evaluation

· A minimum of two internal tests in each semester

· Communication skills are assessed in seminar presentations

· Regular attendance is taken into account.

· Practical skills are assessed from laboratory performance

· Social commitment is assessed through extension activities.

Analysis of Results of the last four years
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Achievements:

University Rank Holders

Year M.Sc. Polymer chemistry

I Rank II Rank III Rank

2008-09 Twinkle T Abraham Kavitha Rajendran Thusahara L

2009-10 Sreelaksmi M Jani Dev C C Remya P

2010-11 Reshma Krishnan MAnnie Merlin K.B Aswathy B L

2011-12 Boby Sebastian Anita Benny Sherin Philip Jose

2012-13 Pravitha K.P. Subin Thomas K.D Neethu Lakshmi K. P.

Year Rank Holders in 2009 pass out

II Rank III Rank

B.Sc. Physics Ambili S

B.Sc. Chemistry Saranya S.

B.Sc. Zoology Manju G Pai

International award

Vijay Victor - B.A. Economics student awarded EMINTE (Erasmus
Mundus India to Europe) scholarship to do M.A. Economics at University of
Warsaw, Poland.

2.5.6. Significant improvements made in ensuring rigour and transparency
in the internal assessment during the last four years and weightages assigned
for overall development of students

Complete transparency is maintained throughout the internal assessment
process. The following steps are taken by the institution to ensure a reliable and
transparent evaluation.

· The internal assessment dates are announced in advance to facilitate
preparation.

· All the students are strictly instructed to be present for the examinations
without fail.

· The CE grade sheets are duly signed by the students, teachers, HoDs, CBCSS
Co-ordinator and the Principal.
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· Details entered online are duly signed by the students and forwarded to the
University.

· The departments summon the students who fail to appear for the exams and
seek clarifications.

·  The parents are informed of the progress of the students during Meet-the-
Parent Programme.

· The CE grade sheets and attendance details are displayed on the college notice
boards and department notice boards.

· Students, who are found indulging in gross misbehavior, malpractice etc.,
are not allowed to take the University examinations.

· Community and social service through agencies like NSS, NCC etc. are given
weightage so as to ensure overall development of the student.

2.5.7. Using assessment/evaluation as an indicator for evaluating student
performance, achievement of learning objectives and planning

The institution as well as individual teachers use the following tools of
evaluation.

· Assessment through internals or written examinations.

· Practical skills assessment through laboratory performance.

· Fieldwork assessment through participation in surveys.

· Project work for assessing the depth of knowledge.

· Assessing social commitment through participation in extension activities.

2.5.8. Mechanism for redressal of grievances with reference to evaluation
both at the college and the University level

The college has a Grievance Redressal Cell which looks into the academic
as well as the other grievances of the students. The Continuous Evaluation
Assessment comes under the scanner of Monitoring Committees formed at the
Department, College and University levels.

As there are possibilities of errors being committed in evaluation, the
students have the freedom to frequent their departments and verify for themselves
the grades recorded and redress their grievances.

The final tabulation sheet of the continuous evaluation that has to be sent
to the University will be sent only after obtaining the signature of all the students.
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The University of Kerala also has a mechanism for redressal of grievances
regarding University exams. Students with grievances can apply for revaluation
within 10 days from the announcement of results.

2.6. Student Performance and Learning Outcomes

2.6.1. Clearly stated learning outcomes and how they are conveyed to the
students and the staff

The college has clearly stated learning outcomes as is evident from the
vision, mission and quality policy statements. The college calendar carries the
vision and mission in one of its first pages and is distributed to the students at the
beginning of the academic year. The stated learning outcomes include:

· Personality development, imbibing democratic and ethical values,
Transformation of the society through education, Moulding responsible
citizens for national development

· Training in arts, science and technology, Betterment of the socio-economic
standards of the backward community, Intellectual advancement

These outcomes are intimated to the students and staff through orientation
programmes, seminars and workshops, the reports of performance prepared by
the principal and interaction with alumni and parents.

2.6.2. Structuring teaching, learning and assessment strategies to facilitate
the achievement of the intended learning outcomes

The curriculum aims at the overall development of students leading to
national development. Though lecture method is the conventional instructional
strategy, the modern methodology incorporated with technology provides quality
education that leads the students towards excellence. The teaching strategy is to
impart knowledge in arts, science and technology by incorporating values - moral
and ethical. The learning that takes place includes all the skills that contribute to
the holistic development of the personality. The evaluation ensures knowledge
and awareness of one’s own abilities that lead to the choice of a good career.
Thus the learning outcomes are positively achieved.

2.6.3. Measures/initiatives taken up by the institution to enhance the social
and economic relevance of the courses offered

· The college offers counseling to the students in making the right choice of
the courses at admission. The future prospects of the courses are explained
in detail.
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· Financial institutions and industrial enterprises are invited to deliver talks
about the scope and relevance of the courses offered. The importance of
acquiring communication skills in English language especially in the present
context is explained.

· The Research Promotion Council generates interest in research activities.

· Together with the learning of arts and science, students are given training in
socially relevant extension activities.

· Motivational programmes are arranged for students from backward areas.

· The stakeholders are frequently made to understand that education is needed
for cultural change and social development.

2.6.4. Collection and analysis of data on student learning outcomes and using
it for  planning and overcoming barriers of learning

The college regularly collects and analyses data on student learning
outcomes through its continuous evaluation programme comprising of monthly
internal tests, assignments, terminal exams and seminar presentations. All the
details are recorded in the teacher’s diary provided to the faculty at the beginning
of each programme. The following steps are taken to overcome barriers in learning
outcome.

· Rectifying students’ grievances, if any.

· Evaluated answer books are given back to students.

· Ensures that the students have sufficient attendance to meet the stipulation
of 75% attendance for taking the university examination.

· Proficient classes are arranged for the slow learners and counseling is
provided to weak students. Internal marks are recorded and maintained
and discussed with parents during Meet-the-Parent Programme.

2.6.5. Monitoring and ensuring the achievement of learning outcomes

· With the awareness that the students have enrolled themselves here with
high expectations and readiness to perform high, the college itself has
taken the firm resolve that the students will be ensured the desired learning
outcomes. Various measures have been taken to monitor and bring about
improvements in learning.

· Attendance details are compulsorily collected for each class on hourly
basis; Marks scored in test papers/assignments/seminar presentations are
recorded to monitor the academic progress of students.



St. Michael’s College, Cherthala

Page -96-NAAC Re-accreditation Report-2014

· Monetary benefits and scholarships are made available to eligible students.

· Academic and personal counseling given by the mentors help the students
to progress

· Slow learners are identified and remedial coaching is provided.

· Peer-teaching is conducted to teach computer skills.

· Orientation programmes are arranged for parents conscientizing their
important role.

· The sister concerns of the institution especially the Corporate Management
of Schools, Diocese of Alleppey embarks on projects that can give basic
training to the prospective students of the college.

· Ensures that the classes are not hampered by politics.

· Extension activities and community service are encouraged.

· Admissions are given to deserving students by seeking marginal increase
to do justice to the backward community.

· Earning while learning is encouraged.

· Regularity and punctuality of the teachers and students are ensured.

· Separate value education classes are conducted.

· Examinations and internal assessment are conducted without fail.

2.6.6. Graduate attributes specified by the college/affiliating University .
Ensuring the attainment of these attributes

The college aims at developing the following traits in the students.

· Brilliance in all academic and intellectual actions

· Social commitment

· Ability to be citizens of merit and calibre

· Critical thinking and problem solving skills

· Understanding of human rights, genders and environmental concerns

· Inclusive growth

The college ensures the attainment of these values and attributes through
imparting quality education by teachers who work beyond the class hours to help
the students develop themselves in a holistic manner using the infrastructure and
learning facilities available in the college.
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CRITERION III

RESEARCH, CONSULTANCY AND EXTENSION

3.1. Promotion of Research

3.1.1. Recognised Research Centre of the affiliating University or  other
agencies or organisations.

The institution does not have a research centre. But teachers in various
departments are involved in active research with funded major and minor projects
from various agencies such as UGC, DST etc. The institution is taking necessary
steps to apply for two research centres, namely Chemistry and Economics. As an
initial step towards this, a Research Laboratory is set up in the Department of
Chemistry.

3.1.2. Research committee – its composition and recommendations

When the college presented itself for the last accreditation, the research
activities in the college were practically negligible. But consistent efforts have
been made since then to usher in research and development. To step into this
field with enthusiasm, a Research Promotion Council (RPC) was formed
constituted with the Ph.D. holders among the faculty. The Chairman of the Council
is Rev. Dr. Antonyto Paul and the Director is Dr. Mathew V. Being in its nascent
stage, the Research Promotion Council involves in inculcating the spirit of
research, encourages those who have registered for PhDs and helps them with
their final thesis preparations. It also organises seminars on Research Methodology
and raise funds to help those involved in research. It co-ordinates the participation
of various departments in science exhibitions conducted in the neighboring
institutes and schools. With RPC’s recommendation a research laboratory in the
Department of Chemistry was constructed. It has also suggested the documentation
of all the seminars and workshops attended by the faculty members.

The constitution of the Research Promotion Council

Chairman Rev. Dr. Antonyto Paul

Dir ector Dr. Mathew V. (Vice Principal and HoD English)

Members Dr. P.A. Varghese, Dr. Sindhu S. Nair, Dr. M.A. Florence,
Dr. Sreedhar P. Nair, Dr. Manoj P., Dr. Pearl Augustine, Dr. Antony P.J.
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3.1.3. Measures taken to facilitate smooth progress and implementation of
research schemes/project.

The institution provides autonomy to the principal investigator of a project
in the selection of project fellow, utilization of the research funds etc. It also
provides adequate infrastructure facilities for the research and takes initiatives to
reduce the workload. Special leave is granted to support the faculty involved in
active research. The office of the college helps in the audit of funds, preparation
of utilization certificates and their timely submission.

3.1.4. Efforts made by the institution in developing scientific temper and
research culture and aptitude among students.

The Research Promotion Council aims to inculcate scientific temper and
research culture. It arranges visits and collaborations with various Research and
Development centers and reputed institutes. Seminars are arranged on Research
Methodology. Reputed scientists are invited to the college for lectures and
interactions with students. It is the Research Promotion Council which informs
the departments about the time schedule for sending the project proposals to the
UGC and other funding agencies.

The students are taken to see ‘Chakara’ in the coastal areas and witness for
themselves the natural phenomenon called ‘mudbank’. Minor projects and
research work are made part of the course. Assignments, dissertations and project
works are given both to the UG and PG students to generate scientific spirit and
research culture.

3.1.5. Faculty involvement in active research.

The management of the college shows no hesitation in permitting teachers to
avail themselves of leave to do research and ensures hassle free procedures in
sanctioning of leave. Thus teachers avail FIP and embark on research projects
both major and minor.

· Dr. Sindhu S. Nair and Dr. M.A. Florence, Department of Economics
were awarded Ph.D.

· Sri. K.G. Thadevoose and Sri. Antony Kuriakose P. of Department of
Economics, Sri. Augustin N.J. of Physical Education Department and
Sri. Hari U. of Commerce Department are currently pursuing research
leading to Ph.D. degree.

· Dr. Manoj P and Dr. Antony P.J. have done post-doctoral research at
various reputed international research centers.
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· The Department of Chemistry has a full-fledged research lab attached to
it that focuses on renewable energy resources which is an emerging area
of research in science.

Major  Projects:

1. A project undertaken by Dr. Manoj P. on Organic Electronics supported
by UGC.

2. A DST funded project on Organic Photovoltaics has been undertaken by
Dr. Manoj P.

3. A project on Feasibility of User Free Insurance in Health Services was
undertaken by Dr. Sindhu S. Nair that was supported by UGC.

Minor  Projects:

1. Synthesis and Characterization of Nano-materials for Photovoltaic
Applications (Smt. Seena Elizabeth, Dept. of Chemistry).

2. Synthesis and Photo physical Properties of Flourescent Chitosan (Dr. Pearl
Augustine, Dept. of Chemistry)

3. An Ecological Approach to Study the Role and Importance of Natural
Production in Pokkali Fish Farms in Kerala (Dr. Antony P.J., Dept. of
Zoology).

4. Quality of Life of Fishermen Community (Prof. A.B. John Joseph, Dept.
of Economics)

5. Linkages of Tourism Industry in Kerala with Special Reference to
Alappuzha district (Sri. K.G. Thadevoose, Dept. of Economics).

6. Relevance of e-waste Management with Special Reference to e-waste
Management in Info Park, Kochi (Sri. Binil K. P., Dept. of Economics).

7. Poor Communicative Skills in English in the Coastal Schools of
Alappuzha – Reasons, Consequences and Remedies (Dr. Mathew V., Dept.
of English).

8. Quality of Work Life of Women Teachers – A study with special reference
to the College Teachers in Alleppey District, Kerala. (Smt. Swapna R.,
Dept. of Commerce).

9. Evaluation of Entrepreneurial Opportunities in the Coastal Areas of
Kerala(Dr. Sreedhar P Nair, Dept. of Commerce)

10.Gender Type of College and Achievements; its Impact on Attitude towards
Academic Work(Sri. Pratheesh P., Dept. of history)
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11. A Comparative Study of Substituent Effect on two Elated Families of
Dye Sensitized Solar Cells Using Ruthenium and Iridium Complexes(
Sri. Joseph Libin, Dept. of Chemistry)

12.Role of Institutions in Entrepreneurship Development among Farm
Women in Coastal Kerala(Smt. Minnu Mathew, Dept. of Statistics)

3.1.6. Details of workshops/training programmes/sensitization programmes
organised by the institution with focus on capacity building in terms of
research and imbibing research culture among the staff and students.

· Conducted an orientation programme on Research Methodology in
Science for the faculty members in August 2011.

· Conducted an orientation programme on General Informatics for the
faculty members in August 2011.

· Faculty and students oriented towards research with the formation of
Research Promotion Council. The details are elaborated under the sections
3.1.4

· College conducts various seminars and invited talks.

3.1.7. Prioritized r esearch areas and the expertise available with the
institution.

Department of Chemistry: Organic Electronics, Renewable Energy, Photo-
physical Properties of Conjugated Polymers and Nanoparticles, Electro-chemicals
and Biosensors – Dr. Manoj P. and Dr. Pearl Augustine.

Department of Economics: Health Economics, Environmental Economics,
Agricultural Economics – Dr. Sindhu S. Nair, Dr. M. A. Florence and Sri. Antony
Kuriakose P.

Department of Zoology: Ecology, Fisheries Management, Ecosystem Structure
Modeling, Population Dynamics, Aquaculture – Dr. Antony P.J.

Department of Commerce: IT, Banking, Human Resource Management and
Cost Accounting –Dr. Sreedhar P. Nair and Sri Hari U.

Department of Physics: Material Science, Optical and Electrical Properties of
Materials- Dr. P.A. Varughese and Dr. Dhwajam D.B.

3.1.8. Effor ts of the institution in attracting r esearchers of eminence to visit
the campus and interact with teachers and students.

Various departments invite eminent scientists for talks/seminars. The
Department of Chemistry organised an invited talk on ‘Watching Molecules’ by
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Prof. Taiha-Joo, Pohang University of Science and Technology, South Korea.
The Department also conducted a seminar on ‘Chemistry in our Lives’, as a part
of National Science Day celebration in association with KSCSTE and DST, Govt.
of India. Again the same department organised a National Seminar on ‘Frontiers
in NMR Spectroscopy’. The resource persons included Prof. N. Suryaprakash,
IISc, Bangalore, Dr. VineshVijayan, IISER, Trivandrum etc. An invited talk on
‘Colourful Chemistry’ by Dr. Mahesh Hariharan, IISER, Trivandrum, was jointlyly
organised by the College Library and the Department of Chemistry. A UGC
sponsored National Seminar on Recent Advances in Photochemistry was also
conducted by the Department. Resource persons included Prof. Aravinda Kumar,
MG University, Dr. Vipin Ipe Thomas, University of Standsford, USA, etc. ISRO
scientist, Sri. K.S. Ajeesh gave a talk on ‘The Importance of Chemistry in Everyday
Life’, which was organised by Department of Chemistry.

The Department of Zoology organised  invited talks on Biodiversity by
Dr. A. A. Mohammed Hatha, School of Marine Sciences, CUSAT, on ‘Importance
of interdisciplinary studies in natural sciences’, by Mr. Johny Stephen, Madras
Institute of Social Sciences. It also conducted a state level seminar on ‘Life style
and Cancer’. Dr. R. Jayakrishnan, RCC, Tvm, Dr. Sr. Margaret and Dr. K. V.
Mohan delivered lectures. Students and staff of the Department of Zoology visited
the Biotechnology Lab at KVM College of Engineering and Information
Technology, and Dr. M. Kannan, HoD of Biotechnology conducted classes for
the students. The Women Cell and the Department of Zoology jointly organised
an invited talk on ‘Gynaecologic Oncology’ by Dr. Manoj Babu, Oncologist and
Robotic Surgeon. A talk on ‘Application of IT’ was delivered by Sri. Aju P.
Benjamin was also organised by the Department of Zoology.

The Department of Physics organised invited talks on ‘Electron
Microscopy – An explanation to the invisible world’ by Dr. Peter Koshy, Dy.
Director NIIST, Thiruvananthapuram and on ‘Materials for Advanced Technology’
by Dr. George Varghese. Sri. M.S. Ray, MD, TcB, Kolkatta delivered a lecture on
Quality Management and ISO Auditing for the entire faculty of the college.

The Department of Economics organised a workshop on ‘Capacity
Development’ led by Dr. N.P. Sureshkumar, Co-ordinator State Resource Centre...
They also organised an International Seminar on ‘Climate Solutions through
Sustainable Development’ in association with the Department of Geography,
Kings College, London.

3.1.9. Percentage of the faculty that utilized Sabbatical Leave for research activities.

For conducting research the management is fully supportive to teachers
and ensures hassle-free procedures in sanctioning of leave. The teachers who
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have availed leave for FIP during the period under review are Dr. Sindhu S. Nair,
Dr. M. A. Florence and Sri. Antony Kuriakose P.

3.1.10.Details of the initiatives taken up by the institution in creating
awareness/advocating/transfer of relative findings of research of the
institution and elsewhere to students and community (lab to land).

The college disseminates the findings of research to the students and
community by undertaking several student-centred and community-related
activities which aim at transferring knowledge down to the grass-root levels.
The following programmes were undertaken to this effect.

1. Mangroves Planting: As part of environment enrichment programme the
students planted mangroves along the Arthunkal coast, in 2009 and 2010.

2. Cleaning the Panchayat well: In order to create awareness among the public
about the necessity of keeping their water resources as clean as possible, the
students of the college conducted the cleaning programme of the Panchayat
well in 2009.

3. Campaign against waste disposal on the highway: A campaign against the
waste disposal by the highway was conducted.

4. Anti-drug campaign: The anti-drug campaign held in November 2009 included
oath taking against the consumption of alcohol and drugs. A seminar was
organised on the topic and a poster presentation was conducted to create
awareness on the major problems of drug abuse.

5. Campus to Agri-fields: As a follow up of the environment protection activities
a camp was organised in February 2010 in the adopted village. It was named
as ‘Campus to Agri-fields’.

6. World Environment Day Programme: Haritha Keralam – the afforestation
programme under Haritha Keralam is meant to save mother earth by combating
global warming. The students and the faculty members of the college planted
about 500 saplings on the campus and the adopted village

7. Environment Enrichment Programme: Students conducted an environment
enrichment rally on November 2010.

8. Exhibition: The staff and students of the college took part in the exhibition
held in the main township of the district in September 2012. The Research
Promotion Council organised the college pavilions and showcased the
innovations and findings of the college to the satisfaction of the public.
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9. Chakara: To rake out the scientific truth behind the natural phenomenon
called ‘Chakara’, the teachers and students of the college visited the coastal
area and made a study on the phenomenon in July 2013.

3.2. Resource Mobilization for Research

3.2.1. Percentage of the total budget earmarked for research

The management has unassumingly led the way for research by lending
assistance to staff and students as and when need arises. This encouragement for
research is a post accreditation initiative. The college has managed to obtain
assistance from the UGC and other agencies for research purposes and the
management has provided the infrastructure and other resources needed for the
proper utilization of such funds. The College Development Council is decided in
regard taking aggressive measures to promote research in collaboration with
national agencies regardless of financial implications. During the last academic
year about 11% of the total budget was earmarked for research. The funding was
utilized to build the research laboratory in the Department of Chemistry. During
the last three years nearly Rs.59,44,064.00 was sanctioned to the college for
research by various agencies.

3.2.2. Provision to provide seed-money for research
No provision has been made for providing seed-money for research.

Research is still in its nascent stage in the college as there are no research
departments and one of the three post-graduate departments in the college has
started functioning only recently. But considering the position before the first
accreditation, the college has made an unprecedented leap in this sector through
a steep increase in the number of Ph.D.s, number of publications, number of
projects and the infrastructural facilities provided on the campus.

3.2.3. Financial provisions made to support student research projects
Students undergoing PG courses undertake research projects as part of

their curriculum. They collaborate with several research organisations and colleges
in the neighbourhood. There are no full-fledged research departments in the college
and students do not undertake research other than what is part of their course and
therefore no financial provisions are made by the college for student research
projects. However, as the students engaged in the project work are too
impoverished to do justice to their work, the college plans to submit proposals to
the KSCSTE to support student research projects. The institution offers
reprographic works at nominal rates.
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3.2.4. Inter-disciplinary research and the interaction between various
departments in undertaking inter-disciplinary research: Nil

3.2.5. Optimal use of various equipment and research facilities of the
institution by its staff and students

There is no dearth of research facilities in the college for any enterprising
researcher. The PG departments have sufficient computers and augment internet
connectivity to facilitate research. Internet resources like INFLIBNET, MIT open
course ware and web resources are used to update knowledge. The Department
of Chemistry is sufficiently equipped with three wet labs which have adequate
instruments for meticulous experiments. Equally equipped is the Department of
Economics with state-of-the-art learning resources and ICT enabled research
facilities. Log books are kept to ensure optimal use of various equipments available
in the departments. Students are given facilities to take measurements of their
sample in the labs of other departments.

Besides the PG Departments, the Departments of Zoology, Physics etc.
have high-profile teachers with enviable track-record of research experience and
exposure to national and international research centres. Students are encouraged
to make optimal use of their expertise.

3.2.6. Special grants or finances from the industry or other beneficiary agency
for developing research facility:

Nil

3.2.7. Support provided to the faculty in securing research funds from various
funding agencies, industry and other organisations. Details of ongoing and
completed projects and grants received during the last four years

Major  Projects

Sl.No. Duration Title of the Project
Name of the 

funding 
agency

01. 36 Months A Feasibility of User Free
 Insurance in Health Services – 
A study in the Globalisation 
Context of Kerala. (Dr. Sindhu S. 
Nair, Dept. of Economics) UGC 4,53,264 4,53,264 4,53,264

02. 36 Months Investigations of the 
Photophysical Properties of 
Semi-conducting Organic 
Materials for Electronic 
Applications. (Dr. Manoj P., 
Dept. of Chemistry) UGC 11,60,800 7,21,800 7,21,800

03. 36 Months Optical Characterization and 
Charge Transport Properties 
of Conjugated Oligomers and 
Polymers for organic 
Photovolta ics. (Dr. P. Manoj, 
Dept. of Chemistry) DST 31,85,000 20,00,000 20,00,000

Grant 
sanctioned

Grant 
received
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Ongoing/Completed Minor Projects

Sl.No. Duration Title of the Project
Name of the 

funding 
agency

01. 18 Months Synthesis and Characterization 
of Nanomaterials for Photovoltaic 
Applications (Smt. Seena
Elizabeth, Dept. of Chemistry) UGC 80,000 50,000 50,000

02. 18 Months Synthesis and Photophysical
 properties of Flourescent Chitosan
 (Dr. Pearl Augustine, Dept. of
 Chemistry) UGC 90,000 57,500 57,500

03. 18 Months An Ecological Approach to study 
the Role and Importance of
 Natural Production on Pokkali 
Fish Farms in Kerala (Dr. Antony 
P.J., Dept. of Zoology) UGC 1,20,000 70,000 70,000

04. 18 Months Quality of Life of Fishermen 
Community (Prof. A. B. John
 Joseph, Dept. of Economics ) UGC 65,000 42,500 42,500

05. 18 Months Linkages of Tourism Industry 
in Kerala with special Reference 
to Alappuzha District (Sri. K.G. 
Thadevoose, Dept. of Economics) UGC 58,000 38,000 38,000

06. 18 Months Relevance of e-waste Management 
with Special Reference to e-waste 
Management in Info-park, Kochi.
 (Sri. Binil K.P., Dept. of Economics) UGC 58,000 36,000 36,000

07. 18 Months Poor Communicative Skills in 
English in the Coastal Schools of
Alappuzha District – Reasons, 
Consequences and Remedies
 (Dr. Mathew V., Dept. of English) UGC 1,00,000 75,000 75,000

08. 18 Months Quality of Work Life of Women 
Teachers – A Study with Special 
Reference to the College Teachers 
in Alleppey District. (Smt. Swapna
 R., Dept. of Commerce) UGC 1,00,000 75,000 75,000

09. 18 Months Evaluation of Entrepreneurial 
Opportunities in the Coastal Areas 
of Kerala – A Project Undertaken to
 Enlighten the Youth in Fishing 
Community. (Dr. Sreedhar P. Nair, 
Dept. of Commerce) UGC 47,000 37,500 3

10 18 months Gender, type of college and
 achievements: its impact on 

Grant 
sanctioned

Grant 
received
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3.3. Research Facilities

3.3.1. Research facilities available to the students and research scholars
within the campus.

The college has developed all the necessary facilities needed for research-
oriented students and intends to encourage research and engender desire for higher
education among the backward students hailing from the coastal area.

· Books and journals, internet facility, consultancy services by teachers.

· The PG Department of Chemistry has fully-equipped laboratories. The
Research laboratory is equipped with UV visible Spectrophotometer, Spin
Coater, pH Meter, Sonicator, Microwave Oven, Magnetic Stirrer, Hot air
oven, Single Wavelength Spectrophotometer, Electronic balance and common
glassware. It is also equipped with Muffle Furnace, Refractometer,
Conductometer, Colorimeter, Potentiometer, Beckmann Thermometer etc.

· Well-equipped Physics laboratory

· The Department of Zoology has a laboratory for biochemical analysis, a
museum with invaluable specimen collections, trinocular research microscope,
hot air oven, computers with internet facility, microtome, centrifuges,
compound microscope, dissection microscope, incubator, refrigerator,
glucometer, haemoglobinometer, digital balance, blood group analyzing kit
and haemocytometer.

· The central library has INFLIBNET connectivity enabling students to read/
download research articles, e-book etc.

· The Department of Economics is equipped with state-of-the-art learning
resources and ICT enabled research facilities.

3.3.2. Institutional strategies for planning, upgrading and creating
infrastructural facilities to meet the needs of research especially in the new
and emerging areas of research

The management is already geared up to establish research centres attached
to the existing PG departments. Hence faculty who have adequate exposure to
research and are research oriented, are being appointed. The post-accreditation
scenario in the college shows a great leap in forward to research from a situation
in which there was hardly any research activity at all. The establishment of the
Research Promotion Council is the first step towards the induction of research
facilities. The institution has begun with the construction of a Chemistry Research



St. Michael’s College, Cherthala

Page -107-NAAC Re-accreditation Report-2014

Laboratory. Efforts are being made to convert the Chemistry Research Lab into a
Research Centre. A research centre in the Economics Department is also on the
anvil. The Research Promotion Council chalks out research strategies and provides
suggestions for the up gradation of infrastructural facilities. The focus of research
in the Department of Chemistry is renewable energy, which is an emerging area
of research in science.

3.3.3. Special grants or finance from the industry or other beneficiary agency
for developing research facilities

M/s. Palm Fibre (India) Pvt. Ltd., Pathirapally, Alappuzha has donated
books to the library.

3.3.4. Research facilities made available to the students and research scholars
outside the campus/other research laboratories

· Analytical measurements are done at various common instrumentation
centres such as Sophisticated Test and Instrumentation Centre, The Inter
University Instrumentation Center, MG University, Sophisticated
Analytical Instrument Facility, IITM, etc. Our students can prepare and
analyze samples using the facilities at Common Facility Centre,
Changanassery.

· Facilities of the Department of Agriculture, Govt. of Kerala are used by
the students of the Department of Zoology to study crop pests.

· The facilities of RARS, Kerala Agricultural University, Kumarakom, are
also availed for the preparation of projects.

· Dr. Antony P.J. provided training for software tool packages such as FiSAT
and Eco path with Eco sim to research scholars of Kerala and Annamalai
Universities in 2011.

· Visits are made to Auto Cast, Cherthala, Amrita Centre for Nanosciences
and Molecular Medicine, Cochin and IISER, Tvm.

3.3.5. Details on the library/information centre or any other facilities available
specifically for the researches

· INFLIBNET facility is available on the campus

· Books and journals are available in the general library.

· Internet facilities are available in the departments.
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3.3.6. Collaborative research facilities developed/created by the research
institutes in the college: Nil

3.4. Research Publications and Awards

3.4.1. Major research achievements of the staff and students in terms of
patent obtained and filed (process and products...) original research
contributor y to product improvement. Research studies or surveys benefiting
the community or improving the services. Research inputs contributing to
new initiatives and social development

1. Two of our faculties received Ph.D. degree during 2012. (Dr.Sindhu S.
Nair and Dr. M. A. Florence, Dept. of Economics)

2. Four faculty members, Sri. K. G. Thadevoose and Sri. Antony Kuriakose
P. of the Dept. of Economics, Sri. Augustin N.J., Dept. of Physical
Education, Sri. Hari U., Dept. of Commerce are currently pursuing
research leading to Ph.D.

3. The Department of Zoology has begun research on ‘Chakara’ or ‘mud
bank’, a phenomenon which is specific to the coastal area.

4. The Department of Chemistry focuses on renewable energy resources
which is an emerging area of research in science.

5. The Department of English has conducted a study on the reasons,
consequences and remedies for poor communicative skills in English in
the coastal schools of Alappuzha District. This study was undertaken
because poor communicative skills were found to be the major roadblock
preventing youngsters from pursuing higher studies and from acquiring
decent jobs.

6. The Department of Zoology conducted a comparative study on the health
status of people living along the coastal belt of Mararikkulam North
Panchayat and Cherthala Township.

7. The Department of Zoology conducted a survey on tobacco consumption
prevalence in Cherthala taluk.

8. The Department of Zoology also conducted a survey on the usage of
pesticides in the 12th ward of Vayalar Panchayat.

9. The Department of Economics conducted a health survey among women
in Swathi Kudumbashree unit of Cherthala South Panchayat.



St. Michael’s College, Cherthala

Page -109-NAAC Re-accreditation Report-2014

3.4.2. Publication of Research Journals

The Department of Economics has already submitted application for ISSN
number to publish a journal from the Department.

3.4.3. Details of publications by the faculty and students

Even without a research department, the research quotient of our college
is comparatively high. The post-accreditation period saw a great proliferation of
publications by the faculty. This has given this backward area and the college,
the much-needed educational boost. The publication of the faculty, both national
and international, are as detailed below:

Publications by Dr. Manoj P., Assistant Professor, Department of Chemistry

1. J. Phys. Chem.B, 2014 (in press),(Impact Factor: 5.152)
2. Energy Environ. Sci., 4, 2011, 564. (Impact Factor: 12.462)
3. J. Phys. Chem.C114 (49), 2010, 21878  (Impact Factor: 5.152)
4. J. Phys. Chem. C, 114, 2010, 4628.(Impact Factor: 5.152)
5. Org.  Electron. 10,2009,1534. (Impact Factor: 4.021)
6. Org. Lett.11, 2009, 4450. (Impact Factor: 5.563)
7. Macromolecules41, 2008, 8473. (Impact Factor: 5.209)
8. Chem. Phys. 352, 2008,333.(Impact Factor: 2.059)
9. J. Phys. Chem. B. 112, 2008, 749. (Impact Factor: 5.152)

Publications by Dr. Pearl Augustine, Assistant Professor, Department of
Chemistry

1. Analytical Letters, 41(7), 2008, 144. (Impact Factor: 1.010)

2. Journal of Applied Electrochemistry, 40(1), 2010, 65. (Impact Factor:
1.964)

Publications by Dr. Sreedhar P. Nair, Assistant Professor, Department of
Commerce

List of Books

1. Methodology and Perspectives of Business Education, Prakash
Publication, Changanassery, Kerala, 2010.

2. Basics of Business and Management, Prakash Publication, Changanassery,
Kerala,2010.
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3. Perspectives and Methodology of Business Studies, Prakash Publication,
Changanassery, Kerala, 2010(ISBN: 978-81-921835-8-9).

4. Business Ethics and the Indian Social System, Prakash Publication,
Changanassery, Kerala, 2010.

5. Marketing Management, Prakash Publication, Changanassery, Kerala,
2011(ISBN: 978-81-921638-0-3).

6. Marketing Management, Prakash Publication, Chaganssery, Kerala,
2011(ISBN: 978-93-81888-14-8).

7. Human Resource Management, Prakash Publication, Changanassery,
Kerala, 2012(ISBN: 978-93-81888-12-4).

8. Advertising and Sales Promotion, Prakash Publication, Changanassery,
Kerala, 2012(ISBN: 978-93-81888-15-15).

9. Human Resource Management, Prakash Publication, Changanassery,
Kerala, 2013(ISBN: 978-93-81888-37-7).

10.Human Resource Management, Prakash Publication, Changanassery,
Kerala, 2013(ISBN: 978-93-81888-40-7).

Journal

1. Management and Change, ISSN 0972, 2149, 2008.

Publications by Dr. James Manuel, Assistant Professor, Department of Chemistry

1. Materials Research Bulletin, 2012, 47, 2815. (Impact factor:2.141)

2. Materials Research Bulletin, 2012, 47, 2819. (Impact factor:2.141)

3. Solid State Ionics, 2012, 225, 631. (Impact factor:2.564)

4. Journal of Nanoscience and Nanotechnology, 2012, 12, 3534. (Impact
factor:1.171)

5. Nanoscale Research Letters, 2012, 7, 73. (Impact factor:2.783)

6. Journal of Ceramic Processing Research, 2011, 12, 101. (Impact factor:
0.397)

7. Journal of Power Sources, 2011, 196, 6742. (Impact factor:4.908)

8. Bioresource Technology, 2011, 102, 2177. (Impact factor:5.172)

9. Materials Research Bulletin, 2010, 45, 265. (Impact factor:2.141)

10.ElectrochimicaActa, 2010, 55, 1366. (Impact factor:4.088 )
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11. ElectrochimicaActa, 2010, 55, 1347. (Impact factor: 4.088)

12.Materials Research Bulletin, 2010, 45, 362. (Impact factor: 2.141)

13.Journal of Power Sources, 2010, 195, 6088. (Impact factor: 4.908)

14.Journal of Power Sources, 2008, 184, 527. (Impact factor: 4.908)

15.ElectrochimicaActa, 2008, 54, 228. (Impact factor: 4.088)

Publications by Dr. P. J. Antony, Assistant Professor, Department of Zoology

1. J. Appl. Ichthyol. (2013), 1-2  (Impact factor: 1.240)

2. Science Malaya, 2014, (in press)

3. Int. J. Pharma and Biosciences 3(1), 2012, 662-676. (Impact factor: 0.47)

4. Ecological Modelling, 221, 2010, 2604-2614. (Impact factor: 2.714)

5. Asian J. Sci. Res. 1(3), 2008, 239-245.

6. Indian Journal of Geo-Marine Science, 2014 (In press). (Impact factor:
0.422)

7. Souvenir, Ornamentals Kerala 2010. Dept. of Fisheries, Govt. of Kerala,
47-59.

Publications by Dr. P. A. Varughese, Associate Professor, Department of Physics

1. Journal of Inorganic and Organomettalic Polymer Materials, 21 (2011),
376 (Impact factor: 1.174)

2. Indian Journal of Pure and Applied Physics, 47(2009) 691 (Impact factor:
0.763)

3. Optoelectronics & Advanced Materials–Rapid Communications, 2(9),
(2008), 561

Publications by Dr. D. B. Dhwajam, Assistant Professor, Department of Physics

1. Journal of Alloys and Compounds, (2010)504, 151-154

2. Journal of Materials Science: Materials in Electronics, (2010)22 (4), 384-
388

3. Journal of Materials Science: Materials in Electronics,( 2012) 23[3], 653-
658

4. Journal of Materials Science: Materials in Electronics, (2012)23, 370-375
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3.4.4. Research Awards received by the faculty

1. Two of our teachers were awarded Ph.D. in 2012. (Dr. Sindhu S. Nair
and Dr. M. A. Florence, Dept. of Economics)

2. Dr. Manoj P., Dept. of Chemistry, was awarded Post-doctoral fellowship
from National University of Singapore.

3. Dr. Manoj P., Dept. of Chemistry, worked as a Research Fellow, with
Institute of Materials Research and Engineering, Singapore, in a
collaborative research

4. Dr. P. Manoj, Dept. of Chemistry, was Visiting Fellow, Department of
Chemical Science, Tata Institute of Fundamental Research (TIFR),
Mumbai, India.

5. Dr. James Manuel, Dept. of Chemistry, received BK21 Scholarship, Govt.
of South Korea.

6. Dr. Antony P. J., Dept. of Zoology, received Dr. D. S. Kothari Post-Doctoral
fellowship.

7. Dr. Antony P. J. Dept. of Zoology received financial grant from Food and
Agricultural Organization (FAO) to travel to Anchorage, Alaska, USA.

3.5. Consultancy

3.5.1. Details of the systems and strategies for establishing industry-institute
interface

The Departments of the college chalk out their teaching and research
with a view to include the college-industry interaction. When the industry and
commercial establishments around feel the dearth of efficient entrepreneurs with
good communicative skills or good entrepreneurship, they look up to the college
for solutions. Hence, the college encourages visits to industries, study tours etc.
to relate teaching and learning to industry needs. The college introduced the add-
on-course on coir technology with this intention. Under the auspices of the Career
Guidance and Placement Cell several industrial and business establishments visit
the college and interact with the students. Invited talks by business experts and
entrepreneurs are part of this strategy to establish a healthy and useful interface
between the industry and the college. Most of the researches undertaken by the
faculty are community-related and industry-related.
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3.5.2. Stated policy of the institution to promote consultancy

The college deems it vitally important that the teachers are given unbridled
freedom to extend the acquired and created knowledge of the institution, embodied
in the faculty, to the community and institutions in the vicinity. The infrastructure
including lab facilities and sports facilities are also used for consultancy services.
The expertise of the teachers and the facilities available in the college are
showcased through brochures, college website, newsletters, magazines etc.

3.5.3. Encouragement given by the institution to the staff to utilize their
expertise and available facilities for consultancy services

The college is located in an area which is educationally backward and the
educational institutions in the vicinity at primary, high school and higher secondary
level look for expertise on all subjects from the college. The local institutions
like hospitals, distance education centres, cultural organisations, clubs,
associations, sports clubs, coaching centres, business enterprises and panchayats
seek consultancy services from the teaching faculty of the college. The consultancy
services rendered to these institutions are considered as services towards the
betterment of the society and hence the staff are encouraged to put their expertise
at the disposal of the community without hesitation.

· The management readily permits the faculty to attend to such needs of
the community.

· Most of the consultancy services by the faculty are free of cost and hence
the management does not look for any kind of monetary profit or revenue.

· The facilities provided by the college are also with the intention of serving
the society as a socially committed institution.

· The teachers are encouraged to avail leave for such purposes or work
adjustments are made by the respective departments to facilitate such
consultancy services.

· The management recognizes the services rendered by the teachers and
showers encomiums on such faculty whenever occasion demands.

3.5.4. Broad areas and major consultancy services provided by the institution
and the revenue generated during the last four years

The unmatched infrastructural facility of the college fortified with the eminent
expertise available has made the college a reliable platform for all the neighbouring
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institutions, clubs and associations to enrich their education. With unflagging
commitment and perseverance the faculty meet the demands of the society by
rendering consultancy services in several areas as listed below.

The consultancy services of the Department of Economics include expert
talks, expertise in conducting seminars, surveys and projects. They offer
consultancy services to various organisations and local bodies such as Institute
for coastal research and development, Cherthala Municipality, Cherthala South
Panchayat, Mararikulam North Panchayat, Kanjikuzhi Block Panchayat, Phoenix
Arts and Sports Club, Government HSS, Areeparambu.

Consultancy services for the installation of the rain water harvesting system
are being provided by the indigenous management of the college through ADS
(Alleppey Diocese and Society). It was a pioneering project in the state of Kerala.

·  Fr. Xavier K. A. , Department of Commerce

1. Being an advocate, he renders service in the Dispute Redressal Cell,
Diocese of Alleppey

2. Judicial Vicar, Diocese of Alleppey.

3. Magazine Editor, ‘Mukharekha’, a socio-cultural magazine of the
Diocese of Alleppey.

4. Visiting Professor, Caana Training Institute for family counselling,
Changanassery.

5. President, Coastal Development Society.

·   Dr. Neelakantan Nampoori, Department of Hindi

Trainer, World Community Service Centre, Thiruvanmiyur, Chennai.

·   Dr. Mathew V., Department of English

1. Visiting Professor, S.H.Nursing College, Mathilakam.

2. Co-ordinator of ‘Communicative English’ programmes conducted by
Kanjikuzhi, Block Panchayat.

3. Resource person at IGNOU, Kanjikuzhi for courses like CFE and ADMM

4. Undertakes language editing for the projects of M.Sc. Nursing Students
of KVM Nursing College, Cherthala.

5. Handles Psychology classes at Family Apostalate, Diocese of Alleppey
as part of Marriage Preparation Course.
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6. Resource person – Seminar on ‘Communicative Skills in English, D.B.
College, Thalayolaparambu, Kottayam.

7. Resource person – Two-day seminar on Theory and Literature, Language
and Linguistics for MCJ students of Don Bosco Arts and Science College,
Angadikkadavu, Kannur.

8. Resource person – Seminar for teachers of the Board of Unaided
Educational Institutions, Diocese of Alleppey.

9. Resource person – ‘English Training Programme for Teachers’ at SNGM
school, Thuravoor, Cherthala.

10.Renders service as ‘Copywriter’  and proof reader to various
governmental and non-governmental agencies in the locality for
publications of all kinds.

11.Resource person and co-ordinator of English Training Programme held
at TTI, Arthunkal.

12.Resource Person – ‘Communicative English Programme for Teachers’
held at Visitation Provincialate, Alappuzha.

13.Resource person – Classes on ‘Positive Thinking and Healthy Living’
for the training programmes conducted by Coconut Development Board,
Government of India, at Kanjikuzhy Block Panchayat, 2013.

14.Resource person – ‘Communicative English Programme’ held for
students of English Club at Leo XIII CBSE School, Thumpoly.

15.Resource person – seminar organised for student police under the
auspices of Kanjikuzhy Police Station.

16.Resource person, Trainer and Faculty Head of the ASAP training
Programme held at St.Michael’s College, Cherthala.

17.Resource person for English Training camp held at Wayand for MSW
students of Don Bosco College, Iritty, Kannur.

18.Counselor for students of higher secondary schools of Kanjikuzhi Block
Panchayat.

·   Smt. Francis Zelma Queenie, Department of English

External Examiner for the viva-voce examination of the Functional
English Course of CACEE, University of Kerala, at KVM College of Nursing,
Cherthala
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·    Smt. Shyla Madona, Department of English

1. Delivered a talk on ‘Indian Women’ for the students of King’s College
London.

2. External Examiner for the Viva-voce examination of the ‘certificate
Course in Functional English and Public  Speaking’ for B.Sc. Nursing
students of KVM College, Alappuzha.

·   Sri. Riju Gr egory, Department of Economics

1. Project consultant to Kerala State Handicrafts Apex Co-operative Society
Ltd., Ernakulam, Kerala.

2. Subject expert on ‘Quantitative Economics’ for Govt. Education Channel
‘Victers’.

3. Question paper setter for Econometrics, Christ University, Bangalore.

·   Dr. Jose P. Kalloopparambil, Department of Chemistry.

1. Delivered talk on ‘Eco-friendly dyes’ at the office of Coir Corporation,
Alappuzha.

2. National Referee, Tae Kwondo.

·   Sri. Pious Mathew, Department of Zoology

1. Quiz master at Leo Thirteenth H.S.S. Alappuzha

2. Judge for District Level Science Exhibition

·   Dr. P. Manoj, Department of Chemistry

1. Resource Person for UGC sponsored National Seminar at MES College
Nedumkandam and Newman College Thodupuzha

2. Subject Expert, Cluster Meeting for Higher Secondary School Teachers,
Kottayam District

3. Judge for Science Seminar conducted by Revenue District Science Club
Association, Alappuzha

4. Judge for Science Exhibition conducted by Revenue District Science
Club Association, Alappuzha

5. Question Paper setter for the subject ‘Research Methodology’ at CUSAT

6. External Examiner for the subject ‘Research Methodology’ at CUSAT

7. Speaker for the Invited Talk at CMS College Kottayam, SD College
Alappuzha, NSS College Kottiyam

8. External Examiner for MSc Applied Chemistry, Mahatma Gandhi
University, Kottayam
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·    Dr. Antony P.J., Department of Zoology.

1. Trainer for research scholars on Statistical software tool in Fisheries
Management, Centre of Advanced Study in Marine Biology, Annamalai
University.

2. Member, M.Sc. Syllabus Setting Committee KUFOS Cochin.

3. Member, Subcommittee for preparation of syllabus for M.Sc. in
Biological Oceanography at Kerala University of Fisheries and Ocean
Studies, Cochin.

·   Sri. K. A. Haridas, Department of Chemistry

1. ISC Chemistry Visiting Examiner, St. Joseph Public School, Pattanakkad

· Sri. T. J. Jameskutty

1. ISC Physics Visiting Examiner, St. Joseph Public School, Pattanakkad

· Smt. Annie Jose K., Department of Zoology

1. ISC Biology Visiting Examiner, St. Joseph Public School, Pattanakkad.

2. Subject Expert, Interview Board for selection of Zoology Guest lecturers
at St. Joseph’s College for Women, Alappuzha.

· Sri. P. A. Dominic, Department of Malayalam.

1. Judge, State and District level Malayalam Drama Competition.

2. Consultant for Dramatic performances.

3. Playwright and director of Alleppey Theatre.

Consultant and Judge, various cultural programmes organised by the
Government and NGOs.

·  Sri. Augustine N. J., Department of Physical Education.

1. Subject Expert, Selection Board for Sports Co-ordinators in schools
under DDE, Alappuzha.

· Sri. Pratheesh P., Department of History

1. Consultant, Kerala State Open School at Kalavoor Govt. H.S.S. in
Humanities, History, Sociology and Politics.

3.5.5. Policy of the institution in sharing the income generated through
consultancy

Even without any deliberate efforts to publicize the expertise available,
the consultancy services of the teaching staff are much in demand. The details of
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such faculty are posted on the website of the college. The institution encourages
such consultancy services in all possible ways. No impediments are created in
the path of such faculty indulging in consultancy services. Most of the consultancy
services by the faculty are rendered free of charges. Hence, the institution does
not derive any financial benefit. These services are considered essential for the
reputation of the institution and to further social services with the expertise
available.

3.6. Extension Activities and Institutional Social Responsibility (ISR)

3.6.1. Promotion of institution – neighbourhood – community network and
student engagement, contributing to good citizenship, service orientation
and holistic development of students

The college attaches utmost importance to community service and social
responsibility and streamlines the educational process to address the noble
principles of uplifting and educating the community around through student
engagement leading to their holistic development and thereby ensuring national
development. These tenets laid down in the stated vision and mission of our
college are materialized to a great extent through extension activities undertaken
by the teachers and students. Organisations like NSS, NCC, AICUF, Women
Cell etc. are in the vanguard of activities that groom students with social
commitment. Various measures are taken from the day one to kick off active
participation. The newcomers to the institution are tremendously motivated by
the vim and vigour of the NSS and NCC volunteers engaged in dynamic activities.
The volunteers conduct an enrolment campaign by visiting classes and meeting
individuals to urge the newly admitted students to join the NSS and the NCC. An
orientation programme is held for all the newcomers separately by the NSS and
the NCC to rope in talented youngsters. Talks are delivered by the NCC officials
and the NSS programme officers. The Volunteer Leadership Training Camp
conducted by the University gives them further impetus to be part of the NSS. A
three-day orientation programme is arranged by the NSS to galvanize them into
action and to make them fully aware of the importance of being an NSS volunteer.
The NCC offers insurance coverage to the students enrolling themselves as NCC
cadets, to the tune of rupees one to two lakhs.

The University has made it mandatory for a student to undertake social
service/extension activities for not less than 40 hours during the 3rd and 4th semester
of the UG courses for successful completion. A statement certifying the
participation of students is forwarded to the Controller of Examinations along
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with the statement of the CE results of the 4th semester. These stipulations are
strictly followed by the institution. Besides the NSS and the NCC, the students
are also encouraged to join the Rotaract Club, an international organization which
promotes the professional and personal growth of the members and address
community needs. The students engaged in NSS and NCC activities are also
given due relaxation in attendance.

The Students of the college are also attracted to AICUF, an NGO which
commits itself to the task of building a healthy society by evolving spirituality
that has fraternity at its core.

The Women Cell of the college has evolved as a major player in the
extension activities especially in the holistic development of women students.

To inculcate a service oriented attitude among the students, a
neighbourhood network has been set up by ensuring the support of panchayats
and other local governmental and non-governmental agencies.

The NSS of the college adopts a village in the neighbourhood and ensures
that its major social service programmes are centred around that village. The
programmes are designed not only to ameliorate the miserable conditions
prevailing in the village but also to give the students first hand exposure to social
service leading to national development.

The support and the participation of the local leaders and people’s
representatives like panchayat members, M.L.As, M.Ps etc. are obtained to make
them play, a constructive role in the overall development of the students.
‘Sramadan’ or collective manual labour is rendered as free service for renovation
of roads, cleaning of drainage systems, panchayat well etc.

A tie-up is made with the nearest hospitals and places the service of the
students at their disposal in case of any exigency. There is regular mechanism for
blood donation and the hospitals in the vicinity contact the institution in times of
need.

The college is immensely blessed by the proximity of Gandhi Smaraka
Grama Seva Kendram at Kanjikuzhy which is widely acclaimed as the ideal
place for training in social and extension activities and the college capitalizes on
this facility.

When epidemics like ‘Chikungunya’, H1N1 etc. ravaged the district, the
NSS volunteers rendered exemplary service by working hand-in-hand with the
Health Department to contain the diseases. It may be noted that when the tsunami
engulfed the low-lying areas of the district in 2004, the first team to come to the
rescue was the NSS unit of this college.
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The college organizes health awareness programmes for the nearby
villages in association with doctors and the medical staff of the Government
hospitals of Cherthala and Alappuzha.

The ‘Old Age Home’ next door and the home for juvenile delinquents,
adjacent to the college offer tremendous opportunities for service.

The Corporate Management of Schools, Diocese of Alleppey with 24
schools and thousands of students offer their facilities and space for extension
activities. The college has also close relationship with the neighbourhood schools
especially those in the coastal areas which are frequently chosen as venues for
NSS camps. The college has also established associations with arts and sports
clubs in the locality. The NSS took an active part in co-operating with the local
authorities to organise the indigenous boat race of Chethy coast called ‘Ponth
Boat Race’ in 2011 and 2012.

KELSA, the legal service authority of the judiciary is always ready with
their resources to conduct legal awareness programmes for the students.

The State Excise Department and the State AIDS control society co-
operate with the college to involve students in their philanthropic activities.

The police department, public library and public bodies co-operate
wholeheartedly in providing opportunities to our students to hone their skills in
social services. The link-up with Nehru Yuva Kendra offers the students vast
opportunities for social service.

3.6.2. Institutional mechanism to track the students’ involvement in various
social movements/activities which promote citizenship roles

To track the involvement of students in social activities the college has
set up a reliable and stable mechanism through organisations like NSS, NCC,
Women Cell and AICUF.

The NSS activities in the college are closely monitored and guided by the
Programme Officers posted for each unit allotted to the college. The activities
are also monitored by the Principal of the college. An advisory committee is
constituted each year with people’s representatives on the committee to chalk
out the programmes to be conducted during the academic year. The Programme
Officers frequently attend the meetings convened by the University level co-
ordinator and follow the instructions given.

The NCC cadets are also placed directly under the supervision of the
NCC Officer appointed by the Principal. The NCC officer co-ordinates the
activities taking orders from the Commanding Officer, 11K Battalion.
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As students’ involvement in the extension activities are compulsory, it is
ensured that students participate in social activities for a minimum of 40 hours
and the statement of the participation of the students are forwarded to the
Controller of Examinations.

For easy tracking of the activities of the NSS, various clubs have been
formed under the NSS programme officers and led by senior NSS volunteers.
The clubs are: 1) ‘Mochana’, Anti-narcotic Association, 2) Red Ribbon Club, 3)
‘Snehathullikal’ – Blood Donation Forum, 4) HarithaMithra –Agriculture Club,
5) ‘Bodhana’ – Legal Forum and 6) Teen’s Club.

The Women Cell is co-ordinated by lady teachers of the college. They chalk
out programmes for the emancipation of women not only in the college but also
in the society surrounding the college.

3.6.3. Seeking stakeholder perception on the overall performance and quality
of the institution

The feeder population of the institution which is predominantly backward
and downtrodden looks upon the college for succor in all sorts of crisis and the
service rendered by the institution is used to gauge the performance of the college.

· The students engaged in social service do their level best to come up to
the expectations of the villagers in the adopted village of the college who
give substantial feedback and make suggestions to mitigate the drawbacks
identified.

· As the college solicits the close association and co-operation of the
members of the panchayat, the elders of the village and the local leaders,
their opinions are deemed invaluable for the qualitative improvement of
the extension activities.

· The parents are apprised of the activities undertaken and their observations
and financial support are solicited.

· The teachers’ perception of the service rendered in comparison with the
previous years’ experiences are given importance to plan remedial action.
All the important activities of the NSS, NCC and Women Cell are notified
through circulars and notices that reach every teaching and non-teaching
staff of the college.

· The Principal of the college visits the sites and takes stock of the situation
to give necessary directions.
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· The IQAC identifies the areas of poor performance and offers concrete
recommendations for improvement.

· The NSS volunteers and NCC cadets themselves give their feedback on
areas of possible improvement.

· The formal and informal meetings of clubs like Mochana, Red Ribbon
Club, Snehathullikal, HarithaMithra, Bodhana, and Teen’s Club provide
ample opportunities for feedback.

· The partnering organisations like KELSA, NYK, Gandhi
SmarakaGramaSevaKendram, State Excise Department, Police
Department and State AIDS control society offer their suggestions and
recommendations.

3.6.4. Planning and organizing extension and outreach programmes. Major
extension and outreach programmes and their impact on the overall
development of students

The college has given prime importance to community-related extension
programmes that serve the overall development of students. The NSS is the leading
extension centre of the college with two units and a whopping 500 volunteers
rendering exemplary community-oriented social service in the University of
Kerala. The efforts of the NSS volunteers to serve the community selflessly have
been widely acclaimed by the community around and the public at large. The
plethora of services rendered is shown below:
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These and other programmes are meticulously planned and successfully
executed, beginning with chalking out of the programmes by the Programme
Officers and the NSS student conveners. These programmes are placed before
the Advisory Committee meeting held at the beginning of the academic year.
With the concurrence of the Principal and the Manager the Programme Officers
execute the plans according to a timetable. The local leadership is also consulted
in the process. The needs of the adopted village and the local community are also
taken into consideration. The exigencies that arise on account of natural calamities
and contagious diseases are also addressed.

The Women Cell has been constituted in the college to foster gender
equality and to ensure the emancipation of women through the extension activities
in which there is wholehearted co-operation from all the women students of the
college. With several members actively participating in the extension activities
arranged by the Women Cell, they obtain a prismatic experience of community
service with a mélange of training programmes and works of charity. Such
programmes which develop their personality and social awareness are listed
below:

· Legal literacy programme on legal issues like domestic violence.

· Vocational training for women students like classes in embroidery, glass
painting, fabric painting, painting of flower vases, craft works and fashion
designing.

· Training in painting of flower vases made of potteries and coconut shells

· Visit to the Old Age Home in connection with Christmas Day

· Cleaning the rooms and premises of Old Age Home

· Celebration of International Women’s Day

· Students trained in embroidery and fabric painting impart training to the
neighbouring women groups

· Arranging talk on Women’s Emancipation

· Vocational training programme for women members of Kudumbasree
units

· Course in personal grooming and bridal make-up for girl students

· Training in flower making , bouquet making and coir jewellery - making

· Planting of ‘Kuttimulla’ on the Campus



St. Michael’s College, Cherthala

Page -124-NAAC Re-accreditation Report-2014

· Workshop on ‘Food processing, preservation of seasonal fruits and
prevention of their wastage’

· Talk on ‘Strengthening moral and ethical values among the students’.

· Survey on Health issues of women in Mayithara

· Participation in exhibition

· Organised ‘Mothers’ Meet’

· Talk on Gynecologic Oncology

· Psychology classes for women – ‘Adolescent problems of teenagers’ and
on topics like ‘From Menarche to Menopause’

· Social survey among female members of SHGs engaged in agriculture.

· Jewel Expo

The NCC of the college comes under the 11 K Bn. of NCC. Being part of the
largest youth organisation in the world, this active army subunit in the college is
placed under the direct control of a trained faculty, who is appointed as the NCC
officer of the college. The wide array of activities undertaken by the NCC includes
the following:

· Basic training session in first aid; Drill/Parades; Communication; Map-
reading and weapon training; Advanced training in mountaineering, rock
climbing, Para-jumping, Para-gliding, kayaking, surfing and cycling

· Republic Day Camp, National Integration Camp, TS Camp, Combined
Annual Training Camp etc.

· Preparing cadets for ‘B’ and ‘C’ certificate exams.

· Celebration of National Festivals

· NCC cadets do commendable service during the time of elections by
helping the local administration to maintain law and order especially in
the polling booths of the area.

· NCC cadets get opportunities to participate in overseas expeditions.
Sri. Akarsh Das of II B.Com went onboard a Naval ship INS Ghariyal,
which sailed to Seychelles and Mauritius.

· II B.Sc. Physics student Abin Francis was selected to represent the Kerala
contingent at National ThalSainik Camp.

· The annual NCC Camps are very often held jointly with the neighbouring
college thereby building good relationships.
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Nature club

The “Lapwing Nature Club” functions under the Department of Zoology. As
part of the activity of the club a garden is maintained on the campus. In addition
to ornamental plants variety of medicinal plants are taken care of. The activities
of Nature Club are as follows

· Transplantation of paddy seedlings at Puthenkaripadam, Ezhupunna
Panchayath on the auspicious day of ‘Njanttuvela’

· Awareness class on ‘Environment Protection- Antropocenic impact’’ in
association with ATREE

· Students attended a ‘One Day Workshop on Organic Farming and Food
Security’ at Muhamma organized by ATREE

· Celebrated World Ocean Day with a talk on ‘Living Oceans’

· A research paper on ‘Mangrove biodiversity’ was presented by the students
at the ‘Students Wetland Congress’ held at Alappuzha which was organized
by ATREE

· Celebrated World Environment Day with distribution of medicinal plants
and plant saplings

· Identification and naming of plants in the college campus

· Plantation of saplings in the college campus

Entr epreneurship Development Club

· Seminar on Pains and gains of entrepreneurship

· A seminar and exhibition on Handloom Textiles

· Seminar on Role of SIDCO in entrepreneurship development

· Industrial visit to Industrial Estate under SIDCO

Farm Club

· Harvest festival- Harithayanam in association with Krishibhavan,
Cherthala

· Farming of various crops on the college campus – various vegetables,
plantain etc.

· Marketing of harvested products in the college premises

· One day training programme on “Integrated pest and disease management’

· Aquaculture in collaboration with ‘Credo’, a Self Help Group from
Chennaveli
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Impact on the overall development of the students

· The activities of NSS and NCC help the students to imbibe a feeling of
brotherhood.

· It ensures the holistic development of the students envisaged in the vision
and mission of the college

· Nation building is greatly achieved by NCC and NSS.

· Gender equality is an important achievement of the Women Cell.

· Financial independence of women is the objective behind the various
skill development programmes.

· Acts of charity and spirituality become ingrained in their personality.

· Inclusive approach and sympathetic dealings towards the backward and
the downtrodden are adopted.

· Imbibe communication skills and social skills.

· They develop the competence required for group-living and sharing of
responsibilities.

· Gain skills in mobilizing community participation.

· The students practice national integration and communal harmony.

· They acquire democratic attitudes; Build a strong sense of patriotism.

· They become competent enough to use their knowledge in finding practical
solutions to individuals and community.

· They develop capacity and courage to meet emergencies and natural
disaster.

· The students received training in Agriculture

· The love for nature and need for environmental protection were taught
through practical sessions

· Ingrained in the students a spirit of hardwork and creativity

3.6.5. Promoting the participation of students and faculty in extension
activities including NCC, NSS and other National/International Agencies

· To promote the participation of students, the senior NSS volunteers, NCC
cadets interact with the freshers and discuss the advantages of joining
NSS and NCC.
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· Credits are awarded during the 3rd and 4th semester of the UG courses
based on the participation of the students in social extension activities.

· The NCC Officer and the NSS Programme Officers ensure the
participation of students in social extension activities.

· The Women Cell fosters a sentiment of service and charity among the
girl students.

· The holders of ‘B’ and ‘C’ certificates of NCC are eligible for relaxation
and grace marks in defense service and higher education.

· A deliberate effort is taken by the Programme Officers to promote better
student participation.

· The orientation programmes are frequently conducted to motivate the
students.

· The rapport between the students and teachers is the key to success of various
activities.

3.6.6. Social surveys, research or extension work undertaken by the college
to ensure social justice and to empower students from underprivileged and
vulnerable sections of the society

Ensuring social justice and empowerment of students especially women and
the marginalised groups are the main objectives behind all the extension activities
undertaken by the college. Social surveys, research and extension works have
been conducted to this effect.

· A social survey was conducted by the Women Cell during 2012-13 among
the women of Self Help Groups engaged in different types of agricultural
activities to identify the social and economic empowerment attained by
them through their group activity.

· A survey was conducted on Health Issues of Women in Mayithara,
Cherthala.

· Vocational training was given to women students as well as women groups
in the neighbourhood to help women attain financial independence.

· The Department of English conducted a study on the Reasons,
Consequences and Remedies for Poor Communicative Skills in English
in the coastal schools of Alappuzha District, because poor communicative
skills prevent the people in the area from uplifting themselves from their
downtrodden and backward state.
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· The Department of Zoology conducted a comparative study on the health
status of people living along the coastal belt of Mararikulam panchayat
and Cherthala town.

· The Department of Zoology conducted a survey on tobacco consumption
prevalence in Cherthala taluk.

· The Department of Zoology conducted a survey on the usage of pesticides
in Vayalar panchayat.

· A socio-economic survey was conducted by NSS volunteers in Cherthala
South panchayat.

· The Department of Zoology has undertaken study on ‘Chakara’ which is
a phenomenon that does a lot of good to the downtrodden fishermen
community.

· The NSS took efforts to plant mangroves forests on Arthunkal beach to
protect the area from soil erosion causing destruction to the houses and
properties of poor fishermen living along the coast.

· The NSS units of the college conducted thematic street plays on anti
alcoholism and drug de-addiction.

· Both the NSS and the NCC units extended their helping hand to destitute
inmates the Old Age Home and the Mathilakam Leprosy Hospital.

· The Women Cell of the college organized celebrations during Christmas
at the Old Age home and the home for juvenile delinquents.

3.6.7. Objectives, expected outcomes of the extension activities and how they
complement students’ academic learning experiences and the values and
skills inculcated

Objectives and expected outcomes:

· National Development

· Improvement of the socio-economic standards of the backward classes

· Inculcation of moral and ethical values; Moulding of responsible citizens

· Holistic development of every student

· Evolving spirituality that has humanization at its core

· Fostering the sense of social justice.

· Creating social commitment.

· Helping students stand the test of crisis in life courageously.
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· Developing problem solving aptitude and fortitude in the face of
difficulties.

· Empowering the woman; Gender equality.

· Inculcating discipline.

· Engendering a sense of the dignity of labour among the students.

· Providing an opportunity to the students to understand the real life
conditions prevalent in the community.

The institution provides sufficient time and facilities to the students to engage
themselves in such activities in order to ensure that they go beyond just books
and acquisition of knowledge from lecture classes. Learning of life skills, social
skills, good manners, principles of community living, interpersonal skills, business
skills, communicative skills, problem solving skills, etc. are considered
indispensable and can be acquired only from real life experiences. The activities
of the NSS, NCC and Women Cell provide a miniature of experiences an
individual is apt to face in a real life.

3.6.8. Ensuring the involvement of the community in its reach out activities
and contribution to the community development. Initiatives of the institution
that encourage community participation

The successful conduct of the activities of the NSS and NCC by the
students of the college co-ordinated by the Programme Officers and the NCC
officer is due to the unstinted support and co-operation of the community. The
students are exposed to the problems of the community and they seek solutions
to such problems through collective action. Thus the students acquire skill in
mobilizing community participation, leadership qualities and democratic attitudes.

The community around the institution has benefited immensely from the
extension activities and outreach programmes organised by the college. Both the
NSS and the NCC undertake projects and activities according to the needs of the
community. The NSS has adopted Chennaveli – a coastal village for extension
activities and most of the activities are centered in that village. Nearly Rs. 89,000/
- is spent by the NSS every year and the NCC shells out Rs. 1,35,000/- for the
training of the cadets. The activities which are community related include
environment enrichment, anti-drug campaigns, planting of trees, ophthalmologic
camps, blood donation camps, celebrations like Onam and Christmas,
competitions like Ponthu Boat Race, Health awareness campaign, AIDS
prevention campaign, PSC coaching, medical camps etc.
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The NSS and the NCC undertook several cleaning programmes like
cleaning of wells, public places like taluk hospitals, national highway,
Mararikulam beach and Vayalar railway station. Such activities have been widely
acclaimed by the public.

The prompt service rendered in exigencies like the outbreak of epidemics
like Chikungunya, Dengue fever, H1N1, etc. were laudable and the community
benefitted much in such occasions. The NSS has taken efforts to plant mangrove
forests on the Arthunkal beach to protect the area from soil erosion and the tidal
waves that cause destruction. The local people actively co-operated with the
NSS volunteers to clean up the Marari beach area. Both the NCC and the NSS
units have done commendable works of charity in the institutions like the Old
Age Home and the Mathilakam Leprosy Hospital by distributing the articles
necessary for the poor and destitute inmates. The NCC cadets have done
meritorious service during the time of elections by helping the local administration
in the maintenance of law and order. The public have appreciated the renovation
work undertaken by the NSS to turn ‘kutcha’ roads to ‘pakka’ roads. The street
play named ‘Mochana’ staged by the NSS units of the college all along the coast
to eradicate the menace of drug consumption and alcoholism has created a stir in
the community. The alumni association brought solace to the poor and the needy
of Chennaveli village by organizing a free medical camp.

Highlights of Community Involvement:

· Right from the planning stage, when the NSS advisory committee meets
to discuss the activities of the year, the suggestions and recommendations
of the panchayat members and the local leaders are given due
consideration.

· The representatives of the local community are invited to all the important
functions conducted by the NSS. The co-operation of the local community
is sought while undertaking sramadhan, cleaning programmes etc.

· The NCC and the NSS join hands with the local NGOs on the control of
AIDS, Chikungunya, dengue fever etc.

· During the seven day camp held in 2010, kudumbasree units were actively
involved in the formation of medicinal plant clubs.

· The annual NCC camps are conducted in association with neighbouring
schools and colleges.
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· The Women Cell organizes ‘Christmas with the Aged’ at the Government
Old Age Home, every year.

· A ‘Survey on Health Issues of Women in Mayithara’ was held in 2012
with the active participation of SwathiKudumbasree unit.

· ‘Socio-economic survey’  was conducted by the NSS volunteers in
Cherthala South panchayat in 2010.

· The study on ‘Chakara’ was made with the involvement of fishermen
community.

· Programmes are conducted to felicitate people’s representatives who are
alumni of the college.

3.6.9. Constructive relationship forged with other institutions of the locality
for working on various outreach and extension activities

The college shows great interest in forging constructive relationships with
other institutions of the locality. The college has several institutions of high esteem
in its vicinity and the management capitalizes this for enriching its outreach and
extension activities.

· The NSS units of the institution function under the support and
constructive guidance of the NSS at the University level and the co-
operation of the NSS units of the neighbouring colleges.

· The NSS units conduct their activities with the financial assistance from
the university. The programme officers and the volunteers attend the
meetings and conferences held at the University level from time to time.

· The Nehru Yuva Kendra partners with the NSS of the institution to conduct
various programmes.

· A strong partnership has been established between the Green Gardens
Hospital and the NSS units of the college. As an outreach activity, the
staff of the college takes classes for the B.Sc. Nursing students of the
college.

· The KVM Nursing College depends on the College for the language
verification of the M.Sc. Projects.

· As the local hospital have 24 hours emergency casualty which need blood
in emergency situation, they depend much on the college for blood
donation.
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· The Legal Literacy forum of the college collaborates with KELSA in
conducting legal literacy classes.

· The association with Gandhi Smaraka Grama Seva Kendram at
Kanjikuzhy accords training in social service and affords interactions
with national figures.

· The NCC of the college comes under the 11 K Battalion of NCC.

· The local villages and the panchayats co-operate with the NSS of the
college to arrange various community development programmes.

·  The Old Age Home and the Juvenile Home at Mayithara are venues of
its activities.

· The schools, both government and aided, provide space for NSS camps.

· The NCC cadets do immense service during elections at all levels in
association with the local police.

· The state AIDS control society associates with NCC and NSS units to
conduct AIDS prevention campaigns.

· The State Excise Department links with the college for anti-drug
campaigns.

· The SHGS (Self Help Groups) and the Kudumbasree units have formed
ties with the college for conducting various surveys and for agriculture in
the campus.

· The various Departments of the college participated in ‘Leo Science Expo’
in 2012, organized by the Leo XIII HSS Alappuzha.

· The college has close tie-ups with all the schools of the coastal area coming
under the corporate management of schools, Diocese of Alleppey.

· The college has constructive relationship with ADS of the Diocese of
Alleppey to co-operate with them in numerous social service programmes.

· The faculty of the college co-operates with the Family Apostolate of the
Diocese of Alleppey and handles regular classes in connection with pre-
marriage counseling.

· The college has forged relationship with the Coconut Board, which
conducts regular class for coconut climbers. The faculty of the college
helps them with psychology classes.
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· Classes and group counseling programmes are being held in the
neighbouring Higher Secondary Schools in association with Kanjikuzhi
Block Panchayat in collaboration with St. Michael’s College.

3.6.10.Awards received by the institution for extension activities and
contributions to the social/community development

· For the agricultural activities undertaken by the students along with the
Kudumbasree units of the locality, the Manager of the college received
the Agriculture Award of the year instituted by the Department of
Agriculture. In a function organised by Arookutty Panchayat, the
Honorable Minister of State for Civil Aviation, Sri. K. C. Venugopal gave
away the award.

· The Principal of the college Prof. A.B. John Joseph received the best
Principal’s Award, instituted by the Latin Catholic Aykyavedi, for
undertaking activities for the development of the community. The award
was given away by the Hon’ble Minister of Education, Sri. Abdu Rabb in
2012.

· The Manager of the college also received an award for agriculture from
the Cherthala South panchayat.

3.7 Collaboration

3.7.1. Collaboration and Interaction with Research Laboratories and
industry for research and extension

With a broad mind focused on boosting confidence in research activities the
college encourages collaborations and interaction with research laboratories and
institutions that can offer added facilities and opportunities. Besides enlisting
the support and co-operation of local bodies and the community around, the
institution has sought the help of national and international institutes. Such
collaborations have enabled the college to make giant strides in the academic
field in a short span of time.

Collaborations

· King’s College, London–Socio-cultural exchange and assimilation, since
2010-’11.

· Sree Chithira Institute of Medical Science and Technology, Trivandrum
– major project on User Fee in Health Service.
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· The Department of Commerce has established collaboration with the
Department of Industries, Govt. of Kerala for constituting
Entrepreneurship Development Club.

· The college conducted a seminar in collaboration with KSCSTE (Kerala
State Council for Science, Technology and  Environment)

· Kerala Sports Council: Proposal was prepared for infrastructure facilities.

· Sports Authority of India (SAI) - proposal for extension activities.

· KELTRON – for conducting Smart English Programme to fill the gap
between the skills of students and the demand of the industry.

· Department of Economics established collaboration with the Institute for
Coastal Agricultural Research and Development for micro-research
activities.

· ICWAI, Cochin Chapter - for conducting short term courses.

· Department of Industries and Commerce – for commerce-related studies.

· Kerala University of Fisheries and Ocean Studies, Cochin – preparation
of syllabi for M.Sc. in Biological Oceanography.

· Department of Chemistry collaborating with the department of Physics,
CMS College, Kottayam.

· Department of Chemistry has collaboration with School of Biotechnology,
AmrithaViswaVidhyapeetham, School of Chemical Science, MG
University, department of Chemistry Cochin University of Science and
Technology for M.Sc. projects.

· National Centre for Disease Control, Cherthala – assisted final year B.Sc.
Zoology students with the project work on ‘Arboviral Diseases’.

· Centre for Advanced Study in Marine Biology, Annamalai University,
Tamil Nadu – training programme for research scholars on statistical
software.

· We are inviting resource persons for National Seminars from reputed
National and International laboratories such as Pohang University of
Science and Technology South Korea, IICT Hydrabad, IISc Bangalore,
BITS Pilani Goa, IISER Trivandrum, Mahatma Gandhi University,
Kottayam, and NIIST Trivandrum.
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Collaboration with Industry

· Central Coir Board, Kalavoor–training for students of Add-on-course in
Coir Technology.

· TMMC, Cherthala – training for students of Add-on-course in Coir
Technology.

· ‘The Hindu’ Daily – Subscription of ‘Business Line’ for Commerce and
Economics students at concessional rate.

· Hindustan Latex Pvt. Ltd.- for M.Sc. projects.

· Spectrum Soft Tech Solutions, Ernakulam, Wipro BPO, ICICI Bank Ltd.,
Apex Pharmaceuticals, Kerala Co-operative Milk Marketing Federation
Ltd., Eureka Forbes etc. for recruitment and placement.

· Federal Bank – for campus recruitment; KVM College of Engineering &
Information Technology – visit to Biotechnology laboratory.

Interactions

· District Medical Office – Seminar on Iodine Deficiency Disorders in 2012.

· Ministry of Defense – for conducting NCC camps at National Level,
School level etc.

· DLSA and KELSA for conducting legal awareness classes for students
of the college.

· Dept. of Agriculture, Kerala (Pattanakkad panchayat) for study of crop
pests as part of the project work of III B.Sc. Zoology students.

· Cashew Development Agency – plantation at the back of the college.

· Kanjikuzhi Block Panchayat and Coconut Development Board – for
planting of dwarf-sized coconut saplings.

· RARS, Kerala Agricultural University, Kumarakom – field visits
(Department of Zoology.)

· Department of Forests, Govt. of Kerala–Seminar on ‘Watershed &
Biodiversity’.

· Election Commission of India – Avails the infrastructure and the Sprawling
ground for the elections to the Parliament, Legislative Assembly and the
panchayats as distributive Centre, Collection Centre, Counting Centre
and Polling Booth.
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· Census 2011 – Use the facilities in the institution as well as the faculty
for census classes. Many teachers were appointed Master Trainers for
Census 2011.

· Department of Police – Co-operates for conducting awareness
programmes on traffic rules, road safety, cyber-crimes etc.

· Student Police Centre – used faculty of the college as resource persons.

· Department of Excise, Kerala – Uses the college ground for sports meet
every year and conducts awareness programmes on de-addiction.

· Department of Civil Supplies, Kerala, used the college as a centre to
distribute ration cards.

· Sports Council of India – collaborates with the institution to use the sports
facilities, 400 meter track, volleyball and basketball courts for training
purposes.

· Rotary Club conducts sports meets, cultural programmes, etc. on the
campus.

· Local Sports Clubs – make use of the ground for tournaments.

· Board of Unaided Educational Institutions, Diocese of Alleppey – for
conducting refresher course for teachers of the unaided schools in the
Diocese of Alleppey.

· St. Sebastian’s Nursing School, Arthunkal – Seminar on Hormonal
Diseases, 3 Jan. 2012; Sahodaya- for CBSE sports meet of Alappuzha
Dist. (30th Nov.&1st Dec. 2013).

3.7.2. MoUs/Collaborative arrangements with institutions of national
importance/other Universities/industries/corporate entities etc. and their
contribution to the development of the institution

· MoU between Sustainable Fisheries Research Foundation (SUSFISH)
and Department of Zoology

· MoU between Women Cell of the college and SwathiKudumbasree unit
of Cherthala South panchayat.

· Collaboration with Sree Chithira Tirunal Institute of Medical Sciences
and Technology, Tvm. for research purposes by Dr. Sindhu S. Nair, Dept.
of Economics.

· MoU with ICWA, Cochin Chapter by the Department of Commerce.
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· Collaboration with CMS College, Kottayam for a project by Dr. P. Manoj.

· Tie-up with the Department of Geography, King’s College, London for
Socio-cultural Exchange and Assimilation Programme.

· MoU with ‘KELTRON’ for conducting Smart English programme.

· MoU with Cashew Development Agency for establishing a Cashew.

· MoU with Kerala Agricultural University, Kumarakom by the Department
of Zoology for conducting projects.

· MoU with the Department of Agriculture, Kerala to study crop pests as a
part of the project work for III B.Sc. Zoology.

· Association with ‘The Hindu’ for supply of ‘Business Line’ at discount
rates.

· Association with Hindustan Latex Pvt. Ltd. for doing M.Sc. projects.

· Association with Inter-university Instrumentation Centre, MG University
for projects.

· MoU between GSGSK, Kanjikuzhy and the Department of Economics.

· MoU between Central Coir Research Institute of India, Coir Board and
the Department of Chemistry for conducting Add-on-course on Coir
Technology.

· Collaboration with District Tourism Promotion Council by the Dept. of
Economics.

· Collaboration with ADS for conducting extension activities.

· Collaboration with IISER, Tvm., Amrita Centre for Nano-science and
Molecular Medicine, and Auto Cast, for conducting industrial visits.

3.7.3. Industry-institution-community interactions that have contributed to
the establishment/creation/up-gradation of academic facilities, student and
staff support, infrastructur e facilities of the institution etc.

· Relationship with Palm Fibre India Pvt. Ltd. has led to the supply of
books to the library.

· Supply of computers to the college by well-wishers in the community
around.

· Numerous scholarships have been instituted for academic development
by members of the community in constant interaction with the college.

· Kerala Sports Council has donated high quality high jump and pole-vault
mats.
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3.7.4. Names of eminent scientists/participants who contributed to the events
and the national and international conferences organised by the college
during the last four years

Department of Economics

· International Seminar on ‘Managing climate change through sustainable
development’ by Dr. M. A. Pelling and Prof. Mark of Kings College,
University of London, U.K. on 4th December 2012.

· Invited talk on Research Methodology by Dr. Martin Patric, Retired
Professor, Maharajas College, Ernakulam on 8th November 2011

· Invited Talk – on environmental protection by Dr. Rajamani, HoD, Dept.
of Environmental Sciences, NSS College, Cherthala on 24.01.2012

· Seminar on financial crisis and financial sector in India by Prof. Shaijan,
Teacher Fellow, CDS, Trivandrum on 29th February 2012.

· Seminar on consumer protection by Adv. Rego Raju, Alumni of Economics
Department on 23rd January, 2012.

· Seminar on Indian Economy – Prospects and Constraints by Dr. Sunil
Menon, HoD of Economics, Maharajas College, Ernakulam on 12th January,
2012.

· FDI – Ministry of Parliamentary affairs on December 2013.

Department of Chemistry

· Invited talk by Prof. TaihaJoo (Department of Chemistry, Pohang University
of Science and Technology, South Korea) on Molecules in Motion. Prof.
Joo was the Erudite Visiting Professor under the Erudite Scholar-in-
Residence programme by Kerala State Higher Education Council.

· Professors from different universities and the students from neighbouring
institutions participated in the UGC sponsored National seminar on
Environmental Chemistry – ‘Vembanad descending deeper into deplorable
depths’.

· Celebrates National Science Day every year, sponsored by KSCSTE and
DST. –eminent scientists like Dr. Kuruvila Joseph, IIST,
Thiruvanathapuram, Dr. K.J. Joseph, head and senior scientist
KarshikaSarvakalasala, Kumarakom, Dr. Shyla Raj, scientist RARS Vyttila,
Dr, AvinashBalakrishnan assistant professor Centre for Nano-science
AmrithaVidyapeedam are invited.
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· Organized UGC National Seminar on Frontiers in NMR Spectroscopy in
2011. Invited speakers: Prof. N. Suryaprakash, IISc, Bangalore, Dr. B.
Jagadeesh, IICT, Hyderabad, Dr.VineshVijayan, IISER, Tvm.

· Invited talk on Spectroscopy by Prof. S. Sugunan, Emeritus Professor,
Department of Applied Chemistry, CUSAT, Cochin, January 2012.

· Invited talk on “Research Today” by Sri. Aravind K., Asst. Professor,
Department of Chemistry, SB College, Changanassery, in 2013.

· Invited Talk on ‘Colourful Chemistry’ by Dr. Mahesh Hariharan, IISER,
Trivandrum on 6th December, 2012.

· National Seminar on ‘Recent Advances in Photochemistry’ on 5th and 6th

December, 2013. Ms. Valerie Baslon, University de Montreal, Canada, Dr.
Vibin Ipe, Stanford University, USA, Dr. Halan Prakash, BITS, Goa, Dr.
Mahesh Hariharan, IISER, Trivandrum, Dr. Joshy Joseph, NIIST,
Trivandrum delivered lectures.

· Invited talk on ‘Importance of Chemistry in everyday life’ by Mr. Ajeesh
K.S., Scientist, ISRO on 9th September, 2013

Department of Commerce

· One day Technical Seminar and Career Guidance Programme by Smt. Bindu
R., Faculty Member, Accel IT, Alappuzha in 2008.

· Talk on ‘Enhancing Knowledge and Skills in Management’ by Sri. D.
Jayarajan, Development Officer, LIC of India in 2008.

· Invited Talk on ‘Prospects of Career in the field of Management’ by Sri.
George Luka, Senior Manager, Rai Business School in 2009.

· Invited Talk on ‘Advanced Networking and Embedded Development’ by
Akhilesh Gopinath, Accel IT Alappuzha in 2009.

· Invited Talk on ‘Recent Trends in banking’ by Dr. Nataraj Iyer, Asso.
Professor, Department of Commerce, SD College, Alappuzha in 2010.

· Seminar on the Capital Market Scenario in India, by Geogit Securities Pvt.
Ltd. in 2011.

· Investors’ awareness programme – An Insight into the Capital Market
Scenario in India by ICWAI, Cochin Chapter in 2011.

· Seminar on Career opportunities in IT sector in India by LOGIC software
solutions, in 2011.
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· Invited Talk on ‘The Indian Capital Market’ by Dr. Nataraj Iyer, Asso.
Professor, Department of Commerce, SD College, Alappuzha in 2011.

· Seminar on ‘Modern Banking Practices in India’ by S. Remesh, Manager,
Canara Bank, Cherthala in 2011.

· Seminar on ‘Software Package in Social Sciences’ by Sri. Santhosh T.
Varghese, Asso. Professor, Department of Economics, Govt. College,
Chalakkudy in 2011.

· Seminar on E-Commerce Applications in Business by Sri. Dinuraj, Co-
ordinator, IT Kerala, Kochi, in 2013.

· Prospects of Audit Profession in India, A talk by Sri. Biju Narayanan C.A.
Institute of Chartered Accountants of India, Alappuzha in 2013.

· Talk by Mr. Fenil Vadakkan Sunny CIMA, on ‘The Role of Management
Accountants in the Accounting Scenario of India’ in 2013.

· Entrepreneurship Development Club Inauguration by Mr. Lalachan Arackal,
Senior Manager, D.C. Mills Alappuzha in 2013.

· Seminar on ‘Accounting Standards in India’ by Prof. Tomy Thomas CS
(Inter) Faculty Member–My Campus Educational Institute, Dubai in 2013.

· Seminar on Pains and gains of entrepreneurship by Sri. K.J. Skaria,
Managing Director, Sofine Decors Pvt. Ltd. Mayithara on 18th February
2014

· A seminar and exhibition on Handloom Textiles organized by National
Handloom Developmet Corporation by Sri. T.K. Mohanachandran,
Manager, District Industry Centre and Smt. K. Jayakumari, Deputy Registrar,
DIC on 25th February 2014

· Seminar on Role of SIDCO in enterpreneurship development by Smt.
Sreekumari, Manager, SIDCO on 26th February 2014.

Department of Zoology

· UGC sponsored National Seminar on ‘Recent advances in Arboviral
diseases and control’ in 2009.Dr. Joseph K David, Scientist, National
Institute of Epidemiology, ICMR, Chennai, Dr. Sairu Philip, Medical
College, Alappuzha delivered the lectures.

· Invited Talk on Watershed and Biodiversity by Sri. N.R.Balakrishnan,
Environment Activist in 2010.
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· Invited Talk on Ageing–An Ayurvedic Vision by Dr. Santhosh Thomas in
2011.

· Invited Talk on Iodine Deficiency Disorder by Dr. Jacob Varghese, Deputy
DMO, Alappuzha in 2011.

· Invited Talk on Integrated Pest Management of Important Crops in Kerala,
by Mr. K.V. Sebastian, Rtd. Deputy Director, Dept. of Agriculture, Kerala
in 2011.

· Invited Talk on Hormonal Disorders in Man, by Miss. Mary Koshi, Nursing
Tutor, St. Sebastian Nursing School, Arthunkal in 2012.

· Invited Talk on Biodiversity, by Dr. A.A. Mohamed Hatha, School of Marine
Science, CUSAT in 2012.

· Invited Talk on Importance of interdisciplinary studies in natural sciences
by Mr. Johny Stephen, Research Associate, Madras Institute of Social
Sciences in 2012.

· Invited Talk on IT applications and Society by Mr. Aju Benjamin, Leo XIII
Higher Secondary School, Alappuzha in 2012.

· Invited Talk on Career Opportunities in Biological Science by Dr. John
Thomas, Asso. Prof., Christ College, Irinjalakkuda, February 2012.

· UGC Sponsored State Level Seminar on Life Style and Cancer by Dr. R.
Jayakrishnan, Regional Cancer Centre, Thiruvanathapuram, Dr. Sr.
Margaret, Gynecologist, Alappuzha and Dr. K.V. Mohan, MJKM CRC
Cherthala in 2012.

· Invited Talk on Biotechnology Instruments by Dr. Prathapachandran, KVM
College, Cherthala in 2012.

· Invited Talk on Introduction to Bioinformatics by Dr. Shiny Sreedhar, S.N.
College, Cherthala in 2013.

· Dr. Anu Joseph, St. Teresa’s College Ernakulam gave a talk on ‘Nutrition
and Health’ on 30th August 2013.

· Dr. Manoj Babu, Robotic Surgeon from Kinder Women’s Hospital,
Cherthala took a class on ‘Gynecology Oncology’ on 10th September, 2013.

· Dr. Joby Paul from Ashoka Trust for Research in Ecology and Environment
(ATREE) took a class on ‘Antropocenic impact’ as a part of awareness
programme on Environment Protection on 1st October 2013.
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· Ms. Suja P.S., DEMO from DMO office, Alappuzha delivered an awareness
talk on ‘Diabetes – causes and its control’ on 13th November 2013 and talk
on ‘Life skill development’ on 31.01.2014.

· Dr. Jingle Xavier, RHTC, Chettykad, Alappuzha delivered a talk on LSCS
vs. Normal Delivery on 31.01.2014.

· Dr. Sajith Kumar, Associate Professor, Dept. of Community Medicine, TD
Medical College, Alappuzha delivered a talk on ‘Cardiovascular diseases’
on 31.01.2014

· Smt. Jayakala , PRO, Community Health Centre, Muhamma took a class
on ‘Premarital counseling’ on 31.01.2014.

Department of Physics

· Invited Talk on ‘Electron Microscopy – An Exploration to the Invisble
World’ by Dr. Peter Koshy, Dy. Director, NIIST, Tvm. in 2008.

· Invited Talk on Artificial Intelligence by Dr. T Pradeep, Asso. Prof., SN
College, Cherthala in 2009.

· Invited Talk on Emerging Trends in New Materials by Dr. Jayakumari Isaac,
Reader, Research Department of Physics, CMS College, Kottayam in 2010.

· Invited Talk on Materials for Advanced Technology by Dr. George Varghese,
Prof. and Head, of the Department of Physics, University of Calicut in
2011.

· Invited Talk on ‘Wonders of the Sky’ by Dr. T Pradeep, Asso. Prof., SN
College, Cherthala in 2011.

· Invited Talk on ‘Laser-Principles and Applications’ by Dr. P. Rajgopal,
Associate Prof., CMS College, Kottayam in 2011.

· Invited Talk on ‘Nanoscience and Technology’ by Dr. Sreejith K. Pisharady,
Asst. Professor, SD College, Alappuzha in 2012.

· Invited Talk on ‘Microwaves – An Introduction by Dr. K.K. Narayanan,
Asso. Professor, SD College, Alappuzha in 2013.

· Dr. S.B Shyamala, Associate Professor, NSS College, Cherthala delivered
a talk on ‘Carbon Credit and Energy Conservation’ on 21st October 2013.

Department of English

· Rev. Fr. Boby Jose delivered a talk on ‘Reading’ on 6th December 2013.
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Department of Malayalam

· Workshop on ‘Kaliyarangu 1189, by Kathakali Vidyapeedam, Ambalapuzha
on 5th November 2013.

Others

· The Research Promotion Council conducted an Orientation Programme
on Research Methodology in Science for faculty. Dr. K.P. Satheeshkumar,
Principal Govt. College, Ambalappuzha, Dr. Joshua P. Varghese, Asso.
Professor CMS college, Kottayam and Dr. N. Manoj, CUSAT delivered
lectures.

· The Informatics Centre of the College conducted an orientation programme
on General Informatics for the faculty members in August 2011. Dr.
Ramachandran, Registrar SreeSankaraUniverrsity, Kalady, Dr. Vijayakumar
Head Department of Library Science, University of Kerala, Dr. K.I. Georgie,
Asso. Professor, Mar Ivanious College, Trivandrum, Dr. Joy, Asso. Professor,
Govt. College, Attingal, Dr. Santhosh T. Varghese, Asso. Professor, Govt.
college, Chalakkudy delivered lectures.

3.7.5. Linkages/Collaborations that have actually resulted in formal MoUs
and agreements. The activities and beneficiaries of such MoUs.

Though the college could not come in for any considerable advantages in
the field of curriculum development from the collaborations with other agencies,
it has certainly triggered developmental activities and has led to the acquisition
of knowledge. The nature of the courses and the rigid rules of the affiliating
University do not permit free and easy curriculum development.

· An MoU signed with the University of Kerala, IDE made the establishment
of the LSC possible with several new generation courses offered on the
campus.

· An agreement signed with the ASAP, Government of Kerala to train 4
batches SDE’s from May to June 2013.

· An MoU was signed with KELTRON for conducting Smart English
Programme.

· An MoU was signed between the PG Dept. of Economics and GSGSK,
Kanjikuzhy for lasting co-operation for community service and furtherance
of education.
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· An MoU with Cherthala South panchayat by the Department of Economics
for surveys and extension activities was signed.

· An MoU was signed with the Central Coir Research Institute, Coir Board,
Government of India for conducting the Add-on-course in Coir
Technology.

3.7.6. Systematic efforts of the institution in planning, establishing and
implementing the initiatives of the linkages/collaborations

The institution accords full freedom to the departments to devise plans to
establish linkages with institutions that benefit the academic process. The
feasibility of the projects undertaken are studied and is intimated to the
management. The management permits the linkages subject to the financial burden
involved. It is also ensured that the time-tested values upheld by the college are
not at stake. The college encourages optimization of the collaborations established.
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CRITERION IV
INFRASTRUCTURE AND LEARNING  RESOURCES

4.1. Physical Facilities

4.1.1. Policy of the institution for creation and enhancement of infrastructure
that facilitate teaching and learning.

Without deviating from the lofty founding principles, the management
follows the policy of enhancing the infrastructure as and when the need arises.
As soon as the availability and government sanction of a new course or a
programme of study are ensured, the management goes an extra mile to provide
the best infrastructural facility possible, not be in any way inferior to what is
available elsewhere. It pursues the policy of working round the clock to provide
the best means of curriculum transaction through automation, computerization
and optimal utilization of the resources available. To improve the standard of
education, all the latest facilities in the emerging field of educational technology
is to be exploited. Pursuing this policy, the college has always taken extra efforts
to incorporate state-of-the-art facilities in spite of stringent financial constraints.

4.1.2. Details of facilities available for:

a) Curricular  and co-curricular activities – classrooms, technology enabled
learning spaces, seminar halls, tutorial spaces, laboratories, botanical garden,
animal-house, specialized facilities and equipment for teaching learning and
research.

Total Campus Ar ea 87,817.73 sq. m.

Built up Ar ea 41,82.25 sq. m.

1. Manager’s office (450sq. ft.)– a spacious suite, well-furnished and air-
conditioned.

2. Principal’s Office (400 sq. ft.) spacious, well-furnished and air-conditioned
room with server computer and internet facilities. Besides fax phone
facilities, the Principal’s room is equipped with EPABX and a public
address system linked to all the important locations in the college.
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3. College Office – (950 sq. ft.)fully automated with single window clearance
facility.

4. Office II – (400 sq. ft.)with computers & reprographic facilities.

5. Security Office- (150 sq. ft.)

Facilities Available for Curricular  and Co-curricular Activities

a) Extra-curricular activities – sports, outdoor and indoor games,
gymnasium, auditorium, NSS, NCC, cultural activities, public speaking,
communication skills development, yoga, health and hygiene etc.
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4.1.3. Planning and ensuring the optimal utilization of the available
infrastructur e in line with the academic growth. Give specific examples of
the facilities developed during the last four years.

The college has taken the vicissitudes of time in its stride and is committed
to academic excellence and personality development. As a junior college in the
first few decades after its inception, the college was teeming with students and
much of the space available was taken away by the classrooms, which were
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packed to the maximum. However the de-linking of the pre-degree courses,
resulted in more available space for other facilities like canteen, gymnasium,
health room, room for indoor games, career guidance, IQAC room and separate
staff rooms. Rising from the infrastructural inadequacies and making its way out
of congestion, the campus underwent a metamorphosis. As new degree courses
were sanctioned the laboratories were expanded and the equipment available
was upgraded. The Zoology, Botany, Physics and Chemistry labs were modernized
and customized to suit the demands. Later with the introduction of M.Sc. course
in Chemistry, new and fully-equipped physical and inorganic labs were set up.
The induction of B.Sc. Physics gave rise to the need of setting up an electronics
lab attached to the Department of Physics.

There was a rapid growth in the computerization of the college since the last
accreditation. From an insignificant 19 computers which were at the disposal of
the staff and students at that time, there has been a phenomenal growth to a
whopping 107 computers in the college. The internet connectivity which is VPN
supported has made sweeping changes in the ICT enabled teaching and learning
process.

The sanction of the B.Com Degree course necessitated a computer lab.
Though the computer lab functioned in an altered classroom for sometime, it
was soon modernized and relocated in a spacious and commodious hall with
stately furniture and modern computers with the latest configurations.

As seminars, conferences and invited lectures became the order of the day,
the college too redefined its education paradigms and equipped itself with digital
seminar halls. The common digital seminar hall is a judicious blend of modernity
and academic utility with its LED T.V., DLP projector, automated screen, elegant
dais, cozy chairs and ultra-modern audio system.

As the landscape available affords spacing out of new buildings, the library
complex has been constructed in the best pastoral settings ensuring the silence
becoming of a library. This has given wings to the dreams of the students to
access knowledge to their satisfaction. The top floor of the new library complex
has been converted into a mini auditorium/seminar hall exclusively for literary
activities.

An advanced language lab is there to hone the language skills of our students.
A full-fledged cyber centre is functioning for the students, where they send in
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on-line applications, do DTP works and browse the net for the latest information.
The college office itself had to be modernized, spaced out and computerized
keeping with the changing times.

Parking facilities have been improved in an unprecedented manner.
Beautification of the entire building complex has been undertaken, neatness has
been ensured and the college has been spruced up for attracting students with a
desire for bettering themselves.

The Msgr. Reynold’s Informatics Centre attached to the Department of
Commerce is made available to all and is also used for training purposes like the
ASAP training programme. It is also used by the departments under the Learner
Support Centre. The Department of Commerce was recently relocated and
renovated so as to make it adjacent to the Msgr. Reynold’s Informatics Centre.

Though there are separate toilet blocks for gents and ladies away from the
main building, a few toilets and urinals were newly built adjacent to the main
building to the advantage of the students. Unlike the past when the teaching and
non-teaching staff had to depend on common toilets, today most of the department
staff rooms and the office have attached toilets.

The shifting of the prayer hall to a central position has enhanced the sanctity
of the entire institution. On the whole the management has spelt out a gallant
action agenda of reforms since the last peer team visit to provide unmatched
infrastructural facilities.

The institution has worked out detailed plans to ensure that the available
infrastructure is optimally utilized. The classrooms are located near their respective
departments. The classrooms are large enough to conduct seminars and meetings.
Recently several alterations have been made to accommodate more facilities
like IQAC room and prayer hall. The main auditorium is being used by the college
in general and also by the departments for various purposes. The University
examinations are held in the auditorium when classes are in full swing. The
classrooms of the college are large enough to accommodate combined classes.
The language classes are usually shared ones as two or more degree programmes
having the same course of study in English, Hindi or Malayalam are combined.

The classrooms are used optimally as dormitories or strong rooms on
occasions of camps, elections etc. The facilities of the college are highly in demand
at the time of election as collection centre, distribution centre and polling booths.
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The Public Service Commission holds its examinations frequently in the college.
NCC and NSS camps are also held in the college during vacations.

With the shifting of the library into the new complex, the old library hall
was converted into a seminar hall. A dining hall cum store room with an attached
toilet has been specially designed adjacent to the main office exclusively for the
non-teaching staff.

The 400 metre track of the college is unique in the entire district and is
utilized not only by the students of the college but also by several governmental
departments, schools, nursing colleges, clubs etc. The local institutions hold their
sports meet here. It also becomes venue for University level and state level athletic
meets. The vast ground is also used as helipad when VIPs visit the locality.

The digital seminar hall of the college with state-of-the-art facilities is highly
in demand and is used to the maximum for meetings, seminars etc. It is used not
only for general purposes, but also by the departments, the teaching and the non-
teaching staff.

The cafeteria is also relocated to the centre position, making it easily
accessible. The canteen has an adjacent outdoor dining area with homely ambience
provided by the shade of the tree and the cool breeze from the west.

Drinking water facility is provided within the college buildings. RO plants
with water purifiers are also provided in various departments and locations.

The cyber centre provides internet access and reprographic facilities to all
the students. The photocopiers installed in the college are all optimally utilized.
Besides being put to use for official purposes, the photocopier in the office annexe
is also used for taking copies of the learning materials needed for the students.

The vast ponds constructed for the irrigation of cashew plantations are being
optimally utilized for aquaculture.

Michael’s Satellite Community Centre at Reethalayam has been placed at
the disposal of the college for community related activities with ample
infrastructure including staff room, class rooms, office rooms, guest room, music
room, open auditorium, seminar hall, mess hall, toilets etc.

4.1.4. Institutional steps to ensure that the infrastructure facilities meet
the requirements of students with physical disabilities

The differently abled students in the college are provided with necessary
facilities according to the nature and degree of their disability. The supporting
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staff of the college are equipped and encouraged to attend to their needs. Details
are elaborated in 2.2.1.

4.1.5. Details on the residential facility and the various provisions available
within them.

Two women’s hostels provide residential facilities for the students and staff
of the college. The hostels have the capacity of accommodating 50 students and
have a homely atmosphere. The following facilities are provided in the hostel.

· Computers are provided with internet facility.

· Facilities to meet medical emergencies: a) The service of a nurse is always
available.b) Tie-up with S.H.Hospital, Green Gardens, Mathilakom. c)
First-aid medicine kit is provided d) Sick room (infirmary) for sick
students. e) Vehicles available to take students to the hospital.

· Library facilities: A library with value-based books is provided. Weeklies
are also available.

· Prayer room: Special care is taken to meet the spiritual needs of the
inmates.

· Recreation facility: a) There is a common recreation room with audio-
visual equipment. b) Yearly picnic – pilgrimage – cultural programmes.
c) Celebration of Onam, Feast Days, Birthdays, hostel day etc. d) Film
on Saturday and Sunday. e) 8.30 to 9.20pm is set apart as recreation time.

· Sports and Games: Both indoor and outdoor facilities are available.

· There is uninterrupted supply of safe drinking water. Besides large rain
water harvesting tank there are bore wells. Water purifiers are also
installed.

· Security is provided to the hostel by a security officer at the common
entrance to the college and the hostel round the clock.

Staff Residential Facility

Three well furnished rooms have been provided for the staff within the college
premises.

4.1.6. Health care on the campus and off the campus.

The college does not in any way compromise on health-related matters on
the college campus or outside.
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· To enable the learning process in a healthy atmosphere the campus has
shady trees wherever possible and the greenery refreshes the mind and
soul.

· The college has three important hospitals in its close vicinity and
maintains close ties with them.

· Hospital expenses in case of emergencies are met by the college as well
as PTA.

· A health room is set apart as an infirmary.

· The teaching and non-teaching staff associations play a vital role in
mobilizing the funds for the needy.

· The NSS conducts awareness programmes and takes preventive measures
whenever the locality is under the threat of epidemics.

· Women are made aware of health-related issues.

·  Insurance coverage is given to NCC cadets.

· Teaching and non-teaching staff enjoy facilities for medical
reimbursement.

· Lectures and classes are arranged on life-style diseases by renowned
physicians.

· Awareness classes on Iodine Deficiency Diseases, Health and Nutrition,
Gynecology Oncology, Cardiovascular diseases, Diabetes – causes and
control etc

· Conducted diabetes detection camp

4.1.7. Common facilities available on the campus – spaces for special units
like IQAC, Grievance Redressal Unit, Women Cell, Counseling and
Career Guidance, Placement Unit, Health Centre, Canteen,
Recreational Spaces for staff and students, safe drinking water facility,
auditorium etc.

The management ensures the optimum use of the space available whenever
possible and as per the needs arise.

· IQAC Office: A spacious hall with commodious chairs was set apart for
the IQAC.

· Grievance Redressal Cell: It operates along with the wellness centre and
provides support for the staff and the students with grievances if any.
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· Women Cell: A room with all basic amenities including beddings is
arranged for women.

· Wellness Centre: A well-furnished room with equipment for various
psychological tests is at the disposal of the students.

· Career Guidance and Placement Cell: A well-furnished room with 2
computers, internet, Wi Fi connectivity, Fax, Copier and Scanner.

· Health and Fitness Centre: A room with faceted multi-gym, first aid
medical facility, resting places for sick, infrared light for pain relief and
other equipment.

· Cafeteria: the cafeteria offers affordable food all day long in a homely
ambience.

· Recreational Spaces: Separate recreation rooms for staff and students are
provided with facilities for indoor games.

·  Drinking water facility: Potable water is available on the campus. Five
reverse osmosis systems of which one with refrigeration facility are
installed.

· Auditorium: A spacious auditorium with 750 capacities is optimally
utilized by the college.

· The Cyber Centre: it provides facilities like internet browsing, online
registrations, DTP works, reprography and spiral-binding.

· Quadrangles: Vast quadrangles with shady trees and comfortable seats
provided.

· Banking Facility: A Staff Co-operative Bank with the full-time service is
open during the working hours in a separate room.

· Co-operative store: The college co-operative store functions in a separate
room. It supplies all the necessary items of stationary.

· Sanctuario: This elegant prayer hall infuses sanctity into the entire
institution, where both the staff and the students of the college seek refuge
for spiritual strength and solace.

· A well furnished guest room to make the guests feel at home.

· UGC- Network Resource Centre

· SMAAC room for the planning and conduct of Alumni Association
activities.

· Equal Opportunity/Remedial Coaching Centre
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4.2. Librar y as a Learning Resource.

The college has a new multi storeyed library building with more than
9045 sq. ft.  The automated library has a reading section on the ground floor. The
section for references functions on the ground floor. There is a circulation counter
with 2 computers, a Xerox and a scanner. There is a section for periodicals, back
volumes, journals and magazines. The second floor has been converted into a
seminar hall with an area of 3000 sq. ft. which is used exclusively for literary
activities. The library block is in close proximity to the students from all
departments.

4.2.1. The Librar y Advisory Committee and its composition, significant
initiatives implemented by the committee to render the librar y,
student/user friendly.

The new library complex with nearly 20000 books encompasses a wide range
of subjects and offers a global exposure. Duly honouring the recommendations
of the last peer team that visited the college, efforts are on to meet the challenges
of stocking the library with the most useful books and journals. To materialize
this objective the college has constituted a library advisory committee as detailed
below.

The Composition of the Library Advisory Committee.

Designtion Name

President Principal, Ex-officio, Prof. A. B. John Joseph

Secretary Librarian, Ex-officio, Smt. Patricia Robin

Executive Heads of all the departments, Sri. Antony
Members  Kuriakose P., Dept. of Economics; Sri. Hari U.,

Dept. of Commerce, Sri.V. R. Vinod,
Sr. Superintendent; Smt. Jincy A., Library Assistant.,
Tom Pious. II MA, Anila Mohan. Ist BCom
3(Student Representatives).

Significant Initiatives

· Library automation
· Issue of Identity Cards
· Supply of safe drinking water
· Purchase/Subscription of  books, journals and magazines
· Notice board to display important arrivals/events
· Installation of internet facility and INFLIBNET
· Encouraging Book Club Memberships and its activities
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4.2.2. Details regarding librar y

· Total area of the library (in sq. mts.) – 840
· Total seating capacity : 80
· Working hours: 9.00am to 4.30pm on all days except holidays including

Saturdays except other holidays.
· Layout of the library:

- Lounge area for relaxed reading on the ground floor
- Reference section for serious reading and study;
- IT Zone with computers
- Property counter with shelves;
- Book acquisition counter

4.2.3. Purchase and use of current titles, print and e-journals and other
reading materials. Amount spent on procuring new books, journals
and e-resources during the last four years.

· Books are purchased as per requisition obtained from various departments.
· Requests made by the students are also considered.
· Publisher’s catalogues are studied and necessary books are listed.
· Write-ups in newspapers regarding newly-launched books are collected.

4.2.4. Details on the ICT and other tools deployed to provide maximum
access to the library collection.

· OPAC (Online Public Access Catalogue) – Yes.
· Electronic Resource Management package for e-journals – Nil.
· Searching tools to search articles in multiple databases – Nil
· Library website – A Separate Portal in the College website.
· In-house/remote access to e-publications – Yes
· Library automation – Yes (Libsoft).

Text books 2159 31999 2440 34526 3257 141405 190 6750

Reference books 30 15000 25 12500 40 20000 10 5000

Journals 5 6730 8 9450 12 11250 13 13256

Periodicals 19 4329 20 4347 20 4347 22 4377

e-resources 0 0 0 0 1 5000 1 5000
Any other (specify) - - - - - - - -

Library Holdings Year 1                          Year 2                             Year 3                               Year 4

Number
Total Cost 
in rupees Number

Total Cost 
in rupees Number

Total Cost 
in rupees Number

Total Cost 
in rupees
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· Total number of computers for public access – Six
· Total number of printers for public access – One
· Internet bandwidth/speed – 2mbps
· Institutional Repository – Yes, projects and question papers.
· Content management system for e-learning – Nil.
· Participation in Resource Sharing Networks – INFLIBNET.

4.2.5. Details provided on

· Average number of walk-ins – 80
· Average number of books issued/returned – 50
· Ratio of library books to students enrolled – 28:1
· Average number of login to OPAC – 25
· Average number of login to e-resources – 12
· Average number of e-resources downloaded/printed – not from the library.

Those with the password for access do it personally.
· Number of information literacy trainings organised

a. Talks organised on Informatics
b. ‘Colour of Chemistry’ – A Talk by Dr. Mahesh Hariharan from IISER,

Trivandrum on opportunities for higher studies in Chemistry.

· Details of ‘weeding out of books and other materials – 3606 (Those
damaged beyond repair and extremely outdated).

4.2.6. Details of specialised services provided by the library
· Manuscripts – Yes
· Reference – 895 books (includes all disciplines).
· Reprography – Yes
· ILL (Inter Library Loan Service) – Nil.
· Information Deployment and Notification – Entrance Exams,

Opportunities for Higher Studies, Job Opportunities etc. displayed on
the notice board.

· Download – available through the cyber link
· Printing - Yes
· Reading Lists/Bibliography compilation – Yes (subject-wise)
· In-house/remote access to e-resources – Yes
· User orientation and awareness – orientation and awareness are provided

to every new batch admitted and boosters provided 2-3 times every year.

· Assistance in searching database -Yes

· INFLIBNET/IUC facilities – INFLIBNET facility.
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4.2.7. Support provided by the Library Staff to the students and teachers
of  the college.

Reference section is periodically updated and kept in a separate enclosure
easily accessible for the faculty. Certain students with assignment topics are helped
out with suggestions of appropriate books and their locations. Copies of question
papers are provided to the teachers and the students on request. Xerox copies of
relevant portions of texts are also provided.

4.2.8. Special facilities offered by the library to the visually/physically
challenged persons.

Special care and attention is given to them to avail the facilities in the
library.

4.2.9. Feedback from users and manner in which it is analysed and used
for improving the library services.

· A drop box labeled ‘Feedback’ is placed in the library.
· Suggestions for improvement in services are implemented without delay.

4.3. IT  Infrastructur e

4.3.1. Details of the computing facility available (hardware and software)
at the institution.

a. Total number of computers is 107. In addition there are seven laptops.

b. Configuration: Advanced multimedia computer with Intel i3/i5 or Intel
Pentium 4 processors, with speed 3.00GHz or more, 2/4 GB RAM, ,
250/500 GB Hard Disk, 16x DVD RW, 17.5/18.5 inch LCD/TFT monitor,
Internet/Multimedia Keyboard, Optical Mouse.

c. Computer-student ratio – 1:7

d. Standalone facility – 4

e. LAN facility – all the computers have LAN facility.

f. WiFi – WiFi enabled campus.

g. Licensed Software – Tally 9.0ERP, Libsoft for Library, Meshi Logic for
Office automation, labsoft for language lab, Microsoft Windows

h. Number of Nodes/computers with internet facility – Internet facility is
available in all nodes and computers through VPN.

i. LCD projectors, OHPs, Printer, Fax, Scanner, BSNL Broadband with
router.
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4.3.2.  Computer and internet facility made available to the faculty and
students on the campus and off-campus.

Internet service is available in the college both for faculty and students.
As the campus is WiFi enabled, all the computers have internet access. The ratio
of computer to students is approximately 1:7. The students can easily view college
updates on the college website.

4.3.3. Institutional plans and strategies for deploying and upgrading the
IT  infrastructur e and associated facilities.

The college is resolved to provide quality education to the students by keeping
pace with the latest technological development. Efforts are being made to procure
the latest hardware, software and antivirus facilities. Procurement of more number
of computers is on the anvil. Efforts are on to upgrade centralized network to
monitor and manage all details through server client infrastructure. The college
also plans to provide WiFi access to INFLIBNET, separate virtual library and
front office.

4.3.4. Provision made in the annual budget for procurement, up-gradation,
development and maintenance of computers and their accessories.

· An estimated sum of Rs.1800000/- was spent on computers during the
last four years.

· For Network Resource Centre (VPN – Virtual Private Network supported
internet facility) a sum of Rs.210000/- was expended.

4.3.5. Facilitation of the extensive use of ICT resources including
development and use of computer aided teaching /learning materials
by its staff and students.

Computers are made available for specific use in all the departments. With
these facilities, the faculty make power-point presentations, provide accessibility
to students to interactive portals, video content portal, web cluster, ICT based
additional skill acquisition, EDUSAT, and other scholar portals.

Multimedia projectors and OHPs are also in use by the faculty. The various
departments are encouraged to make use of software specific to their subjects to
promote quality teaching.

The Department of Chemistry uses software such as ‘Chemdraw’, ISIS draw,
‘Origin’, ‘Equation Editor’, ‘Amrita Virtual Lab’ and Basic. The Library is
equipped with Libsoft, INFLIBNET etc. The Department of Commerce uses tally
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SPSS, pagemaker, HTML and web designing. The Department of Economics
uses SPSS - statistical software, Skype video conferencing software, etc.

The Department of Zoology uses Microsoft Excel to teach Biostatistics;
animation videos and insilico models are used to teach molecular biology; online
databases like NCBI, EMBL and DDBJ and data mining tools like Entrez and
SRS, data analyzing tools like BLAST, FASTA etc. are used for teaching
Bioinformatics

4.3.6. Deployment of learning activities and technologies by the institution
to place the student at the centre of teaching-learning process and
render the role of a facilitator of the teacher.

Keeping the students at the centre of learning, the institution provides
integrated knowledge dissemination. Teachers are reoriented from time to time.
The institution makes arrangement for computer aided teaching and learning.
Well-equipped computer labs, LCD and DLP projectors are available to the faculty
for computer aided teaching. For advanced level of technology enabled teaching,
the faculty uses the well-developed seminar hall with most modern amenities
such as ceiling mounted DLP projector, automated screen, internet smart television
with facility for Skype video conferencing and audio system with echo
cancellation. Teachers facilitate students to gather learning materials for preparing
assignments, seminars and projects at under graduate and post graduate level.

4.3.7. Services availed of through National Knowledge Network
Connectivity

INFLIBNET is directly provided. The institution being a life member,
subscribes electronic learning content. The college is in the process of availing
these services through National Knowledge Network Connectivity.

4.4. Maintenance of Campus Facilities.

4.4.1. Optimal allocation and utilization of the available financial resources
for maintenance and upkeep of the facilities in the college.

The Planning Board of the college prepares the details of maintenance and
upkeep of the facilities for each year. Once the needs are identified, the estimate
is sought for budget allocation. These provisions are optimally allocated on the
basis of priority, for effective and proper maintenance of equipment, furniture,
laboratories, classrooms, staffrooms etc.

To develop and augment the facilities for teaching and learning, the
management had to shell out a substantial amount as matching share along with
the fund allocated by various agencies including UGC, PTA, Alumni Association
etc in the course of the last four years as detailed below:
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4.4.2. Institutional mechanisms for maintenance and upkeep of the
infrastructur e, facilities and equipment of the college.

The College Development Council (CDC) sees to the maintenance and
upkeep of the college.. The Department-wise assessment for the repairs of the
lab apparatus, instruments, equipment etc. is intimated to the Principal. Contingent

1. Library Complex 45.00

Library roofing and truss work 3.50

Construction of New Women's Hostel 92.00

Library Books 1.90

Computers 18.00

Maintenance (Painting, extensions & alterations) 18.00

Boundary wall construction 6.00

Construction of pond 3.80

Electrification and purchase of fans 1.75

Career Guidance and Counseling Centre 1.50

Floor Tiling 1.07

Camera 0.46

Generator 5.00

Stage Renovation 0.25

Women's Hostel Renovation 2.00

New Seminar Hall 4.00

Public Address System 0.25

Renovation work in Manager's Chamber 5.00

Renovation work in Principal's Office 5.00

Toilets 3.00

Common Room for Women 2.00

Library Furnishing 4.25

Office modernization 1.00

Network Resource Centre 2.10

Garden Maintenance 3.00

Medicinal Garden Fencing 0.90

Cafeteria 2.00

Furniture for auditorium, seminar hall etc. 3.80

Multi-gym 1.00

Water purifier 1.25

Electric Pump 0.15

Grass Cutter 0.20

Language Lab 3.10

LCD projectors 3.50

Software; Tally ERP, Windows, Libsoft, TCS 4.55

Reprographic facilities; photocopiers & printers 2.75

Sl.No. Item Amount Spent 
(Rs. In lakhs) 
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staff and workers are employed by the manager to see to repairs, electrification,
extensions and maintenance. The garden and the landed property of the college
are also maintained by workers on daily wages. Annual maintenance of website,
computers and other accessories are done by experts on Annual Maintenance
Contract and on per call rate basis after the expiry of the warranty period.

4.4.3. Calibration and other precision measures for equipment/instruments.

Calibration and precision measures are undertaken frequently by the
institution on requisition from the respective departments. The HoDs are assisted
in this regard by lab assistants appointed in the labs of the college. The laboratory
equipment is regularly serviced and repaired as and when need arises. Computers
and equipment are purchased with warranty and hence repairs are undertaken by
the suppliers on intimation

4.4.4. Major steps taken for location, upkeep and maintenance of sensitive
equipment (voltage fluctuations, constant supply of water etc.)

 As constant voltage fluctuations, power failure and load shedding pose a
major threat to the sensitive equipment and smooth functioning of the labs and
office, the college has put in place a power backup facility consisting of two
generators. One is 2kv Kerosene Generator and the other is a 20kv Diesel
Generator. A separate generator room has been constructed at a convenient location
which minimises sound pollution.

Uninterrupted water supply is assured throughout the campus. 13 bore wells
are installed at various locations on the campus. There are 32 common taps for
the use of students. Four large water pumps and four overhead water tanks are
installed.

ELCBs and MCBs are installed to control the power fluctuations in general
and for voltage variations affecting computers UPS is used.
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CRITERION V
STUDENT SUPPORT AND PROGRESSION

5.1 Student Mentoring and Support

5.1.1 Annual publication of updated prospectus/handbook. Information

provided to the students through these documents and the ensurance

of commitment and accountability.

 A calendar committee is appointed to design and publish the calendar at the

beginning of the academic year. The information provided to the students include:

· The mission that the institution provides quality education in arts,

science and technology along with inculcating values for all-round

transformation of the society.

· The vision - the institution takes up the responsibilities of individual

and collective development of the marginalized sections in the area by

imparting knowledge and inculcating values to mould responsible

citizens

· The college emblem   proclaims the heavenly message of truth and

justice.

· The Quality Policy statement - states that the college is committed to

relentless quest for excellence through quality education of global

standards.

· General Code of Conduct – The general rules of discipline that students

are expected to follow are detailed in the handbook.

· University Contacts – the important officials of the University of Kerala

and their contact numbers are listed.

· Important local contacts – the contact number of the local bank, treasury,

ambulance, hospital, railway station etc.
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· Teaching and non-teaching staff – the details of the teaching and non-

teaching staff and their contact numbers are given.

· The courses of study offered as aided courses and those offered under
the Learner Support Centre (MIMAT).

· Details of fees; Various clubs and committees; Scholarships offered;
Wellness Centre; Mode of assessment and evaluation under CBCSS;
Facilities available in the college.

· Awareness on Ragging and Kerala Prohibition of Ragging Act, 1998.

· Library rules and regulations, Co-curricular and Extra-curricular
activities.

· Application forms (leave, TC etc.); Academic Calendar.

· To ensure commitment and accountability, a copy of the handbook is
provided to each and every student. Interactive programmes are held
occasionally to make students aware of the values and ethical practices
to be followed.

· The handbook is comprehensive and is used for all official purposes as
a record.

· Advertisements are given in the local channels and publications about
the courses offered by the MIMAT.

· Banners are displayed at important locations about MIMAT.

· Prospectus of the courses is issued to the applicants along with the
application form.

· Announcements are also made in the parishes which have a great
influence on the feeder population.

· Important and urgent information about the college like opening dates,

exams, seminars etc. are given in the local newspapers.

5.1.2 Type, number and amount of institutional scholarship given to
students during the last four years. The availability of financial aid
and its disbursal
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The Parent Teacher Association (PTA) gives cash awards to students who
get Ranks in the University Examinations.

Details of Scholarship granted each academic year.
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Other Scholarships received by the students for the last four years

5.1.3 Percentage of students receiving financial assistance from the state
government, central government and other national agencies.

E-grants and other assistance received from the state government.

Financial Assistance Received from Government (in Lakhs)
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5.1.4 Specific Support Services/Facilities available for:

1. Students from SC/ST, OBC and economically weaker sections

a. Reservation and mark relaxation for admission

b. During admission the SC, ST, and economically weaker students get a
reservation of 15%, 5% and 20% respectively of the total seats available
in a course.

c. Government scholarships are made available to the students.

d. Full Fee scholarship/freeships are given to the students.

e. Indira Gandhi PG scholarship to a single girl child

f. Suvarna Jubilee Merit Scholarship

g. Scholarship to SC/ST and OBC students

h. SMC Scholarships and Cash Prizes

i. Kerala State Merit Scholarships

j. Post-metric Minority Scholarship

k. Indian Jeevakarunya Charitable Trust Scholarship

l. Higher Education Council Scholarship

m. Free books are made available to students from economically weaker
sections.

n. There is a well-established students’ welfare committee to enhance the
support for the students.

o. Hostel facilities for girls

p. Special orientation programmes for students from backward community
for their personality development and curriculum orientation and provides
personal guidance to fulfill the commitment of the institution.

q. Financial support for the students coming from economically weaker
sections.

r. Fees concession for the students coming from economically weaker
sections by government scholarships like KPCR.

s. Remedial coaching for students from economically backward students.

t. Scholar support programme.
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2. Students with physical disabilities

a. 3% seats are reserved for physically disabled students as per the norms
of the government.

b. Provides scribes for those who are not able to write by themselves in the
examinations.

c. Special considerations to the students like time relaxation as well as
provisions to allot ground level classrooms to physically disabled
students.

3. Overseas Students

a. Provides special help desk to do official things and for other
documentations.

b. Provides   help to understand the culture, cultural differences and language
learning process.

4. Students to participate in various competitions/National and
International

a. The college has formed an organisation called ‘Kalakendra’ to provide
all support to the students to develop and showcase their talents.

b. Provides all the facilities to attend all the competitions (TA & DA).

c. Special coaching and training classes for the sportsmen.

d. Annual Sports Day Celebrations are conducted in a grand manner.

e. Each department ensures the participation of students in arts and sports.

5. Medical assistance to students: health centre, health insurance etc.

a. First aid

b. Blood donation forum

c. Blood test camps are conducted on the campus.

d. Health programmes are conducted by the NSS, Women Cell and
Department of Zoology.

e. Provides vehicle, finance and physical support to the students to reach
nearby Green Gardens Hospital in case of emergency.

f. Medical expenses incurred by the students in the college are met by the
PTA.

g. Medical insurance to NCC cadets from Cadet Welfare Society
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6.   Organizing coaching classes for the competitive exams.

a. Special coaching classes are conducted for UGC NET examinations.

b. ASAP (Additional Skill Acquisition Programme) was conducted in the
college.

c. Special training programmes are conducted to improve English
Communicative Skills

d. PSC coaching centre has been started.

e. Guidance for civil service examinations.

7. Skill Development (Spoken English, Computer Literacy etc.)

a. Special coaching classes for Spoken English by the department of
English.

b. The ASAP training programme includes communicative skill, business
skill and IT skills.

c. Smart English programme by Keltron.

d. Training by Southerland global service Ltd. Kochi.

8. Support for Slow Learners

a. The mentoring system implemented by all the departments makes
provisions to find out the slow learners and provide them sufficient
support and special classes.

b. Remedial coaching for slow learners.

c. Tutorial system

d. Peer teaching

e. Scholar Support Programme

1. Exposure of students to other institutions of higher learning/
corporate/business house etc.

a. Visits and interactions with relevant institutions, industries etc. are offered
every year to students of all departments.

b. Study tours are conducted by all the departments.

c. Entrepreneurs are invited for experience share.
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2. Publications of Student Magazines

a. The college magazine is published regularly. Manuscript magazines and
wall magazines are also published through the combined effort of college
union council, staff and management.

b. Financial support is given by the management and the staff. Fund raising
programmes are also arranged to provide financial support.

c. There is a staff advisor to monitor and support.

d. Each department publishes its own subject-related student manuscripts.

e. There are teachers-in-charge, student-editor and student members from
all the departments for the publication of magazines.

f. There is book club under the supervision of a teacher.

g. Annual manuscript magazines are prepared by the department of
Malayalam.

3. Cyber Centre: The cyber centre in the college offers facilities for
submitting online applications, DTP, browsing, photocopying, spiral
binding etc.

4. Interaction with Entr epreneurs and Business executives.

Opportunities are provided by the college for the students to meet the
representatives of reputed companies who conduct campus recruitment.

5.1.5 Effor ts made by the institution to facilitate entrepreneurial skills
among the students and the impact of the efforts.

a. The Entrepreneurship Development club in the college supported by the
Department of Industries, Government of Kerala arranged a talk on
‘Entrepreneurship Scenario in Kerala. The Department of Industries
sanctions a fund of Rs.12000/- per annum for the club to organize various
programmes and talks on the legalities, licenses required and other
formalities involved in entrepreneurship.

b. The Women Cell of the college conducts training programmes on
ornament making, embroidery and stitching, making of showcase pieces,
flower vase, food processing etc. The yield of their ‘kuttimulla’ cultivation
is marketed locally.

c. ASAP, a project of the Department of Higher Education, Government of
Kerala provides additional skills in communication and IT.
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d. The Add-on-course on Coir-Technology enriches the entrepreneurial
skills of the students in coir-sector. Regular visits are conducted to coir
exporting and processing companies.

e. The Department of Zoology organised classes on ornamental fish culture,
setting of aquarium, cultivation of medicinal plants, making of vermi-
compost etc. Marketing techniques were also explained in the classes.

f. The college encourages and generates new ideas among students towards
the small scale business opportunities through arranging industrial visits
and workshops. Different project works done by the students also
enkindle wider views that develop entrepreneurial skills.

g. Farm club of the college promotes agriculture and marketing of
vegetables.

h. Aquaculture is facilitated on the campus with the collaboration of SHGs.

5.1.6 Policies and strategies of the institution which promote participation
of students in extracurricular and co-curricular activities such as
sports, games, quiz competitions, debate and discussions, cultural
activities etc.

· Additional weightage and preference at the time of admission

· Special training given to students under SMC, Kalakendra

· Special allowances (TA/DA) for students participating in Sports, Youth
Festival, Quiz Competition, Debates etc.

· Special coaching for Athletics and games under Sports Academy.

· Internal examinations are specially conducted according to the
convenience of students who participate in sports, games, cultural and
other activities.

· Snacks and milk provided for sports students during their evening
practices.

· Special coaching to students at other institutions.

· Free sports uniform kit.

· Fitness training for Physical fitness test for students and public.

· Remedial classes arranged for sports students.

· Various events organised in the college to exhibit the abilities of the
students such as: Arts Festival, Inter-departmental quiz competition,
Annual Sports and Games Fest, Participation in Science Exhibition.



St. Michael’s College, Cherthala

Page -171-NAAC Re-accreditation Report-2014

· Special coaching for students participating in quiz competitions.

· Coaching for competitive examinations.

· Film club (Lumiere Talkies) organizes workshops and exhibits. (Friday
Cinema)

· The Multi-gym is fully utilized by the health club of the college.

· The tourism club co-ordinates various tours of the students and staff.

· The nature club encourages bird watching and eco-friendliness

· The book club organizes various activities to encourage reading.

5.1.7 Support and guidance provided to the students in preparing for the
competitive exams. Number of students who appeared and qualified
in various competitive exams.

The college offers regular guidance to students in preparing for various
competitive examinations. In addition to this, special coaching for UGC NET
(humanities) was provided by the Department of Economics during each session
(June and December).

For the competitive examinations by KPSC, UPSC and SSC the college offers
special coaching for the regular students as well as students from outside. ‘The
Centre for Coaching and Career Planning’ set up by the Department of Economics
offers PSC coaching as per the syllabus. The Remedial Coaching Centre also
takes initiative to conduct PSC coaching classes.

The college also provides special support and guidance to students in preparing
for Defence and Civil Service Examinations. Through the tutorial system, the
teacher of each class identifies those students with ambition and provides
necessary primary guidance. Thereafter they will be provided with details of the
examination.

· Support for students in appearing and qualifying in various competitive
examinations.

· Students are allowed to have access to library and refer the books related
to the entrance test.

· Students appear for examinations using internet facilities provided by
the college.

· The college is a recognised centre for CET and the computer labs are
used for the online examination.
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Number of students who appeared in UGC NET coaching.

Number of students appeared in Competitive Exam Coaching

No. of students who appeared in Defense/Civil Service Examinations

2010-11 è  1 - Passed Preliminary & Main exam of IAS

2011-12 è  1 – Appeared for Preliminary

2012-13 è  3 –Appeared for Preliminary

2013-14 è  3 – Preparing.

5.1.8 Type of counseling services made available to the students (academic,
personal, career, psycho-social etc.)

The college offers counseling of the following types of its students:

· Academic counseling is a regular feature

· Personal counseling under the initiative of the Wellness Centre.

· The women cell also offers personal counseling.

· Psycho-social counseling under the initiative of the Wellness Centre.

· Career Counseling by Career guidance and placement cell.

Year Session No. of students 
appeared

No. of students 
passed

2009 June 15 1

2009 December 15 0

2010 June 15 0

2010 December 15 0

2011 June 15 0

2011 December 15 1

2012 June 18 2

2012 December 17 0

2013 June 10 0

2013 December 9 Result awaited

Year No. of students 
appeared

No. of students 
in the rank list

2011-12 28 14 8
2012-13 36 21 21
2013-14 40 Result awaited -

No. of students 
who got appointment
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5.1.9 Structural mechanism for Career Guidance and Placement of the
students. Services provided to help students identify job opportunities
and prepare themselves for interview. The percentage of students
selected during campus interviews by different employers

The college has launched the Career Guidance and Placement Cell for
the benefit of the students since 2001. Cell’s primary objective is to provide the
life skills to the students and make them efficient to cope with the competitive
job market. To keep pace with the present day stiff competition, the cell has
undertaken several measures like organizing seminars, mock interviews, soft
skills, communicative skills, phonetic exercise, personality development and
leadership training for the students. These programmes are conducted by
distinguished personalities in the field. The cell offers guidance in higher education
and other career opportunities apart from conducting usual counseling. Details
of various employment opportunities are displayed on the notice board and email
alerts are sent to each registered candidate. Campus recruitments are also arranged.
The following are some of the programmes organised by the cell.

The following campus recruitment drives were arranged by the Career
Guidance and Placement Cell.

1. Campus Selection by ‘Spectrum’ in 2010.

2. Campus selection by ‘Spectrum Soft Tech Solutions’ in 2010.

3. Campus Selection by APEX Pharmaceuticals in 2010.

4. Pooled Campus Recruitment Drive by Federal Bank in 2013.

2008-2009 Regular counseling sessions
2009-2010 Counselling by noted career counselor Mr. Arup. K.R. Deka

2010-2011 Officials from various government departments talked on various
 self-employment schemes.
Seminar on Motivation and Management on 22/06/2010
Seminar on Legal Awareness on 22/06/2010
One Day Programme on Scientific Awareness on 12/07/2010
Seminar on Recent Trends in Banking on 29/07/2010

2011-12 Seminar on 'Motivation of Students towards Entrepreneurship on 
29  August 2012 in collaboration with the Assam Chember of Commerce,
Guwahti.

2013-14 Pooled campus recruitment drive on 22  July 2013. 
Facilitated participation in the lecture 'Gateway to Indian Civil service'. 

th

nd

Year Programme
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The Wellness Centre (Student Progress and Counselling Cell) was
established in 2013 June as a separate body from Career Guidance and Placement
Cell. Every class has a class teacher who functions as the counselor at the primary
level and he/she is appointed at the beginning of the academic year. At the initial
stage, each department conducts at least one counseling session per semester for
each class by allotting a faculty counselor. The first counseling is held at the
beginning of the semester after the announcement of the previous semester results.
Students who need further counseling are referred to the Wellness Centre. A
well-furnished counseling room is set up for the purpose.

5.1.10 Student Grievance Redressal Cell and the Grievances reported and
redressed during the last 4 years

The college has a Student Grievance Redressal Cell with a well functioning
body consisting of all the HoDs and student representatives. A complaint  box
has been installed near the administrative office for the students and the staff.
The complaints thus received are promptly attended to and efforts are taken to
redress them without delay. Very few complaints have been received during the
last four years. Some of the grievances redressed are as noted below.

5.1.11 Institutional pr ovisions for resolving issues pertaining to
sexual harassment

a. There are no such cases reported so far since the institution gives first
priority to value education and as there is vigilant supervision of the
staff members all around.
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b. There is student grievance redressal cell.

c. Value education classes are conducted regularly.

d. The ethics committee, the disciplinary committee, the anti ragging
committee and the Women cell are empowered to take measures to
prevent sexual harassment.

5.1.12 Anti-ragging committee and the instances reported during the last
four years and action taken

a. There is an anti-ragging committee under the direct supervision of the
principal. No instance of ragging has been reported so far due to the
vigilant supervision of the committee members.

b. The legal implications of ragging are driven home to the students through
the legal awareness classes and the relevant portions of the Act of 1998
included in the college handbook. The Bar Association of Cherthala and
KELSA are involved in the anti-ragging awareness programmes.

c. There is a gathering arranged by every department in order to familiarize
the new comers with their seniors and a team is set up comprising a few
junior and senior students. The team gives reports to their mentor if
there is any instance of ragging or similar type of activities.

5.1.13 Welfare schemes made available to students by the institution.

a. Students Group Accident insurance Policy scheme

b. NCC insurance scheme

c. Scholarships schemes by Government and other agencies

d. Scheme for providing hostel fees for SC/ST/OEC/Fisheries students

e. Special Grant for SC/ST students

f. Medical expenses reimbursed by PTA

g. Facilitates travel concession for students in KSRTC and private buses
by issuing Identity cards

h. Free medical test

i. Medical help facility for students on the campus

j. Fisheries stipend

k. Physical fitness training
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Other welfare facilities

a. Girls hostel

b. Common room with toilet facilities for women

c. Co-operative store

d. Waiting room for students

e. Wellness centre

f. Rain water harvest

g. Cafeteria

h. Drinking water facility with RO water purifier

i. Recreation room

j. Value education classes

k. Career guidance and placement cell

l. Facilities for indoor games

m. Cyber centre  with internet facilities

n. Multi-gym and fitness centre

5.1.14 Registered Alumni Association – its activities and major contributions
for the institutional, academic and infrastructure development.

The college has an Alumni Association named SMAAC (St. Michael’s
College Alumni Association, Cherthala) which was established in 1983 with the
then Principal Prof. Abraham Arackal as its president and Prof. K. A. Soloman
as its secretary. The Alumni Association offers whole hearted support for the
overall development of the college. Some of the major contributions of the
association during the last four years are as follows:

a. A financial assistance to the tune of Rs.60,000/- was contributed by
SMAAC members towards the construction of the new library building.

b. The Alumni association donated 150 plastic chairs worth Rs.42,000/-
for the college auditorium.

c. The Alumni association furnished the college auditorium with a new
curtain in 2010.

d. Under the auspices of SMAAC, a programme on moral ethics, life style
and values has been started which is being held on the first Friday of
every Month along with the Holy Mass. The first of its kind was held on
02/07/2010 and a Holy Mass was conducted by five priest members of
the SMAAC.
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e. A programme to felicitate the newly elected people’s representatives to
local bodies was held along with the annual get-together of SMAAC on
05/11/2010. SMAAC members, who emerged victorious from 13 wards
of different Districts/Municipality, Block and Grama Panchayats in
Alappuzha District were felicitated during the ceremony.

f. Our Alumni consists of lawyers, doctors, professors, cine artists, govt.
employees, etc. The members actively participate in various academic
programmes like remedial coaching, coaching for competitive
examination, industrial visits, seminars, orientation programmes etc.

g. Alumni association supports the NSS of the college for conducting
various community/outreach programmes like legal awareness camps,
health programmes, adult and continuing education, environment
enrichment campaigns, etc.

h. Kadal Pattukal (Shanty) – Ballads of fishermen which are non-existent
today have been collected and published by Kalakendra and SMAAC. A
dozen of this shanty were adopted by Malayala Manorama and visualized
in an Album called ‘Kadal Pattukal’

i. Our College Manager Fr. Solomon Charanghatt himself is an alumnus
of the college. Our Assistant Manager is also a former student of this
alma mater. The following alumni are on the faculty roll of the institution.

1. Prof. A. B. John Joseph, Principal

2. Sri. Raju Xavier, Associate Professor and former Principal.

3. Sri. P. A. Dominic, Head of the Department of Malayalam.

4. Smt. Annie Jose K., Head of the Department of Zoology.

5. Sri. Antony Kuriakose P., Asst. Professor, Department of Economics.

6. Sri. Binil K. P., Asst. Professor, Department of Economics.

7. Sri. Augustine N.J., Asst. Professor, Department of Physical
Education.

8. Dr. James Manual, Asst. Professor, Department of Chemistry.

9. Sri. Abin Albert T., Asst. Professor, Department of Economics.

j. Apart from this, four Alumni members are working in the college as
administrative staff.
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k. The department level alumni associations for Zoology (ZAS), Economics
(SEA), Physics, Commerce and Chemistry contribute to the successful
functioning of their respective departments. Retired teachers are honoured
every year through these associations. Alumni association members have
due representation in the College Development Council.

5.2  Student Progression

5.2.2 Percentage of students progressing to higher education or
employment.

Department of Economics

Department of Chemistry
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Department of Zoology

Department of Physics
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Department of Commerce

5.2.3 Details of programme wise pass percentage and completion rate for
the last 4 years.

Pass Percentage
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Completion rate for the last 4years

5.2.4 Facilitation of student progression to higher level of education and/
or towards employment.

· Question bank for CSIR NET examination and GATE examination
provided by the Department of Chemistry.

· Research lab and Research guide (Chemistry)

· Premier institute visits.

· Active Career guidance and placement cell

· ASAP

· Recruitment drives

· AD4COMS (Advice for commerce students)

5.2.5 Special support provided to students who are at the risk of failure
and drop out

· Remedial Coaching classes; Peer teaching; Mentoring system; Tutorial
system, Scholar Support Programme

· Meet the Parents Programme in each department

· Special coaching classes for English language

· Fee concessions

· Practical training classes arranged specially for weak students in
Commerce and Science subjects
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5.3 Student participation and activities

5.3.1. Range of sports, games, cultural and other extra-curricular activities
available to students. Details of participation and programme
calendar.

Sports: a) Athletics  b) Water Sports – Canoeing, Kayaking, Rowing

Games: Basketball, Volleyball, Football, Cricket, Shuttle Badminton, Ball
Badminton, Table Tennis, weight lifting and power lifting.

Other Activities

· NCC, NSS, Women Cell, Science Club, Kalakendra (Arts Club), Nature
Club, Film club, Music club, Tourism Club, Book club, E.D Club, Farm
Club, FOCUS (Forum for Caring University Students) etc.

Programme calendar (2013-14)
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Major  student achievements in co-curricular, extracurricular  and cultural
activities at different levels

Achievements in Sports

Performance in 2013-2014

A)  International Level

· Robin R. of II B.Com represented India in the 3rd Lusofonia games held at
Goa and won Silver Medal in 400 Mtrs. Relay.

B)  Interuniversity Level

· Paul Joseph II B.A. Eco. Won bronze medal in 110 M hurdles.

· Akhil P.H. II B.A. Eco. Won silver medal in 4x400 M relay.

· Tony V.S. III B.Sc. Chemistry won gold medal and silver medal in Kayaking.

· Six students represented the Kerala University in the inter-university athletics
championship.

C)  National Level

· Robin R won gold medal in 4x100 relay and silver medal in 100 m. in the
Junior National Athletics Championship.

· Paul Joseph represented Kerala state in the Senior National Athletics.
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D)  State Level
· Paul Joseph (II B.A. Economics)–110metre Hurdles–Gold Medal and Record

in the Kerala games.
· 4x100 relay (Paul Joseph, Akhil P.H, Robin R, Vineeth P.G.) gold medal and

new record.
· Robin R won silver medal in 100 mtrs in the Kerala games.
· Akhil P.H. won bronze medal in 400 mtrs hurdles in the Kerala games.
· Paul Joseph and Augustine Joseph won silver medals in 110 mtr hurdles and

Decathlon respectively in the Kerala State Senior Athletics meet.
· Robin R. won bronze medal in 100 mtrs in the Kerala State Jr. Athletic meet.
E) University Level
· Paul Joseph (II B.A. Economics) – 110metre Hurdles – Gold Medal and Record.
· 4x100 relay (Paul Joseph, Akhil P.H, Robin R, Stebin Sebastin) gold medal

and new record.
· Akhil PH (II BA Economics) – 400metre Hurdles – Gold Medal
· Abin (II B.Com) – 400metre Hurdles – Silver Medal
· Robin (II B.Com) – 100metre race – Gold Medal
· Veena P.S. (II B.A.Economics) – 400metre Hurdles – Second
· Aparna Pankaj I B.Sc Chemistry won silver medal in power lifting.
· College Athletics team won overall 3rd position in the University.
F) DISTRICT LEVEL
· College Athletic team won overall championship three times in a row in the

under 20 category, Alappuzha District Athletic Championship for both Boys
and Girls.

Performance in 2012-2013
National Level
· Robin R. (I B.Com.) won the Bronze medal in 100 metres boys under 18

categories in the junior national athletics championship held at Lucknow.
Inter University level
· Paul Joseph (IBA Economics), Akhil P.H.(I BA Economics), Adarsh S. (II

B.Sc. Physics) and Robin R. (I B.Com.) represented Kerala University in the
Inter University Athletic championship.

· Tony V.S. (II B.Sc. Chemistry) participated in the interuniversity Canoeing
and Kayaking championship held at Chatheeseghat.

· Reeba Joseph (I B.Com) was selected to the Kerala University Cross Country
team.
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State Level

· Robin R. (I B.Com.) won Silver medal in 100 metres under 18 category in
the Kerala State Junior Athletics Championships.

· Paul Joseph (I BA Eco.) won Bronze medal in Kerala State inter-club athletics
meet.

· Adarsh S. (II B.Sc. Physics) won the silver medal in High Jump and bronze
medal in 200 metres and Vishnu S. (II BSc. Chemistry) won Bronze medal in
High Jump in the Keraloltsavam Athletics Championship.

· The college team reached Semi-finals in the all Kerala Invitational Inter-
collegiate Basketball tournament held at Engineering College, Kollam.

University Level

· Paul Joseph (I BA Economics) won Gold medal in 110 metres hurdles, 4x100
metres relay and bronze medal in triple jump.

· Robin R. (I B.Com.) won Gold medal in 4x100 m. relay and Silver medal in
100m.

· Akhil P.H. (IBA Eco.) won Gold in 4x100m. relay and Silver  in 110m. hurdles.

· Stebin Sebastian won Gold medal in 4x100metres relay.

· Adarsh S.(II B.Sc.) won Silver medal in 400metres hurdles.

· John T.B. won Silver medal in Pole vault.

· Augustine Joseph (II BA Economics) won Bronze medal in decathlon

· Vineeth P.G. (II BA Economics) won Bronze medal in long jump

· Mary Telma K.S. won Silver medal in 1500metres.

· Reeba Joseph won Bronze medal in 800metres.

· Veena P.S. won Silver medal in 400metres hurdles

· College Athletic team won 3rd position in men section and overall category.

· The college team won the fourth place in the Kerala University cross country
championship.

· In the Kerala University Basketball Championship, the college team reached
the quarter finals.
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Regional Level

· In the Kerala University Football championship, the college team reached
quarter finals

District Level

· In the Alappuzha District Junior athletics championships, the college athletic
team won overall championship.

· In the Alappuzha District ‘C’ division senior football league our college team
emerged the winners and lifted the champion’s trophy.

Fest 2012-2013

 The Department of Economics won the overall Championship of Fest 2012-13.

Performance in 2011-2012.

Inter University Level

· Tony V.S. (I B.Sc. Chemistry) represented Kerala University team which won
the overall championship in the Inter-university Canoeing and Kayaking
Championship.

State Level

· Vishnu S. (I B.Sc. Che.) won Gold medal in high jump and Adarsh S.  (I
B.Sc. Phy.) won Bronze medal in 400metres in the Kerala State Keralotsavam
Competition.

· Adarsh S. (I B.Sc. Phy.) won Bronze medal in Kerala State interclub athletic
meet.

· Raphel P.S., Anil Soman, Antony M. L., and Fazil K. represented Alappuzha
District in the Kerala State Senior Basketball Championship.

University Level

· Vishnu S. (I BSc. Che.) won Silver Medal in High jump, and Adarsh S. (I
B.Sc. Phy.) won Bronze medal in high jump and decathlon in the Kerala
University athletic meet.

· The college Basket ball team bagged the 3rd prize in the Kerala University
inter zone– inter collegiate championship.

· The college team reached quarter finals in the Kerala University North zone
Football championship.

· The college team won third place in the Kerala University North zone shuttle
badminton championship.
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District Level

· The college team won the championship in the Alappuzha District Senior
Basketball championship.

Performance in 2010-2011.

Inter University Level

· Syam Kumar S. (III B.Com.) was selected as first reserve in the Kerala
University team which participated in the interuniversity basketball
championship.

University Level

· Jomin Peter (III B.Com.) won Gold medal in the Power Lifting Championship.

· Nithin Babu (III B.Sc. Zoology) won Silver medal in decathlon and Shajith
K. S. won Bronze medal in decathlon, in the intercollegiate athletics
championship.

· College Basketball team won the 3rd place in the intercollegiate inter zone
championship.

· The college football team and shuttle badminton team reached quarter finals
in the Kerala University North Zone championship.

State Level

· College Basketball team won championship in all Kerala intercollegiate
Basketball tournament held at TKM Engineering College, Kollam.

· Five students represented Alappuzha District in the Kerala State senior
basketball championship.

Achievements in Ar ts - University Youth festival in the last 4 years

Achievements in extracurricular activities

· Second prize in Kuchipudi - Sarun Raveendran R, I B.Com

· Third prize in Bharatnatyam - Sarun Raveendran R, I B.Com

· Third prize in folk dance - Sarun Raveendran R, I B.Com

· First prize in Margam Kali

· First Prize in Mime.

· First prize in Malayalam Drama Competition in the University level Drama
Festival.
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· Second place in Malayalam Drama Competition in the University level Drama
Festival.

· Third place in wind instrument in the University level youth festival.

5.3.2 Data and feedback from graduates and employers.

· Regular meetings of Alumni association are convened and feedback obtained.

· The Career Guidance and Placement Cell keeps contact with employers and
makes arrangement for campus recruitment.

5.3.3 Involvement by the College to encourage students to publish materials
like catalogues, wall magazines, college magazine and other materials.

· Book club

· Literary competitions (best reader, writer, orator, poet)

· Prizes for best catalogue, wall magazine and manuscripts.

List of Publications

1. College Magazine for the years 2009-2010, 2010-2011, 2011-2012,
2012-2013

2. Manuscript released by the Department of Economics and Commerce

3. Science Magazine (Alchemi 2011) from the Department of Chemistry

4. Wall Magazines

5. Campus Times – A weekly bulletin

5.3.4 Student Council

The college has a student council constituted with the elected
representatives from among the students. Two representatives (one man and one
woman) from each class are elected by the students by casting votes on a non-
political basis. The elected representatives constitute a general body, and the
executive committee, called student council or college union, is formed from the
general body, if needed by voting, by the members of the general body. Any
general body member can become the office bearer of the student council, the
constitution of which is as follows:

Chairperson; Vice – Chairperson (lady); University Union Councillors
(two); Chief Editor; Arts Club Secretary; Sports Secretary; Lady Representatives
(two); Association Secretaries.
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The activities of the Union are inaugurated immediately after its formation
and followed by that different association activities get started. The College Union
and associations conduct different activities at the college level and the department
level respectively. The activities of the Union come to an end with the celebrations
of the College Day towards the end of the academic year. A returning officer who
is a faculty member conducts the election and oversees the formation of the
student council. He becomes the staff adviser to advise the student council in its
activities. The college union under the stewardship of the Chief Editor, publishes
a college magazine with the contributions of the students and staff. The staff
editor and staff advisor lend their wholehearted support.

Funding of the college union is by collecting a small sum from the students at the
time of admission.

5.3.5 Details of various academic and administrative bodies that have
student representatives on them
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5.3.6 Networking and collaborating with the Alumni and former  faculty
of the institution.

Alumni

St. Michael’s College Alumni Association (SMAAC) was established in
1983 and has been serving the college and its interests with great sincerity since
then. the Principal is the ex-officio President and the Vice President and other
office bearers are elected. SMAAC lends wholehearted support to the college
both moral and financial. Under the auspices of SMAAC a programme on ethics,
life style and values is being held on the First Friday of every month. The
Department level Alumni associations have been functioning since 2009-2010.
These associations extend support towards the academic improvements of the
departments concerned. All the five departments conduct annual meetings of
their Alumni associations apart from the common get-together of SMAAC.

Former Faculty

1) The Bio-data of former faculty members are kept in the respective departments
and are frequently updated.

2) The institution seeks the advice and support of the former faculty members
for the conduct of various activities of the college.

When major functions are conducted in the college, the retired staff are
specially invited and their participation is ensured.
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CRITERION VI
Governance, Leadership and Management

6.1. Institutional Vision and Leadership

6.1.1. The Vision and Mission of the Institution and the distinctive
characteristics defined by the mission statement addressing the needs of the
society and the students it seeks to serve.

Vision: St. Michael’s College envisages national development through the
improvement of the educational and socio-economic standards of the backward
and marginalized sections of the society in the coastal areas of Alappuzha district
by imparting affordable education which inculcates values - moral and ethical,
to mould responsible citizens of merit and calibre.

Mission: The College aims at delivering quality education, both theoretical and
practical, for personality development modulated by moral and democratic values
for a qualitative transformation of the society through broad-based training in
arts, science and technology.

The distinctive characteristics of the institution evident in the vision and mission
are as follows:

· The society it caters to is a marginalized one scattered along the coastal
areas of Alappuzha.

· The college endeavours to offer affordable education to the impoverished.
· The education intends to mould responsible citizens of merit for national

development.
· The college delivers quality education which leads to personality

development.
· The development of personality is to be achieved through value-based

education.
· The quality education provided is broad-based and includes arts, science

and technology.

6.1.2 Role of top management, principal and faculty in design and
implementation of its quality policy and plans

Top Management: The College is owned and managed by the Diocese of
Alleppey headed by the Bishop. The hierarchy of the top management is as follows.
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Governing Board: The Governing Board of the college is constituted with
representations from the entire geographical area of the Diocese and also eminent
educationalists. The board meets from time to time to chalk out plans and
programmes for the functioning of the college.

College Development Council: The council is constituted with Manager,
Assistant Manager, Principal and eminent faculty of the college. Besides
academicians and prominent personalities of the locality, it also includes District
Coordinator, Minority Commission, Govt. of India. CDC monitors and plans the
developmental activities of the college.

Manager: The Bishop, the Patron of the college appoints a Manager and an
Assistant Manager to see to the governance of the college. The Manager is assisted
in the performance of his duties by a team of efficient administrators and officials.
The Manager’s presence on the campus and his participation in all the important
activities of the college has contributed to the formation of a well-knit family
working together for a noble cause.

Principal : St. Michael’s College has been blessed with an illustrious line of
Principals to steer the college to success. Ever since its inception, the management
has taken care to choose principals who can feel the pulse of the society and at
the same time maintain the quality that is expected of a higher educational
institution. He makes all necessary arrangements to implement the policies of
the governing board and the directions of the Manager to provide quality teaching
and to perpetuate the tradition of discipline and principles according to the statutes
of the affiliating University.

College Council: The Principal carries out his duties in consultation with the
college council consisting of all the HODs, elected representatives of the teachers
and students.

Head of the Departments: Heads are appointed in all the departments by the
Manager for the smooth functioning of the departments.

Faculty: The College is a hub of activity thanks to the vibrant teaching faculty
who lend effective support to the top management and the principal to meet the
standards expected of quality teaching. The faculty led by the Heads of
Departments, strictly adhere to the quality policy stated by the management.
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6.1.3. Involvement of Leadership

1. In ensuring that the policy statements and action plans fulfill the stated
mission

· The top management has formulated a policy statement that fully conforms
to the stated vision and mission of the institution.

· The management after collecting feedback from the stakeholders decides
the range of programmes to be sought from the University and the
Government.

· Top priority is given by the management to the admission of students
who belong to the category that the college seeks to serve as stated in the
vision and mission and ensures that the concerns of the institution are
properly addressed.

· The management has appointed additional hands at its own expense to
ensure hassle-free procedures and smooth functioning of the office.

· Additional teaching faculties are also posted in departments with heavy
workload where the stipulations of the university do not provide for new
appointments.

· The maintenance of the college infrastructure and the upkeep of a verdant
campus salubrious in all respects for proper conduct of classes are
responsibilities shouldered by the management.

· The authority to appoint the teaching and the non-teaching staff is vested
with the manager who discharges the responsibility according to the
statutes of the university and the policies of the governing body ensuring
top priority to quality.

2. Formulation of action plans for all operations and incorporation of
the same into the institutional strategic plan.

The Bishop of the Diocese of Alleppey formulates the policy of education
to be followed in the institutions under it on the advice of the Pastoral Council
which is an august body with the Manager, the Principal and representations
from all the areas under the diocese. These policies are incorporated into the
strategic plans of the college formulated by the Governing Board of the college.
The decisions and policies of the Governing Board are faithfully implemented
under the effective leadership of the Manager, the Assistant Manager and the
Principal with the whole-hearted co-operation of the faculty and the administrative
staff.
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3. Interaction with Stakeholders

The college has a very well established system to interact with its stakeholders.
The parish priests who lead the parishes populated with the feeder population of
the college easily collect feedbacks about the college and its functioning and
transmit them to the authorities concerned.

· The Manager, the Assistant Manager and the Principal take part in the key
committee meetings and gatherings of the diocese that discuss the
educational policies of the diocese and interact with representatives of the
stakeholders regarding admissions, educational standards, appointments
etc.

· On all important occasions, the Patron, the Manager and the Principal
address the gatherings of stakeholders.

· PTA meetings and staff meetings are also held frequently.

· Representatives of alumni, PTA, retired staff and the present staff are invited
to all the important functions and festivities.

4. Proper support for  policy and planning through need analysis,
research inputs and consultations with the stakeholders.

Policy-making and decision-making are done through need analysis after
discussions and meetings with stakeholders. General body meetings of the PTA
and staff meetings are made occasions to announce the new policies formulated
by the management. The management shows no hesitation in revoking any
decision analyzed as detrimental to the interest of any of its stakeholders. Before
taking major decisions, former Principals, teachers and prominent members of
the community are consulted. Surveys are also conducted by the NGOs aiding
policy and planning.

5. Reinforcing the culture of excellence

The steps taken by the college to augment the quality of education and
service rendered in the institution are unique and exemplary. The basis of
excellence has been already laid by faithfully adhering to a strict regimen of
discipline- inducing tradition like beginning daily classes with prayers, conducting
the freshers’ day, intimating the new comers and their parents about the rules and
regulations, apprising the parents about their ward’s performance, maintenance
of discipline and ensuring a politics free campus. Moreover to strengthen the
quality improvement policies, the IQAC of the college was established as a post
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accreditation initiative. Various measures are adopted by the IQAC to encourage
the departments to indulge in activities that boost the holistic development of the
students. As appointment of teachers of high merit and calibre is a major step in
this direction, it is an exercise done with much circumspection. The college does
not hesitate to appoint teachers out of the community to maintain quality. No
monetary advantages are sought in this regard compromising quality. The college
is hectically preparing for re-accreditation in spite of financial constraints only
in view of quality enhancement. Several scholarships are offered to the students
to encourage quality in studies.

6. Championing Organizational change

The leadership of the college is committed to a broad-based education
that fights shy of narrow-mindedness or conservatism. Observing the changes in
the global scenario, the organization is ready to adapt itself to changes in spite of
financial and social backwardness. This is very evident in its attempt to go in for
accreditation and re-accreditation making necessary improvements in the teaching-
learning process incorporating ICT and other modern techniques in education.
New generation courses too have been roped in to rise up to the changes in the
education sector.

6.1.4Procedures adopted by the institution to monitor and evaluate policies
and plans for effective implementation and improvement.

· The management reviews the education policies and plans from time to
time to see whether they meet the demands of the community. In the wake
of the governmental policy of strangulating the aided sector by stalling the
grant of new courses annually, the college had to adopt the new policy of
taking up new generation courses under the Learner Support Centre.

· The College Council regularly monitors the functioning of the college.

· The IQAC monitors the department-wise activities and verifies their annual
reports.

· Annual visits are conducted to various departments by IQAC team with
experts from outside to take stock of the quality improvement measures
adopted.

· The Heads of the Departments have their own system of monitoring and
reviewing their plans by holding frequent departmental meetings.



St. Michael’s College, Cherthala

Page -198-NAAC Re-accreditation Report-2014

· The PTA Executive Committee Meetings and General Body Meetings offer
scope to evaluate policies for effective implementation and improvement.

· The various departments take measures to obtain feedback from passing
out students.

· The meetings of teaching and administrative staff become venues for
evaluation of policies.

· The preparation of the AQAR of the IQAC gives an opportunity to take
stock of the quality improvement activities and make modifications, if
needed.

· The monthly newsletter ‘Specula’ and annual reports review the functioning
of the college and its policies.

· The annual report after every calendar year is submitted to the university
enabling an assessment of the policies and activities of the institution.

· Self-assessment forms are distributed to the teachers and quality evaluation
is made before granting promotion and declaring probation.

· For effective implementation of decisions and to fix responsibility, the office
procedures are strictly followed.

6.1.5 Academic Leadership provided to the faculty by the top management

The top management with its strong vision and sound principle does all
that is possible to ensure the solid growth of the institution by leading the academic
activities of the college. First of all, it sets a target for the teachers and students to
achieve and shows the tenacity to see through the initiatives to their logical
conclusion. In a bid to ensure quality teaching, the management takes initiatives
to send the teachers for refresher courses, workshops and orientation programmes
conducted at various academic colleges. The manager himself takes the leadership
to organize seminars and workshops led by leading academicians. The
management encourages and allows talented and resourceful teachers to
disseminate their knowledge by taking classes for the community around and by
way of consultancy services. Meritorious academic performers are appointed as
faculty by overlooking caste or community considerations. The Manager presides
over the various academic committees functioning in the college. The Manager
plays a key role in formulating the plans and policies of the IQAC. The Manager
interacts with important academic bodies for the improvement of academic quality
in the college and encourages research and faculty improvement initiatives.
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6.1.6 Grooming leadership at various levels

The college is a fertile breeding ground for leaders, thanks to the
earnestness shown in this direction by the management. The Manager and the
principal acquire skill and expertise by attending various training programmes
conducted by AIACHE, Xavier Board etc. The management arranges programmes
to hone the leadership skills of teachers and students by giving them sufficient
exposure to leadership both in academic and extra-curricular ventures as listed
below:

· The activities of NCC, NSS, women cell and other clubs are encouraged.

· Teachers are sent to various training programmes conducted by agencies
like NCC, NSS, AIACHE, Xavier Board etc.

· The newly chosen Principal is sent for training programmes before assuming
his responsibility as the principal of the college.

· Teachers are given the charge of various internal organizations.

· Students are encouraged to participate in debates, quiz, group discussions,
elocution etc. at the college level, inter-collegiate level and university level.

· Two teachers are specially appointed to select and train students to attend
various programmes fostering leadership.

· The college union under the guidance of the Staff Advisor is an excellent
opportunity for inculcating leadership.

· The various celebrations conducted in the college are scheduled so as to
promote leadership skills among students.

· Freedom and support are given to the faculty to form staff associations and
to join state-wide and nation-wide organizations. Five newly appointed
teachers were motivated to attend the training programme, conducted for
young teachers on 6th and 7th September 2013 at Loyola College Trivandrum.
Teachers were also sent to take part in the meeting of the Catholic Teacher’s
Guild held at POC, Palarivattom, Ernakulam on 26th August 2013.

6.1.7 Delegating Authority and pr oviding operation autonomy to the
departments/units of the institution to create a decentralized
government system.

In all academic matters the departments are accorded full operational
autonomy and the Manager does not interfere in the setting up of timetable or the
conduct of classes. The Principal and the Manager are approached for financial
assistance and guidance. The topics are allotted to teachers after deliberations at
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the department level. The college gives full autonomy to the departments in order
to ensure their smooth functioning which includes discipline and other co-
curricular activities. The Heads of the Departments have autonomy in the allotment
of work to the non-teaching staff posted in their respective departments. The
teachers in charge of various organizations like NCC, NSS, Women Cell, etc. are
also granted considerable autonomy.

6.1.8 Levels of Participative Management

The college promotes decentralization and appreciates participative
management. Though the college is owned and managed by the Bishop of the
Diocese of Alleppey, his authority is devolved upon the manager by virtue of his
appointment by the Bishop to manage the affairs of the college. The Manager
has delegated his authority to the Principal who is the official executive authority
in the college. The Principal carries out his duties with the co-operation of the
teaching and the non-teaching staff. All the major decisions are taken by the
Principal in consultation with the College Council which consists of all the Heads
of Departments in the college. The views and suggestions of the teaching and
non-teaching staff are duly considered by the Principal and the Manager. The
college union gives room for participative management as students who are elected
to the college union are given opportunities to make suggestions and plans to
conduct activities of the college union. The Manager and the Principal seeks the
participation and co-operation of the superintendent and the administrative staff
in decisions made in connection with administrative matters. Teachers and non-
teaching staff are given due representation in all the important committees and
organisations. The PTA and the Alumni association also constantly observe and
support the activities of the college through participation and feedback.

6.2. Strategy Development and Deployment

6.2.1 Development, Deployment and Review of Stated Quality Policy

The college has a formally stated quality policy

The Quality Policy

St. Michael’s College is committed to relentless quest for excellence
through quality education imparted through efficient and relevant teaching,
research and community service grounded on discipline, values and intellectual
advancement keeping pace with global developments.
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Development

The quality policy of the college has been developed duly considering
the need of the community which is reeling under marginalization and
backwardness owing to the gross inadequacy of quality education. The idea of
imparting higher education by founding this institution was thus engendered and
made a reality by the founder who was a great visionary. The programmes were
sought according to this policy. The college has started new generation courses
through the Learner Support Centre to maintain the quality of education in keeping
with global changes.

Deployment

· The quality policy is stated prominently in the college calendar or handbook.

· The quality policy is intimated to the other stakeholders by the authorities
during meetings.

· The quality policy is materialized by chalking out strategies by the college
council under the leadership of the Principal.

· The Heads of the Departments and the teaching faculty are directly involved
in the execution of the quality policy in the teaching-learning exercises in
their respective departments.

· The policy is taken into account in appointments, admissions, work-
arrangements, time-tables, research activities, extension activities and the
maintenance of discipline.

Review

· The quality policy is reviewed by the college council and the IQAC at the
college level and the Governing Board at the management level.

· At the Department level, the HODs convene meetings of the staff to assess
the maintenance of quality.

· At the student level the quality of learning outcome is reviewed by the tutors
and the teachers in charge of classes.

· The SQAC is also formed in each department to give feedback on the quality
of teaching learning process.

6.2.2 Perspective Plan for Development

The college develops a perspective plan for development after reckoning the
pace of development in the education sector and the progress being made by the
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feeder community. Though conventional courses were offered in the beginning
for the first generation learners of the area, new generation courses have been
introduced in keeping with the demand in the employment market. As need arises,
strategic decisions are taken to bring about new changes for the good of the
student community and their progression. The college also considers development
of infrastructural facilities to equip the college to receive more courses as and
when they are sanctioned. Considering these aspects the following developments
are envisaged.

· The leveling and improvement of the ground and the 400 meter track with
financial assistance from M.L.A.

· To seek funds for conducting academic programmes and seminars from the
UGC

· To construct the Administrative Block of the college with financial assistance
from the MP LAD fund.

· To construct a recreation centre for staff and students with facilities for indoor
games.

· To undertake infrastructural development in connection with the Jubilee
Celebrations of the Diocese to the tune of Rs. 25 lakhs.

· A block with three class rooms, a seminar hall and a language lab

· A guest house is proposed to be built for the teaching and non-teaching staff
of the college

· A project proposal has been sanctioned by the Italian bishop’s Conference
for financial assistance to the tune of 54 lakhs to develop a digital library
and a language lab.

· A separate self-financing college is proposed with new generation courses.

· An indoor stadium and sports complex are on the anvil.

· An auditorium is proposed to be built as Golden Jubilee Memorial.

6.2.3. Internal Organizational Structur e and Decision- making Processes

St. Michael’s College, Cherthala is the only higher educational institution
in the aided sector and is placed under a Manager appointed by the Bishop of
Alleppey, the Patron of the college. He is assisted by an Assistant Manager who
is directly responsible to the Manager.
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The Bishop of Alleppey acts under the advice and recommendations of
the Pastoral Council which has representations from all the regions coming under
the Diocese. The Bishop in consultation with the Pastoral Council has constituted
a Governing Board to frame policies and strategies of governance to be adhered
to by the Manager, Assistant Manager and the Principal. The Governing Board
consists of the prominent ecclesiastical officials of the Diocese and the eminent
educationists nominated by the Bishop. It includes the Manager and the Principal
of the college who are President and Secretary respectively.

The Manager appoints the Principal of the college who is the Head of the
Institution for all official purposes. The Principal is advised by the College Council
in all academic and administrative matters. The major policy decisions are taken
by the Manager and the Principal in consultation with the College Development
Council. The decisions of the College Development Council and the College
Council are executed by the Principal. The academic decisions are executed with
the co-operation of the Heads of the Departments who are directly responsible to
the Principal. The teaching staff and non-teaching staff posted in the departments
work under the directions of the Heads of Departments.

The administrative wing of the college functions under the Superintendent
appointed by the Manager and works under the directions of the Principal. The
Superintendent sees to the functioning of the office and the allotment of work to
the non-teaching staff.

6.2.4. Quality Improvement Strategies of the Institution

The strategies adopted by the institution focusing on the vision, mission
and quality policy statement to improve in all fields have helped in bringing
about a transformation in the society around. The change is tangible in the
educational standards and the social outlook. The students of the college are put
through rigorous training and exposure by sustained strategizing in the following
areas:

1. Teaching and Learning

· Providing the best infrastructure possible for creating the most conducive
ambience for teaching and learning.

· Instilling discipline and ensuring a peaceful and politics-free atmosphere
for uninterrupted teaching process.
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· Providing eminent and qualified teachers to handle the subjects to be taught.

· Increasing the use of ICT to teach and to share learning materials.

· Giving support to students in their learning process through remedial
coaching, providing scholarships, mentoring and tutoring.

· Continuous evaluation of students output under CBCSS.

· Conducting open house periodically.

2. Research and Development

· Inculcating the spirit of research in the faculty and students.

· Encouraging research by the faculty on the campus and outside.

· Gradually introducing full-fledged research departments to undertake active
research.

· Recruiting as many faculty with research degrees as possible in the college.

· Undertaking as many research projects as possible with financial assistance
from National and State level agencies.

· Providing infrastructure for research.

· Disseminating knowledge obtained from research to the common man.

3. Community Engagement

· Giving utmost importance to community service both by the staff and the
students.

· Inculcating social commitment through the activities undertaken by NSS,
NCC etc.

· Involving the local community and the local leadership in the activities of
the college.

· Making the college and its resources available to the community in exigencies
like natural calamities, elections, census, outbreak of diseases, etc.

· Eradicating social evils and preventing diseases through awareness
programmes and medical camps.

· Allowing teachers to disseminate knowledge by conducting classes and
through consultancy services beneficial to the community as and when the
community demands.

4. Human Resource Management

· Inducting qualified faculty and staff who can perform exceptionally well in
their duties.
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· Encouraging faculty and staff to improve themselves through quality
professional development and motivational programmes.

· Promoting the participation of faculty in orientation/ refresher courses,
seminars and workshops.

· Giving awards, citations and recognitions.

· Making annual appraisals of staff to enhance quality.

· Deploying staff taking in to account their interests and aptitudes.

· Supporting the staff to achieve higher level qualifications like M.Phil, Ph.D,
Post Doctoral degree etc.

· Conducting fellowship tours and get-togethers to build healthy interpersonal
relationship.

· Ensuring participative management by including staff in College Governing
Board and different committees of the educational agency.

· Encouraging the initiatives of the staff and supporting them to implement
their creative ventures.

· Optimizing human resources to fulfill social commitment and thereby
attaining self-fulfillment.

· Giving operational autonomy to different departments and associations.

 5. Industry Interaction

· Introducing courses that would offer chances to develop the skills highly in
demand in the industrial sector.

· Opening the doors to make campus selections for industry.

· Providing opportunities for the students to interact with representatives from
reputed industrial establishments.

· Facilitating tours and visits to industrial sites.

6.2.5 Making Adequate Information Available to the Top Management and
the Stakeholders by the Head of the Institution

· The close interaction between the Principal and the Manager facilitates easy
transfer of information.

· The Principal closely monitors the developments in each department by
keeping in touch with the HODs.
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· The attendance books of the faculty are kept in the Principal’s office making
daily meetings between the faculty and the Principal possible.

· The intercom installed on the campus facilitates easy contacts and sharing
of information.

· The Principal apprises the Manager of all the important activities and
developments on a daily basis.

· The annual report presented by the Principal to the Governing Board makes
adequate information available to the top management.

· The Principal details the activities of the college to the PTA at the Executive
Committee meetings and the General Body Meetings.

· The Principal represents the college in all matters connected with University,
Collegiate Education, Higher Education Department and other governmental
agencies.

· The Manager meets the Bishop of the Diocese and apprises him of the
activities conducted, performance of teachers and the overall improvements
effected.

· The Newsletter called ‘Specula’ is circulated among the stakeholders to
provide essential information.

6.2.6. Encouragement and Support for  the Involvement of the Staff in
Impr oving the Effectiveness and Efficiency of the Institutional Process

· The management of the college with an open heart seeks the full and
wholehearted involvement of the staff in preserving and perpetuating the
time-tested qualities of the institution.

· The management supports the formation of various committees spearheaded
by soulful leaders from among the teaching fraternity.

· The formation of the IQAC with maximum representation of teaching staff
and non-teaching staff to steer the quality improvement initiatives speaks
volumes about the encouragement given by the management to involve the
staff.

· The college council is consulted by the Principal before making crucial
decisions.

· The frequent family get-togethers arranged by the management to foster a
family atmosphere lend zest to the spirit of co-operation and involvement.

· Teachers and non-teaching staff are duly appreciated during meetings and
public gatherings for their sterling performances in academic, extension and
research activities.
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· Unnecessary and unfounded allegations leveled against staff attempting to
take risky leadership in complicated matters are vanished into oblivion.

· The management firmly believes in decentralization of authority and accords
extensive operational autonomy to the Heads of Departments and teachers
in charge of internal organizations, associations, clubs and the like.

· Notices are circulated by the Principal to all the staff intimating them of all
the important activities and soliciting whole-hearted participation.

· The resourceful and innovative teachers included in the College Development
Council make significant contributions to the improvement of the institution.

· There are representatives of the teaching and non-teaching staff on the
Governing Board who can sharpen the vision and decisions of the board
with a whole gamut of ground realities.

6.2.7. Resolutions made by the Management Council last year.

· To apply for new courses in the aided sector as soon as applications are
called for giving preference to M.Com, B.A. English, B.Sc. Mathematics
etc.

· To start a centre of excellence attached to the college to train the bright
students of the community with residential facilities as a part of the education
policy in connection with the jubilee celebrations of the Diocese.

6.2.8. Provision made by the affiliating university to accord the status of
autonomy to an affiliated institution

There is very little provision made by the affiliating university to accord
the status of autonomy to affiliated institutions in Kerala. Only recently the
government has made some positive moves in this direction, but the present
political scenario in Kerala is not conducive to such innovations. Still the college
looks ahead to the possibilities of starting new courses, securing a better
accreditation and gaining autonomy as soon as possible.

6.2.9. Mechanism for resolving grievances and complaints effectively.

The management of the college has endeared itself to the staff and the
students by boosting their confidence with timely and prompt resolution of
grievances and complaints. The Grievance Redressal Cell with a senior teacher
as the chairperson looks into the grievances raised by the staff and students. The
cell successfully addressed some of the grievances like that of Sri. Cherian. J.
Kattezham given in writing on 29/9/2012 and that of Smt. Zelma Queenie in
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2008-09. The Grievances of the students resolved during the last few years are
detailed under 5.1.10. The chairperson and the members of the cell are
approachable and give a patient hearing to the grievances and complaints. Such
complaints are brought to the notice of the Principal and the authorities concerned.
An anti-ragging committee has been formed to see to the eradication of the menace
of ragging and address grievances in that regard. An anti-ragging squad has been
specially constituted to prevent such occurrences on the campus.

6.2.10.Instances of court cases filed by and against the institute

There are very few court cases by and against the college except for a
negligible number of cases filed by the faculty of the college against the
governmental authorities for mitigation of salary problems faced on technical
grounds. Smt. Swapna. R and Fr. Xavier Kudiamsseril filed a suit against the
government and secured an order in their favour. Smt. Annie Jose K of the Dept.
of Zoology and Dr. Mathew V of the Dept. of English filed writ petitions against
the government decisions to withhold their promotions citing workload shortage
and secured favourable judgments.

6.2.11. Mechanism for analyzing student feedback on institutional
performance.

The college management has its own mechanism for analyzing student
feedback on institutional performance. The management considers college union
as a primary source of feedback. The outgoing students of various departments
are provided feedback forms to evaluate the performance of the institution. The
Alumni meetings, the PTA executive meetings and the PTA general body meetings
are venues for voicing the stakeholders’ opinions and suggestions. Feedback
available on the social media is also used to analyze the institutional performance.

The intensive attempts to get new courses and the fresh appointments
made in various departments of the college and establishment of Learner Support
Centre are the results of feedback on institutional performance.

6.3. Faculty Empowerment Strategies

6.3.1. Efforts made by the institution to enhance the professional development
of its teaching and non-teaching staff.

The teaching staff of the college have always done the college proud as
ambitious professionals who have aspirations to take it to the pinnacle of quality
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education. The management on its part has always stood for them by doing all
that is possible to concretize their ambitions. The management is working towards
making them well-groomed teachers.

· Orientation programmes have been arranged for teachers to instill the right
attitude towards student-centered teaching, making a fundamental shift in
teachers’ perspective of students.

· Seminars and workshops have been arranged by the management and the
IQAC both for the teaching and the non-teaching staff.

· Teachers are encouraged to go for orientation/refresher courses to update
their knowledge.

· Internet facilities and computers are provided to all the departments to enable
teachers to better their teaching.

· Teachers are encouraged to go for higher studies leading to research degrees.

· The management ensures hassle-free sanctioning of leave for teachers who
wish to go on FIP.

· The non-teaching staff are encouraged to attend training programmes on
‘Spark’ implementation, Semester system, Provident fund, E-grants, Income
tax, etc.

· The college office has been recently automated and the administrative staff
are properly trained to enhance the functional efficiency.

· The struggle of the teaching and non-teaching staff to attain their rightful
benefits from the government is supported by the management.

· Promotions are sanctioned to the deserving staff without any delay.

· IQAC visits are made to the departments to encourage teachers to take up
quality improvement activities.

· Teachers are given full freedom to engage in consultancy and take
remuneration thereof. Necessary adjustments are made to relieve the workload
of teachers engaged in projects, studies etc.

· Teachers are encouraged to associate with scientists and research institutions
of high repute.

6.3.2. Strategies adopted by the institution for faculty empowerment
thr ough training, retraining and motivating the employees.

· The teaching and non-teaching staff are frequently motivated by impressing
upon them the importance of giving the best to the educationally backward
community in meetings, committees etc.
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· The personal meetings of the faculty with the Manager and the Principal
become highly motivating.

· Besides sending the faculty and staff for refresher courses and orientation
programmes conducted by the ASCs and the government, the management
and the IQAC have arranged a mélange of programmes to train and retrain
the faculty and the staff.

· A one-day seminar on ‘Developing Competence’ was organized on 12/7/
2013 and a lecture was delivered by Sri. M.S Ray

· Orientation programme for teachers conducted on 17 June 2013.

· Seminar on ‘Revamping Teaching Attitudes’ conducted on 29/6/2011.

· Seminar on ‘Life Management and Yoga’ was conducted on 14/2/2011.

· Orientation programme on Information Technology on 26/8/2011.

· Orientation programme on Research Methodology on 18/8/2011.

· Seminar on ‘Management and Motivation’ on 20/11/2010.

· Classes on ‘Kerala Service Rules’ was conducted on 17/9/2009.

6.3.3. Performance Appraisal System

As a part of the endeavour to improve the quality of the teaching-learning
process, the management has facilitated several levels of performance appraisals
of the staff.

· At the first level there is the appraisal of the performance of the teachers and
the staff by the Heads of the Departments which is confidentially reported to
the Principal for corrective measures if necessary.

· At the second level each faculty prepares self-appraisals in a specified format
and is submitted with the comments of the Head of the department to be
considered for promotion. Such self-appraisals are scrutinized by the Principal
and the Manager before the sanctioning of the promotion. These self-appraisals
are then sent to the university, for further scrutiny at the university level
before granting approval.

· At the third level, performance appraisal forms are distributed to the students
to evaluate the teachers. Such appraisals are also scrutinized by the IQAC
and the management and the teachers are apprised of their shortcomings for
corrective measures.
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6.3.4. Outcome of the review of the performance appraisal reports by the
management and the major decisions taken.

As the college is committed to excellence in education, the quality of
performance of the teaching and non-teaching staff is given utmost importance.
It is the strong decision of the management to ensure that the teaching and learning
process in this college is unique in its delivery and quality.

· On review of the performance appraisals, the management has concluded
that the teaching staff need to be refreshed and oriented from time to time to
keep pace with the changes in education. Hence decision has been taken to
send the teachers for training programmes in spite of the dislocation of work
arrangements for which other arrangements are made.

· Good performance is duly recognized and appreciated whereas poor
performers are given proper corrections.

· Decisions have been taken to grant promotions to teaching and non-teaching
staff.

· Arrangements like creating a peaceful and conducive atmosphere for teaching
have been made.

· Encouragement is given to resort to ICT enabled teaching and the equipment
necessary is provided to each department

6.3.5. Welfare schemes available for teaching and non-teaching staff

There are numerous welfare schemes for the teaching and the non-teaching
staff available in the institution. All the teaching and non-teaching staff have
availed themselves of one or other of these benefits.

· There is a provision in the college to give loans and advances to the staff
from the Staff Co-operative Bank.

· The college co-operative store provides stationery and household amenities
to the staff as loan and the payment is made to the store from the following
month’s salary.

· The government provides for LTC and medical reimbursement to the
permanent staff.

· The management and the staff associations give financial assistance in the
event of emergencies like hospitalization, accident etc.
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· Interim relief is provided to the newly appointed staff by the management
until their regular salary is obtained.

· Tour programmes are arranged for the staff. Wayanad, Goa, Bangalore,
Mysore, Madurai, Velankanni etc. are some of the places visited by the staff
during the last four years.

· Festival allowance and salary advance are given in connection with Onam
festival.

· The faculty and administrative staff come together and celebrate Christmas
as one family. The management arranges dinner for all on the occasion.

6.3.6. Measures taken by the institution for attracting and retaining eminent
faculty.

The management of the college is fully aware of the fact that the quality
of the college is determined by the quality of the teachers and hence it is incumbent
on the management to ensure that the college has eminent and qualified faculty
on its regular rolls. Hence at the very outset, the management tries to harness
young talent so as to revolutionize teaching. To do so, the college, in spite of its
community affiliations, strictly follows regulations of the UGC and the University
in the appointment of teachers. The qualified faculties from all over the country
are invited to apply by giving advertisements in the local newspapers as well as
national level newspapers. The rank list is prepared after scrutiny and interview
is conducted with experts and government nominee on the interview panel. The
management looks beyond monetary benefits in making appointments and has
built up the unique reputation as one of the few managements making corruption-
free appointments with focus on quality.

Various measures are also taken to retain faculty with quality in the
institution. Though getting approvals for the appointments from the university
and concurrence from the Directorate of Collegiate Education are tedious and
long-drawn-out procedures, the management takes the challenge and ensures
that the teachers enjoy salary benefits that commensurate with the salary
recommended by the UGC. As complacency is certain to prove fatal to quality,
the management motivates the teachers, to improve their qualifications and their
teaching abilities. There is no discounting the noble intention of seeking
accreditation to attract more and more qualified faculty to this institution. Care is
taken to make teachers stay clear of misgivings that they are here to stagnate.
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6.4. Financial Management and Resource Mobilization

6.4.1. Institutional mechanism to monitor effective and efficient use of
available financial resources.

Effective and optimal use of the financial resources available is
indispensable for the college as paucity of funds is a major stumbling block in
the path of development. Hence the leadership of the institution has taken stringent
measures to optimize the usage of financial resources available from sources
both external and internal.

· The fund utilization committee of the college chaired by the manager ensures
that funds are earmarked for the most pressing needs and that they are utilized
according to the stipulations of the funding agency.

· The UGC funds are sanctioned with specific instructions as to how they should
be utilized and this is ensured by the Principal who is directly responsible for
the utilization of such funds. The statements of expenditure and utilization
certificates are then sent to the UGC.

·  The manager is responsible to the authorities of the Diocese which has its
own mechanism to monitor and audit the funds made available to the
management of the college.

· Scholarships and grants received from the state government are disbursed by
the Accountant in the college office to the beneficiaries on time under the
supervision of the Superintendent and the Principal.

· The PTA funds are requisitioned in emergencies and the executive committee
which sanctions it monitors its utilization and the general body of the PTA
elects auditors to audit the PTA accounts.

· The Advisory Committee of the NSS chalks out programmes or extension
activities that can be carried out with the funds sanctioned for the NSS.

6.4.2. Institutional Mechanism for internal and external audit.

The college has been conceived as a non-profit institution which makes
quality education available to students at affordable costs. The fund handled by
the college is put to optimal use by the management and is effectively monitored
by various agencies constituted for the purpose.
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· The UGC funds are sanctioned to the college with specific instruction as to
how they should be utilized. The UGC funds are utilized appropriately
showing great financial propriety and the audited accounts with the proper
Statement of Expenditure (SoE) and Utilization Certificate are forwarded to
the UGC.

· The funds raised through fee collection and given as grants by the state
government are audited by the officials from the Directorate of Collegiate
Education. Random audit is also conducted by the AG’s office

· There is foolproof mechanism for the internal audit of all the management
funds. The Diocese of Alleppey which allots funds to the management to
meet the daily expenses of the college has its own audit mechanism.

· The PTA funds are audited by two PTA auditors elected by the PTA from
among the teachers and the parents to present the audit report at the general
body meeting.

· The funds received by the NSS and the NCC are audited separately by the
agencies deputed for the purpose by the authorities concerned.

· The college has a fund utilization committee with the manager as the chairman
to monitor the utilization of the funds received from external agencies like
the UGC, the MP LAD fund, the MLA fund etc.

· The Establishment Development Fund, formed with the contributions of the
teaching and non-teaching staff from their monthly salary pooled together, is
utilized for the development of the college and is monitored by a committee
constituted for the purpose.

· The funds received from the government for the salary payments to the
teaching and non-teaching staff have to be disbursed on time and the
acquittance forms and documents proving proper disbursal have to be
submitted before the sanction of the following month’s salary bills.

6.4.3. Major  sources of institutional receipts/funding and the management
of deficits.

· The University Grants Commission (UGC) is a major source of institutional
receipts as Developmental Assistance, Assistance for Research Projects,
Workshops, Seminars etc.
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· Funding from various Departments of the State Government and Central
Government:

1) Department of Higher Education 8) Department of Finance

2) Department of Collegiate Education9) NSS, University of Kerala

3) Kerala State Higher Education 10) Kerala State Council for
   Council Science, Technology &

Environment

4) NCC Directorate 11) National Rural Health Mission

5) Department of Science & Technology 12) Kerala State Agency for
Cashew Cultivation

6) Department of Industries, 13) Dept. of  Agriculture,
           Kerala       Govt. of Kerala

7) SC/ST Department

· PTA & Alumni Association

· Fees collected from students(University fees, Special fees and Tuition fees)

· Rent from outside agencies using our infrastructure like auditorium, ground etc.

· Above all, the contribution of the Management

· Faculty contribution for the college development

Deficit Management

The deficit is managed by the funds given by the Diocese

6.4.4. Efforts made by the institution in securing additional funding and the
utilization of the same.

As the college intends to make giant strides in infrastructural development,
the management has sought financial assistance from MPLAD fund and the MLA’s
Infrastructural Development Fund.

The financial assistance from the MPLAD fund is to be utilized for the
construction of the Administrative block and MLA’s Infrastructural Development
Fund is to be expended for the renovation of the ground and 400 metre track and
improvement of sports facilities.

Additional funds are frequently sought from the Diocese of Alleppey to
meet the exigencies and the deficit.
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6.5. Internal Quality Assurance System (IQAS)

6.5.1. Internal Quality Assurance Cell (IQAC)

a) Establishment of Internal Quality Assurance Cell (IQAC). Institutional
policy with r egard to quality assurance.

With the noble intention of sustaining and perpetuating the quality
improvement measures initiated with the accreditation process, the college decided
to establish the Internal Quality Assurance Cell (IQAC). The establishment of
the IQAC on 5th October 2004 sounded the bugle of development and created a
new buzz as the entire institution embarked on a slew of measures to usher in a
change.

True to its quality policy of relentless quest for excellence, the entire
organization geared up for a change in almost every field of activity. The
institutional policy of making every possible attempt to stay ahead in the
competition to offer the best education to its stakeholders was commenced in
full swing with the establishment of IQAC. It is the policy of the institution to
provide quality education. This ideal choice of imparting wholesome education
prompts the college to emerge as a forerunner in the race acquiring global
capabilities, providing world class education and maintaining the highest standards
of professionalism and integrity. The management being fully aware of the fast
pace of development taking place all around has launched measures to catch up
with the changing times. Though such measures were launched on a war-footing
in preparation for accreditation they have been institutionalized and turned into
normal procedures. This aggressive strategy for growth has prompted the college
to seek accreditation and thereafter re-accreditation. Guided by a commitment to
excellence the management and the staff have dedicated themselves in the quest
for excellence through efficient teaching, research and community service. As
institutional policy is quality for the sake of the community, efforts have been
doubled since the last accreditation to;

· rope in new courses,

· establish the Learner Support Centre with new generation courses,

· recruit persons of merit and caliber in a transparent manner,

· fortify extension and consultancy services,

· delve into the uncharted areas of research,
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· ward off lumpen elements in politics that vitiate the peaceful atmosphere,

· craft new policies of improving teaching and learning,

· induct ICT, aided teaching and to foster social commitment.

b) Decisions of the IQAC approved by the management/authorities for
implementation

· Increase the number of seminars and workshops

· Revitalize the clubs and associations.

· Library automation

· Open the new library for the students

· Conduct value education classes.

· Strengthen the work of the Remedial Coaching Centre

·  Promote the use of technology in teaching and learning.

· Strengthen the Alumni Association.

· Submit the IQARs on time

· Conduct the annual visit to the departments.

· Support the NCC and the NSS to come out with innovative community
related programmes.

· Implement the semester system in the best manner possible

· Conduct programmes to improve communicative skills.

· Encourage FIP and new projects.

· Give a facelift to the college building

· Use the land of the college productively.

· Provide internet facilities to the departments.

·  Renovate the Lapwing Nature Club.

· Make the fund for women’s hostel available for the building of the hostel.

· Appoint qualified permanent teachers.

· Appoint guest faculty as situation warrants.

· Arrange individual meetings with students with attendance shortage, if
any.

· Take steps to ensure regularity and punctuality of the students in the classes.

· Undertake the Communicative English Programme called Smart English
Programme in collaboration with KELTRON.
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· Boost the college union activities.

· Recruit new non-teaching staff.

· Sign MoUs with reputed institutions.

· Open a new canteen for the students.

·  Renovate the multi-gym.

·  Increase departmental and organizational activities.

· Apply for as many UGC funded projects as possible.

· Try for funds from MPLAD scheme and MLA funds.

· Dispose of pending RTI cases and cases in connection with the Co-operative
Bank to an amicable settlement.

· Increase the number of computers with assistance from MPs.

· Increase sports-related activities.

· Undertake infrastructural development

· Furnishing and air-conditioning of Principal’s and Manager’s office.

· Set up a digital seminar hall.

· Install 20kv power generator.

· Conduct PTA meetings regularly and involve PTA in the developmental
activities.

· Conduct seminars on Information Technology and Research Methodology.

· Expedite automation of the library.

· Buy new books and journals.

· Cultivate the college land in co-operation with SHGs.

· Partner with ASAP and train teachers for the purpose.

· Conduct remedial coaching classes

· Conduct special communicative English classes

· Set up a language lab.

· Establish the Learner Support Centre and begin the classes.

· Establish a Cyber Centre on the campus.

· Establish a Research Laboratory to encourage research.

· Continue the socio-cultural exchange programme in collaboration with
King’s College, London.

· Build new toilets for gents and ladies.
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· Conduct a re-accreditation preparatory workshop;

· Update existing files in the departments/clubs/associations and consolidate
them at the college level.

· Rearrange to fit in with the new evaluation criteria.

· Expedite action on NAAC Peer Team suggestions.

· Start more consultancy services.

· Construct a new prayer hall to create spiritual and peaceful ambience

· Partner with ASAP and train the trainers programme for imparting
Communicative English Skills to first year students.

· Build more parking facilities.

· Frame a new proforma for the self appraisal of teachers.

· Collect feedback from students especially from outgoing students.

· Try to establish a SAI extension centre

Most of the decisions taken by the IQAC have been implemented.

c) External Members on the IQAC Committee

During the last few years people of eminence have associated with the
IQAC of the college.

· Prof. Abraham Arackal, Syndicate Member, Calicut University and Former
Principal of Maharajas College, Ernakulam.

· Prof. John Thomas, Research Guide, Christ College, Irinjalakkuda

· Dr. (Fr.) Tom Kunnumpuram, NAAC Peer team member and Former
Principal SB College, Changanassery.

· Dr. Saban, NAAC Peer team member and Research Guide, SB College,
Changanassery.

· Dr. Sr. Janet Augustine, NAAC Peer team member and Former Principal
St. Joseph’s College, Alappuzha.

· Prof K.J. John, Former Principal, St. Michael’s College, Cherthala.

· Prof V.A Marykutty, Former Principal St. Michael’s College, Cherthala
and Papal Laureate.

Contributions

· They took part in the departmental inspections and offered suggestions
and recommendations;

· Made assessment of the performance of the teachers.
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· Gave suggestions for institutional improvement.

· Helped in the preparation of Annual Quality Assurance Reports(AQAR)

· Took part in the meetings of the IQAC;

· Delivered lectures on re-accreditation.

· Led motivational seminars and workshops.

d) Contributions of the students and the Alumni to the effective functioning
of the IQAC

· SQACs (Students Quality Assurance Cells) are formed in each department.

· Students actively participate in the academic and extra-curricular activities
arranged by the IQAC.

· Students celebrate the Sports Day, Arts Festival, and the different national
and international days.

· The Alumni Association of the college exerts its influence on the authorities
concerned to expedite the projects undertaken by the IQAC.

· IQAC collects feedbacks from the Alumni for the improvement of the
college.

· The Alumni Association has instituted a scholarship for the best outgoing
student. It extends financial support in case of emergency.

· The students evaluate their teachers and offer suggestions.

e) Attempts of the IQAC to communicate and engage staff fr om different
constituents of the institution.

· The IQAC has been functioning in the college since the 5th of October
2004.The establishment of the IQAC was communicated to all the
stakeholders.

· The objectives of the IQAC are printed on all the teachers diaries supplied.

· The function and existence of the IQAC is notified in the college handbook
distributed to all the staff and students.

· The IQAC co-coordinator visits each department to meet the HODs
frequently and discuss the activities of the departments.

· The IQAC plays an important role in the preparation of the college
handbook, the academic calendar and the timetable.

· The important activities in the college are notified to each staff and his/
her signature is obtained on the circulars.
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· The IQAC has opened an email id- iqacsmc2011@gmail.com for easy
correspondence.

· The IQAC coordinator collects reports and suggestions from the
departments on various issues.

· The IQAC coordinator is a special invitee to all the important meetings
held in the college. He is a special invitee to the governing board meeting
convened by the Bishop of Alleppey.

6.5.2 Integrated framework for quality assurance of the academic and
administrative activities.

The college has an integrated framework for quality assurance of the academic
and administrative activities.

· First of all the college has been established with a clear-cut vision and a
mission which prompt every individual and each activity to remain in the
trajectory of quality and excellence. Based on this vision and mission a
quality policy has been adopted and stated in lucid terms.

· The education policy of the Diocese encompassing all the educational
institutions under its jurisdiction keeps a tab on the quality of their
performances.

· The manager is responsible to the Bishop of the Diocese for the academic
and administrative activities of the college.

· The principal closely monitors the maintenance of the quality and holds
himself responsible to the manager for the performance of the entire
institution.

· The IQAC, which advises the principal and the manager on the quality
measures to be taken in accordance with the NAAC guidelines, plays a
key role in the maintenance of quality.

· Various other committees like the Governing Board, the College
Development Council and the College Council ensure the quality
sustenance and improvement.

· The HODs who monitor the functions of the teaching and the non-teaching
staff of their departments act under the directions of the principal and
maintains the quality standards set up by the Principal. They frequently
check the teachers diaries and the files pertaining to their performance
and report to the Principal.



St. Michael’s College, Cherthala

Page -222-NAAC Re-accreditation Report-2014

· Annual visits are conducted to the departments by the IQAC team.

· The annual reports submitted to the NAAC demands an assessment and
evaluation of the performance of various departments.

6.5.3 Training pr ovided to the staff for  the effective implementation of the
quality assurance procedures.

As quality measures are given due importance, the management provides
training to the staff for the proper and effective implementation of the quality
assurance procedures.

· The newly appointed teachers are apprised of the quality policy of the
institution.

· Necessary directions are given by the manager to maintain the quality in
teaching.

· It is ensured that only qualified teachers are appointed.

· Teachers thus appointed are sent for refresher courses and orientation
programmes.

· Teachers are informed about the management policy regarding accreditation
and re-accreditation.

· The modalities of NAAC re-accreditation are detailed before the staff and
the responsibilities involved are explained.

· The IQAC coordinator is entrusted with the responsibility of distributing
the forms and the questionnaires for the preparation of annual reports and
SSR.

· Seminars and workshops were conducted by the IQAC to prepare the staff
for re-accreditation and other quality assurance procedures.(For further
details, refer Criterion 2.4.3)

· Training programmes were also conducted for Non-Teaching Staff

· Seminar on Kerala Service Rules by senior accountant Sri. B. Sadanandan
on 23/07/2011.

· Orientation for administrative staff on KSR and Service Rules held on 23
July, 2011.

· Non-Teaching Staff are sent for all the training programmes conducted by
Governmental and non-Governmental agencies from time to time.
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Outcome

Such training programmes, meetings and visits by the IQAC team to the
departments have made the staff understand the importance the management
accords to quality assurance measures like re-accreditation. They have given the
staff a clear idea about the procedures followed to ensure quality. It has prepared
the staff for the re-accreditation process.

6.5.4. Academic audit or other external review of the academic provisions.

· The academic provisions like the quality and facilities in the laboratory,
the classrooms, the qualifications of the teaching faculty and the workload
are frequently assessed by the university to which the college is affiliated.

· The university calls for annual reports on the academic activities of the
college.

· The Department of Collegiate Education also provides for academic and
administrative audit.

· The internal academic audit conducted by the IQAC team includes an
expert academician from outside the college.

· Sri M.S. Ray, an expert in the field of quality management was invited to
the college to assess the college and give suggestions.

6.5.5. Internal Quality Assurance Mechanisms aligned with the
requirements of the relevant external quality assurance agencies/
regulatory authorities

· As NAAC insists on self study or self evaluation to project institutional
achievements, the college has been focusing on this ever since the last
accreditation.

· The annual self-study reports have been forwarded by the college as
specified by the NAAC on the following days.

AQAR/Annual Date of AQAR/Annual Date of
Report submission Report submission

2009-2010 14-01-2011 2012-2013 15-04-2014
2010-2011 13-03-2012 2013-2014 23-04-2014
2011-2012 18-09-2012

·   To sustain the quality assurance measures the NAAC has made it mandatory
for the institutions to open a website and the college has done so with enthusiasm
as it definitely serves as a catalyst for institutional self-improvement.
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· The establishment of the IQAC according to NAAC specifications has
ensured that the internal quality assurance mechanisms of the institution
are made robust to carry forward the NAAC’s objective.

· Action has been taken on the Assessment Report of the last peer team.

6.5.6 Institutional mechanisms to review the teaching-learning process-
structur e and methodologies.

There are institutional provisions to review the teaching-learning process,
the structure and the methodologies adopted by the college and to ensure that the
college does not deviate from the principles laid down by the founder of this
institution.

· The Diocese of Alleppey has its own educational policy and the Pastoral
Council of the diocese reviews the structure and methodologies used in
the college.

· The Governing Board also reviews the academic and administrative
processes frequently.

· As the College fell short of aided courses, the Governing Board reviewed
its strategy and established the Learner Support Centre to offer unaided
courses. New aided courses like B.A. English and M.Com were eagerly
sought considering the clamour from stakeholders and sanction has been
attained to begin the courses during this academic year.

· The College Development Council, an august body with eminent
academicians, is empowered to review the academic process and strongly
recommend various suggestions for improvements to ensure quality.

· The College Development Council has turned the focus of attention on
ICT enabled teaching and research. It has also recommended useful tie-
ups with reputed higher education institutions and research centers.

· The PTA and the Alumni Association give necessary feedback to make
necessary changes for improvement.

6.5.7 Communication of quality assurance policies, mechanisms and
outcomes to the various internal and external stakeholders.

· As the competition in the education sector gains momentum by leaps and
bounds, the feeder population of the college needs to be assured that the
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institution has attained the expected standards to provide the quality
education which is of vital importance in the employment market. The
stakeholders are told of the accreditation procedures underway in the
college. The authorities of the diocese, the Governing Board and the
students are kept well informed of the activities undertaken in this direction.
The reports, newsletters, talks and meetings highlight the preparation for
re-accreditation and seek necessary help and support from the stakeholders.
The teachers and students are motivated through seminars and workshops
to contribute their best towards the success of the process. The landmarks
in the process like submission of LOI, completion & submission of SSR
and the level of accreditation obtained are immediately publicized through
letters, newsletters, calendar and reports.

· The Principal promotes quality improvement in all spheres in spite of the
debilitating governmental policies. Through judicious allotment of work
and through decentralization of power, he enlists the participation and co-
operation of the teaching and non-teaching staff in all activities. By
providing relevant and timely training for faculty and staff quality teaching
is guaranteed. The head of the institution carries out all the instructions
given by the affiliating university from time to time. Much importance is
given to the overall discipline of the college which remains a major
attraction to the community which accords first preference to St. Michael’s
College. The Principal plays a key role in perpetuating this tradition of
discipline and spirituality.



St. Michael’s College, Cherthala

Page -226-NAAC Re-accreditation Report-2014

CRITERION VII
INNOVATIONS AND BEST PRACTICES

7.1 Environment Consciousness

7.1.1 Green Audit of the campus and facilities

Though St. Michael’s College does not undertake any official form of
green audit, the management and the staff have taken particular care to create a
verdant atmosphere on the campus most conducive to teaching and learning.
Located on 21.7 acres of lush green campus, the college is blessed with sylvan
surroundings, home to some exotic varieties of birds like the lapwing. The concrete
efforts of the management, Farm Club, Nature Club and the NSS units have
succeeded in maintaining the bio-diversity. Nurturing of nature is the motto upheld
by the college. There has been an exponential growth of vegetation on the campus
which otherwise would have remained a vast expanse of white sandy soil.

The college has ensured that no pollution or environmental destruction
detrimental to health and intellectual growth takes place in the vicinity. The thick
wall of trees planted along the highway provides a buffer zone preventing sound
pollution. The management also addresses the onerous task of maintaining the
plantation and the garden by employing labourers and enlisting the co-operation
of staff and students. Right from planning to construction, it is always ensured
that environment and idyllic surroundings are not jettisoned for the sake of
infrastructural development.

7.1.2 Initiatives taken by the college to make the campus eco-friendly

a. Energy Conservation

The electrical installation of the college consists of the following items

Sl. No.

1. Air-conditioners 4

2. Computers 107

3. Laptops 7

4. Photocopiers and Printers 13

5. Tube-lights 110

6. Fax Machine 1

7. Fans 75

8. Bulbs 5

9. Halogen lights 5

10. Loud speakers 5

11. CFL 9

12. 5KV Online UPS 2

13. Projectors LCD 8

14. Water Purifier 4
15. Motor Pumps 4
16. Refrigerators 2

Item Numbers
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· Most of the items replaced are energy efficient than the older ones. Steps
are being taken to purchase only energy-efficient equipment to cut down
on electricity bills.

· Most of the classrooms are constructed in the North-South direction with
large windows, doors and ventilators facilitating more light and air-
condition. Hence much energy is saved by avoiding lights and fans during
day time.

· Care is taken at the departmental level to switch off all electric equipment
after use.

· The administrative staff also ensures this before leaving college.

b.  Renewable Energy

· The college has already submitted a proposal of Rs.1.5crore to the UGC
for developmental assistance towards the installation of a 100kv solar
power plant.

· The college is blessed with sufficient open space for the installation of
solar panels, to tap solar energy.

c.  Water Harvesting

Rooftop Water Harvesting: - The run off from the terrace of the main block of
the college building is harvested and used for drinking/irrigation purposes. The
RWH system of the college collects an average of 20000litres of water every
year.

Ground water harvesting: - The College has constructed a large pond inside
the campus with the intention of watering 400 cashew plants and other cultivations.
The project was funded by the Kerala State Agency for Expansion of Cashew
Cultivation (KSACC). The total cost of the pond was Rs.382546/-. The pond is
also being used for aquaculture in co-operation with the neighbouring SHGs.

d.    Efforts for Carbon neutrality

The following measures are taken by the institution to attain carbon neutrality.

· Staff and students are advised to use bicycles for travel.

· Students are encouraged to use public transportation instead of private
vehicles.
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· Carpooling is a common practice among the staff.

· Installation of energy star equipment.

· By providing classrooms with proper ventilation.

· By planting as many trees as possible.

Futur e plans

· Plans to install a solar power plant.

· To purchase more energy saving CFL and LED lamps to replace tube
lights.

· Installation of a bio-gas plant

e.   Plantation

There is much greenery on the campus with a wide variety of trees. Besides
ensuring carbon-neutrality it has created a congenial atmosphere for learning.

· The Lapwing Nature Club operating under the Department of Zoology
organizes various activities that inculcate qualities in students necessary
for leading an eco-friendly life. The club maintains a garden with hundreds
of exotic medicinal plants. It is called ‘Lapwing Nature Club’ because
Lapwing is a specialty on the campus.

· The NSS unit gives much importance to make the college pollution free
and eco-friendly. The World Environment Day is celebrated every year
and planting of trees is a regular feature. Every year the students plant
around 200 plants on the campus.

01. Rain Tree 40 16. Red Palm 34

02. Teak 13 17. Acacia 79
03. Coconut Trees 305 18. Tamarind Tree 03

04. Cashew 106 19. Vaaka 11

05. Rosewood 05 20. Gooseberry 05

06. Jack Fruit Tree 04 21. Kattadi 04

07. Anjili 07 22. Jaathi (Nutmeg Tree) 12

08. Mahagony 18 23. NeerMaruthu 06

09. Mangium 30 24. Ongu 07

10. Mango Trees 06 25. Kunthirukkum 03

11. Asoka 14 26. Aryavep 04

12. Mandaram 11 27. Ornamental Tree 04

13. Guava Tree 08 28. Lemon Tree 05

14. Kanikonna 09 29. Kaara 03

15. Green Palm 09 30. Udi 08

Sl. No. Item Number Sl. No. Item Number
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· Mangrove cultivation in the coastal areas was also undertaken by the
NSS in order to prevent soil erosion caused by tidal waves.

· In addition to the above it also undertakes Environment Education
initiative and collaborating with the Department of Forests, Government
of Kerala, it distributes saplings to the students as well as to the local
populace.

· There is a ‘Kuttimulla’ cultivation initiated by the Women Cell on the
campus.

Special Projects

· Cashew Plantation: The College has an acre of cashew plantation under
the assistance of the Department of Agriculture and Kerala State Agency
for Expansion of Cashew Cultivation (KSACC).

· Mangium and Acacia Plantation: It is a project under the assistance of
Hindustan Newsprint Ltd. comprising an area of one hectare.

· Vegetable Cultivation: A vast area of the college land was brought under
vegetable cultivation in 2012-13 and 2013-14. The self-help groups of
women and the local Panchayat co-operated in the cultivation. The college
bagged an award from the Department of Agriculture, Government of
Kerala and this initiative is continuing and expanding.

f. E-waste Management

· At present the college does not face any serious threat from e-waste.

· We resort to collection of e-waste in the college for proper disposal by
external agencies.

· Sri. Binil K. P., Department of Economics, has undertaken a project on
the ‘Relevance of e-waste management with special reference to e-waste
management in Info-park, Kochi, funded by the UGC.

g. Hazardous waste management:

Measures are taken by the college for the storage and management of
hazardous wastes.

Steps taken for the storage of hazardous materials.

· Care is taken to keep almost all the products in their original containers.
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· Organic solvents, acids and bases are stored in separately labeled
containers.

· Regular inspection of the lab stores is carried out in order to prevent the
accumulation of outdated and old chemicals.

· Solvents and inflammable materials are stored away from sources of heat
or spark.

Steps taken for the management of hazardous waste.

· Use of goggles is mandatory while handling poisonous gases.

· The quantity of hazardous waste is always limited to the minimum
possible.

· Special care is taken while handling corrosive chemicals and organic
solvents to avoid spillage and residues are collected separately and are
not drained out into water bodies.

· Corrosive liquids and other organic solvents are isolated, collected and
stored separately in leak proof containers with proper labelling.

· Reuse is the motto practiced whenever possible.

·  Students are sensitized about the implications of hazardous waste, through
environment related activities, seminars, invited talks etc.

h. Envir onment Education awareness programmes, seminars and
projects.

· All departments, organisations and clubs in the college are actively
involved in creating awareness on environmental protection, waste
disposal and constructive activities like afforestation.

· In collaboration with Kanjikuzhi Block Panchayat and the Coconut
Development Board, the college has undertaken the novel project of
planting dwarf-sized coconut saplings. The programme was inaugurated
in August 2013.

· Studies and field trips were conducted to study the natural phenomenon
called ‘Chakara’ with the intention to lend the fisher folk take maximum
advantage of the phenomenon.

· With technical support from The Agency for Development of Aquaculture
in Kerala (ADAK) and in collaboration with ‘Credo’ an SHG from
Chennaveli, the college has started aquaculture in the pond built on the
campus. It was inaugurated on August 2013.
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· The NSS unit sensitizes the students for tree plantation drives. ‘The World
Environment Day’ is celebrated every year with meaningful and useful
programmes.

· The Plastic free campus – cleaning programme is initiated by the NSS
every year.

· Local populace is always assisted in the management of wastes and
maintaining social hygiene.

·  Clean n’ Green Campus Programme, Environment Protection rallies,
Mangrove planting and similar exercises are done every year.

· A seminar on ‘Youth for Environment Enrichment’ was conducted on
June 2010.

· Gandhi Jayanti is observed as ‘Clean Our Campus’day.

· A seminar on ‘Agriculture and life’ was conducted on November 2010.

· The NSS has an agricultural club called ‘HarithaMithra’ since 2011.

· The ‘Bhoomikku-Oru-Kuda’ Project was launched on June 2011.

· The Department of Economics in association with King’s College, London
organised an International Seminar on ‘Climate Solutions through
Sustainable Development’ on December 2012

· The Department of Chemistry organised a UGC sponsored ‘National
Seminar on Environmental Chemistry – Vembanad Descending Deeper
into Deplorable Depths’ on February 2009.

· The Department of Zoology celebrated ‘The World Oceans’ Day’ and a
talk was delivered on ‘Living Oceans’ emphasizing the need for
conservation of ocean in the wake of global pollution and over-exploitation
of resources.

· The Department of Zoology organised an invited talk on Watershed and
Biodiversity by Sri. N. R. Balakrishnan, Environment activist on
December 2010 and another by Dr. A. A. Mohammed Hatha, School of
Marine Sciences, CUSAT on January 2012.

· Dr. P. J. Antony , Department of Zoology, has undertaken a project on
‘An Ecological Approach to study the ‘Role and Importance of Natural
Production in Pokkali Fish Farms in Kerala’ funded by the UGC.

· Environmental studies have been made part of the curriculum.
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7.2 Innovations

7.2.1 Innovations introduced recently creating a positive impact on the
functioning of the college.

The college has recently embarked on several sustainable innovations to
nourish quality efforts. Most of these innovations have resulted in high-value
impact on academic excellence and the holistic development of the students.
Some of them have been triggered by the local conditions and the socio-cultural
milieu in which the college provides educational service.

Adoption of a village

The NSS unit of the college usually adopts a village for its extension
activities. As community development and services are given top priority, the
students focus on the developmental activities in a specially chosen village.

Str eet Plays

As part of the attempt to eradicate the menace of drugs and alcoholism
street plays ‘Sneha Gramam’ - a concept which is the brainchild of Sri P.A.
Domnic, Department of Malayalam was organised by the NSS unit in the coastal
areas to create awareness.

FOCUS

The ‘Forum for Caring of University Students’ (FOCUS), is set up by the
college to render community-related service to uplift the educational standards
of our students from the backward community. ‘FOCUS’ conducts orientation
programmes for the parents and students of the community every year with support
from the Equal Opportunity Centre.

Chakara

‘Chakara’ is a unique phenomenon that occurs along the sea coast of this
area between Purakkad and Chellanam which lead to the formation of mud-
banks when the Arabian Sea suddenly comes alive with teeming fish creating a
festival mood among the sea-faring families. Our College has taken keen interest
in this exotic phenomenon taking place in its vicinity and rushes the students to
the site to watch and study the phenomenon scientifically.

Ponthu Boat Race

‘Ponthu Boats’ are low-cost thermo-cool boats used by poor fishermen
who cannot afford the luxury of wooden boats. When the rich and the powerful
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splurge money on snake-boat races which are extravaganzas in the district, the
poor fishermen have taken initiative to organize the Ponthu Boat Race. St.
Michael’s College plays a key role in the organisation of this boat race.

Corruption-fr ee appointments and admissions

When capitation fees and donations are extorted from students and newly
appointed teachers in most of the colleges, the management of St. Michael’s has
decided to swim against the current and say a categorical ‘No’ to such malpractices.
Admissions are made according to the norms of the University without capitation
fees. The college has successfully built up a high reputation in this regard and
wishes to maintain it at all costs.

Socio-cultural exchange and assimilation

A group of students from King’s College, London visits the college every
year to interact with the students and teachers of this college as a part of a
programme entitled ‘Socio-Cultural Exchange and Assimilation’.

Tour programme for teaching and administrative staff

To knit the staff in unity and commitment, the Principal and the
Management arrange tour programmes for the teaching and administrative staff
every year. After a short interesting break from the tedium of their routine jobs
they return invigorated to resume their duties.

Honouring of People’s Representatives

The college gives due importance to people’s representatives, in the local
bodies, state assembly and parliament. Special programmes are arranged under
the auspices of the Alumni Association to felicitate all the leading alumni fraternity
of the college irrespective of their party affiliations.

Aquacultur e

Making use of the availability of water on the campus, the college has
started aquaculture in the large ponds specially designed for the purpose in
collaboration with ‘Credo’, an SHG from Chennaveli, the adopted village of the
college.

Tie-up with the Old Age Home & Juvenile Delinquents’ Home

The Old Age Home and the Juvenile Delinquents’ Home near the college
offer ample scope for works of charity. These institutions run by the Government
are frequently visited by the students, the clubs, organization and the staff to
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console them and give them their share of happiness. Clothes and other necessary
articles are supplied. Festivals like Christmas and Onam are celebrated with the
inmates. The Women Cell plays an important role in such activities. A special
sports meet is organised for the inmates of the Juvenile Home in connection with
Children’s Day.

 Lapwing Nature Club and Medicinal Plant Cultivation

The Department of Zoology has formed the Lapwing Nature Club which
instills love of nature. Lapwings are a specialty of the campus. This club also
maintains a separate garden for exotic and medicinal plants.

400 metre Track

The college is proud of its 400metre track which is the only one of its
kind in the entire district. The ground is used for athletics and games by various
clubs and organisations including various departments of the government and
other agencies. Coaching is held almost every day for athletes of the college and
nearby. Various sports meets are conducted by the neighbouring schools and
colleges.

Farm Club and Vegetable Cultivation

The college is blessed with vast cultivable land and organic farming is
done in a determined way by the Farm Club with help from SHGs and the
Department of Agriculture. The Department of Agriculture has conferred awards
for the college in this novel venture.

Honouring the Retired Staff Members

The college never leaves the retired staff in the lurch when they need the
love and care of their previous colleagues. The Annual Get-together is the venue
where both our senior retired members and existing staff join hands to celebrate
and felicitate each other. The college also remembers the great contributions to
this institution by our senior retired faculty and on September 5th every year they
are felicitated along with our present faculty members.

Staff Cricket Team

 In India cricket is a religion, and everyone is eager to be a keen participant
on the field. The Department of Physical Education has taken the initiative to
form a cricket team for the faculty and the administrative staff. It imparts rigorous
but freshening training sessions to enable them compete with the best.
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Cyber Centre

The Cyber Centre of the college is the outcome of a pressing need felt by
the students and staff. As the University of Kerala has switched over to online
applications for admissions and examinations the students feel this centre a boon
for them.  The Cyber Centre has sufficient computers and internet connectivity
to facilitate the online applications, internet browsing and it also offers
reprographic facilities and spiral-binding for them.

Extra Initiatives by the Staff

Before and after the regular class/office hours and on Saturdays, the faculty
and administrative staff put in extra efforts to do all their unresolved duties. This
is a great boon for the weaker students and those who have lost attendance due to
unavoidable reasons. This practice has also helped the college especially in regard
the preparation for reaccreditation. The IQAC monitors and ensures that this
initiative is gainfully utilized by the teaching and non-teaching staff for the
furtherance of the college and all its stakeholders.

Remedial Coaching Centre

The Remedial Coaching Centre in the college safeguards gain for the
weaker students in each department. It makes the UGC aid available to carry out
focused teaching to the students representing the SC/ST as well as the minority
category and helps them to improve and get closer to the rest.

Meet-the-Parent Programme

All the departments of the college take extra care to keep in close touch
with the parents of their students. The faculty set apart additional time to meet
them along with their wards. The parents are briefed with their ward’s progress,
attendance etc. and suggestions are provided for bettering their performances.

Mangrove Cultivation in the Coastal Belt

The college advocates mangrove planting in the coastal areas which is
the best way to prevent soil erosion and destruction of houses by the invading
waves during the monsoons. The NSS unit oversees the mangrove cultivations
initiated by the college.

Value-education Programme and Holy Mass

The college has chalked out a strategy for imparting value-education.
The institution believes that education is complete only if moral, ethical and
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spiritual values are inculcated in the students. On first Fridays in every month
Holy Mass is offered for the Catholic students and value-education classes
conducted for the rest by invited experts. Students are motivated to attend these.

Training for  sports’ aspirants – Sports Academy

 The college has launched continuous training for sports aspirants with
the intention of promoting coastal talents. As the college has state-of-the-art
infrastructural facilities for sports and games, this venture aims to help young
aspiring sportsmen. The 400metre track, multi-gym, basketball court, volleyball,
badminton courts, mats and facilities for various jumps etc. are utilized to the
optimum. Systematic and scientific training is given not only to the students of
the college but also to aspirants from various institutions in the coastal area.

Marriage Preparation Programme

The existing and retired teachers of the college lend active support and
engage classes for the Marriage Preparation Courses conducted by the Diocese
of Alappuzha which owns this institution. The course is conducted at Alappuzha
as a residential programme for those about to enter into matrimony. All the
facilities needed are arranged for them and they are given instructions as to how
they can succeed in maintaining a good family relationship without problems.

Women’s Emancipation Programmes

The college has a dynamic Women Cell coordinated by senior lady teachers
of the institution which takes a slew of measures to develop the women’s persona
and aims at empowering them. Awareness on legal remedies for domestic violence,
vocational training in embroidery, glass painting, fashion designing, craft works,
fabric painting, painting of flower vases etc., talks on women’s emancipation,
courses in personal grooming and bridal make-up, flower-making, psychology
classes etc. are conducted. The Women Cell also conducts socio-economic and
health issue surveys among the local women population and SHGs. Vocational
training is also conducted for members of Kudumbasree units. The trained students
of this cell conduct exhibitions related to products in regard jewelry making and
fabric painting.

Students’ Motivational Pr ogramme

For the overall academic and personality development of students, college
conducts various motivational programmes like precious children programme,
student leader programme and FOCUS programme at St. Michael’s Satellite
Community Center.
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7.3 Best Practices

7.3.1 Best Practices which contribute to Quality Improvement

I. Title: Coastal Community Service and Inclusion of Social Commitment.

Goal: Conformation to the lofty ideals of the founding fathers of this institution
is the prime goal behind the undertaking of coastal community service. The
management of the college is pledged to the realization of the tenets laid down in
the vision and mission. The vision statement envisages ‘the improvement of the
educational and socio-economic standards of the backward and marginalised
sections of the society in the coastal areas of Alappuzha District. Secondly, the
training imparted to the students through the learning process incorporates
community service with the noble intention of moulding responsible citizens
with admirable social commitment. Thirdly, this practice also aims at inculcating
human values of love and charity. Lastly the holistic development of the students’
personality through democratic values like co-operation, social consciousness
etc. is envisaged.

The Context:

St. Michael’s College, Cherthala is situated in the coastal belt of Alappuzha
District. It has been conceived as the premier institution of education for the
development of the coastal areas. The college caters to the most impoverished
and educationally backward area of the district. The marginalised and
downtrodden people of the area depend on fishing and coir-making for their
livelihood. The inclemencies of weather and the fury of the sea have shattered
the life and prospects of these people. Imprudent spending and intemperate alcohol
consumption have drained their finances and self-respect. In these circumstances
awareness programmes, medical help, education sessions and ‘sramadhanams’
in the coastal areas do the people much good.

The Practice:

The practice is to focus on the coastal areas in the extension activities undertaken
by the college. Particular care is taken to ensure that the villages of the coastal
area become the venue for community-related activities.

When the NSS of the college chooses its site for ten day camps, preference is
given to a coastal village where development of the people in all areas of life is
necessary. Places like Ottamassery, Mararikkulam and Chennaveli were chosen
for the purpose.
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The adopted village of the college is also a coastal village where numerous
activities are organised for the wellbeing of the locals. The medical camp organised
at Chennaveli in August 2013 is an example.

Seminars for the parents hailing from the coastal areas are conducted to give
them an orientation to support their wards engaged in the pursuit of Higher
Education. One such programme by FOCUS (Forum for Caring University
Students) was held on 22 October 2011.

A street play entitled ‘SnehaGramam’ was staged at various important
locations in the coastal area to eradicate drug addiction and alcoholism which
plays havoc all along the coast.

The college and its NSS joined hands with the Coastal Development Society
to organize and participate in the ‘Ponth Water Sports’ organized at Chethy Canal,
Mararikulam.

St. Michael’s College, Cherthala has emerged as one of the leading colleges
that disburse Fisheries Stipend to maximum number of students given admission
in the college. The authorities of the college take all the necessary steps to ensure
early distribution of the stipend to students hailing from the fishermen’s families
of the coastal areas.

Steps are taken to disseminate the knowledge generated in the college through
exhibitions and seminars in the coastal areas. St. Michael’s College took an active
part in the exhibition conducted in one of the most important schools of the
coastal area.

The college also conducts field visits and trips to the sea shore to give the
students a firsthand experience of sea-related phenomena like the ‘Chakara’ or
mud-bank.

Evidence of Success

The concerned efforts made by the staff and students to redeem the people
of the coastal area from poverty and educational backwardness have brought
about a lot of change in the area. The menace of alcoholism has been reduced to
a great extent. More and more students completing their plus-two in the coastal
schools have taken interest in pursuing higher education. People have begun
reading newspapers and magazines to keep in touch with the developments in
the world outside. Many educated youngsters have even gone for professional
jobs like medicine and engineering.
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Problems Encountered

Financial constraints deter the college from undertaking major projects
that could be highly beneficial to the people. The people are so impoverished
that they cannot by themselves contribute to the programmes financially.

The hectic schedule for students in the wake of the introduction of semester
system has a telling effect on the time that could be spared for community-related
activities.

Contact Details:-

Name of the Principal : Prof. A. B. John Joseph

Name of the Institution : St. Michael’s College, Cherthala

City : Cherthala

Pin Code : 688539

Accredited Status : B+

Work Phone : 0478 2822387

Website : www.stmichaelscherthala.edu.in

Mobile : 9446060387

Fax : 0478 2810387

Email : st_michaels@dataone.in

II.  Title: Contribution of the Staff towards the Development of the College

Goal:  Generous contributions by the staff ensure the maximum involvement of
the teaching and non-teaching staff in the developmental activities. The basic
principle underlying the approach is to enlist the support and generate interest in
the improvement of the college. This participation index and involvement of
will grow at a higher pace on realizing that one’s own money is involved in the
process. When everybody contributes and pools the money for the qualitative
improvement of the college there will be a collective responsibility for the success
or failure of projects and undertakings. The zeal and motivation to work hard
will be whipped up and tangible results will follow.

The Context: All the members of the faculty and the non-teaching staff are well
aware of the financial stringency being faced by the college. The college is the
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fruit of generous contributions from seafaring fishermen who willingly set aside
a sizeable portion of their earnings to build an institution of higher education for
the future generation. From such humble beginning it has risen to great heights,
thanks to the sacrifices shown by those poor fishermen. Taking the cue from
those noble and philanthropic gestures each and every staff of the college
volunteers to make a sacrifice for the sake of the development of the college.
Though it may not amount to a large sum or turn out to be a solution to all the
financial problems faced by the institution, the very act of sharing creates a sense
of belonging and responsibility. Above all, the management has steered clear of
the rampant and corrupt practice of accepting money for appointments. Moreover
the staff of the college being more close to the college than any other stakeholder,
know fully well all the struggles and travails of the college and cannot afford to
keep aloof. In this context a contribution from the staff assumes great significance.

The Practice:

The management of the college makes the staff especially those who are
newly appointed; clearly understand the importance of their personal contribution
to the development of the college. The manager meets the staff personally and
explains the need of such a contribution and solicits their co-operation. Only
those staff whose appointments are duly approved by the University and who
have started drawing their regular salary are requested to contribute. The staff
express their willingness in writing. Nobody is under any compulsion to contribute
only from the time their salary is sanctioned and disbursed by the government.
Those who are working as guest teachers and staff need not contribute.

When the senior teachers, who began contributing to the scheme right from
the time of its launching, need to give only 2%; the staff who have been recently
appointed contribute 6% of their salary. The amount is directly deducted from
the salary every month after the consent letter is obtained from the staff concerned.
This amount deducted is specifically shown in the salary slip given to each staff
as Establishment Development Fund.

This system of contribution by the staff towards the development of the college
was started nearly fifteen years ago. The contribution was 4% in the beginning
and it has been raised to 6% recently in wake of a boom in the developmental
activities in view of the hectic preparation for reaccreditation. The money thus
collected is properly accounted and the management together with the Fund
Utilization Committee monitors the spending.
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It may be noted that unlike many other management in Kerala, the college
management does not demands money from the teaching or non-teaching staff at
the time of appointments. In such circumstances, the staff members show no
reluctance in co-operating with the management in such developmental activities.

The tabulation of the contribution during the last three years is as follows:

Period Amount

2010-2011 166520/-

2011-2012 192141/-

2012-2013 527085/-

Evidence of Success

Though only less than 50% of the staff voluntarily joined the practice at
the time of its launching, the number slowly increased as years went by and
today all the teachers and non-teaching staff contribute. Though the amount
collected is not an astronomical sum, the amount will certainly increase as there
are many teachers yet to get their appointments approved. Moreover the number
of courses in the college and the number of appointments are constantly on the
rise. The hike in the pay of various categories of teaching staff also has a positive
impact. Hence in the long-run the practice will do a world of good to the institution.

Problems Encountered

The main problem faced is the long and inordinate delay in getting
approval from the University and the concurrence from the government.

Contact Details:-

Name of the Principal : Prof. A. B. John Joseph

Name of the Institution : St. Michael’s College, Cherthala

City : Cherthala

Pin Code : 688539

Accredited Status : B+

Work Phone : 0478 2822387

Website : www.stmichaelscherthala.edu.in

Mobile : 9446060387

Fax : 0478 2810387

Email : st_michaels@dataone.in
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F. EVALUA TIVE REPORT OF THE DEPARTMENTS
1. EVALUA TIVE REPORT OF THE CHEMISTR Y DEPARTMENT
1. Name of the department Chemistry
2. Year of Establishment 1967 Pre-Degree, 1980 B.Sc Chemistry,

2000 M.Sc. Polymer Chemistry
3. Names of Programmes / First degree Programme in Chemistry

Courses offered (UG, PG, (Choice Based Credit and Semester
M.Phil., Ph.D., Integrated System), M. Sc. in Polymer Chemistry
Masters; Integrated Ph.D., etc.)

4. Names of Interdisciplinary Open course during V Semester of FDP
courses and the departments/ with 2 credits, Course code: CH
units involved 1551.1, Course Name: Essentials of

Chemistry; Departments involved are
Physics, Zoology, Economics and
Commerce.

5. Annual/ semester/choice Choice Based Credit and Semester
based credit system System (CBCSS) for UG Courses from
(programme wise) 2010 onwardsM. Sc. (Polymer

Chemistry): Annual scheme
6. Participation of the Open Course for V semester Degree

department in the courses students
offered by other departments

7. Courses in collaboration Department of Chemistry is
with other universities, collaborating with various reputed
industries, foreign institutions institutes/laboratories for the M.Sc.
etc. projects. Some of the institutions are

Mahatma Gandhi University, Cochin
University of Science and Technology,
Hindustan Latex Pvt. Ltd; Amrita Center
for Nanosciences and Molecular
Medicine etc.collaboration with CMS
College, Kottayam for a project

8. Details of courses/ programmes
discontinued with reasons Nil

9. Number of teaching posts Designation SanctionedFilled
Professors      Nil Nil
Associate
Professors 2 2
Assistant Professors 6 5
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11. List of senior visiting faculty Nil

10. Faculty profile with name, qualification, designation,
specialization(D.Sc/D.Litt./Ph.D/M.Phil. etc)

Name Qualification DesignationSpecialization No. of
Years of

Experience

No. of
Ph.D

students
guided

Sri. K. A.
Haridas M.Sc, M.Phil

Associate
Professor

Pharmaceutical
Chemistry

33 Nil

Sri. Lester
Sebastian

M.Sc, M.Phil
Associate
Professor

Physical
Chemistry

32 Nil

Dr. P. Manoj M.Sc, M.Phil,
Ph.D

Assistant
Professor

Applied
Chemistry

3 Nil

Smt. Seena
Elizabeth
George

M.Sc, NET Assistant
Professor

Inorganic
Chemistry

Dr.Pearl
Augustine

M.Sc, Ph.D Assistant
Professor

Applied
Chemistry

3 Nil

3 Nil

Smt.Liya
Jose M

M.Sc, B.Ed,
NET

Assistant
Professor

Pure
Chemistry 3 Nil

Sri.Joseph
Libin K.L

M.Sc, NET
Assistant
Professor

Pure
Chemistry

1 Nil

12. Percentage of lectures
delivered and practical
classes handled by
temporary faculty:

2008-09 2009-102010-11 2011-12 2012-13

50 50 Nil Nil Nil

13. Student - teacher ratio 10:1
14. Number of academic support

staff (technical) and
administrative staff;
sanctioned and filled

Sanctioned Filled

Technical Staff 3 3
Administrative Staff 0 0

15. Qualification of teaching
faculty with D.Sc/D.Litt/
Ph.D/M.Phil/PG

· Sri. K. A. Haridas: M. Sc, M. Phil
· Sri. Lester Sebastian: M. Sc, M. Phil
· Dr. P. Manoj: M. Sc, M. Phil, Ph. D
· Smt. Seena Elizabeth George: M. Sc, NET
· Dr. Pearl Augustine: M. Sc, Ph. D
· Smt. Liya Jose M: M. Sc, B.Ed,NET
· Dr. James Manuel: M. Sc, Ph. D
· Sri. Joseph Libin K.L: M. Sc, NET
Three faculties have ongoing projects
with National funding Major Projects : 2

16. Number of faculty with
ongoing projects from
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a) National b)
International funding
agencies and grants
received.

Principal Investigator: Dr. P. Manoj, Rs. 11,60,800
(UGC)Principal Investigator: Dr. P. Manoj, Rs.
31,85,000 (DST) Minor Project: 2 Ongoing,
1 Sanctioned
Principal Investigator: Seena Elizabeth George,
Rs. 80,000 (UGC)
Principal Investigator: Dr. Pearl Augustine Rs.
90,000 (UGC)
Principal Investigator: Joseph Libin K.L, Rs.
1,50,000 (UGC)

17. Departmental projects
funded by DST-FIST;
UGC, DBT, ICSSR,
etc. and total grants
received.

3 UGC Dr. P.
years Manoj 11,60,800 7,21,800

3 DST Dr. P.
years Manoj 31,85,000 20,00,000
18 UGC Seena 80,000 50,000

months Elizabeth
George

18 UGC Dr. Pearl 90,000 57,500
months Augustine

18 UGC Joseph 1,50,000 Nil
months Libin K.L

Dura-
tion

Name of
the

funding
agency

Principal
Investi-
gator

Total Grant

Sanc-
tioned

Recei-
ved

Presently Department of Chemistry is not a
research center. But the teachers in this department
are involved in active research with major and
minor projects from various funding agencies
such as UGC, DST etc. Institution is taking
necessary steps to apply for research center, and
as an initial step towards this a Research
Laboratory is set up at Department of Chemistry.

18. Research Centre /
facility r ecognized
by the University

19. Publications:
A) Publication per faculty
B) Number of papers published in peer reviewed journals (national/

international) by faculty and students
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C) Number of publications listed in International Database
(For Eg: Web of Science, Scopus, Humanities International
Complete, Dare Database - International Social Sciences
Directory, EBSCO host, etc.)

D) Monographs
E) Chapter in Books
F) Books Edited
G) Books with ISBN/ISSN numbers with details of publishers
H) Citation Index
I) SNIP
J) SJR
K) Impact factor
L) h-index

Faculty A B1 B2 C D E F G H I J K L

Dr. P. Manoj 9 - 9 9 5.592 7
Dr. Pearl Augustine 2 2 2 1.487
Dr. James Manuel 15 15 15 2.688

20. Ar eas of
consultancy
and income
generated

Department helps neighbouring schools and institution
to conduct seminars, science exhibition etc. The faculty
members are served as judges for science seminars,
science exhibition etc.The departments of the college
participated in the Leo Science Expo from November 5th

to 9th, 2012, in connection with quasquicentennial
celebration of Leo XIII higher secondary school,
Alapuzha. Dr. P. Manoj1. Resourse person for UGC
sponsored National Seminar at MES College,
Nedumkandam and Newman College Thodupuzha.2.
Subject expert, Cluster meeting for Higher Secondary
School teachers, Kottayam district, January 2012.3. Judge
for Science Seminar conducted by Revenue District
Science Club Association, Alappuzha, August 2011.4.
Judge for Science Exhibition conducted Revenue District
Science Club Association, Alappuzha, November 2011.5.
Question paper setter for the subject Research
methodology at Cochin University of Science and
Technology (CUSAT), Kochi.6. External examiner for
the subject Research methodology at Cochin University
of Science and Technology (CUSAT), Kochi.7. Quiz
Master, Higher Secondary School, Kottayam District8.
Delivered invited talk at CMS College Kottayam, SD
college, Alappuzha and NSS Kottiyam9.
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21.Faculty as Dr. P. Manoj, Life Member, Indian Society for
members in Radiation and Photochemistry (ISRAP).
(a) National
Committees
(b)International
Committees
(c) Editorial
Boards…

22.Student projects 100% Final Year B.Sc. Students
(a) Percentage
of students who
have done
in-house projects
including
interdepartme-
ntal/pr ogramme

Percentage of 60% M.Sc. Projects
students placed
for projects in
organizations
outside the
institution i.e.,
in research
laboratories/
Industry/Other
agencies

23.Awards/
Recognitions
received by
faculty and
students

· Dr. Manoj P., was awarded Post-doctoral
fellowship from National University of Singapore.

· Dr. Manoj P., worked as a Research Fellow, with
Institute of Materials Research and Engineering,
Singapore, in a collaborative research

· Dr. P. Manoj, was Visiting Fellow, Department of
Chemical Science, Tata Institute of Fundamental
Research (TIFR), Mumbai, India.

· Dr. James Manuel, received BK21 Scholarship,
Govt. of South Korea.
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24. List of eminent academicians and scientists/visitors to the department
Name Status
Prof. Taiha Joo Department of Chemistry, Pohang University

of Science and Technology, South Korea
Prof. C.T. Aravindakumar School of Environmental Science,

Mahatma Gandhi University, Kottayam
Prof. N. Suryaprakash Indian Institute of Science, Bangalore
Dr. B. Jagadeesh Indian Institute of Chemical Technology,

Hyderabad
Dr. Vinesh Vijayan Indian Institute of Science Education and

Research, Thiruvananthapuram
Dr. Ajit Prabhu Joint Director, Kerala State Council for

Science, Technology and Environment,
Thiruvananthapuram

Prof. S. Sugunan Department of Applied Chemistry, Cochin
University of Science and Technology, Cochin

Prof. T. S. Anirudhan Department of Chemistry, University of Kerala
Dr. Kuruvila Joseph Indian Institute of Space Science and

Technology, Thiruvanathapuram.
Sri Ajeesh. K.S., Scientist ISRO, Thiruvanathapuram
Ms. Valerie Baslon Universitè de Montrèal, Quèbec, Canada
Dr. Vibin Ipe Thomas Department of Chemistry, Stanford

University, United States of America (USA)
Dr. Halan Prakash Birla Institute of Technology & Science

(BITS), Pilani, K.K. Birla Goa
Dr. Mahesh Hariharan Indian Institute of Science Education and

Research (IISER), Thiruvananthapuram
Dr. Joshy Joseph National Institute of Interdisciplinary

Science and Technology (NIIST),
Thiruvananthapuram

25. Seminars/Conferences/Workshops organized & the source of funding
(a) National (b) International

Event & Date Funding Agency
a) State Level Celebrated the National Science KSCSTE and DST

Day on 24th February 2011
b) National Level · Environmental Chemistry –

Vembanad descending deeper intoUGC
deplorable depths 20th February 2009
·  Frontiers in NMR Spectroscopy UGC
28th and 29th July 2011
· Recent Advances in Photo- UGC
chemistry, 5, 6, December 2013
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c) International
Level

26. Student profile Programme/course wise
Year Application Selected Enrolled

Received
2009-10 B.Sc 642 33 62

M.Sc. CAP 11 62
2010-11 B.Sc 544 31 71

M.Sc. CAP 10 60
2011-12 B.Sc 701 43 86

M.Sc. CAP 13 100
2012-13 B.Sc CAP 35 62

M.Sc. CAP 13 69
2013-14 B.Sc CAP 35 -

M.Sc. CAP 12 -

27. Diversity of students

Name of the Course % of students % of students % of students
from the same  from other state from abroad

state
B. Sc. (UG) 100% Nil Nil
M. Sc. (PG) 100% Nil Nil
28. How many students have cleared national and state competitive
examinations such as NET/SLET, GATE, Civil services, Defense
services, etc.?: Nil
29. Student progression
Student progression Against % Enrolled

2009 2010 2011 2012

UG to PG 23 15 15 37

PG to M.Phil

PG to Ph.D

Ph.D to Post-Doctoral

PG to M.Tech 10 40

Bed 32

Employed  B.Sc. 69 29 30 10

                   M.Sc. 49 62 60 88
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30. Details of Infrastructural facilities

· Furnished Staff Room
· One well furnished research laboratory
· Library with 50 reference books
· Computers with internet facility
· Two post graduate laboratory
· One under graduate laboratory
· LCD projector and Laptop

31. Number of students receiving financial assistance from college,
university, government or other agencies.

Year College University Government Others
KPCR FisheriesOBC OEC SC ST

2008-09 12 52 13 1 4 9 Nil

2009-10 5 6 58 9 Nil 2 9 Nil

2010-11 50 15 4 2 12 Nil

2011-12 4 58 16 7 2 11 Nil

2012-13 9 53 18 5 3 9 Nil

32. Details on student enrichment programmes (special lectures /
workshops / seminar) with external experts.
Enrichment Programme Name of Programme

Invited talks · Invited talk by Prof. Taiha Joo, Pohang
University of Science and Technology,
South Korea.

· Fourier Transform Spectroscopy
· Research Today
· Colorful Chemistry
· Importance of Chemistry in everyday life

Regional Seminar
Workshops
Orientation Programme
Interactive Sessions
State level Seminar: 1 National Science Day
National Seminar: 3 · National Seminar on Environmental

Chemistry – Vembanad descending
deeper into deplorable depths

· Frontiers in NMR Spectroscopy
· Recent Advances in Photochemistry
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Remedial Coaching
Coaching for gifted

33. Teaching methods adopted to improve student learning
· Three wet laboratories (two for M.Sc. and one for B.Sc)
· One Research laboratory
· Department library have 667 books (This has been transferred to main

library for automation purpose)
· Five Computers, One Laptop, Two Printers, One LCD, Two OHP and

Broad band internet
· Teachers are using power point presentations (LCD and OHP).
· Using MIT (Massachusetts Institute of Technology) open courseware

and other web resources to update the knowledge.
· The programming language BASIC is used to teach computer aided

design in polymer technology.
· Amrita’s virtual lab experiments to demonstrate practical classes.
· ‘Origin’ is used for graphical data analysis.
· ISIS and Chemdraw is used to draw chemical structures.
· Equation editor is used to create graphical equations.

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities.

· Participation in Leo Science Expo, Alappuzha
· Students participation in NSS, NCC, Women Cell

35. SWOC analysis of the department and Future plans
Str ength 1. Biggest department of the college with 8 faculty members

2. Range in teaching experience: from 9 months to 32 years
3. Mixing of young and old generations
4. Two major and two minor ongoing projects with a net value

of INR 45 lakhs
5. Research lab in the process of procuring more and more

instruments
6. Spectrum in qualification: Faculty with M.Phil with more

than 30 years of teaching experience; Faculty with Ph.D;
Faculty possessing NET ; Faculty with Ph.D Post doctoral
experience

7. ICT enabled teaching
8. Department level attendance monitoring system
9. IT access to students
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Weakness 1. Lack of smart class rooms

Opportunities 1. Students get opportunity to pursue their academic carrier
after M.Sc through research.

2. Contribution in nation building through active research
in the area of energy, specifically renewable energy
which is the major focus of our ongoing projects.

3. In the near future our research lab will be converted to a
research centre.

4. Exposure of our UG students to industries.
5. Our M.Sc students can do their projects in reputed

institutions and industries within the state.

Challenges 1. Exorbitant price of sophisticated instruments.
2. Placement of our students in various reputed institutions

and industries within the country and abroad.
3. Uplift of students coming from socially and

educationally backward environment.
4. Finding an everlasting solution to the drinking water

problem in Cherthala.

Futur e plans 1. Submit research project proposal to DST-FIST
programme

2. Conduct regular seminar/lectures in recent scientific
advancements

3. Start in-house seminar series
4. Publish Chemistry newsletters
5. Conduct NET coaching classes for M.Sc students
6. Establish collaboration with IIT,IISc and IISER
7. Establish an environment lab
8. Establish a research centre
9. Virtual lab facility in the laboratories.
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2.  EVALUA TIVE REPORT OF THE DEPARTMENT  OF
ECONOMICS

1. Name of the Department Economics

2. Year of Establishment 1978

3. Names of Programmes / B.A. Economics,

Courses offered (UG, PG, M.A. Analytical Economics.

M.Phil., Ph.D., Integrated

Masters; Integrated

Ph.D., etc.)

4. Names of Interdisciplinary 1. Open course in Human Resource

courses and the Management for U G students.

departments/units  involved Students from other core departments

viz. Commerce, Zoology, Physics and

Chemistry are involved.

2. Coaching for competitive examinations

in collaboration with the Department

of  History, English, Chemistry and

Physics.

5. Annual/ semester/choice B.A. Economics under CBCSS, M.A.

based credit system Analytical Economics under Semester

(programme wise) System.

6. Participation of the Our fifth semester students are

department in the courses undergoing open courses offered by

offered by other departments other departments in the college.

7. Courses in collaboration Nil

with other universities,

industries, foreign

institutions, etc.

8. Details of courses/

programmes  discontinued

(if any) with r easons Nil
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9. Number of Teaching posts Designation Sanctioned Filled

Professors
Associate
Professors 3 3
Assistant
Professors 5 5

10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name Qualification Designation Specialisation

A. B. John Joseph M.A., M.Phil. Principal Economics

K.G.Thadevoose M.A. Associate ProfessorEconomics

Riju Gregory M.A., M.Phil. Associate ProfessorEconomics

Dr.Sindhu S Nair M.A., Ph.D. Assistant ProfessorEconomics

Dr. M. A. Florence M.A.,B.Ed.,
M.Phil,Ph.D. Assistant ProfessorEconomics

Antony Kuriakose P. M.A. Assistant ProfessorEconomics

Binil K. P. M.A. Assistant ProfessorEconomics

Abin Albert T. M.A. Assistant ProfessorEconomics

11. List of senior visiting faculty Nil

12. Percentage of lectures 2008- 2009- 2010- 2011- 2012-
delivered and practical ‘09 ‘10 ‘11 ‘12 ‘13
classes handled (programme
wise) by temporary faculty Nil Nil Nil Nil 17%

13. Student -Teacher Ratio 17:1 for UG and 4:1 for PG
(programme wise).

14. Number of academic Sanctioned Filled
support staff (technical) Technical staff Nil Nil
and administrative staff; Administrative Nil Nil
sanctioned and filled staff

15. Qualifications of teaching A.B. John Joseph M.A., M.Phil.

faculty with DSc/ D.Litt/ K.G. Thadevoose M.A.

Ph.D/ MPhil/PG Riju Gregory M.A., M.Phil.
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Dr. Sindhu S Nair M.A., Ph.D.

Dr. M.A. Florence M.A., B.Ed.,
M.Phil,Ph.D.

Antony Kuriakose P M.A.
Binil K.P. M.A.
Abin Albert T. M.A.

16. Number of faculty with UGC-Three,(Rs-1,08,000/-)
ongoing  projects from
a) National
b) International funding
agencies  and  grants
received

17. Departmental projects UGC, Four.
funded by  DST-FIST;
UGC, DBT, ICSSR, etc.
and total grants received

18. Research Centre /facility Nil
recognized by the
University

19. Publications:
A) Publication per faculty
B) Number of papers published in peer reviewed journals (B

1
. national/

B2.international) by faculty and students
C) Number of publications listed in International Database (For Eg:

Web of Science, Scopus, Humanities International Complete, Dare
Database - International Social Sciences Directory, EBSCO host, etc.)

D) Monographs
E) Chapter in Books
F) Books Edited
G) Books with ISBN/ISSN numbers with details of publishers
H) Citation Index
I) SNIP
J) SJR
K) Impact factor
L) h-index
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20.Ar eas of consultancy · Consultancy agreement with
and income generated NGOs;Institute for Costal Agriculture

Reaserch and Development (ICRAD)
Cherthala,

· Gandhi Smaraka Grama Seva Kendram,
S.L.Puram

· Alleppey Diocesan Society (A D S).

21. Faculty as members in Sri. Antony Kuriakose,
a) National committees Editorial Board  Member, ‘Specula’
b) International Committees
c) Editorial Boards

22. Student projects 100% final year M.A. Economics students
a)  Percentage of students 100% final year B.A. Economics students
who have done in-house
projects including inter
departmental/programme

b) Percentage of students Nil
placed for projects in
organizations outside the
institution i.e.in Research
laboratories/Industry/
other agencies

23. Awards/ Recognitions received by faculty and students
Faculty·
· Prof. A. B. John Joseph- Best Principal Award 2012, instituted by

Latin Catholic Aykavedi.
· Prof Riju Gregory-Best Musician Award in the Kerala International

theatre festival 2010 held at Thrisur.
· Vijay Victor, Fianal year B.A. Student awarded EMINTE (Erasmus

Mundus India to Europe) Programme.
· Paul Joseph (II BA Economics) – 110metre Hurdles – Gold Medal

and Record, University level meet 2013-14.
· Akhil P.H. (II BA Econ.)- 400metre Hurdles, Gold Medal, University

level meet 2013-14.
· Veena P.S. (II BA Economics) – 400metre Hurdles – Second, University

level meet 2013-14.
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24. List of eminent academicians and scientists/visitors to the Department

Mr. Deepak D. Programme Officer, ATRRE
Mr. Saban K.V. Reader, Physics, St. Berchman’s College,

Changanassery
Dr. M.A. Pelling Department of Geography, King’s College,

University of London, UK
Prof. Mark Department of Geography, King’s College,

University of London, UK
Fr. Tom Kunnumpuram Director, Higher Education
DR. John Thomas Rtd. Asso. Prof. Christ College
Prof. Mani K.P. Professor, University of Calicut
Dr. S. Bijoy Nandhan Asso. Prof. in Marine Biology, School of

Marine Science, CUSAT
 Dr. N.B. Suresh Kumar Programme Co-ordinator, State Resource

Centre, Trivandrum.
Dr. G. Suresh Kumar Child Development, Medical College,

Trivandrum.
25. Seminars/ Conferences/Workshops organized & the source of funding

Event & Date Funding agency

a) State-level Nil Nil

a) National One,Funding source PTA

 b)International Nil Nil

26. Student profile programme/course wise Student profile programme/
course wise.

Year Course Applications received Selected Enrolled Pass %

2008-09
BA 652 79 79 46%
MA 22 12 12 92%

2009-10 BA 942 80 80 49%
MA 13 13 13 92%

2010-11 BA 790 77 77 51%
MA CAP 11 11 91%

2011-12 BA CAP 77 77 -
MA CAP 13 13 85%

2012-13 BA CAP 73 73 -
MA CAP 12 12 -

2013-14 BA CAP 71 71 -
MA CAP 12 12 -
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27. Diversity of Students

Name of the % of students from % of students from % of students
Course  the  same state  other States  from abroad

B.A (UG),
M.A.(P.G.) 100 % Nil Nil

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services, etc.?

2008-09 2009-2010 2010-2011 2011-2012 2012-2013

NET JRF NET JRF NET JRF NET JRF NET JRF
1 1 1 1 2

29. Student progression

Student Progression Against % enrolled

2008-09 2009-2010 2010-2011 2011-2012 2012-2013
UG to PG 13 10 21 23 30
PG to M. Phil Nil 8 9 Nil Nil
PG to Ph. D Nil Nil Nil Nil Nil
Ph. D to Post-Doctoral Nil Nil Nil Nil Nil
Employed 2
    ·  Campus selection
    ·  Other than campus 45 48 56 51 58
Entrepreneurship/Self-
employment 5 8 6 5 7

30. Details of infrastructur e facility
a) Library : General Library
b) Internet facilities for staff and students: Four computers with wi-fi

enabled in the department.
c) Class rooms with ICT facility : One
d) Laboratories: N.A.

31. Number of students receiving financial assistance from college,
university, government or other agencies.
Year College University Government Others

KPCR FisheriesOBC OEC SC ST

2008-09 1 41 69 61 2 20 Nil
2009-10 1 33 74 67 1 29 Nil
2010-11 1 1 32 66 105 0 26 Nil
2011-12 1 1 35 58 104 1 25 Nil
2012-13 1 1 37 71 95 1 9 1
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32. Details on student enrichment programmes (special lectures /
workshops/seminar) with external experts

Enrichment programme Name of the programme

Invited talks · Talk on Indian Economy
· IT Applications and Society
· Talk on Career advancement
· Applications of Information

Technology
· Talk on Research Methodology
· Talk on cyber crimes
· Talk on Mind Power
· Talk on Career Options in

Economics
· Talk on Stress Management

Regional Seminars:1 · Seminar on emerging issues in
Kerala fiscal situations.

Workshops :2 · Intercollegiate workshop on
Research Methodology

· Understanding Macro-economics
Orientation programme Nil
Interactive sessions : 1 · Interaction with teachers and

students from King’s College,
London

State level seminar :2 · State seminar on FDI· Seminar
on Wetland Eco-system

National Seminar :1 · Recent trends in the Indian
Capital Market

International Seminar:1 · International conference on
Climate Solution through
Sustainable Development

Remedial coaching programme Remedial coaching in quantitative
methods in economic analysis,
mathematics for economics, general
English, NET/SET coaching,
coaching for competitive exams,

Coaching for slow learners Scholar Support Programme
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33. Teaching methods adopted to improve student learning
· Power Point Presentations, OHP, Charts, slides
· Interactive sessions, group discussion, debates, regular class tests,

practical exams, viva-voce, lecture cum demonstration method
· Mentoring System
· Invited talks, seminars, brainstorming sessions, extra classes, remedial

coaching
· Field visit, study tours

34. Participation in Institutional Social Responsibi\lity (ISR) and Extension
activities

Survey in association with Coconut development Board
Students participation in NSS, NCC, Women Cell

35. SWOC analysis of the department and Future plans
Str ength · Well qualified, hardworking and young faculty

· Good student-teacher relationship
· ICT enabled teaching methods
· Well-functioning mentoring system
· Good academic performance
· Regular conduct of National and State level

seminars, invited talks etc.
· Minor Research Project from UGC
· Meet the Parent programmes

Weakness · Financially backward students
· Lack of funds

Opportunities · Can look for more research funds from various
agencies like UGC and other national and
international agencies.

Challenges · Socio-economic backwardness of the students
· Lack of proficiency in English among the students
· Time constrains to cover the syllabus under CBCSS

system
Futur e plans · To make the department a center par excellence in

learning
· To upgrade the department as a center for research

in Economics
· To establish a center for coastal development studies
· To make the department a consultant to various policy

making bodies
· To start an academic publication division
· To offer bridge courses and add on courses in

emerging fields of Economics
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3.    EVALUA TIVE REPORT OF THE DEPARTMENT  OF
COMMERCE

1. Name of the Department Department of Commerce

2. Year of Establishment 1999

3. Name of Programmes offered 1. B.Com with Computer Application
under Choice based credit and
semester system,

2. M.Com (Finance)

4. Names of Interdisciplinary
courses and the departments /units
involved NIL.

5.Annual/Semester/Choice based First Degree Programme in Commerce
credit system (Programme wise) under Choice based credit and semester

system

6. Participation of the department inThe departments offers
the courses offered by other “Entrepreneurship Development”
departments  as an open course to students of other

departments such as Economics,
Chemistry, Zoology and Physics and the
students of Commerce choose from the
courses offered by these departments.

7. Courses in collaboration with MoU signed with the Cochin Chapter
other universities, industries, of ICWAI (Institute of Costs & Works
foreign institutions etc  Accountants Of India) to conduct

foundation course, MoU with
Directorate of Industries and
Commerce, Government of Kerala

8. Details of courses/programmes
discontinued with reasons NIL

9. Number of Teaching Posts
Posts Sanctioned Filled

Professors Nil Nil
Associate Professors Nil Nil
Assistant Professors 3 3
Part time Law Lecturer 1 1
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10. Faculty Profile with Name, Qualification, Designation, Specialisation.

Name Quali- Desig- Speciali- No. of years No. of Phd
fication nation sation of experience students guided

Swapna.R M.Com, Asst. Finance& 8 Nil
B.Ed ProfessorHR

Dr.Sreedhar. M.Com, Asst. Finance& 5 Nil
P.Nair ProfessorHR
Hari.U M.Com. Asst. Finance 3 Nil

NET Professor

Fr. LLB, Partime
Xavier.K.A MCL  law Finance 8 Nil

lecturer

Jyothy M.Com. Asst. Finance 1 Nil
Mary NET Professor
Mathew (Subject

to
Approval)

* Permanent appointments to the teaching posts in the Dept were made only
in the year 2010. Prior to that, classes were handled by teachers appointed
purely on temporary basis.

11. List of senior visiting faculty Nil
12. Percentage of lectures delivered Lectures delivered-20% Practical

and practical classes handled by classes-5%
temporary faculty

13. Student Teacher Ratio 18 students per teacher.
14. Number of academic support staff

sanctioned and filled. NIL

15. Qualifications of teaching staff with DSc/D.Litt/Ph.D/MPhil/PG

DSc D.Litt Ph.D M.Phil PG

Nil Nil Dr.Sreedhar. P.Nair Nil Swapna.R
Nil Nil Nil Nil Dr.Sreedhar. P.Nair
Nil Nil Nil Nil Hari.U
Nil Nil Nil Nil Fr.Xavier.K.A
Nil Nil Nil Nil Jyothy Mary Mathew
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16. Number of faculty with ongoing NIL
projects from a)National
b) International funding agencies
and grants received.

17. Departmental projects funded by§ Work life balance of women
DST-FIST; UGC, DBT, ICSSR college teachers with special
 etc and total grants received reference to Alappuzha district of

Kerala State(funded by UGC)
§ Evaluation of Entrepreneurial

oppurtunities in the coastal areas
of Kerala.(Funded by UGC)

§ Total grant received-Rs.75000
(Sanctioned Rs147000)

18. Research Centre/facility Nil
recognized by the University

19. Publications:

Faculty No. of books No. of Journals

Dr. Sreedhar P. Nair 11 1

20.Areas of  consultancy and Fr. Xavier K.A- Pre and Post Marriage
income generated Counseling & Student Counseling. Income

generated – Free Service
22. Students Projects § Percentage of students who have done in

house projects—33.33%
23. List of eminent Ø Dr. Nataraja Iyer(Asso.Prof, Dept.Of

academicians and Commerce, S.D.College.Alappuzha)
scientists/ visitors to the Ø Dr.D.C.Bose  (Retd.Principal& UGC
department. Emeritus Professor,S.N.College,Kollam)

Ø Dr.Ushakumari( Asso.Prof.& Head, Dept
of Commerce,S.D.College,Alappuzha)

Ø Dr.K.G.Chandrasekharan Nair
(Retd.Prof.H.O.D, Dept.ofCommerce,
MarIvanious College, Tvm)

Ø Dr.D.Rajasenan. (Professor,Dept. of
Applied Economics,CUSAT)
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26. Student profile programme/course wise

Programme Applications Selected            Enrolled Pass
B.Com  received               Male      Female Percentage
2009-10 900 45 23 22 52

2010-11 785 43 21 22 56

2011-12 950 42 24 23 60

2012-13 940 42 22 20 93

27. Diversity of Students

Name of Course % of students from % of students from% of students
B.Com  the same State  other States  from abroad

2009-10 100 Nil Nil

2010-11 100 Nil Nil

2011-12 99 Nil 1%

2012-13 100 Nil Nil

29. Student Progression

Student Progression Against % enrolled
UG to PG 22

PG to M.Phil. 5
PG to Ph.D.

Ph.D to Post-Doctoral
Employed

1. Campus selection
2. Other than campus recruitment 68
Entrepreneurship/Self-employed 8

30. Details of infrastructural facilities
1. Computer lab with internet facility.
2. Computer with laser printer in the department.

31. Number of students receiving financial assistance from College/University/
Govt. or other agencies

Year Government University College
2009-10 40 2 4
2010-11 41 2 4
2011-12 39 3 4
2012-13 35 4 4
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32. Details on student enrichment programmes (special lectures/workshops/
seminar) with external expert.

1. Entrepreurship Development Club Inauguration by Mr. LalachanArackal,
Senior Manager, D. C. Mills Alappuzha, February 2013.

2. Seminar on E-Commerce Applications in Business by Sri. Dinuraj,
Coordinator IT Kerala, Kochi, January 2013.

3. Prospects of Audit Profession in India, A talk by Biju Narayanan C. A.
Chartered Accountants Institute, Alappuzha, January 2013.

4. Talk by Mr. FenilVadakkan Sunny, Chartered Institute of Management
Accountants (CIMA) on The role of managements accountants in the
accounting scenario of India, January 2013.

5. Seminar on Accounting standards in India by Prof. Tomy Thomas,
CS(Inter), Faculty Member – My Campus Educational Institute Dubai,
March 2013.

6. Seminar on Modern Banking Practices in India by S. Ramesh, Manager,
Canara Bank, Cherthala, August 2011.

7. Seminar by Career opportunities in the IT sector in India by LOGIC
software solutions, June 2011.

8. Seminar on software package in social sciences by Sri. Santhosh T.
Varghese, Associate Professor, Department of Economics, Govt. College,
Chalakudy, October 2011.

9. Talk on The Indian capital Market by Prof. Nataraja Iyer, Associate
Professor, Department of Commerce, S. D. College, Alappuzha, August
2011.

10.Investors Awareness Programme- An Insight into the Capital Market
Scenario in India, by ICWAI, Cochin Chapter, June 2011.

11.Seminar on the Capital Market Scenario in India by Geogit Securities
Pvt Ltd, January 2011.

12.One day technical seminar and career guidance programme by Smt. Bindu
R. Faculty Member, Accel IT Alappuzha, January 2008.

13.Prospects of career in the field of management by Sri. George Luka,
Senior Manager, Rai Business School, January 2009.

14.Talk on Advanced Networking and Embedded Development by Akhilesh
Gopinath, Accel IT Academic, January 2009.



St. Michael’s College, Cherthala

Page -265-NAAC Re-accreditation Report-2014

15.Talk on Enhancing knowledge and skills in Management by Sri. D.
Jayarajan, Development officer, LIC of India, December 2008.

16.Talk on recent trends in banking by Prof. Nataraja Iyer, Associate
Professor, Department of Commerce, S. D. College, Alappuzha, July
2010.

33. Teaching methods adopted to improve student learning

1. Audio-Visual aids

2. Tutorial system

3. Remedial Coaching

4. Test papers

5. Questioning

6. Peer teaching

7. Seminars

8. Assignments

9. Debate

10.Quizzing

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities

The Entrepreneurial Development Club of the department aims at
identifying and developing entrepreneurial skills of the students as well as the
community around so as to provide means for self-employment.

35. SWOC analysis of the department and Future Plans.

Str engths Weakness Opportunities Challenges

1. Meritorious Lack of Smart classrooms Shortage of
Students Infrastructural finance for the

facilities in  development of
Classrooms the department.

2. High  demand Comparatively More Industry Government
ratio  new department  Linkage policy resulting

in the delay of
Post creation and
Faculty
appointment.
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3. Full Fledged 3. Not having 4.Add on Courses
Computer Lab  aresearch wing to

give due promotion
to research.

4. Committed Social and 5. Inter Collegiate
and energetic financial Commerce Fests.
faculty backwardness of

the students
significantly affect
their learning and
academic progress.

6. Two UGC Research Centre
minor Projects

7. Entrepreneu-
rship Club

Futur e Plans

1. Cent Percentage pass and career assurance for students

2. Undertake major projects

3. State National & International Seminars

4. More Industry Linkage

5. Inter-collegiate Quiz Competitions

6. Inter-university Fests

7. Research Centre



St. Michael’s College, Cherthala

Page -267-NAAC Re-accreditation Report-2014

4. EVALUATIVE REPORT OF THE DEPARTMENT OF
ZOOLOGY

1. Name of the Department Zoology

2. Year of Establishment 1967 Pre-Degree, 1976 B.Sc. Zoology

3. Names of Programmes / UG - B.Sc. Zoology

Courses offered (UG, PG,

M.Phil., Ph.D., Integrated

Masters; Integrated Ph.D., etc.)

4. Names of Interdisciplinary Open Course in Human Diseases and

courses and the departments/ their management for UG students

units  involved from other core departments.

5. Annual/ semester/choice based Choice Based Credit and Semester

credit system (programme wise) System (CBCSS) for UG from 2010

onwards

6. Participation of the department Open courses offered from the

in the courses offered by other Departments of Physical Education,

departments Physics, Chemistry, Commerce and

Economics

7. Courses in collaboration with Nil

other universities, industries,

foreign institutions, etc.

8. Details of courses/programmes Nil

discontinued (if any) with

reasons

9. Number of Teaching posts Designation Sanctioned Filled

Professors Nil -

Associate 1 1

Professors

Assistant 2 2

Professors
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name Mrs. Annie Jose K. Dr. Antony P.J. Ms. Patricia Michael

Qualification M.Sc., B.Ed. M.Sc., M.Phil., M.Sc., M.Phil., B.Ed.,
Ph.D., NET, NET
Postdoc (UGC)

Designation Associate Assistant Assistant Professor
Professor Professor

Specialization Ecosystem Vertebrate
modeling, marine endocrinology
biology, fisheries,
aquaculture

No. of Years 22 1 1
of Experience

No. of Ph.D. Nil Nil Nil
students
guided for
the last 4
years

11. List of senior visiting Nil
faculty

12. Percentage of lectures 2008-‘09 2009-‘10 2010-‘11 2011-‘12 2012-‘13
delivered and practical Nil Nil 10% 35% Nil
classes handled
(programme wise) by
temporary faculty

13. Student -Teacher Ratio 12:1
(programme wise)

14. Number of academic Sanctioned Filled
support staff (technical) Technical staff 1 1
and administrative staff; Administrative 0 0
sanctioned and filled staff

15. Qualifications of teaching 1) Mrs. Annie Jose K. : M.Sc., B.Ed.
faculty with DSc/ D.Litt/ 2) Dr. Antony P.J. : Postdoc, Ph.D., M.Phil., M.Sc.
Ph.D/ MPhil/PG 3) Ms. Patricia Michael : M.Phil., B.Ed., M.Sc.
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16. Number of faculty with National (UGC): 1 Rs. 120,000
ongoing  projects from
a) National
b) International funding
agencies  and  grants
received

17. Departmental projects UGC : 1Rs. 120,000
funded by  DST-FIST;
UGC, DBT, ICSSR, etc.
and total grants received

18. Research Centre /facility Nil
recognized by the
University

19. Publications:
A) Publication per faculty
B) Number of papers published in peer reviewed journals (B1.

national / B2.international) by faculty and students\
C) Number of publications listed in International Database (For

Eg: Web of   Science, Scopus, Humanities International
Complete, Dare Database -  International Social Sciences
Directory, EBSCO host, etc.)

D) Monographs
E) Chapter in Books
F) Books Edited
G) Books with ISBN/ISSN numbers with details of publishers
H) Citation Index
I) SNIP
J) SJR
K) Impact factor
L) h-index

Faculty A B1 B2 C D E F G H I J K L
Ms. Annie
Jose K.
Dr. Antony
P. J. 11 4 5 3 1.6 4.50 3
Ms. Patricia Michael
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20. Ar eas of consultancy · Blood group detection
and income · Guidance for +2 students to do Water quality
generated analysis

· Pokkali shrimp farming
21. Faculty as members in Nil

a) National committees b) International Committees
c) Editorial Boards

22. Student projects 100% final
a) Percentage of students who have done in-house year B.Sc.
projects including inter departmental/programme students

b) Percentage of students placed for projects in Nil
organizations outside the institution i.e.in Research
laboratories/Industry/other agencies

23. Awards/ Recognitions received by faculty and students
Faculty
1. Dr. Antony P. J., DSKPDF of UGC in 2009
2. Dr. Antony P.J., Travel Grant from Alaska Seagrant, University of

Fairbanks, USA and Food & Agriculture Organization, Italy
Students

3. Manju G. Pai, II Rank in B.Sc. Zoology from University of Kerala
in 2009

4. Anju Sasidaran, Letter of appreciation from the District Collector,
Alappuzha as the ‘Student Ambassador’  of College

5. Sharoon Rose V qualified for Taekwondo Black belt I Dan
6. Clinton J. Samson, Best paper presentation award at ‘Student’s

Wetland Congress’ organised by Ashoka Trust for Research in
Ecology and Environment, Alappuzha

24. List of eminent academicians and scientists/visitors to the Department

Name Status

1.Dr. Joseph K. David, Scientist, National Institute of Epidemiology,
ICMR, Chennai, TN

2. Dr. Sairu Philip, Professor, Medical College, ALP

3. Dr. G. Nagendra Reader, PG & Research Department of Zoology,
    Prabhu SD College, Alappuzha
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4. Dr. John Thomas Associate Professor, Dept. of Zoology, Christ

College, Iringalakuda

5. Sri. N.R Balakrishnan Environment Activist

6. Dr. Santhosh Thomas Govt. Ayurvedic Hospital, Arthungal

7. Dr. Jacob Varghese Deputy DMO, Alapuzha

8. Mr. K.V. Sebastian Deputy Director  (Rtd.), Dept. of Agriculture,

Govt. of Kerala

9. Miss. Mary Koshi Nursing tutor, St. Sebastian’s Nursing School,

Arthungal

10. Dr. A.A. Mohamed Associate Professor,School of Marine Sciences,

     Hatha CUSAT

11. Mr. Johny Stephen Research Associate, Madras Institute of Social

Studies, and Ph.D. Scholar, University of

Amsterdam

12. Mr. Aju Benjamin HSST , Leo XIII HSS, Alapuzha

14. Dr. R. Jayakrishnan Asst. Professor, Regional Cancer Centre,

Trivandrum

15. Dr. Sr. Margeret CM Gynecologist, Alappuzha

16. Dr. K.V. Mohan MJKM CRC, Cherthala

17. Dr. Prathapa Chandran Dept. of Biotechnology and Research, KVM

College of Engineering and Information

Technology, Cherthala

18. Dr. Dhanya

     Sethunarayanan Asst. Professor, SN College

19. Dr. Shiny Sreedhar Asso. Professor, SN College

20. Dr. Anu Joseph Asso. Professor, St. Teresa’s College, Cochin

21. Dr. Manoj Babu Gynec Oncologist and Robotic surgeon,

Kinder Women’s Hospital, Cherthala

22. Dr. Jingle Xavier RHTC, Chettykad, Alappuzha

23. Dr. Sajithkumar Asso. Professor, Dept. of Community

Medicine, TDMC, Alappuzha

24. Smt. Jayakala PRO, Community Health Centre, Muhamma

25. Smt. Suja P.S. Dy.Dist.Mass Media Officer, DMO, Alappuzha
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25. Seminars/ Conferences/Workshops organized & the source of funding

Event & Date Funding agency

a) State-level Life style and Cancer (28-06-2012) UGC
 a)National National Seminar On

“ Recent advances in Arboviral
Diseases And Control (2009) UGC

 b)International Nil

26. Student profile programme/course wise
Year Applications received Selected Enrolled Pass %

2008-09 325 34 29 95%

2009-10 506 37 27 85%

2010-11 415 35 27 83%

2011-12 555 35 34 96%

2012-13 CAP 35 34 77%

2013-14 CAP 32 32 _

27. Diversity of Students

Name of Course % of students from % of students from% of students

 the same State  other States  from abroad

B.Sc(UG) 100 % Nil Nil

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.?

2008-09 2009-2010 2010-2011 2011-2012 2012-2013

NET JRF NET JRF NET JRF NET JRF NET JRF
1 1 1

29. Student progression

Student Progression Against % enrolled

2008-09 2009-2010 2010-2011 2011-2012 2012-2013
UG to PG 33 12 31 41 27
PG to M. Phil
PG to Ph. D 2
Ph. D to Post-Doctoral
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Employed 2
    ·  Campus selection
    ·  Other than campus 55.5 33.3 17 3
Entrepreneurship/Self-
employment 5 8 6 5 7

30. Details of infrastructur e facility

· Well furnished Staff Room
· Library: 30 reference text books, one journal and a reading room for

students in the department.
· Classrooms : 3, One with ICT facility
· 2 Computers with internet facility
· Laboratory: 1 well equipped lab used as Physiology lab and Dissection lab
· Museum: Well established museum with good collection of specimens,

models,charts, slides etc.
· Aquarium: 3 Nos.
· Bird cage: 1
Department has a nature club garden with medicinal plants, vermicomposting
Unit etc

31. Number of students receiving financial assistance from college,
university, government or other agencies

Year College University Government Others
KPCR FisheriesOBC OEC SC ST

2008-09 2 27 22 4 9 16 Nil
2009-10 3 1 29 21 4 5 19 Nil
2010-11 1 37 25 4 5 18 Nil
2011-12 1 1 39 28 2 4 14 Nil
2012-13 34 37 4 3 14 Nil 1

32. Details on student enrichment programmes (special lectures /
workshops/seminar) with external experts

Enrichment programme Name of the programme
Invited talks · Aging – An Ayurvedic vision

· Biodiversity
· Hormonal disorders in man
· IT applications and Society
· Talk on Biotechnology Instruments
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· Talk on Ornamental fish keeping and
Breeding

· Watershed and Biodiversity
· Introduction to bioinformatics
· Applications of Information Technology
· Nutrition health and wellness
· Diabetes- Causes and its control measures

Regional Seminars · Integrated pest management of important
crops in Kerala

· Iodine deficiency disorders
· Gynecological cancers
· Reproductive and Child health

Workshops : 2 · Aquarium setting
· Vermicomposting techniques

Orientation programme · Career opportunities in biological
sciences

· Importance of Interdisciplinary studies
in natural sciences

Interactive sessions : 1 · Interaction with teachers and students
from King’s College, London

State level seminar :1 · Life Style and  Cancer
National Seminar :1 · Recent advances in Arboviral Diseases

And Control
Remedial coaching programmeSyllabus oriented special coaching

Coaching for gifted Orientation Programme

33. Teaching methods adopted to improve student learning

· PowerPoint presentations, OHP, Charts, models, slides, live and preserved
specimens

· Interactive sessions, group discussion, debates, regular class tests, practical
exams, viva-voce, lecture cum demonstration method

· Invited talks, seminars, brainstorming sessions, extra classes, remedial
coaching

· Field visit, research lab visit, study tours
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34. Participation in Institutional Social Responsibility (ISR) and Extension
activities
· Classes for public on Iodine Deficiency Disorders
· Cancer awareness programmes
· Guidance for Plus Two students on analysis of basic water quality

parameters
· Medicinal garden under the banner of Nature Club of the Department
· Taxonomic identification and display of common plants in the College

campus
· Studies on health issues of coastal community
· Blood group analysis
· Promotion of environment awareness
· Students participation in Pokkali farming – ‘Njattuvela’
· Students participation in seminars organised by Non-Governmental

Organization like ATREE, SUSFISH
· Participation in Leo Science Expo, Alappuzha
· Organised Exhibition – ZEST EXPO
· Diabetes detection camp
· Premarital counseling, Life skill development
· Students participation in NSS, NCC, Women Cell
· Public awareness through survey and research on conservation of

biodiversity resources (sacred grooves, mangroves, backwaters)
· Distribution of medicinal plants to public and students
· Students interaction with artisanal fishermen in the coastal areas where

regular mud bank formation occurs
· Active involvement of teachers in various college organizations like NSS,

Women cell, Remedial Coaching Centre, grievance redressal cell and other
committees

· Ms. Annie Jose K. : External examiner for ISC Plus Two Exams, Organizing
committee member of FOCUS, Guest Lecturer’s interview board member

· Dr. Antony P.J.: Acted as sub-committee member in setting up syllabus for
Kerala University of Fisheries and Ocean Studies (KUFOS), Kochi; Trustee
of a Non-Governmental Organization ‘SUSFISH’ which is working for
the conservation of living resources; Trained research scholars of Annamalai
University on ‘Application of statistical software tools in fisheries
management’, Deliver talks on ‘ecosystem based fisheries management’
at KUFOS.
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35. SWOC analysis of the department and Future plans

Str ength · Well qualified hardworking faculty
· Good student-teacher relationship
· Modern teaching aids like LCD projector, internet

access, library books
· Well equipped lab
· Nature Club -Medicinal Garden
· Museum showcasing numerous preserved

specimens and models
· Good academic performance
· Regular conduct of National and State level

seminars, invited talks
· Minor Research Project from UGC

Weakness · Financially backward students
· Lack of PG course
· Lack of funds

Opportunities · Can start a PG course
· Can look for more research funds from various

agencies like UGC, DST, MoES, MoEF, WWF and
other national and international agencies.

Challenges · Lack of excellence among students due to the poor
social and financial background

· Lack of sufficient time for students and teachers to
cover the syllabus under CBCSS system

Futur e plans · National Seminar on Climate Change and
Biodiversity

· Awareness programme for fishermen on conservation
of resources and sustainable utilization

· To conduct awareness programmes to the public on
solid waste management, health issues, energy
conservation, environment protection etc.

· Sanction a PG course
· Obtain guide ship
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5. EVALUA TIVE REPORT OF THE DEPARTMENT  OF PHYSICS

1. Name of the Department PHYSICS

2. Year of Establishment 1967

3. Names of Programmes / UG (First degree Programme in
Courses offered (UG, PG, Physics)
M.Phil., Ph.D., Integrated
Masters; Integrated Ph.D., etc.)

4. Names of Interdisciplinary
courses and the departments/
units  involved Nil

5. Annual/ semester/choice based Choice Based Credit and Semester
credit system (programme wise) System (CBCSS) for UG from 2010

onwards

6. Participation of the department Open courses offered from the
in the courses offered by other Departments of Physical Education,
departments Zoology, Chemistry, Commerce and

EconomicsHandling classes in
complementary Physics for
Chemistry (Core) CourseHandling
classes in complementary
Electronics for Physics (Core) Course

7. Courses in collaboration with
other universities, industries,
foreign institutions, etc. Nil

8. Details of courses/programmes
discontinued (if any) with reasons Nil

9. Number of Teaching posts Designation Sanctioned Filled

Professors Nil Nil

Associate

Professors 3 3

Assistant

Professors 1 1
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10. Faculty profile with name, qualification, designation, specialization,
(D.Sc./D.Litt. /Ph.D. / M. Phil. etc.,)

Name Quali- Desig- Speciali- No. of years No. of Phd
fication nation sation of experiencestudents guided

Jameskutty. M.Sc., Associate Electr- 32
T.J M.Phil  Professor onics NA

Dr. M.Sc., Associate Electr- 31 Nil
Varughese. M.Phil., Professor onics
P.A Ph.D.

Raju M.Sc Associate Electr- 29 NA
Xavier Professor onics

Dr M.Sc., Assistant Electr- - Nil
Dhwajam. M.Phil., Professor onics
D.B Ph.D.

Renju O M Sc, Guest Electr- - NA
B Ed Lecturer onics

11. List of senior visiting Nil
faculty

12. Percentage of lectures 2008-‘09 2009-‘10 2010-‘11 2011-‘12 2012-‘13
delivered and practical Theory- Theory- Theory-theory - theory
classes handled 18% and 18% and 18% and 18% and18% and
(programme wise) by practicals- practicals- practicals- practicals-practicals-
temporary faculty 13% 13% 13% 13% 13%

13. Student -Teacher Ratio
(programme wise) 11:1

14. Number of academic Sanctioned Filled
support staff (technical) Technical staff 3 1
and administrative staff; Administrative staff 0 0
sanctioned and filled

15. Qualifications of teaching 1) Jameskutty. T.J : M.Sc., M.Phil
faculty with DSc/ D.Litt/ 2) Dr. Varughese.P.A: M.Sc., M.Phil., Ph.D.
Ph.D/ MPhil/PG 3) Raju Xavier: M.Sc.

4) Dr Dhwajam.D.B: M.Sc., M.Phil., Ph.D.
5) Renju O: M Sc, B Ed
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16. Number of faculty with Nil
ongoing  projects from
a) National
b) International
funding agencies  and
grants received

17. Departmental projects
funded by  DST-FIST;
UGC, DBT, ICSSR, etc.
and total grants received Nil

18. Research Centre /
facility  r ecognized by
the University NA

19. Publications:
A) Publication per faculty
B) Number of papers published in peer reviewed journals  (B1.

national / B2.international) by faculty and students
C) Number of publications listed in International Database (For

Eg: Web of Science, Scopus, Humanities International
Complete, Dare Database -  International Social Sciences
Directory, EBSCO host, etc.)

D) Monographs E) Chapter in Books
F) Books Edited
G) Books with ISBN/ISSN numbers with details of publishers
H) Citation Index I) SNIP
J) SJR K) Impact factor
L) h-index

Faculty A B1 B2 C D E F G H I J K L

Jameskutty. T.J - - - - - - - - - - - - -

Dr Varughese.P.A 4 - 3 - - - - - - - - 0.969 -

Raju Xavier

Dr Dhwajam.D.B 4 - 4 - - - - -   3.25 - - 1.655 2

Renju O
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20. Ar eas of consultancy and income generated Nil

21. Faculty as members ina) National committees

b) International Committees c) Editorial Boards Nil

22. Student projects

a) Percentage of students who have done 100% of the

in-house projects including inter departmental/ Semester VI of B Sc

programme  Physics

b) Percentage of students placed for projects

in organizations outside the institution i.e.in

Research laboratories/Industry/other agencies Nil

23. Awards/ Recognitions received by faculty and students

Ambili S (2nd rank, B Sc, April 2009)

24. List of eminent academicians and scientists/visitors to the Department

Name Status

1. Dr. T. Pradeep Associate Professor, Sree Narayana College,

Cherthala.

2. Dr. Jayakumari Isaac Reader, Research Department of Physics, CMS

College, Kottayam.

3. Dr. George Varghese Professor and Head, Department of Physics,

University of Calicut.

4. Dr.  P. Rajagopal Associate Professor, C M S College, Kottayam.

5. Dr. Sreejith K Pisharady Assistant Professor, S D College, Alappuzha.

6. Dr. K. K. Narayanan Associate Professor, S D College,  Alappuzha

7. Dr. S. B. Syamala Associate Professor,N S S College, Cherthala

25. Seminars/ Conferences/Workshops organized & the source of funding

Event & Date Funding agency

a) State-level Nil NA

 a) National Nil NA

 b) International Nil NA
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26. Student profile programme/course wise

Year Applications received Selected Enrolled Pass %

2008-09 312 26 26 73%

2009-10 473 24 24 74%

2010-11 387 28 28 82%

2011-12 515 32 32 67%

2012-13 CAP 29 29 67%

2013-14 CAP 29 29 _

27. Diversity of Students

Name of Course % of students from % of students from% of students

 the same State  other States  from abroad

B.Sc Physics 100 % Nil Nil

28. How many students have cleared national and state competitive
examinations such as NET, SLET, GATE, Civil services, Defense services,
etc.?

2008-09 2009-2010 2010-2011 2011-2012 2012-2013

NET JRF NET JRF NET JRF NET JRF NET JRF
1 1 1

29. Student progression

Student Progression Against % enrolled

2008-09 2009-2010 2010-2011 2011-2012 2012-2013
UG to PG 60 30 29 55

PG to M. Phil

PG to Ph. D 4

Ph. D to Post-Doctoral

Employed 8

    ·  Campus selection

    ·  Other than campus 12 47 4 Nil

Entrepreneurship/Self-

employment
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30. Details of infrastructur e facility

· Furnished Staff Room

· Classrooms : 3

· Four Computer with internet facility

· Laboratory:  Well equipped General Physics and Electronic Laboratories

· Computer Lab

31. Number of students receiving financial assistance from college,
university, government or other agencies

Year College University Government Others
KPCR FisheriesOBC OEC SC ST

2008-09 35 11 1 1 4

2009-10 38 5 0 4

2010-11 38 5 2 4

2011-12 2 34 10 1 4

2012-13 33 15 1 4

32. Details on student enrichment programmes (special lectures /
workshops/seminar) with external experts

Enrichment programme Name of the programme

Invited talks 1. Artificial Intelligence – 25th February 2009
Resource Person: Dr. T Pradeep, Associate
Professor, Sree Narayana College, Cherthala.

2. Emerging Trendz in New Materials – 10th

February 2010.
Resource Person: Dr. Jayakumari Isaac,
Reader, Research Department of  Physics,
CMS College, Kottayam.

3. Materials for Advanced Technology – 25th

January 2011.
Resource Person: Dr. George Varghese,
Professor and Head, Department  of Physics,
University of Calicut.
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4. Wonders of the Sky – 3rd March 2011.
Resource Person: Dr. T Pradeep,
Associate Professor, Sree Narayana
College, Cherthala.

5. Laser- Principles and applications- 22nd

September 2011
Resource person: Dr  P Rajagopal,
Associate Professor, C M S College,
Kottayam.

6. Nanoscience and technology-  30th

January 2012
Resource person:Dr Sreejith K Pisharady,
Assistant Professor, S D  College,
Alappuzha.

7. Microwaves –An Introduction- 3rd

March 2013.
Resource person: Dr K K Narayanan,
Associate Professor, S D College,
Alappuzha.

8. Carbon Credit and Energy Conservation
-21st October 2013
Resource person: Dr.S.B.Syamala,
Associate Professor, N S S College Cherthala

33. Teaching methods adopted to improve student learning

· OHP and LCD Projector

34. Participation in Institutional Social Responsibility (ISR) and Extension
activities

· Nil

35. SWOC analysis of the department and Future plans

Str ength · Efficient and industrious teachers
· Amicable teacher-student relationship
· Technology aided teaching
· Well equipped lab
· Excellent academic performance by the students
· Frequent classes,  Seminars, invited talks
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Weakness · Financially backward students
· Lack of PG course
· Lack of funds

Opportunities · Can start a PG course

· Can look for more research funds from
various agencies like UGC, DST and
other national and international agencies.

Challenges · The poor social and financial background
of students

· Lack of sufficient time for students and
teachers to cover the syllabus under
CBCSS system

Futur e plans · Seminars on various aspects of Science
and Personality development

· Conduct awareness programmes for the
public regarding energy conservation,
environment protection etc.

· Conduct an awareness programme
regarding the job opportunities for the
B.Sc students

· Sanction a PG course

· Frequent visit to National level Science
institutions

· Conduct a work-shop on electronic
circuits
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E. POST-ACCREDIT ATION INITIA TIVES

St. Michael’s College, Cherthala was first accredited by the NAAC on 16th

September 2004 and has ever since kept itself resolutely on the growth trajectory
with the unstinted support of the management, staff and students. To maintain
the tempo of progress, the IQAC was established on the 15th of October 2004 and
an institutional website (www.stmichaelscherthala.edu.in) was opened fulfilling
the minimum institutional requirements for accreditation. Thereafter the college
left no stone unturned to take giant strides and progress at an unprecedented rate
towards quality and excellences. Several initiatives were taken to ensure quality
sustenance and quality enhancement besides taking effective action on the
recommendations as detailed below.

I.  Curricular  Aspects

1. Opening of the new website – www.stmichaelscherthala.edu.in

2. Regularization of courses like B.Com, M.Sc. (Polymer Chemistry) and
B.Sc. Physics. (2010)

3. Two new aided courses were sanctioned in 2013 – B.A. (English) and
M.Com.

4. The new generation courses like BCA, B.Com. with Computer Applications,
BBA, MBA, MHRM, M.Com and PGDMM were started under the LSC.

5. Today the college offers six degree courses and three post-graduate courses
in the aided sector and seven (3 UG + 4 PG) courses in the unaided sector.

6. The evaluation system has been revamped to suit the CBCSS.

7. Tests are conducted to assess the quality of the students after admission by
the various departments.

8. A new Add-on course on ‘Coir technology’ was conducted.

9. Collaboration with King’s College, London for socio-cultural exchange
and assimilation.

10. The college Development Council and the Fund Utilization Committee
have been formed to monitor financial management.

11. Applications sent regularly to University and the Government for new
aided courses.
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II. Teaching Learning Evaluation

1. There is a new vigour in the teaching-learning process

2. Banning of campus politics and opting for parliamentary form of college
elections.

3. Applications sent regularly for UGC development funds as an institution
placed under 2f 12B category.

4. A multi-storied new library complex has been constructed.

5. A modern computer lab with more than 40 computers and equipped with
the latest facilities have been opened for the students.

6. Bridge courses are conducted.

7. Class tests are conducted regularly.

8. Mentoring system is introduced.

9. Meet-the-parent programmes are conducted by the Departments to apprise
the parents of their ward’s progress.

10.A Remedial Coaching Centre has been started. Remedial coaching is
undertaken by all the departments.

11. The college partnered with ASAP to develop the communicative skills of
the students.

12. Invited talks are conducted by eminent educationists.

13.Smart classrooms for PG departments.

14. ICT enabled teaching – laptops, printers, LCD projectors, OHPs and
internet are used for teaching.

15.Teaching using latest software, MIT open courses and other web resources.

16.Steps have been taken to ensure the quality of teachers giving up all
monetary considerations.

17.The number of Ph.Ds. among the teaching faculty during the last
accreditation was just three. Now it has increased to 10, with many more
pursuing their studies leading to Ph.D.

18.Teachers are encouraged to attend Refresher Courses and Orientation
programmes.
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19.Student enrichment programmes like special lectures, workshops and
seminars with external experts are organised by each department.

20.Field visits and study tours are conducted for students.

21.The number of seminars, conferences and workshops attended by the
faculty in other institutions has increased.

22.As part of outreach programmes and extension activities, exhibitions have
been arranged.

III. Research, Consultancy and Extension

1. Collaborated with KELTRON to train the students in communicative skills.

2. Signed MoU with Sutherland Global Services to train the students in
English for business purposes.

3. MoUs with ICWAI, Directorate of Industries and Commerce, ICRAD,
ADS, Gandhi Smaraka Gena Seva Kendram, various NGOs, CMS
College, Kottayam, Hindustan Latex Pvt. Ltd., Amrita Centre for Nano-
science and Molecular Medicine etc.

4. Conducted a number of seminars and workshops

5. The number of Research Publications has increased manifold.

6. The number of teachers who completed Ph.D. and those who are doing
Ph.D. have also increased.

7. A Research Laboratory has been set up.

8. Two Research Fellows have been appointed to help with the projects.

9. The P.G. students are allotted research projects as part of their P.G. course.

10.Collaborations with reputed educational and research institutions have
increased.

11. The number of projects undertaken by the faculty have increased. (2major
and more than 10 minor projects). (At the time of last accreditation there
were no projects undertaken by the faculty).

12.There is a spurt of research activities in the college. (It may be noted that
the research quotient at the time of the last accreditation was almost ‘NIL’).

13.Proposals have been sent to various funding agencies for undertaking
more projects.

14.The college takes part in exhibitions arranged by other institutions in the
vicinity.
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15.Coastal area development has been given special emphasis in extension
activities.

16.Health surveys and awareness programmes have been conducted by
various organizations and departments of the college for students and
society.

17.Street plays have been put up as a part of anti-drug campaign.

18.Participation in community-related celebrations like Ponthu Boat Race
ensured.

19.Campaigns have been conducted for environment protection.

20.Aquaculture commenced in collaboration with SHGs.

21.Agriculture on the campus conducted successfully.

IV. Infrastructur e and Learning Resources

1. A new women’s hostel has been built.

2. Funds have been made available for the construction of the proposed
administrative block and the improvement of sports facilities.

3. The library has been provided with INFLIBNET, OPAC, Computer and
reprographic facilities.

4. The library automation has been completed with Libsoft.

5. Wi-Fi facility has been provided in the college.

6. The number of computers in the college has been increased to 107 from
just 19 during the last accreditation.

7. To aid ICT – enabled teaching LCD projectors, white screens and
computers are provided to the departments.

8. A Cyber Centre has been opened on the campus.

9. A new chapel has been artistically prepared to infuse spirituality.

10.A new canteen has been opened in an easily accessible location.

11. The 400metre track and the basketball court have been modernized.

12.New toilets both for ladies and gents have been built.

13.A large new pond has been constructed to facilitate aquaculture and
irrigation.
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V. Student Support and Progression

1. Internet facilities are provided to all the departments.

2. A language lab has been established.

3. A Remedial Coaching Centre has been started. Remedial coaching is
undertaken by all the departments.

4. The college partnered with ASAP to develop the communicative skills of
the students.

5. Invited talks are conducted by eminent educationists

6. A new Add-on course on ‘Coir technology’ was conducted.

7. Meet-the-parent programmes are conducted by the Departments to apprise
the parents of their ward’s progress.

8. The Wellness Centre has been started for student progress and counselling.

9. Timely and speedy disbursement of Fisheries Stipend has been ensured.

10.New parking facilities have been built at various locations.

11. The College Union activities are being encouraged.

12.Extension-activities by NSS, NCC and Women Cell have been boosted
with more community-related services.

VI. Governance and Leadership

1. Establishment of IQAC on 05/10/2004

2. Workshops and classes on reaccreditation organised by the IQAC.

3. Regular meetings of the management and the IQAC were convened to
discuss reaccreditation and quality enhancement.

4. Regular preparation of IQARs. The last IQAR was sent online.

5. A monthly newsletter entitled ‘The Specula’ is being published.

6. An unprecedented increase in the UGC funds sanctioned to the college.

7. Several new appointments of qualified teaching faculty have been made.
Ten new non-teaching staff were appointed.  Additional staff (8) are
maintained by the management.

8. New librarian was appointed with staff to assist.

9. The working of the college office has been improved with computerization.
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10.Use of the software, ‘campus solutions’ to expedite processing of office
papers.

11. New scholarships have been instituted.

12.Workshops in preparation for Reaccreditation organised by IQAC.

13. Introduction of online feedback system.

14.Annual departmental visits by IQAC.

15.Regular meetings of the management and the IQAC were convened to
discuss reaccreditation and quality enhancement.

16.New committee like Academic Monitoring Committee, Discipline
Committee, Anti-ragging committee, Attendance monitoring cell etc. have
been formed to help in governance.

VII. Innovations and Best Practices

1. Awards for agriculture were received by the Manager.

2. Socio-cultural exchange and assimilation.

3. Tie-up with Old Age Home and Juvenile Delinquents’ Home.

4. Street plays have been put up for social awareness.

5. The vast expanse of white sandy soil which was underutilized has been
converted for vegetable cultivation.

6. Aquaculture commenced in collaboration with SHGs.

7. Systematic and scientific training for sports aspirants.
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G. DECLARATION BY  THE HEAD OF THE INSTITUTION

I certify that the data included in this Self Study Report (SSR) are true to
the best of my knowledge.

The SSR is prepared by the institution after internal discussion, and no
part thereof has been outsourced.

I am aware that the Peer team will validate the information provided in
this SSR during the peer team visit.

Signature of the Head of the Institution

          With Seal:

Place : Mayithara

Date :  28/03/2014
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Annexures

Annexure (i) Af filiation Certificate

Annexure (ii) 2(f) 12-B Certificate

Annexure (iii) Minority Certificate

Annexure (iv) Accreditation Certificate

Annexure (v) Peer Team Report

Annexure (vi) Sanctioning letter of the latest allocation of Funds
from UGC

Annexure (vii) Af filiation certificate of Learner Support Centre



St. Michael’s College, Cherthala

Page -293-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -294-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -295-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -296-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -297-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -298-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -299-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -300-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -301-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -302-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -303-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -304-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -305-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -306-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -307-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -308-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -309-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -310-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -311-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -312-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -313-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -314-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -315-NAAC Re-accreditation Report-2014



St. Michael’s College, Cherthala

Page -316-NAAC Re-accreditation Report-2014


